OHR Training Institute:

New Managers and Supervisors Learning Path

DESCRIPTION

In addition to the “New Employee” training, Managers and Supervisors are required to take the

following courses.

REQUIREMENTS
All Managers and Supervisors.

Upon completion both you and your manager will be notified, and the Learning Path status will be

changed to “Completed”.

TIME PERIOD: Complete within the first year of hire date or beginning of management status.

MANDATORY COURSES - EVERYONE

Courses

Target Audience

- EEO/Diversity Management

= Performance Management Basics

= Americans with Disability Act: Employment Law
= Don’t Let It Happen to You — Workplace Violence

= Introduction to Managing in a Union Environment

All Managers, Supervisors and
Question A Employees

MANDATORY COURSES — BASED ON POSITION

Check with your supervisor to determine which courses are required for someone in

your position.

Courses

Target Audience

Substance Abuse CDL: (DOT)
Supervisor

MCG Managers and Supervisors in the Department of
Transportation (DOT) with direct reports who are
required to maintain a Commercial Driver’s License
(CDL)

Substance Abuse CDL: (Non-DOT)
Supervisor

MCG Managers and Supervisors in all other
Departments with direct reports who are required to
maintain a Commercial Driver’s License (CDL)




