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AGENDA ITEM #7
October 2, 2007
Public Hearing

MEMORANDUM

TO: County Council

FROM: Amanda Mihill, Legislative Analys
Q(%Michael Faden, Senior Legislative Attorney

SUBJECT:  Public Hearing: Bill 23-07, Non-Discrimination — Gender Identity

Bill 23-07, Non-Discrimination — Gender Identity, sponsored by Councilmembers
Trachtenberg, Ervin and Elrich, was introduced on September 1], 2007. A Health and Human
Services Committee worksession is tentatively scheduled for October 15.

Bill 23-07 would prohibit discrimination in housing, employment, public
accommodations, cable television service, and taxicab service on the basis of gender identity by
creating a protected class for transgender persons. Bill 23-07 would define “gender identity”
(©5, lines 81-84):

Gender identity means an individual’s actual or perceived gender, including a
person’s gender-related appearance, expression, image, identity, or behavior,
whether or not those gender-related characteristics differ from the characteristics
customarily associated with the person’s assigned sex at birth.

Bill 23-07 would also require employers to allow transgender people to dress according
to their gender identity (see ©12, lines 271-275).

According to the National Gay and Lesbian Task Force (NGLTF), currently 13 states, the
District of Columbia, and 91 local jurisdictions have enacted legislation that prohibits
discrimination against transgender individuals (see ©15). This does not include jurisdictions
where court or administrative rulings have determined that “sex” or “disability” discrimination
laws protect transgender people. Maryland does not include transgender individuals as a
protected class in the state discrimination law. Bills were introduced, but not enacted, to prohibit
discrimination based on gender identity and expression.' In 2005, the General Assembly
amended the existing state hate crimes law to add sexual orientation. As part of that amendment,
the law included “gender-related identity” in the definition of “sexual orientation™.’

' HB 945 and SB 516 (2007).
? MD Code, Criminal Law, §10-301.



It is unclear whether the current County anti-discrimination law would cover gender
identity discrimination. Staff from the County Human Rights Commission (HRC) indicated that
they have pursued “a couple” dlscnmmanon claims from transgender individuals under the
prohibition against sex discrimination.” HRC staff theorized that gender identity is an issue
involving sexual stereotypes, and thus could be covered by existing sex discrimination
prohibition. HRC staff noted that a Utah Federal Court held that transgender discrimination is
not sex discrimination under Title VII and concluded that Congress did not intend Title VII to
cover transgender discrimination. If the County wants to clarify the issue, HRC staff
recommended adding “gender identity” as a protected class. HRC staff expressed support for
language similar to that adopted by Baltimore City in 2002.2

This packet contains: Circle #
Bill 23-07 1
Legislative Request Report 14
NGLTF list of Jurisdictions with Explicitly Transgender-

Inclusive Nondiscrimination Laws 15
Fiscal Impact Statement 16
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* These cases were filed several years ago and HRC staff no longer has the specific case records. However, an
investigator recalled that in one case, the transgender individual alleged that his employer terminated him because of
hls gender identity complaint, This complaint was settled before HRC staff completed the investigation.

* See Esitty v. Utah Transit Authority, 2005 U.S. Dist. LEXIS 12634. The case has been appealed to the 10th
Circuit, but an opinion has not been issued. We did a short search for this issue and found several federal cases on
point that disagreed about the proper interpretation of Title VII and Supreme Court precedent on this issue. To our
kn0wledge there are no decisions on point by Maryland courts.

* The Baltimore City Code defines “gender identity or expression” to mean “an individual’s having or being
perceived as having a gender-related self- identity, self-image, appearance, expression, or behavior, whether or not
those gender-related characteristics differ from those associated with the individual’s assigned sex at birth.”
Baltimore City Code, Article 4, Subtitle 1, §1-1(1-1).



Bill No. 23-07
Concemning: _Non-discrimination—Gender

Identity

Revised: _3/1/07 Draft No. _ 5

Introduced: September 11, 2007

Expires: March 11, 2009

Enacted: .

Executive:

Effective:

Sunset Date: _None

Ch. , Laws of Mont. Co.
COUNTY COUNCIL

FOR MONTGOMERY COUNTY, MARYLAND

By: Councilmembers Trachtenberg, Ervin, and Elrich

AN ACT to: .
(1) prohibit discrimination in housing, employment, public accommodations, cable
television service, and taxicab service on the basis of gender identity; and
(2) generally amend County laws regarding discrimination.

By amending
Montgomery County Code
Chapter 8A, Cable Communications
Section 8A-15

Chapter 27, Human Rights and Civil Liberties
Sections 27-1, 27-5, 27-6, 27-11, 27-12, 27-16, 27-19, and 27-22

Chapter 53, Taxicabs and Limousines
Section 53-313

Boldface Heading or defined term,
Underlining Added to existing law by original bill.
[Single boldface brackets] Deleted from existing law by original bill.
nderlini Added by amendment.
[[Double boldface brackets]] Deleted from existing law or the bill by amendment.
et Existing law unaffected by bill.

The County Council for Montgomery County, Maryland approves the following Act:

©
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Sec. 1. Sections 8A-15, 27-1, 27-5, 27-6, 27-11, 27-12, 27-16, 27-19, 27-22,

and 53-313 are amended as follows:

8A-15. Service discrimination and exclusive programming agreements

prohibited
(a)

Unless approved by the County and to the extent consistent with federal
law, a franchisee must not, in its rates or charges, or in the availability
of the services or facilities of its system, or in any other respect, grant
undue preferences or advahtages to any subscriber or potential
subscriber, or to any user or potential user, nor subject any of these
persons to any undue prejudice or any disadvantage. A franchisee must
have a uniform rate structure for its services thrdughout the franchise
area. A franchisee must not deny, delay, or otherwise burden service or
discriminate against subscribers or users on the basis of age, race,

religion, color, sex, sexual orientation, gender identity, handicap,

national origin, or marital status, except for discounts for the elderly and

handicapped

27-1. Statement of Policy

(a)

The County Council finds that discrimination because of race, colof,
religious creed, ancestry, national origin, age, sex, marital status,
disability, genetic status, presence of children, family responsibilities,
source of income, [or] sexual orientation, or gender identity adversely
affects the health, welfare, peace, and safety of the community. Persons
subject to discrimination suffer unemployment and under employment
resulting in low family income, overcrowded housing, poor health

conditions, antisocial behavior, poverty, and lack of hope, injuring the

- public welfare, placing a burden upon the public treasury to ameliorate

FALAWABILLS\0723 Non-Descrimination-Gender Identity\Bill 5 - Introduced.Doc
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BILL No. 23-07

the conditions thus produced and creating conditions which endanger
the public peace and order. Montgomery County's policy is to foster
equal opportunity for all without regard to race, color, religious creed,
ancestry, national origin, sex, marital status, age, disability, presence of
children, family responsibilities, source of income, sexual orientation,

gender identity, or genetic status and strictly in accord with their

individual merits as human beings.

27-5. Duties generally

(a)

* To%k *
The Commission must:
ES * %

(2) Conduct educational and other programs to promote equal rights
and opportunities of all persons regardless of race, color,
religious creed, ancestry, national origin, sex, age, marital status,
disability, sexual orientation, gender identity. genetic status,

presence of children, family responsibilities, or source of income.

* * *

(6) Study and investigate, through public or private meetings,
conferences, and public hearings, conditions that could result in
discrimination, prejudice, intolerance, or bigotry because of race,
color, religious creed, ancestry, national origin, sex, age, marital

status, disability, sexual orientation, gender identity, genetic

status, presence of children, family responsibilities, or source of

income.

®
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Advise county residents, the County Council, the County
Executive, and the various departments of County, State, and
federal governments about racial, religious, and ethnic prejudice,
intolerance, discrimination, and bigotry and recommend
procedures, programs, and laws to promote and protect equal
rights and opportunities for all persons, regardless of race, color,
religious creed, ancestry, national origin, sex, age, marital status,

disability, sexual orientation, gender identity, genetic status,

presence of children, family responsibilities, or source of income.

* * *

Initiate and receive complaints of discrimination, prejudice,
intolerance, and bigotry from any person or group because of
race, color, sex, age, marital status, religious creed, ancestry,

national origin, disability, sexual orientation, gender identity,

genetic status, presence of children, family responsibilities or
source of income, that deprives that person or group of equal
rights, protection, or opportunity in employment, real estate, and

public accommodation. The Commission must:

* * *

(b)  If the County Executive does not object, the Commission may conduct

additional programs to relieve group tension or adverse intergroup

actions resulting from causes other than race, color, sex, religious creed,

ancestry, national origin, age, marital status, disability, sexual

orientation, gender identity, genetic status, presence of children, family

responsibilities, or source of income.

27-6. Definitions.

®
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The following words and phrases have the following meanings, unless the

context indicates otherwise:

* * *

Gender identity means an individual’s actual or perceived gender, including a

person’s gender-related appearance, expression, image, identity, or behavior, whether

or not those gender-related characteristics differ from the characteristics customarily

associated with the person’s assigned sex at birth.

* * *

.27-11. Discriminatory practices

(a)  An owner, lessee, operator, manager, agent, or employee of any place of
public accommodation in the County must not, with respect to the
accommodation:

(1) make any distinction with respect to any person based on race,

color, sex, marital status, religious creed, ancestry, national

origin, disability, [or] sexual orientation, or gender identity in
connection with:
*® & *

(2) display, circulate or publicize or cause to be displayed, circulated
or publicized, directly or indirectly, any notice, communication,
or advertisement that states or implies:

* *® *®
(B) that the patronage or presence of any person is unwelcome,
objectionable, unacceptable, or not desired or solicited on
account of any person's race, color, sex, marital status,
religious creed, ancestry, national origin, disability, [or]

sexual orientation, or gender identity;

* * *

®
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27-12. Discriminatory housing practices

(a)

(b)

(©)

(d)

A person must not, because of race, color, religious creed, ancestry,
national origin, sex, marital status, disability, presence of children,
family responsibilities, source of income, sexual orientation, gender
identity, or age:

*® * *
A person must not, because of race, color, religious creed, ancestry,
national origin, sex, marital status, disability, presence of children,
family responsibilities, source of income, sexual orientation, gender
identity. or age, discriminate in:

*® * &
Without limiting the general application of Subsection (b), a person
must not, because of race, color, religious creed, ancestry, national
origin, sex, marital status, disability, presence of children, family

responsibilities, source of income, sexual orientation, gender identity, or

age:

* * *

(1) A person must not:
* % *

(C) make any record or formal business inquiry in connection
with the prospective purchase, lease, rental, or financing of
any housing;

indicating that race, color, religious creed, ancestry, national

origin, sex, marital status, disability, presence of children, family

responsibilities, source of income, sexual orientation, gender
identity, or age could influence or affect any act described in

subsections (a), (b), and (c).

©®
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(f) A person must not:

(D

2)

(3)

directly or indirectly induce or attempt to induce any person to
transfer an interest in any housing by representations regarding
the existing or potential proximity of real property owned, used,
or occupied by any person of any particular race, sex, color,

religious creed, ancestry, national origin, disability, source of

income, sexual orientation, gender identity, age, the presence of
children, or family responsibilities.

promote, induce, influence, or attempt to promote, induce, or
influence by the use of postal cards, letters, circulars, telephone,
visitation, or any other means, directly or indirectly, a property
owner, occupant, or tenant to list for sale, sell, remove from,
lease, assign, transfer, or otherwise dispose of any housing
having the effect of inciting neighborhood unrest or community
tension in any street, block, neighborhood, or any other area by
referring to the race, sex, color, religious creed, ancestry, national
origin, disability, presence of children, family responsibilities,

source of income, sexual orientation, gender identity, or age of

actual or anticipated neighbors, tenants, or other prospective
buyers or occupants of any housing.

make or cause another person to make a statement or in any other
manner attempt to incite neighborhood unrest or community
tension in any street, block, neighborhood, or any other area to
obtain a listing of any housing for sale, rental, assignment,
transfer, or other disposition by referring to the race, sex, color,

religious creed, ancestry, national origin, disability, presence of

FALAWABILLS\0723 Non-Descrimination-Gender Identity\Bill 5 - Introduced . Doc
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children, . family responsibilities, source of income, sexual
orientation, gender identity, or age of actual or anticipated
neighbors, tenants, or other prospective buyers or occupants of
any housing where the statement is false or materially misleading
or where there is insufficient basis to judge its truth or falsity to
warrant making the statement. |

make any representation to any prospective purchaser or lessee
that any housing in a particular block, neighborhood, or area may
undergo, is undergoing, or has undergone a change with respect
to racial, color, religious, nationality, presence of children, family
responsibilities, source of income, disability, sex, sexual

orientation, gender identity, age, or ethnic composition.

* % *

induce or attempt to induce the sale or listing for sale of any
housing by representing that the presence or anticipated presence
of persons of any particular race, sex, color, religious creed,
ancestry, national origin, disability, presence of children, family
responsibilities, source of income, sexual orientation, gender
identity, or age in the area will or may result in:
* * *

induce or attempt to induce the sale or listihg for sale of any
housing by representing that the presence or anticipated presence
of persons of any particular race, sex, color, religious creed,

ancestry, sexual orientation, gender identity, presence of children,

family responsibilities, source of income, or national origin in the

area will or may result in a change in the racial, color, religious,

FALAWABILLSY)723 Non-Descrimination-Gender Identity\Bill 5 - Introduced.Doc
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BILL No. 23-07

age, nationality, or ethnic composition of the block,
neighborhood, or area where the property is located.
*® * *
A person, must not because of race, color, religious creed, ancestry,
national origin, sex, marital status, disability, presence of children,
family responsibilities, source of income, sexual orientation, gender

identity, or age deny any other person:

* * *

27-16. Discriminatory practices in commercial real estate.

(a)

(b)

(c)

(e)

A person must not, because of race, color, religious creed, ancestry,
national origin, sex, marital status, disability, presence of children,

family responsibilities, sexual orientation, gender identity, or age:

% % *
A lending institution must not, because of race, color, religious creed,

ancestry, national origin, sex, marital status, disability, presence of

children, family responsibilities, sexual orientation, gender identity, or

age:

%k * %
A person must not because of race, color, religious creed, ancestry,
national origin, sex, marital status, disability, presence of children,
family -responsibilities, source of income, sexual orientation, gender

identity, or age:

A person must not:

(1) induce or attempt to induce, by direct or indirect methods, any
person to transfer commercial real estate by representations
regarding the existing ér pbtential proximity of real estate owned,

9
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used, or occupied by any person of any particular race, color,
religious creed, ancestry, national origin, sex, marital status,

disability, sexual orientation, gender identity, age, the presence of

children, or family responsibilities;

(2) represent to any prospective purchaser or lessee that any
commercial real estate in a particular area may undergo, 1S
undergoing, or has undergone a change with respect to racial,
color, religious creed, ancestry, nationality, marital status,
disability, presence of children, family responsibilities, sex,

sexual orientation, gender identity, ethnic composition, or age of

occupants of the area; or

(3) place a sign or other display either purporting to offer for sale,
lease, assignment, transfer, or other disposition, or tending to lead
to the belief that a bona fide offer is being made to sell, lease,
assign, transfer, or otherwise dispose of any commercial real
estate that is not in fact available or offered for sale, lease,
assignment, transfer, or other disposition, because of race, color,
religious creed, ancestry, national origin, sex, marital status,
disability, presence of children, family responsibilities, sexual
orientation, gender identity, or age.

* * *

(g) A person must not because of race, color, religious creed, ancestry,
national origin, sex, marital status, disability, presence of children,
family responsibilities, source of income, sexual orientation, gender
identity, or age:

* * *

27-19. Discriminatory employment practices.

FALAWABILLS)723 Non-Descrimination-Gender Identity\Bil] 5 - Introduced. Doc
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(a) A person must not because of the race, color, religious creed, ancestry,

national origin, age, sex, marital status, sexual orientation, gender

identity, family responsibilities, or genetic status of any individual or

disability of a qualified individual, or because of any reason that would

not have been asserted but for the race, color, religious creed, ancestry,

national origin, age, sex, marital status, disability, sexual orientation,

gender identity, family responsibilities, or genetic status:

@ @

* * *

Except as provided in paragraph 2, a person must not print,
publish, or cause to be printed or published, any notice or
advertisement indicating any preference, limitation, or
specification based on race, color, religious creed, ancestry,
national origin, age, sex, marital status, disability, sexual

orientation, gender identity, family responsibilities, or genetic

status relating to:

* * *

(e) Notwithstanding any other provision of this division, it is not an

unlawful employment practice:

(1

for an employer to hire and employ employees, for an
employment agency to classify or refer for employment any
individual, for a labor organization to classify its membership or
to classify or refer for employment any individual, or for an
employer, labor organization or joint labor-management
committee controlling apprenticeship or other training or
retraining programs, to admit or employ any individual in any
program, on the basis of race, color, religious creed, age, sex,

marital status, national origin, ancestry, disability, sexual

FALAWABILLS'0723 Non-Descrimination-Gender identity\Bill 5 - Introduced. Doc
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orientation, gender identity, family responsibilities, or genetic

status based on a bona fide occupational qualification reasonably
necessary to the normal operation of that particular business or
‘enterprise;

* * *

() An employer may require an employee to adhere to reasonable

workplace appearance, grooming, and dress standards that are not

precluded by any provision of state or federal law. However, an

employver must allow an employee to appear, groom, and dress

consistent with the employee’s gender identity.

27-22. Discrimination through intimidation.

A person must not: willfully and maliciously destroy, injure, or deface another
person's real or personal property, or willfully and maliciously injure andther person,
with the intent to intimidate or attempt to intimidate any person because of race,

religion, national origin, disability, [or] sexual orientation, or gender identity.

53-313. Duty to accept and convey passengers.
* * *
(b) A driver must not refuse to transport a passenger because of the
passenger’s disability, race, color, marital status, religious creed, age,
sex, national origin, sexual orientation, gender identity, or geographic

location.

@
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Approved:
Marilyn J. Praisner, President, County Council Date
Approved:
Isiah Leggett, County Executive Date

This is a correct copy of Council action.

Linda Lauer, Clerk of thé Council Date

),
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DESCRIPTION:

PROBLEM:

GOALS AND
OBJECTIVES:

COORDINATION:

FISCAL IMPACT:

ECONOMIC
IMPACT:

EVALUATION:

EXPERIENCE
ELSEWHERE:

SOURCE OF
INFORMATION:

APPLICATION
WITHIN

MUNICIPALITIES:

PENALTIES:

LEGISLATIVE REQUEST REPORT

Bill 23-07, Non-Discrimination — Gender Identity

Bill 23-07 would prohibit discrimination in housing, employment,
public accommodations, cable television service, and taxicab service
on the basis of gender identity.

It is unclear whether the current County anti-discrimination law
would cover gender identity discrimination.

To explicitly prohibit discrimination on the basis of gender identity.
Commission on Human Rights; Department of Public Works and
Transportation (Taxicab Regulation); and Department of Technology
Services (Office of Cable and Communication Services).

To be requested.

To be requested.

To be requested.

To be researched.

Michael Faden, Senior Legislative Attomey (240-777-7905); and
Amanda Mihill, Legislative Analyst (240-777-7815).

To be researched.

The Commission on Human Rights may order the payment of
damages (other than punitive damages) and other relief that the law
warrants, such as compensation, equitable relief to prevent the
discrimination, consequential damages, and any other relief necessary
to eliminate the effects of any discrimination prohibited under the
Article.

)
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Jurisdictions with Explicitly
Transgender-Inclusive
Nondiscrimination Laws

National Gay and Lesbian

Task Force

j
]
j
%
{

STATE LAWS
(13 and D.C.)

B us. Population Covered by a Transgender-Inclusive
Nondiscrimination Law: 104,118,084 = 37%

[J u.s. Population Not Covered = 63%

California — 33,871,648
{Total U.S. Population: 281,421,906)

Colorado — 4,301,261
District of Columbia -

Maine — 1,274,923
Minnesota - 4,919,479
New Jersey — 8,414,350

572,058 New Mexico — 1,819,046
Hawai'i - 1,211,537 _ 1
{housing and public Oregon - 3,421,399

accommodations only)
Iflinois — 12,419,283

Rhode Island — 1,048,319
Vermont — 608,827

lowa - 2,926,324

Washington — 5,894,121

In Arizona
Tucson: 486,689

In California

Los Angeles: 3,694,820

QOakland: 339,337

San Francisco: 776,733

San Diego: 1,223,400

Santa Cruz County: 55,602
Incl. Santa Cruz: 54,593

West Hollywood: 35,716

In Colorado
Boulder: 94 673
Denver: 554,636

In Florida

Gulfport: 12,527

Lake Worth: 35,133

Miami Beach; 87,933

Monroe County: 78,588
Incl. Key West: 25,478

West Palm Beach: 82,103

In Georgia
Aflanta: 416,474

CITY AND COUNTY LAWS (91)
In Minois In Michigan In New York
Carbondale: 20,681 Ann Arbor. 114,024 Albany: 85,658
Champaign: 67,518 East Lansing: 46,525 Buffalo; 292,648

Cook County: 5,376,741
Incl. Chicago: 2, 896,016

Decatur: 81,860

DeKalb; 39,018

Evanston: 74,239

Peoria; 112,935

Springfield: 111,454

Urbana: 36,395

In indiana
Bloomington: 68,2861

indianapolis/Marion County®:

781,870

Inlowa

Decorah: 8,172

lowa City: 62,220
Johnson County: 21,558°

" In Kentucky

Covington: 43,370

Jefferson County?: 693,604
Incl. Louisville?: 256,231

Lexington-Fayette Urban
County: 260,512

Ferndale: 22,105

Grand Rapids: 197 800
Huntington Woods: 6,151
Lansing: 119,128
Saugatuck: 3,590
Ypsitanti: 22,362

In Minnesota
Minneapolis: 382,618
St. Paul: 287,151

In Louisiana
New Orleans: 484 674

In Maryland
Baltimore; 651,154

In Massachusetts
Boston: 589,141
Cambridge: 101,355
Northampton: 28,978

In Missouri
University City: 37,428

New York City: 8,008,278
Rochester: 219,773
Suffolk County: 1,419,368
Tompkins County: 96,501
Incl. thaca: 28,775

In Ohio
Cincinnati: 331,285
Toledo: 313,619

In Oregon
Beaverton: 76,129
Bend: 52,029
Benton County: 78,153
Hillsboro: 70,186
Lake Oswego: 35,278
Lincoln City: 7,437
Multnomah County*;
660,486
Incl. Portland: 529,121
Salem: 136,824

The Oregon law takes effect January 1, 2008, but may face a challenge if opposition succeeds getting it placed on a ballot measure.

*Metro Louisville, the merged Louisville and Jefferson County govemment, repassed and combined these laws in 2004 to apply to Metro Louisville. Indianapolis and
Marion County's shared govemmenta! structure passed this law,

*The law passed in Johnson Gounty only applies to unincorporated areas of the county, population 21,558, although the national statistics are unaffected because lowa

now has a statewide law.

because Oreaon now has a statewide law.

In Pennsylvania
Alientown: 106,632
Easton: 26,263

Erie County. 280,843
Harrisburg: 48,850
Lansdowne: 11,044
New Hope: 2,252
Philadelphia: 1,517,550
Pittsburgh: 334,563
Scranton: 76,415
Swarthmaore: 6,170
West Chester: 17,861
York: 40,862

In Texas

Austin: 656,562
Dallas: 1,188,580
El Paso: 563,662

In Washington

King County: 1,737,034
tncl. Burien; 31,881
incl. Seattle: 563,374

Olympia: 42,514

Tacoma: 193,556

In Wisconsin
Madison: 208,054

42,135 Portianders live outside of Multnomah Gounty and that 2,274 Lake Oswaginside of Multnomah County, however this doesn't affect the national statistics

NOTE: Only laws that reach private entities are included above. Add

employees. Population data from 2000 Census. Last updated July 2007,

itional states and cities have policies against discrimination against public



OFFICE OF MANAGEMENT AND BUDGET
Isiah Legaett

Cominy Executive

Joseph F. Beucl:
Director
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SUBJECT:  Council Bill 23-07, Non-Discrimination — Gender 1dentity w ‘_'_("

The purpose of this memorandum is to transmit a fiscal impact statement to the Council on
the subject legislation.

LEGISLATION SUMMARY

Bill 23-07 would prohibit discrimination in housing, employment, public accommodations,
cable television service, and taxicab service on the basis of gender identity and would require employers
to allow transgender people to dress according to their gender identity. Bill 23-07 defines “gender
identity” as:

An individual’s actual or perceived gender, including a person’s gender-related

appearance, expression, image, identity, or behavior, whether or not those
gender-related characteristics differ from the characteristics customarily
associated with the person’s assigned sex at birth.

FISCAL SUMMARY

The Office of Human Rights has been accepting “gender identity” complaints under the
“sex” discrimination category for a few years. The “gender identity” complaints were all resolved and the
cases were closed. The office does not expect its current caseload to increase significantly should gender
identity be added to the list of protracted classes in Montgomery County. The office does expect its
printing budget to be affected as a result of the legislation because the office would have to reprint all of

the employment discrimination posters that employers are required to post by Chapter 27, Article 1, § 27-
20, Montgomery County Code and ail of the informational brochures that are distributed to the public.

The office provided a rough estimate of $20,000 to reprint the posters and informational brochures. The

office would attempt to mitigate some of the printing expenses by placing the new poster on the office's
website for downloads and mail notices to employers and to the public about the new law.

Phil Weeda of the Office of Management and Budget and Michael Dennis of the Office of
Human Rights contributed to and concurred with this analysis.
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