
AGENDA ITEM 3 
September 22, 2009 

Action 

MEMORANDUM 

TO: County Council 1'\ 

FROM: Robert H. Drummer, Legislative Attorney ~ 
SUBJECT: Action: Expedited BiU 30-09, Personnel- Guaranteed Retirement Income Plan

Retirement Savings Plan 

I Management and Fiscal Policy Committee recommendation (3-0); enaciExpeditedBiIIl~O-
09 as amended. 

~-~--->--.. - .-----~.~--~-----

Expedited Bill 30-09, Personnel - Guaranteed Retirement Income Plan - Retirement 
Savings Plan, sponsored by the Council President at the request of the County Executive, was 
introduced on July 28. A Management and Fiscal Policy Committee (MFP) worksession was 
held on September 14, and a public hearing was held on September 15. 

Background 

Expedited Bill 30-09 would permit current and future unrepresented public safety 
employees hired after October 1, 1994 to participate in the Guaranteed Retirement Income Plan 
(GRIP). These employees would receive a certain period of time to irrevocably elect to 
participate in the GRIP instead of the Retirement Savings Plan (RSP). An unrepresented public 
safety employee who chooses the GRIP would contribute 3% of earnings and receive a 
contribution credit from the County at a rate of 10% of earnings. 

Bill 11-08, enacted by the Council on June 17, 2008 and signed into law by the Executive 
on June 28, 2008, established the GRIP as a retirement option for both represented and 
unrepresented non-public safety employees participating in the RSP. The GRIP is a ca~hbalance 
plan that took effect on July 1,2009. A GRIP account receives the same employer and employee 
contributions the employee would have received under the RSP. Unlike the self-directed 
investments in the RSP, the GRIP account funds are invested by the Board ofTrustees (BIT) and 
the County guarantees an annual interest credit of 7.25%. Bill 11-08 did not extend the GRIP 
option to unrepresented public safety employees. 

The Bill would also eliminate the difference between the disability benefits for highly 
compensated employees and non-highly compensated employees in the RSP. It would permit all 
non-public safety employees who meet the definition of disability under social security to 
receive ongoing employer contributions to the RSP. Recent changes to the Internal Revenue 
Code have made this distinction in disability benefits unnecessary. 



Finally, the Bill would establish default beneficiaries for RSP participants. If there is no 
surviving named beneficiary, or no properly named beneficiary, the participant's surviving 
spouse or domestic partner would be the beneficiary. If there is no surviving spouse or domestic 
partner, any surviving children would be equal beneficiaries. If ther~ are no surviving children, 
the participant's estate would receive the account balance. The GRIP already contains the same 
provisions for default beneficiaries. 

Public Hearing 

The COlUlcil held a public hearing for Bill 30-09 on September 15, 2009. The lone 
speaker, Joseph Adler, Director of the Office of Human Resources, conveyed the Executive's 
support for the BilL See ©26-27. 

Worksession 

The MFP Committee reviewed Bill 30-09 on September 14,2009. Joseph Adler, OHR 
Director, explained that the failure to extend the GRIP to the 7 unrepresented public safety 
employees last year was an oversight. Alex Espinosa, OMB, responded to questions about the 
fiscal impact of the Bill. The Committee recommended approval (3-0) of the Bill with 
amendments. 

Issues 

1. Should unrepresented public safety employees be included in the GRIP? 

Unrepresented public safety employees are management employees. Represented public 
safety employees who are promoted out of the bargaining unit into an unrepresented public 
safety position remain eligible for the defined benefit plan under the Employees Retirement 
System (ERS). A person who is hired from outside County employment into an unrepresented 
public safety position after October 1, 1994 must participate in the RSP. These employees 
contribute 3% of their salary and receive an employer contribution of 10%.1 Currently, there are 
7 unrepresented public safety employees participating in the RSP who would be eligible to 
transfer to the GRIP. They are: 

3 Manager II, Department of Corrections and Rehabilitation 
1 - Director, Department of Corrections and Rehabilitation 
1 - Police Chief 
1 - Assistant Sheriff 
1 Division Chief Volunteer Services, Department of Fire and Rescue Services 

The fiscal impact statement prepared by OMB Director Joseph Beach states that the Bill 
is not expected to have a fiscal impact on the approved FYlO budget. See ©2S. Although this 
Bill would only affect a limited number of employees, the long-term cost of the GRIP over the 
RSP depends upon the investment returns earned by the BIT over the long term. If the BIT 
earnings do not meet or exceed the 7.25% guaranteed interest credit, there would be a long term 
cost to the County. The fiscal impact statement for Bill II-OS last year estimated only a 

I All other RSP employees contribute 4% of salary and receive an employer's contribution of 8%. 

2 



recordkeeping cost of $134,000 for the GRIP in FY09. See ©29-32. No attempt was made to 
estimate if there would be a long term cost resulting from investment returns below the 
guaranteed 7.25% since the fiscal impact statement only looked at FY09 and the GRIP was not 
scheduled to begin until FYlO. ORR indicated at the worksession thatL"1e County's actuary 
believes that the addition of up to 7 new members to the GRIP under Bill 30-09 would be 
statistically insignificant. 

Other than a potential fiscal impact, there is no logical reason to exclude unrepresenteD. 
public safety employees in the RSP from transferring to the GRIP. Committee 
recommendation (3-0): approve the extension of the GRIP to these employees. 

2. Should the dates for employees to elect the GRIP be amended? 

Bill 30-09, as introduced, would require a current unrepresented public safety employee 
to choose to transfer to the GRIP between June 30, 2009 and September 1, 2009 effective on the 
1st pay period beginning after October 1, 2009. These dates need to be changed if the Bill is 
enacted in September. ORR recommended changing the election dates for current employees to 
October 1,2009 to December 1, 2009 with an effective date of the 1st pay period beginning after 
December 31, 2009. Committee recemmendation (3-0): change the election dates as 
recommended by ORR. 

3. Technical amendments. 

The County Attorney's Office recommended two technical amendments to the laws 
creating the GRIP after the introduction of Bill 30-09. The technical amendments would add a 
phrase that was mistakenly omitted from §33-52 (See lines 257-258) and delete a word that was 
mistakenly left in §33-119 (See line 361). Committee recommendation (3-0): approve the 
technical amendments. 

This packet contains: 
Expedited Bill 30-09 
Legislative Request Report 
Memo from County Executive 
Testimony of Joseph Adler 
Bill 30-09 Fiscal Impact Statement 
Bill 11-08 Fiscal Impact Statement 

Circle # 

1 


22 

24 

26 

28 

29 


F:\LA W\BILLS\0930 GRIP\Action Memo.Doc 

3 




Expedited Bill No. 30-09 
Concerning: Personnel - Retirement 
Guaranteed Retirement Income Plan 
Retirement Savings Plan 
Revised: September 16. 2009 Draft 
No. 4 
Introduced: July 28, 2009 
Expires: January 28, 2011 
Enacted: __________ 
Executive: __________ 
Effective: __________ 
Sunset Date: -'N..!.:o~n!.:::e:.________ 
Ch. __, Laws of Mont. Co. ___ 

COUNTY COUNCIL 
FOR MONTGOMERY COUNTY, MARYLAND 

By: Council President at the Request of L'1e County Executive 

AN EXPEDITED ACT to: 
(l) permit certain non-represented public safety employees 

Guaranteed Retirement Income Plan; 
(2) eliminate the distinction between disability benefits for 

employees and non-highly compensated employees under th
Plan; 

(3) establish default beneficiaries for participants in the Retirem
(4) generally amend the retirement laws. 

to participate in the 

highly compensated 
e Retirement Savings 

ent Savings Plan; and 

By amending 
Montgomery County Code 
Chapter 33, Personnel and Human Resources 
Sections 33-35, 33-37, 33-39, 33-40, 33-43, 33-5k, 33-113,33-115, JI:U~ 33-120,33
128, 33-131 

Boldface Heading or defined term. 
Underlining Added to existing law by original bill. 
[Single boldface brackets] Deletedfrom existing law by original bill. 
QQubl.!Lunderlining Added by amendment. 
[[Double boldface brackets]] Deletedfrom existing law or the bill by amendment. 
* * * Existing law unaffected by bill. 

The County Council for Montgomery County, Maryland approves the following Act; 
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Expedited Bill No. 30-09 

Sec. 1. Sections 33-35, 33-37, 33-39, 33-40,33-43, 33-52,33-113,33-115, 

33-119,33-120,33-128,33-131 are amended as follows: 

33-35. Definitions. 

In this Article, the following words and phrases have the following meanings: 

* * * 
Public safety employee: An e

ill sworn officer 

mployee who is a: 

of the [(Montgomery County]] Police 

ill 

Department; 

paid firefighter, [[~]J paid fire officer, or [[~n paid rescue 

service worker of the Montgomery County [[Department ofl] 

Fire and Rescue [[Services]] &TIice; 

ill 	 sworn [[Montgomery County]] deputy sheriff; 

ill 	 [[Montgomery County]] correctional officer; or 

ill 	 [(Montgomery]] County employee who provides services to ~ 

correctional facility and designated as ~ public safety employee 

Qy the Chief Administrative Officer. 

* * * 

33-37. Membership requirements and membership groups. 

* * * 
(f) 	 Membership groups and eligibility. Any full-time or part-time 

employee is eligible for membership in the appropriate membership 

group outlined below if the employee meets all of the requirements 

for the group: 

* 	 * * 

(5) 	 Group F: sworn police officers. 

(A) 	 A group F member who has reached elective early 

retirement date may retain membership in group F if the 
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Expedited Bill No. 30-09 

28 member is transferred from the position that qualified the 

29 member for group F membership. 

30 (B) A group F member who is temporarily transferred from 

31 the position that qualified the member for group F 

32 membership may retain membership in group F as long 

33 as the temporary transfer from the group F position does 

34 not exceed 3 years. 

35 (C) Notwithstanding the foregoing provisions in group F, an 

36 employee who is eligibie for membership in group F 

37 must participate in the retirement savings plan under 

38 Article VIn or the. guaranteed retirement income plan if 

39 the employee: 

40 ill [(a)] begins, or returns to, County service on or 

41 after October 1, 1994 (except as provided in the 

42 last sentence of subsection (e)(2)); 

43 (ii) [(b)] IS not represented by an employee 

44 organization; and 

45 (iii) [(c)] does not occupy a bargaining unit position.:.[; 

46 or] 

47 ill) An employee who is eligible for membership in group F 

48 must participate in the retirement savings plan under 

49 Article VIn if the employee: 

50 ill [(ii) (a)] begins County service on or after October 1, 

51 1994; and 

52 (ii) [(b)] is subject to the terms of a collective 

53 bargaining agreement between the County and an 
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Expedited Bill No. 30-09 

54 employee organization that requires the employee 

55 to participate in the retirement savings plan. 

56 [D]® * * * 
57 (6) Group G: Any paid firefighter, paid-fire officer, and paid rescue 

58 service personnel. Any group G member who has reached 

59 normal retirement may retain membership in group G if the 

60 member transfers from the position which qualified the member 

61 for group G. Any group G member who is temporarily 

62 transferred from the position which qualified the member for 

63 Group G may retain membership in group G as long as the 

64 temporary transfer from the group G position does not exceed 3 

65 years. 

66 ® Notwithstanding the foregoing provisions in group G, 

67 any employee who is eligible for membership in group G 

68 must participate in the retirement savings plan under 

69 Article VIII if the employee: 

70 [(A) (i) begins, or returns to, County service on or 

71 after October 1, 1994 (except as provided in the 

72 last sentence of subsection (e )(2)); 

73 (ii) is not represented by an employee organization; 

74 and 

75 (iii) does not occupy a bargaining unit position; or 

76 (B)] (i) begins County service on or after October 1, 

77 1994; and 

78 (ii) is subject to the terms of a collective bargaining 

79 agreement between the County and an employee 
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80 organization which requires the employee to participate 

81 in the retirement savings plan. 

82 .an An employee who is eligible for membership in group G 

83 must participate in the retirement sa:v'ings plan under 

84 Article VIII or the guaranteed retirement income plan if: 

85 ill the employee begins, or returns ~ County service 

86 on or after October .L 1994 (except· as provided in 

87 the last sentence of subsection (e)(2))~ [[and]] 

88 (ii) is not represented Qy an employee organization; 

89 and 

90 (iii) does not occupy ~ bargaining unit position. 

91 * * * 
92 (k) Election to join the guaranteed retirement income plan. 

93 * * * 
94 (3) [AJ An eligible full-time employee hired on or after July 1, 

95 2009 and a part-time or temporary employee who becomes full

96 time on or after July 1, 2009 who does not participate in the 

97 retirement savings plan [and who is not a public safety 

98 employee, as defined in Section 33-113(0)], may elect to 

99 participate III the guaranteed retirement income plan. An 

]00 eligible employee must make an irrevocable election during the 

101 first 150 days of full-time employment. If an eligible employee 

102 elects to participate, participation must begin on the first 

]03 [payroll] 00 period after an employee has completed 180 days 

104 of full-time employment. An employee who does not 

105 participate in the guaranteed retirement income plan must 

106 participate in the retirement savings plan beginning on the first 
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Expedited Bill No. 30-09 

107 [payroll] ~ period after the employee completes 180 days of 

108 full-time employment. 

109 (4) [A] An eligible part-time or temporary employee hired on or 

110 after October 1, 1994 who does not participate in the retirement 

111 savings plan [, and who is not a public safety employee as 

112 defined in Section 33-113(0),] may make a one time irrevocable 

113 election to participate in the guaranteed retirement income plan 

114 after the employee completes at least 150 days of employment. 

115 Participation must begin on the first full [payroll] ~ period 

116 beginning 30 days after the employee makes the election. 

117 ill An eligible full-time or part-time public safety employee hired 

118 on or after October .L 1994 and before January .L 2009 who 

119 participates in the retirement savings plan may make .f! one time 

120 irrevocable election to terminate participation in the retirement 

121 savings plan and participate in the guaranteed retirement 

122 income plan, effective the first full ~ period after [[October 

123 .L]] December 31, 2009. An employee must make this election 

124 between [[June 30, 2009 and September .L 2009]] Qctober 1~ 

125 2009 and Decemb~r ~l, 2009. An employee who makes this 

126 election must have his or her retirement savings plan account 

127 balance transferred to the guaranteed retirement income plan. 

128 The amount transferred into the guaranteed retirement income 

129 plan must become the participant's initial guaranteed retirement 

130 income plan account balance. An employee who does not make 

131 this election must continue to p-articipate in the retirement 

132 savings plan. 

133 * * * 
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134 33-39. Member Contributions and credited interest. 

135 (a) Member contributions. Each member of the retirement system must 

136 contribute a portion of the member's regular earnings through regular 

137 payroll deductions. 

138 * * * 
139 (4) Member contributions to the guaranteed retirement mcome 

140 plan. 

141 (A) A non-public ~afety employee member in the guaranteed 

142 retirement income plan must contribute 4% of regular 

143 earnings less than or equal to the Social Security wage 

144 base and 8% of regular earnings that exceed the Social 

145 Security wage base. 

146 ill) A public safety employee member in the guaranteed 

147 retirement income plan must contribute 3% of regular 

148 earnings less than or equal to the Social Security wage 

149 base and 6% of regular earnings that exceed the Social 

150 Security wage base. 

151 [(B)] (Q * * * 
152 [(C)] ill) * * * 
15 3 (b) Credited interest. 

154 * * * 
155 (5) A member of the guaranteed retirement mcome plan must 

156 receive credited interest at [a] an annual rate of 7.25% on the 

157 member's contributions in the member's guaranteed retirement 

158 income plan account. If the annual 7.25% interest rate does not 

159 comply with applicable law, the third segment rate described in 

160 Internal Revenue Code Section 430(h)(2)(G) or any successor 

(j)
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161 provision must apply. Interest must be credited to a member's 

162 guaranteed retirement income plan account balance on a 

163 monthly basis as of the last day of the month. 

164 * * * 
165 33-40. Employer Contributions. 

166 * * * 
167 (e) Guaranteed retirement income plan. 

168 (1) Each pay period, the County must credit to each non-public 

169 safety member's guaranteed retirement income plan account an 

170 amount equal to 8% of the member's regular earnings. Interest 

171 must be credited at [al an annual rate of 7.25% on the County 

172 contribution credits. If the annual 7.25% interest rate does not 

173 comply with applicable law, the third segment rate described in 

174 Internal Revenue Code Section 430(h)(2)(G) or any successor 

175 provision must apply. Interest must be credited to a member's 

176 guaranteed retirement income plan account balance on a 

177 monthly basis as of the last day of the month. 

178 ill Each ~ period, the County must credit to each public safety 

179 member's guaranteed retirement income pian account an 

180 amount equal to 10% of the member's regular earnings. 

181 Interest must be credited at an annual rate of 7.25% on the 

182 County contribution credits. If the annual 7.250/0 interest rate 

183 does not comply with applicable law, the third segment rate 

184 described in Internal Revenue Code Section 430(h)(2)(G) or 

185 any successor provision must apply. Interest must be credited 

186 to ~ member's guaranteed retirement income plan account 

187 balance on ~ monthly basis as of the last day of the month. 
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188 [(2)] ill * ** 

189 * * * 
190 33-43. Disability Retirement. 

191 * * * 
192 (n) Guaranteed retirement income plan. Subsections (a)-(m) do not apply 

193 to a participant in the guaranteed retirement income plan. 

194 ill Non-public safety employees. If a non-public safety employee 

195 participant incurs a disability before termination from County 

196 employment which makes the participant unable to engage in 

197 any substantial gainful activity by reason of any medically 

198 determinable physical or mental impairment which can be 

199 expected to result in death or which has lasted or can be 

200 expected to last for a continuous period of not less than 12 

201 months, the disabled participant must remain a participant in 

202 the guaranteed retirement income pla.l1 under the following 

203 rules: 

204 [(1)]@ All amounts credited to the participant's 

205 guaranteed retirement income plan account~ including 

206 Countv contributions, are 100% vested regardless of the 

207 participant's credited service. 

208 [(2)]@ The participant must participate in the guaranteed 

209 retirement income plan under this Section until the 

210 participant dies, reaches his or her normal retirement 

211 date, or recovers from the disability. 

212 [(3)](Q) In determining the credited amount of County 

213 contributions under Section 33-40, the participant's 

214 regular earnmgs means the regular earnings the 
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234 

235 

236 

237 

238 

239 

240 

241 

participant would have received for the year if the 

participa.'1t were paid for the full year at the rate of 

compensation paid in the pay period immediately before 

the participant became dIsabled. 

[(4)J(ID The ~participant must not receIve a distribution 

during~ any period in which the participant receives a 

County contribmion credit. 

[(5)](E) The participant must not make member 

contributions under Section 33-39 during the disability 

participation. 

(2) Public Safety Employees. If ~ public safety employee 

participant incurs £!: disability before retirement or other 

separation from service which, in the opinion of £!: physician 

selected or approved Qy the Chief Administrative Officer, 

renders the participant unable to perform duties satisfactorily 

for the employment the participant held with the County before 

the disability, the participant's employment and llilrticipation in 

the guaranteed retirement income plan must be terminated and 

deemed f! disability retirement under the following rules: 

® All amounts credited to the ,lli!!iicipant's guaranteed 

retirement income plan account, including County 

contributions, are 100% vested regardless of the 

participant's years of credited service. 

ill} 	 The Chief Administrative Officer must determine the 

date on which £!: disability retirement is effective. After £!: 

participant submits £!: properly completed distribution 

form, the Chief Administrative Officer must distribute 
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242 the value of the former participant's account balance to 

243 the former participant under this Section. 

244 * * * 
245 33-52. Payment of benefits. 
246 
247 * * * 
248 (b) Discontinuance of pension payments. A member must not receive 

249 pension payments while serving in an appointed or elected County 

250 office t.hat receives any compensation paid by the County. A member 

251 appointed to a full-time County position must become a member of 

252 the retirement system or the Retirement Savings Plan under Sections 

33-37 and 33-115 and make member contributions until later 

254 separation under Article III or Article VIII. The retirement benefit of 

255 an employee who resumes membership in the optional or integrated 

256 plan must be recalculated when the employee later separates from 

257 service. The retirement benefit under the integrated orQJ2tionalp..lims 

258 of Article III of an employee who becomes a member of the 

259 Retirement Savings Plan or the guaranteed retirement income plan 

260 must resume when the employee later separates from service. 

261 * * * 
262 33-113. Definitions. 

263 * * * 
264 (0) Public safety employee means any employee who is ~: 


265 (1) [a] sworn officer of the [[Montgomery County]] Police 


266 Department; 


267 (2) [a] paid firefighter, [[a]] paid fire officer, or [[a]] paid rescue 


268 service worker of the Montgomery County [[Department ot]] 


269 Fire and Rescue [[Services]] Servic~; 

-@
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270 (3) [aJ sworn [[Montgomery County]] deputy sheriff; 

271 (4) [a] [[l'viontgomery County]] correctional officer; or 

272 (5) [a] [[Montgomery]] County [correctional staff member if] 

273 employee who provides services to ~ correctional faciliTy and 

274 designated as a public safety employee by the Chief 

275 Administrative Officer. 

276 * * * 
277 33-115. Participant requirements and participant groups. 

278 (a) Participant Requirements. 

279 * * * 
280 (7) Election to participate In the guaranteed retirement Income 

281 plan. 

282 (A) An eligible full-time employee hired on or after July 1, 

283 2009 and a part-time and temporary employee who 

284 becomes full-time after July 1, 2009[, who is not a public 

285 safety employee,] may participate in the guaranteed 

286 retirement income plan. An eligible employee must 

287 make a one time irrevocable election during the first 150 

288 days of employment. If an eligible employee elects to 

289 participate, participation must begin on the first [payroll] 

290 ~ period after an employee has completed 180 days of 

291 full-time employment. A full-time employee who does 

292 not elect to participate in the guaranteed retirement 

293 income plan must participate in the retirement savings 

294 plan beginning on the first [payroll] ~ period after the 

295 employee has completed 180 days of full-time 

296 employment. 
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297 (B) An eligible part-time or temporary employee hired on or 

298 after October 1, 1994 who is not a participant in the 

299 retirement savings plan[, and who is not a public safety 

300 employee,] may make a one time irrevocable election to' 

301 participate in the Euaranteed retirement inc'ome plan any 

302 time after the employee has completed 150 days of 

303 employment. 

304 (b) Participants groups and eligibility. 

305 * * * 
306 (2) Group II. 

307 (A) Except as provided in the last sentence of Section 33

308 37(e)(2), [any] f! full-time or career part-time employee 

309 must participate in the retirement savings plan if L~e 

310 employee begins, or returns to, COlh?}ty service on or after 

311 October 1, 1994; and 

312 [(i) (a) IS not represented by an employee 

313 organization; 

314 (b) does not occupy a bargaining unit position; and 

315 (c) is a public safety empioyee; or] 

316 ill[(ii)(a)] is a public safety empioyee; and 

317 (iill(b)] is subject to the terms of a collective 

318 bargaining agreement between the County and an 

319 employee organization which reqUIres the 

320 employee to participate in the retirement savings 

321 plan. 

322 (B) A member of the Police Bargaining Unit may transfer to 

323 Group II of the retirement savings plan if the employee 
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324 has accumulated enough credited service to obtain the 

325 maximum retirement benefit under the optional or 

326 integrated plan. 

327 (Q Except as !?!,ovided in the last sentence of Section 33

328 37(e)(2), ~ full-time or career part-time employee must 

329 participate in the retirement savmgs plan or the 

330 guaranteed retirement income plan if the employee 

331 begins, or-returns !Q" County service on or after October 

332 L 1994; and 

333 ill is not represented Qy an employee organization; 

334 (ii) does not occupy ~ bargaining unit position; and 

335 (iii) is ~ public safety employee. 

336 (c) Transfers. 

337 * * * 
338 (4) Transfer to the guaranteed retirement income plan. 

339 * * * 
340 (Q A full-time or part-time employee hired on or after 

341 October L 1994 and before JanuaIY L 2009 who 

342 participates in the retirement savings plan, and who is ~ 

343 public safety employee not represented Qy an employee 

344 organization and goes not [[occupying]] occupy ~ 

345 bargaining unit position, may make ~ one-time 

346 irrevocable election to tenninate participation in the 

347 retirement savings plan and participate in the guaranteed 

348 retirement income plan effective the first full ~ period 

349 after [[October L11 December 31~ 2009. An employee 

350 must make this election between ([June 30, 2009 and 

-(8)
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351 September L 2009]] October 1~009 and Decembex 1" 

352 2009. A.11 employee who elects to tenninate participation 

353 in the retirement savings plan must have his or her 

354 account balances transferred to the guaranteed retirement 

355 income plan. An employee who does not make this 

356 election must continue to participate in the retirement 

357 savings plan. 

358 33-119. Credited service. 

359 (a) A participant's credited servIce IS the total County servIce the 

360 participant rendered under the Retirement Savings Plan, the optional 

361 retirement plan, [[and]] the integrated plan, and the guaranteed 

362 retirement income plan. A participant must receive credited service 

363 for any period when the participant was a part-time employee 

364 contributing to an employer-supported savings program provided by a 

365 participating agency. An employee hired before July 1, 2009 must 

366 receive 1 year of credited service for each year of County service. 

367 Each year of County service ends on the anniversary of the date the 

368 participant starting working for-the County. An employee hired on or 

369 after July 1, 2009 must receive one year of credited service for each 

370 year of participation in a County retirement plan. A person who 

371 transferred to the Retirement Savings Plan under Section 115(a)(3) or 

372 (4) must receive credit for County service for creditable State service 

373 earned as a State employee of the County Department of Social 

374 Services. A person who does not transfer to the Retirement Savings 

375 Plan under Section 115(a)(3) must not receive credit for County 

376 service for this State service. 

377 * * * 
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378 33-120. Distribution of Benefit. 

379 * * * 
380 (b) Disability Benefits. 

381 (1) Public Safety Employees. If a participallt who is a public safety 

382 employee incurs a disability before retirement or other 

383 separation from service which, in the opinion of a physician 

384 selected or approved by the Chief Administrative Officer, 

385 renders the participant unable to perform duties satisfactorily 

386 for the employment the participant held with the County before 

387 the disability, the participant's employment and participation in 

388 the retirement savings plan must be terminated and deemed a 

389 disability retirement[.] under the following rules: 

390 (A) [In the event of a public safety participant's disability 

391 retirement, all] All amounts credited to the participant's 

392 retirement savings plan account, including County 

393 contributionSol [account] are 100% vested regardless of 

394 the participant's years of credited service. 

395 (B) The Chief Administrative Officer must determine the 

396 date on which a disability retirement is effective. After 

397 the participant submits ~ properly completed distribution 

398 form, [The] the Chief Administrative Officer must 

399 distribute the value of the former participant's account 

400 balances to the former participant under this Section. 

401 [(2) Highly compensated, non-public safety employees. If a 

402 participant who is a non- public safety employee and who is a 

403 highly compensated employee under the Internal Revenue Code 

404 incurs a disability before retirement or other separation from 
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405 servIce which, in the OpInIOn of a physician selected or 

406 approved by the Chief Administrative Officer, renders the 

407 participant unable to perform duties satisfactorily for the 

408 employment the participfu'1t held with the County before the 

409 disability, the participant's employment and participation in the 

410 retirement savings plan must be terminated and deemed a 

411 disability retirement.] 

412 [(A) In the event of a highly compensated, non-public safety 

413 participant's disability retirement, all amounts credited to 

414 the County contributions account are 100% vested 

415 regardless of the participant's years of credited service.] 

416 [(B) The Chief Administrative Officer must determine the 

417 date on which a disability retirement is effective. The 

418 Chief Administrative Officer must distribute the value of 

419 the former participant's account balances to the former 

420 participant under this Section.] 

421 [(3)] (2) [Non-highly compensated, non-public] Non-public safety 

422 employees. If a participant who is a non-public safety 

423 employee [and who is not a highly compensated employee 

424 under the Internal Revenue Code] incurs a disability before 

425 retirement or other separation from service which makes the 

426 participant unable to engage in any substantial gainful activity 

427 by reason of any medically determinable physical or mental 

428 impairment which can be expected to result in death or which 

429 has lasted or can be expected to last for a continuous period of 

430 not less than 12 months, the disabled participant must remain a 
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431 participant in the retirement savings plan under the following 

rules: 

433 (A) All amounts credited to the participant's retirement 

434 savmgs account, including County contributions,,

435 [account] are 100% vested regardless of the participant's 

436 years ofcredited service. 

437 (B) The participant must remain a participant in the 

438 retirement savings plan under this Section until the 

439 participant dies, reaches his or her normal retirement 

440 date.l. or recovers from the disability. 

441 (C) In determining the amount of the County contribution 

442 under Section 33-117, the participant's regular earnings 

443 means the regular earnings the participant would have 

444 received for the year if the participant was paid for the 

445 full year at the rate of compensation paid in the pay 

446 period immediately before the participant became 

447 disabled. 

448 (D) The participant must not receive a distribution during any 

449 period in which the participant receives a County 

450 contribution. 

451 (E) The participant must not make participant contributions 

452 under Section 33-116 during the period of disability 

453 participation in the retirement savings plan. 

454 (c) Death Benefits. 

455 * * * 
456 ill A participant may name £! primary beneficiary or beneficiaries 

457 and contingent beneficiary or beneficiaries on £! designation of 

@
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458 beneficiaries form filed with the Office of Human Resources. 

459 If f!: participant names 2: or more persons as beneficiaries, the 

460 persons are considered co-beneficiaries and share the benefit 

461 equally unless the participant specifies otherwise on the 

462 designation of beneficiaries form. A participant may change 

463 any named beneficiary Qy completing .!! new designation of 

464 beneficiaries form. The consent of the beneficiary or 

465 beneficiaries is not required to name or change .!! beneficiary. 

466 The designation is effective when the participant signs the form 

467 even if the participant is not [[living]] alive when the Office 

468 receives the request, but without prejudice for any payments 

469 made before the Office received the request. 

470 (±} If .!! participant dies without designating .!! surviving beneficiary 

471 or the designation is not enforceable under subsection !11 the 

4_')
I ... surviving spouse or domestic partner (or if there is no surviving 

473 spouse or domestic partner, each surviving child, sharing 

474 equally with any other surviving child) is the designated 

475 beneficiary. If no spouse, domestic partner, or child survives !! 

476 participant who left no enforceable beneficiary designation, the 

477 participant's estate is the designated beneficiary. 

478 ill For purposes of this Section, !! beneficiary designation is not 

479 enforceable if: 

480 .cA2 the designated beneficiary: 

481 ill predeceases the member; 

482 (ii) disclaims the benefit; or 

483 (iii) is not an identifiable person; or 

484 all the designation is legally void for any reason. 

-@
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485 * * * 
486 

487 33-128. Definitions. 

488 * * * 
489 (q) Public safety employee means any employee who is a: 

490 (1) sworn, ranking officer of the [[Montgomery County]] Police 

49J Department; 

492 (2) paid firefighter, paid fire officer, or paid rescue servIce 

493 employee of the Montgomery County [[Department of]] Fire 

494 and Rescue [[Services]] Sendce; 

495 (3) sworn deputy sheriff; 

496 (4) [[Montgomery County]] correctional officer; or 

497 (5) [[Montgomery]] County employee [correctional facility staff 

498 member, if] who provides services to ~ correctional facility and 

499 designated as a public safety employee by the Chief 

500 Administrative Officer. 

501 * * * 
502 33-131. Amuunt of benefits. 

503 * * * 
504 (b) Non-service-connected disability. The annual amount of the non

505 service-connected disability benefit payment equals 2 percent of the 

506 employee's final earnings, multiplied by the number of years of 

507 credited service earned under Section 33-41 or Section 33-119. 

508 However the benefit must be at least 30 percent of the employee's 

509 final earnings, but no more than 60 percent of the employee's final 

510 earnings, less any reductions provided in Section 33-134. 

511 * * * 

@
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512 Sec. 2. Effective Date. 


513 The Council declares that this legislation is necessary for the immediate 


514 protection of the public interest. This Act takes effect on the date on which it 


5 i 5 becomes law. 


5]6 


51 7 Approved: 


518 

519 

Philip M. Andrews, President, County Council Date 

520 Approved: 

521 

Isiah Leggett, County Executive Date 

522 This is a correct copy o/Council action. 

523 

Linda M. Lauer, Clerk of the Council Date 

-@
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LEGISLATIVE REQUEST REPORT 

Expedited Bill 30-09 

Personnel--Guaranteed Retirement Income Plan - RetirementSavings Plan 


DESCRIPTION: 

PROBLEM: 

GOALS AND 
OBJECTIVES: 

The Bill would permit current and future unrepresented public safety 
employees hired after October 1, 1994 to participate in the Guaranteed 
Retirement Income Plan (GRIP). These employees would receive a 
certain period of time to make an irrevocable election to participate in the 
GRIP instead of the Retirement Savings Plan (RSP). An unrepresented 
public safety employee who chooses the GRIP would contribute 3% of 
earnings and receive a contribution credit from the County at a rate of 
10% ofearnings. 

The Bin wouid also eiiminate the difference between the disabiiity 
benefits for highly compensated employees and non-highly compensated 
employees in the RSP and would permit all non-public safety employees 
who meet the definition of disability under social security to receive 
ongoing employer contributions to the RSP. 

Finally, the Bm would establish default beneficiaries for RSP 
participants. If there is no surviving named beneficiary, or no properly 
named beneficiary, the participant's surviving spouse or domestic partner 
would be the beneficiary. If there is no surviving spouse or domestic 
partner, any surviving children would be equal beneficiaries. If there are 
no surviving children, the participant's estate would receive the account 
balance. The GRIP already contains the same provisions. 

There are seven unrepresented public safety employees who were not 
permitted to join the GRIP while other unrepresented employees were 
permitted to make an election to join GRIP. 

The RSP provides ongoing employer contributions to non-public safety, 
non-highly compensated employees who are social security disabled. 
The distinction was created to comply with the Internal Revenue Code 
non-discrimination rules. These rules no longer apply to government 
retirement plans. The GRIP does not make this distinction. 

The RSP does not provide any default beneficiaries if there are no 
surviving beneficiaries or properly named beneficiaries. 

To allow the seven unrepresented public safety employees, and future 
unrepresented public safety employees hired from outside of County 
government, to elect to participate in the GRIP. 

To give all non-pUblic safety participants in the RSP who meet the 
definition of disability under social security on-going employer 
contributions to the RSP. 

To provide for default beneficiaries in the RSP if there are no surviving 
beneficiaries or no properly designated beneficiaries. 



COORDINATION: Office ofl-Iuman Resources and Finance 

FISCAL IMPACT: Office of Management and Budget 

ECONOMIC 
IMPACT: Office of Management and Buuget 

EVALUATION: N/A 

EXPERIENCE 
ELSEWHERE: NIA 

SOURCE OF 
INFORMATION: Joseph Adler, Office of Human Resources 240-777-5010 

APPLiCATION 
WITHIN 
MUNICIPALITIES: NIA 

PENALTIES: NtA 
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OFFICE OF THE COUNTYEXECUTIVE 050095ROCKVILLE, MARYLAND 20850 Isiah Leggett 
County Executive 

MEMORANDUM 

TO: Phil Andrews, President 

Montgomery County Council ~~ 
. J ~7~d_____ 

FROM: Isiah Leggett, County Executive --. ~ 
SUBJECT: Expedited Bill to Amend the County's Retirement Law 

I am attaching for the Council's consideration a bill that would amend the 
County's retirement law to allow unrepresented public safety employees hired after October 1, 
1994 to elect to participate in the Guaranteed Retirement Income Plan (GRIP). 

Beginning July 1,2009, as a result of bargaining with MCGEO and the 
subsequent pass through legislation for unrepresented non public safety employees, the County' 
will offer the GRIP to all eligible non public safety employees currently participating in the 
Retirement Savings Plan (RSP). Employees make and receive contribution credits at a rate of 
4% of earnings and receive a contribution credit from t.~e County at a rate of 8% of earnings. 
Interest is credited at an annual rate of 7.25%. 

There are seven unrepresented public safety employees who were not permitted to 
join the GRlP. The attached legislation provides these unrepresented public safety employees a 
one time opportunity to elect GRIP and would also allow future unrepresented public safety 
employees the opportunity to elect GRIP. The unrepresented public safety employees would 
make and receive contribution credits at a rate of 3% of earnings and receive a contribution 
credit from the County at a rate of 10% of earnings. These are the same rates unrepresented 
public safety employees receive as members ofthe RSP. Interest will-be credited at an annual 
rate 017.25%. The public safety employees will also recdve the same disability benefits they 
would receive in the RSP, 

The legislation also clarifies that the interest rate in the GRIP is credited at an 

annual rate of 7,25%. 


The legislation also eliminates the different disability benefits between highly 

compensated employees disability benefits and non highly compensated employees in the RSP, 

Currently only non highly compensated empl,oyees who are determined to be social security 




Phil Andrews, Council President 
Page 2 

disabled receive on going employer contributions to the RSP. The distinction exists due to 
Internal Revenue Code non discrimination rules which no longer apply to government retirement 

. plans. 

Finally, the legislation establishes default beneficifu-ies for the RSP. If there is no 
surviving named beneficiary or no properly named beneficia..ry, the participant's surviving 
spouse or domestic partner is the beneficiary. If there is no surviving spouse or domestic parurer, 
any surviving children will be equal beneficiaries. If there are no surviving children, the 
participant's estate will receive the account. This GRIP contains these provisions. 

A fiscal impact statement for t.~e bill is also included. 

Should you have any questions about this bill, please contact Belinda Fulco, the 

Employee Benefits Manager in the Office of Human Resources, at (240) 777-5076. 


Thank you for your prompt consideration of this bill. 

IL:sw 

Attachments 

2 




OFFICE OF-hLJMAN RESOURCES 

Isiah Leggett Joseph Adler 
County Executive Director 

MEMORA"'\rnlJM 

September 15, 2009 

TO: 	 Phil Andrews, President 
Montgomery County Council 

FROM: 	 Joseph Adler, Director 
Office of Human Resources 

SUBJECT: 	 Testimony on Expedited Bill 30-09. Personnel- Guaranteed Retirement 
Income Plan - Retirement Savings Pian 

Good morning. For the record, I am Joseph Adler, Director of the Office of 
Human Resources. I am here today on behalf of the County Executive to testify in 
support of Bill 30-09. 

Beginning July 1, 2009, as a result of bargaipjng 'with MCGEO and the 
subsequent pass through legislation for unrepresented non-public safety employees, the 
County began offering eligible emplQyeesto participate in the Guaranteed Retirement 
Income Plan (GRIP). Eligible employees hired prior to January 1,2009 were offered the 
opportunity to participate in the GRIP effective July 1, 2009. Employees hired after 
January 1, 2009 are given the option to participate in the GRIP six months after their hire 
date. 

At the time the originai GRIP legislation was considered, we inadvertently 
failed to include unrepresented public safety employees for participation in the GRIP. 
Bill 30-09 would afford the opportunity to participate in the GRIP to the seven 
unrepresented public safety employees who were not covered by the original legislation 
approved by the County Council last year. Those who choose to participate would 
transfer from the Retirement Savings Plan (RSP) with the same employer/employee 
contribution rates (3% employee, 10% employer). 



-

In addition, this legislation: 

1) Clarifies that t.~e interest rate paid on all GRIP accounts is credited at 
an annual rate of7.25%. 

2) Eliminates the difference in disability benefits for highly compel1...sated 
employees and non-highly compensated employees in the RSP. 

3) Establishes default beneficiary language for the RSP to provide that if 
there is no surviving or properly named beneficiary, the participant's 
surviving spouse or domestic partner is the benefIciary. If there is no 
slli"Viving spouse or domestic partner, surviving children will be equal 
beneficiaries. If there are no sUt."Vi,,:ing children the participant's estate 
will receive the account. 

We look forward to working with the Council in its deliberations on this 
legislation. 



OFFICE OF ~vff\J.JAGE~Y1E}~T A}JD BUDGET 

Liah Leggett~ Joseph F. Beach 
County Executive 

MEMORANDUM 
Director 

June 30, 2009 

TO: Phil Andrews, President, County Council 

FROM: Joseph F. Beach, D~anagement and Budget 

D 
SUBJECT: Expedited BiH-09 Personnel-Guaranteed Retirement Income Plan Amendments 

The purpose of this memorandum is to transmit a fiscal and economic impact statement 
to the Council on the subject legislation. 

LEGISLATION SUMMARY 

Last June, the County Council enacted Expedited Bill 11-08 which implemented the 
changes in the retirement laws negotiated by the County Executive and MCGEO as part of the second 
year re-opener provision in the current collective bargaining agreement. As part of the expedited 
legislation, the Guaranteed Retirement Income Plan (GRIP) was created, an optional cash balance defined 
benefit plan for non-public safety employees hired after October 1, 1994. As enacted, the legislation does 
not permit the participation of unrepresented public safety employees who were members of the 
Retirement Savings Plan (RSP), the defined contribution retirement plan established for certain 
employees hired after October 1, 1994. There are seven unrepresented public safety employees who are 
members ofthe RSP and are currently prohibited from participating in the GRIP. The proposed expedited 
legislation provides these employees a one-time opportunity to elect the GRIP and also provides future 
unrepresented public safety employees the option of electing the6RIP. The legislation aim clarifies that 
the interest rate in GRIP is credited at an annual rate of 7.25%. 

The legislation also eliminates the difference between disability benefits for highly 
compensated (currently, those earning more than $110,000) and non-highly compensated employees to 
comply with changes to the Internal Revenue Code, at the recommendation of the Office ofihe County 
Attorney. Currently, there are 203 RSP members who fall into the highly-compensated category. 
However, no highly-compensated RSP member has yet received disability payments. 

In addition, the legislation codifies current practice for default beneficiaries in the RSP; 
the GRIP legislation already contains these provisions. 

FISCAL AND ECONOMIC SUMMARY 

This legislation is not expected to have a fiscal or economic impact on the approved FYI 0 
budget. 

The following contributed to and concurred with this analysis: Belinda Fulco, Office of 
Human Resources and Mike Coveyou, Department of Finance. 

Office of the Director 

101 Monroe Street, 14th Floor' Rockville, Maryland 20850 • 240-777-2800 
www.montgomerycountymd.gov 
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IsiallLeggett Joseph F. Beach 

County Executive Director 

MEMORANDUM 

April 17, 2008 

TO: Michael J. Kna.QP.,C.oun.~~~~ 

( [~ ~." 
 ... ;.. .'

FROM: Joseph F. Beach, Di~:~fy.ci?ofManagement and Budget .. . .. 
£-1--~'-

STJI:)JECT: Bills 6-08, 7-08, 8-08, 9-G8, 10-08,11-08, and 12-08 
;-- (" 

w -.( 
The purpose of this memorandum is to transmit a fiscal impact statement to the 

Council Oil the subject legislation. 

LEGISLATION SUMMARY 

These bills pertain to -various issues affecting Montgomery County personnel. With 
the exception of Expedited Bill 9-08, all deal with retirement issues for regular Montgomery 
County employees. Expedited Bill 9-08 concerns payment of a death benefit to Montgomery 
County V oIunteer Fire Rescue Associati.on members. The technical details and fiscal impact of 
each bill have beenaddr.essed in various fiscal impact statements. 

FISCAL SUMMARY 

In total, the various pieces of legislation are expected to result in a savings of 
approximately $670,000 in FY09, asshovm below. See attached fiscal impact statements for 
estimates beyond FY09. 

FY09 
Fiscal Impact 

Bill # Title Status ($ in Millions) 
6-08 Personnel - Retirement - Group I CE Rec. Budget, Page 8-16, 18 $4,45 
7-08 Personnel - Retirement - Group F - Mandatory Retirement CE Rec. Budget, Page 8-16, 18 
8-08 Personnel - Disability Retirement - Group G CE Rec. Budget, Page 8-17 
9-08 Personnel- Fire and Rescue Volunteers FIS, dated 03126/08 and CE Rec. 

Budget, Page 8-16 
10-08 Personnel - Deferred Compensation Enrollment Technical Bill memo, dated 03127/08 
11-08 Personnel - Retirement - Guaranteed Retirement Income Plan  CE Rec. Budget, Page 8-16,18 

Pension Benefits - Group E 
12-08 Personnel - Retirement Incentive Program FIS, dated 03/25108 ($5.12) 

Total FY 09 Fiscal Impact ($0.67) 

JFB:lob 

Office of the Director 
~------------~-----------------

101 Monroe Street, 14th Floor· Rockville> Maryland 20850 • 240-777-2800 
www.montgomerycountymd,gov 
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FY09 FY10 
Item Description 

(106.750) (213.500)Paygo impact County contribution 'fixed to BDo~ of 5tan.dar~ optio,n.Prescription 
(employee may buy-up at their own cost). restrict genencs. mcentiVlv:! Drug 
mail order; increase high option ccpayments to $51$10 

(85,710)
Coverage 

OPEB impact $2.2 million reduction in the AAL 

803,000Esiablish DROP program: iocrease credited service to a maximum of57 DROP! 

I c..reuj;'~u 5e-rvice 36 years. including sick leave credits; and establish eligibility for 
unreduced pension with 25 years 01 service, regardles's'oT age (:i;6,O

I. 	 million increase in ML),

I $. (1.05,750) $503,790! Total Fiscallmpad 
I TM Board of Investment TT'Jstees may incur additional record keeping costs of approximately $25,000, 

;-. - Municipal and' County GOv~s Organization, Local 1994 : 
:' . '. ". '__..:...~.--"~ ~ _~_ asc.~1 Ll'J'lpact SummarY. .' _. - - .' 

FY09 FY10.1 	 DaSColi ptionArticle 

21 Pre5cription Paygo impact: County contribution fixed to BO% of standard option (405.B70) (811,750) 

Drug (employee may buy-up at their own cost), restrict generics, incentivize 

Cove'l'13ge mail order; high option copayments remain $4/$8 

OPES impact: S7.0 million reduction in the AAL 	 (385,71 D) 

41 Soelal Security Group E: Increase social security integration multiplier from 1.25% to 753,000 

Integration 1.65% ($5.0 miHion increase 1n tile AAL) 

44 RSPIGRIP 	 Increase employer contributions from 6% tD 8% effective Ju!y 2008; 2,852,700 2,068,00() 
Dffer GRIP July 1, 2009; implement 6-month election period ior 

employees hired on or after July 1, 2009
1 

$2,446,830 $1,623,540TDtal Fisca! Impact 
I The Board of lnves1.r.:ent Trustees may incur addifionaJ I11!cordkeeping cosls of approximately $134,DOD. 

I.
! 

.' -
' 

. . Montgomery 'CountY Vt?iunteer,Fir~ "escu!! Association 
' '. . . Fiscal Impact Statement '.. 

~ 
"! 

Article, Item Description FY09 FY1D FY11 

5 AssociatiDn 
Expenses 

County 10 increase funding tD MCVFRA by 550,000 $50,000 $50,000 $50,000 

5 Vehicle New vehicle for Association business 40,000 

5 Contract Provide increased number Df conlracts 900 

5 FirEboMs.e 
Terminal 

Provide one tem1inal. software. cDmmUnlcil.tions line. mDnitor, and 
printer 

5,000 

5 Awards Dinner County 10 sponsor annual awards dinner in April 5,000 5,000 5,000 

11 Tum-out BODts Ail actrve members Dn the lEGS (874i wili be supplied with leal her turn-
Dul bODts 

233,350 

11 Gear Bag AI! active members on the IECS (874) will be supplied with a gear bag 39,330 

12 NDminal 
Fee 

NDminal fee of $300 or $500 in July 2009 and $400 or $600 in July 
2010; LFRDs must have approved standby programs for vDlunteers to 
be eligible fDr the nominal fee 

(212,600) 91,690 168,920 

New Drug 
Testing 

Random drug lesting 18,750 18,750 18,750 

New Online 
Classes 

Training - development Df on-line CDurses 3,000 3,000 3,000 

Total (S129,950) $168,440 $558,350 

FY09 Operuli"g Budget Gnd Public Services PrO-dram FY09- j 48-16 \Norkforce/Compensofion 



/.'".' . . i ,~~. Inlerilatfofiai'A'ssoclaiIQtl'ofF:,r(t:!=igllters, Local ~6.6!4 ". ;_."'. . "'.' ., ;' 
~: - .. " ":., '.' ' :.....:: .. :"~.:.: Fi,S.cai InL~ct Staternenh,. ':-: .-'., :,,'."... .~,' , . .', J: 

FY09 	 FY10 FY11
Item Descri!!tion~ 

sa,870 $67,150 :1>67,.60
17.1 Assignment Pay Pri~ary and backup scheduler differential effective July 2008 

Hazardous malerials, breathing apparatus technician certification, fire 
code, lire investigation, urban. search anel rescue, swift water rescue, 
'a"j i..'...;'-s:'..:::.; :.:::;:-::-;,.ent pay increase to $1.837 July 2009 

17.2 	 Special P.ay EMT and CRT certificatiDn pay and hourly differentials. CRT/CRT-I: 199,670 

j)jfferentials $4,515: EMT·P $6.080 (0-4 years), S7,391 (5-8 years), $8,701 (8+ \ 

I 
E 

y~~rs:rholjdy-differentials increase by $2,00 Jl!ly.2010 

19 Wages GWA and service increments. 2% July 2008; 2% January 2009; 4% 4.282,840 10,597.550 18.968.710 

New longevity aeljustment at 28 ye~-s.QLs;;;ru:C;.e'hly 2009 	 303,910 303.910 

I 
I 2D ;~:~"J;-~::;:-:-_~: D"'Y()D impact: County contribution flXeel to BO% oLstandard optiDn (108,260) (216,510) (216,510) 

(employee may buy·up at their own cost). restrict generics. inc£!1uvjze 
mail order, high option copayments remain $4/$8 

OPES impact: 	$2.4 million reduction in the PAL (128,570) (162,860) 

51 Pensions 	 Expansion of the list of illnesses for which an employee is 2utomatically 199,000 199.000 
entitled-Io a ser-tice-connecied-uisability retirement ($1.6 million 
increase in AAL) 

54 Tutttcrr Assistance Increase the maximum allowable $100 each fiscal ye-af to $1,530, 5,91Q 11,830 13,720 
$1.730, and $1,830 in FY09through FY11. respectively 

57 ECC 	 Increase ECC certification pay.loS2.,OOO annually beginning July 2009 19,3BO 19,380 

22 Prevailing Rights 	BClltied waler provided al each station 30,000 3~.OOO 30,000 

Side DrJg Testing Random drug testing 15,000 15,000 15,000 

Letter 

Side Park;,,;, Wor1<site par1<ing improvements 	 31,500 31,500 31,500 
Letter 

'lotal 	 $4,265,860 $10,930,270 $19,468,700 

_ _<' FirE!' a~d'Resc~e SerVi,ce .M~riagement" '; o:~",L,;~, ..., """ . ' ,.- ._-- . 

.' : Fiscal Impacti;fatement.,. -: ~ 
Item Description 	 FY09 FY10 FY11 

Wages 	 GWA and service increments, 2% July 2008; 2% January 2009; 4% $250,150 $679.530 $1,285,300 
July 2009; 3.5% July 2010; schedule adjustment July 2010 

New longevity adjustment at 28 years of service July 2009 	 152,430 152,430 

:TIsurance 	 Paygo impact County contribution fixed to 80% of standarcLop1ion (4,870) (9,75D) (9.750) 
(employee may buy-up at their own cost), restrict generics, incentivize 
mail ordgr, higt'"GirtKm-copayments remain $4/$8 

Pensions 	 Expansion of the list of illnesses for which an employee is automatically 9,000 9,000 
entitled to a service-connected disability retirement ($89,000 increase 
in ,6AL) 

Drug Testing Random drug testing 	 530 530 

Total 	 $245,810 $831,740 $1,437,51D 

Workforce/Compensation 	 Work10rce/Cornpensarior. 8-17 

530 

http:1>67,.60


I Item Des:criotion~ 
_I All Non-represented Employees 

Prescription" Paygo impact: County contribution fixed to 80% of standard option (employee (211.410) (422,810) 
Drug iT.2:j-b:ir~lc;,·own cosO; restrict gem,tics, incentivizemail order, increase 

Coverage high opticn copaymerits to-$5/$1 0 

OPEB impact: ~ $4~4 million rccilJGHon in the AAL 	 (257,140) 

Non-represented PubUcBafety Employees Only 

Social Security Group E: Increase social security integration multiplier from 1~25% to 1~65% 279,000 
IntegraHon ($2.6 miiiiomncre""e in tne,'I/'.L) 
(GroupE) 

DROPI Group F: Establish DROP program; increase crediied service to a maximum of 111,000 
Credited Service 36 years, including sick leave credits; and establish eligibility for unreduced 

pensionv.<ith 25 years of service, regardless of age ($896.000 increase in PAL) 

Other Non-repTesented Employees.Dr:!y. 

RSPfGRIP 	 !r;:::reasaempJoyer contributions from 6% to 8% effective July 2008; offer GRIP $1,592.980 1,197,000 
July 1, 2009; implement 6-month election period for employees hired on or after 
July 1, 20091 

Cour.ty Retirees 

Prescription 	 1"13)'90 impact: Cou~ty contributlon fixed to 80% of standard option (employee (471,370) (942,730) 
Tj"!ll""l-, .... '0' may buy-upatlhaic own cost), restrict generics, incentivize mali 9rder; increaSe 


Coverage high option copaymentsto $5/$10 


~OPEB impact $11.9 million reduction in the AAL (257,140) 

Total Non-represented Pass-through Costs $910,20U $ (292,820) 

, The B:>ard of Investment Trustees may incur additional' recordkeeping costs of approximately $61,000. 

8-18 Workforci,;/Compensotion FY09 Operating Budget and Public Ser,lices Program FY09- )4 


