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~*J/ Commuter Services 

Promo~e all o'her commuting options ("modes") as 
weil, incluoing: 

_ CarNan Pooling -Walking 
_ Biking • Tel.work 

Better WaysTo 'Kbrk! 
-' , , """'7('~':'''::'''.,~· "'I~"'" 5"",,, 

C'.~le .na,'Of promOlO .m.nWes Il "adjuncls" 10 make it 
ea~i"r, 010'" .~r'~I; ••.•ensib'e '" use ""mmute options 

P'""n~ Mana9om.,' ("'~'''''';o~ ~,rit;··'~ 

t:" Sh.rin~
 

Bi'Q .~OU'.5iR,<',"l "~.,,,,'ShQ"""';: E,'. SO.long
 
ROIl ':im. ,n'or....'\;on iN • .: ~u ...S'Qn. of T'm.~\
 

P....'n.n "'l,"n,L>••IS.i.o,'
 
SmorTrip; ~"'.rt ~.n."~
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TMOs - Transportation
 
Management Districts
 

E~or1. ooncentrated in nve T:lO. 
_S;L,., Son"" ' Fneo",n," Ho,gh'".S.,_d, _ s,""",,,~o"" 

_ G"",t., Shady Grove 1""0 

Moo. Share So OIhec Goals e.lobli.hed for .a~~ T~lD in M,,,,.r 
P!,n/Growth Polioy 

::;;;;~;;j;~.~mmitt.•• for ••00 TMD prov'"' ;n~ul from "iv,,,,. 

_"~""'~ _o,,",,~, 
_ ",,;;'"~ • PcoJ;a ..,oo,,~ 

;~,~;:;;~,,;~:~~~"'~~. J~~~~'~~;I"~i ~';,%t~~.am~IOY" & ~ 
c-••, ',00' orrT'O-"~ ,;~_ ,b,'" O:C,COD orr"o,o« "0 ""ol,-~ c "'~o ,", 
O,n,,',~, 3,~"" ",-"an-, 
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TMD Services 

TMDs have four broad goals far lfl"ir downtown areas: 
•	 lncrease transportation capacity 
•	 Reduce Imffic COIlgestOon 
•	 Reduce aJr and rotse pollution 
•	 Promote traffic safelY, and peeesman & ~cycle access 

Examples ofTMO Services: 
Employer technical assistance & outreach 

•	 Merket commute options 
•	 Prcvldezorcmota f r-.andal incenlives 
..	 Develop "nanslt amenities" - e.g., lrnprcved s;ignagf2:. benches, 

shellers 
•	 Provide,nformation rescurces, displays, kiosks. enhanced 

pedibike ladlities 

• Parking Reduction Program fees 
-	 (Sha re -A-Rld.. 01striCl- th'" Zoning Ordinance) 

• Parking management revenues 

•	 Transportation Management District Fees 

•	 Other developer & municipal contributions 

• General fund 

TMD Law (BII132~2} 
R..quirements for Emptoyers of 25+ Employ""" 

•	 Downtown Sj lver Spnng •	 Downtown Bethesda 
-	 80 emp1<Yyels -	 120 empl<J'f"r$

with 8,000 wifh 12.000 
empI~ employe"" 

•	 North Betl'lesda • Friend.hip Heights 
- 200 empJ¥r$ - 3<lempJ¥r$

wiJh2.4,00Q w1t!l4,QOO 
employees employees 

..	 Re.sLJlt.s to date; • 44,000 Employees at 
400 + TMPs Filed WorkStes Affected by 

Bill 32-02
 
T,.ff", Milig:JIion PIotlS)
 
(EmpJoyer-filed 
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• _...l 
orking with Employers to Address 

Congestion 
Requirements of Bill 32-02 

Develop a Trnff<e Mitigation Plan (TMP) 

AclNely rmplemem their TMP - Working with TMD SIaff 

Paniopate in CSS'5 AnntJaJCommuter Sl>'Vey',....
Submit an annual report 
of adlVltfes 

- Wor1ong with Th1D Staff 

g! 1. ; . 
,. it': ' 
r ' 

:-ft~-.;,; 

Commuting Benefits for Employers & 
~ Employees 

Tt3rISlt ~ Vanpool SlJ~es &lor 
Pro-Taa ~I Dl!"ducOOn oJI,ecst5 

... MeD'"<lfB.ll 
- Merroous 
- RldeOn 
- ~. MiA Co:mmurer Bus 

VanpO'C~ 

~bry1and TaJI; credit- 50'0/~ haci. 
F.clera~ & Slll<etax b..,efil> 
R.e~ttRetenelorrlR:r1$e~ 

l.t.1wc:o:;t1o~pl~~t:JVoJru,=~ 

e"",loyee> 
• R'C'eo~n -e.9:-. Tran$portaUon A:warrJ:s 

CereQ1Drty,R;l!COQnitiCfl by Official:!! 
Comnbute to Su~i.oab jlUy (Greefl BIZ: &. 
l.,..f;COde05 l;naJion, 

-f~a~ s i t &Vanpool 8enefits 
Cast Subsidy Program Available to All Emptoyees - BUT 
NIlISt be offered through the; r Employe", 

• $23OJmonth maximum benefit (dependent on actual cost) 

• Employer C3n provide any amount per mon!h per employee, up to 
total tran51t1wlnpool 0051or $230 

• can be direct benefit, pre-l:a:<, or combination 

• Can be provioed !hnJ Smaneenefits (online system, remote loadir>g) 

• Employer pays no payroll tax (FICA, MediC3re. Unemployment) on 
rtlisbenefil 

• Employee pays no payroll or income lID: 

• Emp loyer can claim 50% 01cost as State I"" credit 

• $10OJmonth is worth more !han a $1,400lyear raise to average 
employee ­ and costs empk>ycr just $200lyea~ 
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Developer Agreements 

Trajtc ;'kllgoJlcr Aqreemenls (TMAg5::
 
_ 4C ',11',", •• nd'~" 10WI"JQ. oom~~.I.~
 

NaQ:>\ia'ed ,tiith developers based upon ccrci\ions of 
~'~I'minaIY plan apcrova: established by P'anning 
Board 

•	 seeen-e agree..nente -ecune reranvety caste etrorts by 
dev",.cper; if greater Lnpreocct'cn necessary. mora 
sustec'eerecurred 

Basics: 
l;;;[;; Employer &Developer Cooperation 

Appoint TBC _ De5:gr;~,e ~ -anspo~a"cr 8e.1efilsCoc"",n~'.c­
:TBC;:o assls: emplo:,eesJresiden'.sat :he 0:'8:0 exere se 
cO"Tlm"l~ ol'llor••n~ tc s~r;'~ as. poili or ""nlacl ~Oc TMCICSS 
staff 

Facililate access '0 :s~a,",/srr,p,oyer.a,.d .'""Icy_e. ""or 
res:~er:5 "cr pupes"; 0' ricrmi,g a1d ecuC3:icg ~oeu, 

prog,ams ~ro ,.~,ic •• ~.,~:I.~.e in Ihe 7.\lCilr.1 0•.1 or Co~r.ri, 

P~nnit and raeilita,e use or speee '" the s:[e 00 ~ oe.-:ceio "~s's 

iby .rice .rrar._rr.nli ror m."ke' rg an~ pRlmol.cral ac"v,,,es ci 
Ihe ~M[oiCSS 5~5~ 

Basics:
 
Employer &Developer Cooperation
 

Designale pem1anent infom1ation display areas;n ~o"".~s 

of bui:cin:J:si. or ct.I".er pr"-,ni~er.l ar.~ ;:gr,;y-fJ,ej 10O<.licrs re' 
OQln-'!1u:" 0p:lons In,"rrr.~[:or, 

Partic,pa,e in Survey - "'ae:1 :ate :enarL'emPlc·:,er,nj 
erwlcye""-resicenl oa~,lcioalio.l in '"~ F'nn'JalCom",cler 
S"~..ey 

Annual Report.- CompIe niormatlc-n anj morJor resells ot 
Ire Irni'-ic """J';:lor orogram ele-'!1enlS &':1e 
develop"'.en:rou; l:i'nQ 
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A"Highe'j-'Level: 
Enhanced Employer & Developer 
Participation 

bampl•• 
CorN"n pool,","",i,", _ ;orklng '0"" !np"I'''n~,II"""lo'' 

Ca, ",,"Mn9'o."o'i""". :. ,h,n 'e,- '''.''1 ",O<"-! _ "SO"," p,,~_'ng """ In 
,-of"oo'" ',"'01, .."",,", ,,,,,.j, mom"""", """ ;"",.-rt,
Bloy"" 1,,,,!Iv,. _w,"h"_o,,,",,,',,, ,eo,,,'O""'·"k,,,, 'cff"d" ~"t 
"mo'.d, """'"'.'W,,,- ''''1''. p,,,h,,' '.",co": ,m, .~ •.".p"h,
Wa,k,n, ;,,,,",'OS _ ,",oct,'"~ w,,," ,,', ,rd,w,'>S:p"h" 'ho'or,,,,,,, 
T",os" "d,'o, ',"opool ;uo"di".. 'or ,m, "o"",,~'or '","eo" "th' "~CO 

Cornnb""on :0 '0'" '" 'ddj"' ....1" ..,,," "",r,,· <." ,e",.,,,,n, ,"",Iy I,,,,;", ',,,,,,,,,,j ,",pi" 

~::~'r'G'~r'~;,:~,~~o~t,':~,c;,~""~"'"" "~'""O" lor,'" n, "d 
T"""r! ~."",,,,: e"" .""",,,, (COO";, 'It,-.r,.". ",",,,j,1 ,mdty·,­
Reol"',no S",,:S'''''m'' _" I.' "'ks ,,,......·"tm. :n< '"' will t. 'hor• 
•'''''10" ,1"''"'"0' ,""ttl.. "no"",WIth ",os" 'hor",,,
T"',,,",' :o,"n~"" _ "'" <'hr '" om," d·",ce." 
""'01, "' ""'g,.",d Wo", Hours, Comp,."",' Wo", W.., 
l". N." Yo", Wo", _ Mort",. " ,,0(I"",,,, 

CSS Partners with Med Center & Other 
Federal Agencies to Help Implement 

TOM Stratea.ieils . 

•	 Medical Center TMO Actions Taken
 
t- NIH, NNMC, scccreen Hospital]
 

3rooi".","" un ~U"Fcrt~<ion a,l "C'la~,,'", c~~,~d!pucl,S""C 

=:Xpress ""s ser,·c"s 10 It-." ~IH & NN:~C carcpLses
Frc-no:oj :1ro'"~h ads &j:ree: "a.': P&" Lmlnfo 
Kic3K pre,vlcec ',\I11~ :rars,c~allon r,r-on,a"o" software 
F;~e~ ,nrorrr.aliG~ cls::la,'s ,r-o,-"oed 
StaTCbg o,o"ioed 10 G"~CLC: "Llreacc, "ve.c·g '0" errployees 
p·C-nJ:iCC8 ilerrs & -na:9na s ,ro'ila9.o iincluc:r,(; :or GRH~, 
oemo,,,, ·oond~~loe:o rrark~1 preg,a:m 
8:Cjcl. "'~F;or '.1~d C~.,I", or~o e~ ..eloeoc J, ouoli,t-,oo 
An-ual Co",rr.,",'" $J""y corcuc:ed

•• Coc,clna:ran co a:,:v:"es aod oJlre"dl 

Key Facts on Transit Infrastructure: 
Metrorail Service 

Weekcay ~e~k Pe"IOdSc~ecLI""'1 ~e:J _I_,e, 
6-8 car :ra,c" w'" 3 _a ""c, h"aGN~,'s 

e",,,..,,,, G.""<",·.""tom",, ~ ,;1','0(s,,'", "":,,",, = , m.'"," h",·.·,·o'C
e."",,," s,,",' ~",. an; ~''"~,,,. i m·",.","'."" & -,,, 1co' "or-s
8"",,, ".'" ,CC" ,"" "'"~ n" ",.,.,,'" G,,,·,.,,, & M,;;,,' Soc'"~ 
"""",0'.' ~',,',e,o, thor, ,houlj ,twa" 0' '",,'\''' ,.',j ·:",L" ","" 
"'~O '''ie-"" RooL" ",,; ca'," "ff""rr: """"1 ~" ..00\', , "" ,,,,,, 
~r" ;0., ~ ",-"d 

Weekc~:, Miacay 6 cor Irains w{ '2 rrlr h9~cways 
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, 
,,\oJ). Metrorail Facilities by Jurisdiction 

Juri.diction Miles Stations 

To",: D.C 3a.'" '0' 

~cn,gcT.er! -8 ~3 - 2" 
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bo~rdir.~.iw.~kday , 

B"lh~5d" 
_ Fr.e~csn," ~elGhiS 

80 ~ 

' '0; t 
f Metrorail Ridership 

in Montgomery County 

85,OC'0 Tol~1 8c",dir~s on ar average wee~day r, Mcrlgcrreri 
COJrr, 

Two C1C" h."iIIY""'"" ,tallors - ae""Cx. ~5,:C: 

"",,;
~"","',}:4?},; 

·if
'1 Key Facts on Transit Infrastructure: 
, Bus Service in Montgomery County 
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• APPROX ".000 Rrr,,:r.s ,:EOAr.D<:"~S\ U,CH "'l:E!((lAl' 
'-"';U.-<L HOL= _<<0,000 

,"5PLU<?IRIOD BUSE TOT,U 'HET=]], BC~ES 

"ROl,ES 
.v<:<cAL IUDERIHITP_" >nLLIO"· 

• OYl:R ","'RIDER' 'IlOARD""-GS, EACH WEEKDAY, OR',' MTI.Llm 
RD[R';,'MO.''TH 

AN'.L.U HOUl<S_I.'l" }[]UIO~ 
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Service Niches 

...IETROBLS 
REG,OX"..:­

EXPRESS,AK::ERlALS 

CROSS COtiN:Y 

RIDIOl' 
COLLEC'::OR·'DjSTRIE~-::OR 

,,"EICHBCRHCC':; 
~='TI(A;:OlC 

;£.ODER 70 
ME,,,caAILMEnOBCS 

N ,,1\, -" 

Ride On Technology 

TRAi'fSPORIATION ~L\..'iAGn[~5T05TER 
C::H8CA~E:l T:l.AfFiC .'e'er; ~"--WSrT ~[f::-HlJci·.1..")q 

:'<3GR.~110" OF oJP"RAT:O~;S AND ~X{·',Cc~'D1 

SIC"A~ ??,,:Cf(n:Z.~~;C-N 

CO\J:°~-::::l. .ucrc crss'.TCE 
=,"~EP~'GT 

AllDlTlOt'iAL ELEMI:NTS 
AVl _ "uCOm'''''' 'i"",:, L,,,,,, S).'\["" 
"-E.-\:.. L~lE 0''0, '~,o_b"",i. sO''''' 1;.000, "Sisns"",, C'.r.',," 
:lID" OI'"OW .C,'··, ACCESS',"LE 
BIKO O(AC~S 0:-; A,;.~ JU:E J~ 3CS~S 

s~c'_'nlU'-fAR.OEOXES0" ,L~ RI'E C',' 6CS~5 

E·;:T ~Il'-C=~:~ ,~ "H'~\ S,';';'Eo. ,,',",-'.1 3E:-;~?;1S 

> 

Contacts 

01',""0 """0'" ""I..,,",d. Co "',,,''' C, "''''"'' Ch',' 
0 ........."' 01",,,,, 'N,," • ""', ."..,.,,,,,,
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D.,,""c, C~"" ,.-.I,n O~.,~ ''''I ""'-oos,.,.,.. , d~ o,",""@rr,,_ H 0 =yro, , "".
~" , , 

"'<", , ,.0 , , - " . ,no" 0"" 0' >' "" . I 
'''''"'"'' TO" ..,,"''",. ~.' ."-."",."."~',.' ..,,".,,",,, _."...,,". 
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