A report by the Montgomery County Commission for Women

The Status of Women in Montgomery County report dascribes woman's experiences through quantitative data, both to
measure obsarvable progress and trends among women over the past decade and to identify specific obstacles, gaps. and
disparities that continue to craate challenges for women in the County. This report is compiled every 10 years by the
Montgomery County Commission for Women. The intention is to present information that will guide new directions for batter

pelicies for women, girls, and families.

The report and this accompanying website i broken up into g different sactions and in-depth “spotlights,” along with an
overview of the report and the Commission for Women. Please selact a topic below to view the relatad statistics and
information from the perspective of women in Montgomery County. Nota that the report is currently best viewsad on a tablat
Or computer screan; tha report sections may notlead as intended on 2 mobila phone. Phone users are racommended to rotate

their phones to landscape mode.
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Digar Friends:

On behalf of the Montgemery County Commission for Women (the "Commissicn™), I am prond te announce the relaase of 4
Tale of Two Counties: The 2018 Status of Women in Montgomery County Report (the "Report™). The 2013 Raport provides
objective data and analyzis about the current state of the women in Montgomery County. It covers six main areas:

* Demographics;

= Womean and the Econcmy;

* Womesan and Education;

= Women and Health;

* Women and Public Safety; and

* Womesan and Pelitics.

The Commission presanted its last report on tha Statns of Women in Montgomary Connty in 2o07. This vear's Raport, the
Commissicn’s third iteration of its decennial analys=is, includes comparisons with data from the 2007 report. It captures
experiences, gains, and challangzes of women in the connty, enabling us to determine how Montgomery County women hava
fared over the last dacada.

The good oews is that thera iz much to celsbrate. Montgomeary County women, an average, fared better in aducational
achisvament, pay and empleyment than women living ontside of the county. The Report also highlights araas that need
improvement, =o that all women and girls in Montgemery Connty, ne mattar their race or ethnicity, share equally in the
haalth, prosperity, and ovarall well-being that 50 many other connty residents anjoy.

Az the Commission celebrates its 47th anniversary of promoting the interests of women and girls in Montzomery County, I
can think of oo more fitting efort than this Report. The Report’s datz and analysis provide an avidence-basad foundation to
guida the Commizzien's policy, advocacy, programming and cutreach afforts in the years to coma. This data will alsc halp us
inform policymakers, employers, advocates, and the public about the needs of women in the County. It is our hope that the
Raport will provida a blueprint for policy 2od action that will nltimately lead to 2 better quality of lifa for all connty residents.

Az vou read through tha report, we hope you can appreciate the tremendons efforts of Dennis Linders, voluntesr Pal Doshi,
and the rast of the CountyStat team who gathered and analyzed this data in 2 short period of time. Their axpartise has also
allowed the data to be dalivered in 2 more interactive and nser-friandly online experience than previons efforts. We encourage
yvou to explors the rich content of each of the sections.

The Commissien for Women would like to thank the County Executive and the County Council for their support of this

praject. The Commission also axpresses its deep appreciation to the Countystat team, without whom this report wounld not
have besn possible.

Wicole ¥. Draw, Esqg. — President

Montgomery County Commission for Women
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Introduction

A Tale of Two Counties: The Status of Women in Montgomery County Report (the “Report”) is a decennial publication of the
Montgemery County Commission for Women (the “Commission”), produced in collaboration with CountyStat, the
parformance managemeant and data analytics team within the Office of the County Executive.

The Commission was astablishad by statute in 1572 and is comprised of 15 members from the community who are appointed
by the County Executive and confirmed by the County Council. Its mission is to advance women's equal and full participation
in the benefits, responsibilitiez, and oppertunities of society, and to enable women to participate as 2quals in the community
threugh the acquisition of skills and competencies, information and resources. To achiave its mission, the Commission
examines laws, policies and procadures; supports policies and programs that promote the well-being of woman; and advisas
the County Executive, the County Council. the public, and the agencies of the county, state and federal governments on issuas
affecting women of Montgomery County.

CountyStat, the Commission's valued partner in producing this Report, is Montgomery County’s office that is responsible for
anzlyzing data to monitor, assess, and improve the effactiveness and efficiency of county programs and sarvices.

One goal in producing this Report was to collect and analyze data about how women are faring in Montgomery County across
many measuras of well-being. We also seek to 2aducate the public and stakeholders on our findings to help inform appropriate
remedies and policies. Last publizhed in 2007, this Report updates many of the same areas of focus as the last repert and
supplements it with new findings. Spacifically, the Report focusas on the following areas:

County Women and Women and Women and Women and

Demographics the Economy Education Hoealth Public Safety

Spothight Spothght: Spotlhight
2018 Primary Womoen and Quahty of Lifc
Elcction Poverty Survey

Womoen and

Pohitics

The sections of the report aatitlad "Spoetlights” include more detailed apalysis of county gender trends and dynamics. This
includes an overview of the results from the "Quality of Life" survey, a 2017 representative sample survey that surveved more
than 1,000 county residents on various livability indicators.



Key Findings

Overall

Waomen in Montgomary County continue to maks material
gains in education, employment, earnings, political
representation, and other kay indicators of wall-being, often
outpacing national averages.

However, the Commiszion's analysis also revealed sevaral
davelopments that canse concern and warrant further
attention and study. These include significant increases in the
numbsr of women living in poverty; statk racizl and ethnic
disparities in infant mortality rates and othar adverse health
ontcomas; rising rates of sexnally-tran=mitted infactions;
mare than 4,000 women and girls whoe gualify as
“disconnected youth™; and a doubling of domeastic viclenca
reports aver a three-year period.

In some instances, the Report’s data trends echo concerns
exprazzed by Montgomeary County women during a recent
statewlde listening tour directed by the Maryland
Commissicn for Women. The listening tour gathered
feedback from 1400 Maryland women.

(kttp-//dhr maryland gov ‘maryland-commission-
women/programs voicss-maryland-listening-tour, )

Demographics

Wiomen make up a little over half, or 51.7 percent, of
Montgomery County residents. Since the last report io 2oo7,
the largest increases in the female population are among
women between the ages of 50 and 74. Those numbers grew
by mere than 25,000. Wot surprisingly, given that women
t=nd ta live longer than men on average, women make up 65
parcent of county rasidants over the age of 84.

Anather notable devalopment since tha last report is that
Montgomery County has becoma a majority minority connty.
Fifty-six percent of women identify as an ethnic minority.
Hizpanic and African-American women are virtually tied as
the largest ethnic proup, accounting for more than 100,000
women each. The number of woemen who identify as white,
non-Hispanic has drepped by 14 percent, from 55 percent to
44 parcent sincs 2006, Hispanic women grew at the fastest
rate, by five percentage points. Montgomery Connty is home
to over a third of the state's Hispanic women and more than
four in ten of the state’s Asian-AmeTican women.

Immigrants acconnt for 53 percent of women and girls ino the
county, up four percent since 2006. Forty percent of adult
wommen in our county are immigrants. Overall, 38 percent of
the state’s immigrant women live in Montgemery Connty and
g7 percent of the states’ immigrants io total.



Labor Force

Wiomen in Montgomary County earn 32 percent of their mala
countarparts’ wages, which is a faw percentage points batter
than the national averagze. Significant racial and sthnic
dizsparities widen the pay gap for minority womsn.

Women account for 44 parcant of the full-time civilian
workforce living in Montgomery County, marginally lower
than the national average of 46.8 percant. Womean and men
have nearly even laber force participation up to ags 25, after
which a roughly 12 parcantags point gap perzists from ages
g0 until §0. MNote, however, that famale labor force
participation remains over 3o percent during these years,
highear than national averages which cluster closar to 75
parcent.

Ths Montpomery County gevernmant {not including
Montgomery County Public Schools) employed more than
3,750 women in regular) permanent positions in 2047,
accounting for 40.5 percant of all employaes.

Education

Womsan in Montgomery County hold gradnate dagress at
almost triple the national rate -- and six percantage points
highar than the DC metre region average. Earnings for
women with a graduate or professionzl degres in
Montgomery County are the fourth highast in the nation,
among mid and large-sized countias (i.e. those with at least
150,000 residents).

In terms of dropont rates and discennacticn, women ars 40
parcent lass likely to drop ont of high school than boys. The
dropont rate was 4.5 percent for females versns 7.7 percant
for males among the class of 2017, Women and girls account
for half of all disconnected youth (definad as residents
batwean the azes of 16-24 who are neither enrolled in zchool
nor emploved - i.2. unemployed or oot looking for a

jobl, with an estimated 4,300 women and girls not activa in
school or work. This number drops to 4,200 when excluding
the i5 percent of women and girls who live with their own
child and who may be stay-at-homs mothars.

For school-age girls, information from the Montgomery
County Public Schools Data Dashboards (2o17) also shows
that girls cutperform boys in both literacy and math, across
grades and time (with the ons exception of 22cond grads
math). Further, girls are 1o parcent more likaly than boys to
be enrolled in at least ome AP or IE courss.



Poverty

Rising povarty rates among women in Montgomery Connty
are one of the Report’s most significant and tronbling trends
over thelast decade.

The number of women living in poverty increased by 66
percent batween 2007 and 2047 — with more than 16.500
women joining the ranks of thoze living below the poverty
lzvel. In almost every 2ge category (axcept for childran under
aighteen), women comprised a significant majority of the
rasidents living in poverty. Poverty ratas rose in almost evary
othar age category.

Mareover, madian incomas were lowast ameng single-parsnt
honseholds headed by 2 woman. This demographic alse had
the highest concentration of families living below the self-
sufficiency standard.

Women of color experience higher rates of poverty than their
white conntarparts. African American and Hispanic women
rapresent almaost 6o percant of the women living in poverty in
the county.

Public Health

The raport revealed marked positive and negative shifts in
zeverzl key public health indicators.

Birth rates in the county declined overall, and ancourzgingly,
the birth rate among adolescents fell almaost by half since
2040 All methars in Montzomery County delayed kaving
their first child longer than the national average, regardless of
their marital status and aducational attainment.

Infant mortzality in the connty declined betwesn 2008 and
2044 but increazad in the last two vears of available data
{20145 and 2048), driven in part by rising mertality rates
among African American infants. African American mothars
are 65 percent mors likely than other women to suffer tha
lozs of 2n infant.

While the age-adjostad mortzlity rates for female breaszt
cancar in onr connty ara abont 2o percent below the national
rate, African American women experience notzbly higher
breast cancer deaths (22 1 vs. 17.7 par 100,000). Similarly,
whila cervical cancer rates declined among county women
since the last Report, African Americzan and Hispanic women
are nearly twice as likely 25 white and Asian women to be
diagnosed with cervical cancer.

The connty rate of sexnzlly transmitted infections has risen
dramatically, reaching its highest level in 2 decada. The
incTeaszas in Montgomery Connty ocenrred at ronghly twice
the rate of the state lncrease in 2047, Womean experiencad
much higher rates of chlamydia than men and higher rates of
HIV infection.

Women are somewhat more likely than men to have health
insnrance, with women making up 45 percent of the
uninsured. Owerzll, the rate of the uninsured has dropped by
nearly half, from 115 percent in 2006 to 6.5 percent in 2016,
a trend observed in ronghly egual measars batwean women
and men. Almast 15 pereent of women receive Madicaid,
roughly on parwith 15.6 parcent of men.



Women and Politics

In 2006, Maryland was first in the nation in terms of the
numbsr of womean in the state legizlature, dropping to eighth
in the intervaning years. Fellowing the 2018 generzl election,
71 of the 188 stata lepizlators will be women, 24 of whom wera
alected for the first ime. However, nons of tha county’s
congressional dalegation are women and, as of the 2048
alection, only one of the nine County Conncil mambsars are
women. Moraover, Maryland remains among tha 20 states
that hawva vet to elect 2 famale governor.

women hold all eight Eoard of Education seats, including the
recantly elected Student Member. Women alsc held 2
majerity (four of seven) of the alactad Cirenit Court
judgeships and the Clerk of Circait Court office.

Montgomeary County woman vote more than mean and more
cften than women nationally. Sixty-eight percant of female
citizens and &4 percent of mals citizens voted (%1 percent of
all women and 57 pereent of 2ll men whan including non-
citizens).

Crime and Safety

Crime in Montgomery County has fallen dramatically over the
past two dzeades on 3 per capita basis — by a third betwasn
19946 - 2008 and by over 40 percent in the last decade.

Evan 50, betwean 2014 and 2046, total reports of domestic
violencs increased by 38 percent, from 2,203 to 3,040,
MICPD statistics also show 2 28 percent increase in rape caszes
betwesn zo16 and 2047, from 304 to 397, continning an
upward trend. MCPD attributes this increasa in part to madia
coveraga of high profile incidents, which has encourzgad
mare victims to come ferward and raport.

Tweanty-nine percent of Montgemery County law enforcament
amployees are women. Within Montzomery County, the
Montgomery County Police Department leads the way with 2
31 parcent share.



Recommendations

Women and Poverty

Tha Commission recommends that tha County Executive, the Montgomary County Eccnomic Development Corporation, the
Montgomery County Chamber of Commerce, in collaboration with other chamber=, WorkSource Montgomery, and other
groups collaborate to develop incentives to encourage employers in Montgomery County to adopt mere family- friendly labor
practices, including flaxibla schedunles, telecommuting options, paid sick leave, paid sick leave for dependent care, and
retirement plans.

The Commission recommends that the Maryland General Assembly pass legislation to raize the minimum wage to $13,/hour
statewide for most workers by 2023, However, befora passing any new laws, the legizlature should take into consideration any
economic impact on employers that 2 new minimum wage might have and consult with the business community. Tha
Commission believes that Maryland can achieve the gozl of helping low-wage workers achisve economic stzbility whila
balancing the neads of the business commumnity.

The cost of living in Maryland is so high that minimum wage workers cannoet 2fford necessities like rent, child care, food,
water, gas, slectricity and transportation without working multiple jobs. Even then, thay just scrape by. Women comprisa
55 percent of the minimum wage workers, and most are women of color.

Many minimum wage workers are the main source of income for their families and 14 percent of minimum wage workers
are single mathers. In addition to pay discrimination, many werking mothers, especially single working mothers, ars left
to bear the burden of early child cars and education costs. State and connty legislators must s=e child cars as 2
community problem, not just the probleam of the low -income working mother. The view that child care is 2 problem for
women coly, and especially low-income womsan, restricts the resourcas made available for quality child care and limits
work and other epportunities for low-income working methers and their children.

The Commission recommends that the Maryland General Assembly pass legislation similar to last saszion's H.B. 512, the
Labor 2nd Empleymant — Pay Scales and History bill to prevent employers from asking job candidates for their corrent salary
or salary history and requiring employars to publish salary rangas for jobs.

‘Women in Montgomery County overall still earn only 82 cents for every dollar earned by their mals counterparts, whila
African American women 2arn ¢ cents and Latinas earn 47 cents. Asking job applicants for their current salary or zalary
history perpetuates gender disparities in pay as employers’ nse of this information in the hiring process forces women,
especially women of color, to carry lower earnings and pay discrimination with them from job to job throughont their
CAresrs.

The Commission recommends that the Maryland General Assembly pass legislation to establish a private sector family and
medical leave insurance fund (similar to unemployment insurance) to provide partial wage replacement for amployees who
tz2ke nnpaid leave to cara for a new child, a family member with 2 serious health condition, their own saricus medical
condition, or 2 family member's military deployment.

‘While current law protects the jobs of employess who take up to 1z weeks of leave for their own illness, to care for a
family mamber or for the birth or adoption of a child, this leave iz unpaid. This creatss axtreme stress and finaneial
inzecurity for families already experiencing illness or family tranzitions. Only 13 percent of the workforcs has aceess to
paid maternity leave and an even smaller percentage can access paid caregiving leave. The lack of 2 paid family and
medical leava systam leads to econemic instability for women. It's also 2 major contributor to the wage gap between
women and men and to women's financial valnerzbility as thay aga.



The Commission recommends the reintrodoction and passage of the Maryland REGEEM (Record Expongemsant Desipned to
Enbance Employment Act of 2015 to comprehensively streamline existing expungement and shielding laws. The REDEEM
Act will 1) Repeal the unit rale; 2) Antomatically axpunge non-convictions; 3) Allow nonviolent misdemeznor and felony
convictions to ba alizible for expunpament at five and seven years, respectivaly, aftar the complation of the individual’s
sentance and any mandatory supervision; and 4) Provide clarification on the expungement aligibility of arrest
warrants/invalidated warrants.

= 4 criminal recerd can serve a5 the canse and consequence of poverty, limiting acces: to economic mobility and stability
by making it harder for those with soch records to sacure jobs and housing.

= Urnder corrent Maryland law, criminal records with charges that did oot result in 2 conviction are eligible for
expungement. However, Maryland's unit rule permanently prohibits expungement of elipibls charges if all charges within
a nnit are mot eligible for expungement. This means that zcquittzls aod other favorable dispositions become ineligibla for
expungement if a conviction is also contained within 2 nnit.

Thea Commission recommends tha introduction and pasz=age of legislaticn to 1) prohibit the suspansion of 2 driver's licensa
due to nopaid feas and allew for the statewide nse of community-based altarnative payment methads, such as job skills
trzining or adult educztion; 2) require the state or local jurizdictions to cover the costs of GPS monitering for indigent
dafendants being held in pretrizl detantion; 3) requirs the state to estzblish a process to ensars that pretrizl defendants are
not danisd access to voting,

* When individnals are arrasted, charged and/or imprisoned becanse they lack the financial means to satisfy the demands=
of the law, that is dafined as the criminalization of poverty. This criminalization incdudes the “cash bail” system, whera
low-income defendants are often held in jail due to their inability to pay bail, not becanse they are an actmal threat to the
community. Whils in jail, thay al=o lack access to critical services and resounrces.

The Commission supports the aim of the Connty's Equity Policy Frameawark

(hitps: ) /www.montzomeryconntvmd. sov, COUKCIL Besonrces (Filas ‘ras ‘2018 /20180424 18-1055.pdf) to advance the
equzl and fnll participatien of women in the benefits, raspons=ibilitias and cpportunities of zociety, and to enabla women to
participate as full aquals in the community through the acquisition of skills and compatencies, information 2nd resources. The
Framawork also calls for work to improve equity and redoce discrimination. As women of coler are disproperticnately
impacted by poverty, the Commissicn supports the recommendations of the September 2018 Office of Legislative Oversight
Raport, “Racial Equity in Govarnment Dacision-Making: Lessons from the Fisld” and fesls strongly that to make progress in
reducing poverty among women, efforts must include data tracking by gender.




Women and Health/Health Disparities

The Commission recommends that Montgomery County increase efforts to educate women zbout their increasad rizk for, and
unigue warning signs of, heart disease.

The Commission recommends that Montgomery Connty increase efforts to educate the poblic on the risks of cervical and
breast cancer, and especially for women over 50, the importance of 23 mammogram. For breast cancer, the forns for African-
AmeTican women must be both access to screening and to health cars post-diagnosis. With cervical cancer education, there
should be a special forns on African-American and Hispanic pepulations.

The Commission recognizes Montgomery County's efforts to provide education and resonrces to prevent unintendad
pregnancies and decrease the rates of sexnally transmitted infections. The Commiszicn recommends that Montgomery County
strengthen public education programs on the dangers of unprotected sax, espacially by tarzeting teens and women ages 15-34.

The Commissicn recommends that Montgomery Connty dedicate and,/or increase funds to community organizations to
enzure adaguate rasonrces are available to provide high quality and accessible programs for prenatal, maternity, and post-
natal care to decrease the rates of African American infant mortality.

The Commission recognires Montgomery County's efforts to raise awareness around mental health and substance abuze as
well as provide resources support prevention efferts. The Commiszion recommends greater gutreach programs for snicida
assessment and prevention for women and girls.

Women, Politics and Leadership

Maryland has no women in its federal congressional delegation. Additionally, since zoo7, Maryland dropped from first to
eighth place in natienzl ranking= for the number of elactad women in the state lagislature. At the local level, Montgomery

County is represented by only ona femazle conncil member out of nina elactad to the current County Council. Tha
recommendations below are aimed at remedying Maryland's current lack of gender parity among elected officials.

The Commission recommends that local political parties and political acticn committees work with orpanizations and
institutions that promote the leaderzhip of women and girls ta:

= Identify barriars preventing women from running for office so that those obstacles can be effactively addreszed; and

= Estzblish targets for female candidate recruitment to run for office at the local, state, and federal levels (including
judiciary seats).

The Commission urges civic enfFagement gIonps, CoOMmMUnity organizations, and government agencies (incduding the
Montgomery Connty Council Beard of Elections, and County Executive) to:

= Educate the public abont tha voting and election procass;

= Inform residents of upeoming open federal, state, and local public office positions well in advance of the primary and
general election; and;

= Stundy the benefits of ranked-choice voting systems to inerease women and girls’ participation in politics.

Advancing wemen's leadership potential in their careers and in the community can assist in boilding a pipeline of womean
candidates. The Commizzion advises state and local povernmant offices, political parties, political acticn committess, non-
profit organirations, as well as private businesses and corporations, to share, exchange, and diszeminate best practices,
informaticn, tools, resources, and programs focnsed on advancing women's leadership. This inclodes a commitment by the
County Execntive and Governor of Maryland to make administrative appointments that reflect the diverse popolation,
inclunding women residents, of Montzomery Connty.



Women and Safety

Since most female victims of sex offenses, human trafficking, demestic violence as well as women involved in the criminal
justice system are survivers of some form of trauma, the Commission recommends that we provide comprehensive sarvicas
for them that take this trauma inte account. We must also develop strategiss for integrating services at bath the
cliniczl/individual and service system levels.

The Commission recommends that demestic vielence and sexnal assanlt prevention efforts begin early. It is important to nse
the public-school system to educate girls and boys with ags-appropriate messages about the harmiul effacts of domestic

2 gl

viclance and the signs that such viclance is occurring,.

Whils Montgomery County Department of Corrections does an excellent job addreszing substance abuse, copnitive behavior
skills, job readiness skills, and other issues facing of justice-involved women, the Commission recommends that, upon ralease,
justice-involved women receive tranma-specific services, adegquate substance abuse services and effective resource
coordination so they can continne working on reentry into the community.

Domestic Violence

The Commission recommends continned promotion of county programs and services to raise awaranass of their offerings.
Promotion may be done through brochures, pocket cards, or connty-wide public cutreach campaigns. Ontreach efforts shonld
also be made to justice-involved women in coordination with the Department of Corrections and Behabilitation.

Collaboration with the Commission, the Domestic Violence Coordinating Council, and the County’s Office of
Intargovernmentzal Relaticns shounld continue in 2arnest. County organizations, in consultation with other domestic violence
prevention entities, should monitor and promote lagizlation that supports reducing and preventing domestic viclence.

The Commission recommends that regnlar data gathering to monitor domestic viclence incidents should continne. In
addition, yearly statistical “mappings" shonld take place so that prevention and response erganizations can track trends in
domestic viclence incidents and wsa the data to steer targeting, outreach and education.

The Commission recemmends we make it a priority to ensure safe, transiticnal housing for domestic viglence victims so they
can become self-snfficiant survivors

Sexual Assault

The Commission recommends that sapport for the Meontgomery County Sexual Assault Response Team (SART) be bolstared
50 that its members can continue educating the community about saxnal assault. This support sheuld includa:

= Dedicated, part-time staff;

= Funding for a community awareness campaign;

= Ensuring rape kits are tested in 2 timely manner and in accerdance with best practices.

The Commission recommends that the SART continne working with advecacy organizations to menitor, promete, and support
legizlation that reduces and prevents sexual aszsault.



Human Trafficking

The Commission recommends that the Montgomery County Human Trafficking Pravention Committes{MCHTPC) collect
statistics on the incidence of human trafficking annoally from all its membears.

The Commission recommends that the MCHTOC continue its collaboration with the Maryland Human Trafficking Prevention
Tazk Force to moniter, suppert and promete legizlation related to buman trafficking pravention.

Tha Commission recemmends that the county work with ather connties and the state to find safe and affordabls transitional
housing for trafficking victims.

Tha Commission works closely with and supports the recommendations of the Domestic Violence Cocrdinating Council, the
Victim Asszistance Adviscry Board, and the Mentgomary County Prevention Committee. Recommeandztions from these
entities can be fonnd on their websites.

Disconnected Youth

The Commission recommends that the County Executive create 2 task force (consisting of appropriate county agancias and
community organizations) chargad with:

=  Underztanding why 4,300 girls and young women in Montgomery County are disconnected from education ar the
workforee; and

s Jdentifying and implemanting suecessful programs to reengazs this papulation.



Montgomery County, Maryland is home to 1,058,810 residents according to the latest estimates from the US Census Bureau
(July 1, 2017), making it the largest jurisdiction in the State of Maryland. The county counts 547,028 women among its
population, accounting for 51.7 percent of all county residents and for 17.5 percent of all women in the State of Maryland.
Unless otherwise noted, the statistics in this section originate from the US Census Bureau's American Community Survey.

Age Groups

Women have a median age of 40.6 yvears, 2.9 vears older than men. This is primarily due to longer life expectancy, with
women making up 65 percent of county residents over the age of 84. Women also slightly outnumber men in the working
adult age range of 18-64, representing 51.4 percent of the total population in this cohort. Girls (under 18) account for 22.1
pereent of females; 16.4 percent of county women are 65 years old or older; and the remaining 61.5 percent of county women
are between the age of 18 and 64.
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The 60-74 age range saw the largest increase among county
women, nearly double the growth than the second fastest
growing age group of 15-2g.

Increase in Women by Age Group, 2007-2017
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Diversity

Compared to the DC metro region and the nation, the county
1s home to a relatively small share of women between the age
of 15-2g (in part due to the limited number of universities).
Compared to the nation, the county has a higher share of
women in the 60+ age ranges.

Age Groups as Share of All Women by Region,
2017
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Montgomery County is a majority-minority community, with 56 percent of women identifying as an ethnic minority in 2016,
up from 45 percent in 2006. Hispanic and Black/African American women are virtually tied as the largest ethnic group,

accounting for more than 100,000 women and girls each.

Women by Race/Ethnicity (%), 2016
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Women by Race/Ethnicity (%), 2016 vs. 2006
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As the charts below show, Montgomery County is home to over a third of the State's Hispanic women and more than 4 in 10 of
the State's Asian women. The percent of women who identify as White non-Hispanic has dropped by 11 percentage points,
from 55 percent to 44 percent sinee 2006, with Hispanic women growing at the fastest rate (+5 percentage points).
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The racial and ethnic makeup of county women and girls differs dramatically by age. For instance, White Non-Hispanic
residents make up 34 percent of girls under the age of 18 compared to 61 percent of women aged 65 and over.

% Race / Ethnicity by Age for County Women and Girls
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Compared to the nation, Montgomery County has a much higher share of Black/African American and Asian residents and a
much lower share of White non-Hispanic residents. The chart below compares the county's ethnie make-up (both male and
female) to the DC metro region, the State of Maryland, and the country as a whole.

Race and Ethnicity Breakdown by Region, 2017
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Immigration

Immigrants account for 33 percent of women and girls in Montgomery County (up 4 percentage points since 2006) and for 40
percent of adult women. The county's immigrant share of the population is more than double the rate observed for the State of
Maryland. 55 percent of women immigrants are naturalized 1S eitizens (up 8 percentage points from 2o006). Montgomery
County accounts for 37 percent of the State's immigrants and 38 percent of the State's immigrant women. Asia is the largest
source of immigrant women, followed by Latin America. These statistics largely align with the statistics for male immigrants.
Across genders, the largest countries of origin for county immigrants are -- in order -- El Salvador, China, India, Ethiopia, and
Korea.

Region of Origin for Immigrant Women in the County
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In line with the general population's high levels of education attainment, over 48 pereent of county immigrants aged 25 and
older hold a eollege degree (in comparison, 67 percent of US-born residents hold a college degree). Immigrant families live in
slightly larger families (3.6 members vs. 3.2 for US-born residents) and households (3.3 members vs. 2.5 for US-born
residents).

Among full-time workers, immigrant women have a median income of 546,000 vs. 354,000 for immigrant men and $71,000
for US-born women. Immigrant women without US citizenship earn only 534,000. (INote that these figures have a margin of
error of as much as $4,000).
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Census data from 2016 shows that 37 percent of immigrant residents (equal to 14 percent of the total population) have limited
English proficiency. Overall, 41 percent of Count residents speak a language other than English at home -- up 5 percentage
points since 2006. The most spoken language after English is Spanish, spoken at home by 17 percent of county residents (and
by roughly half of all residents with limited English proficiency). A distant second is Chinese, followed by French, Amharic
and other Afro-Asiatic languages, Korean, Vietnamese, Western African languages, Persian, Russian, and Hindi. The county is
home to 24,400 households, equal to 6.5 percent of the total, that are language-isolated, meaning that no one in the
household over the age of 13 speaks English verv well.



Household Composition and Marital Status

51 percent of county women over the age of 15 are married, while 30 percent have never been married (compared to 54
percent for men). 12 percent of county women are divorced. These statistics are largely consistent with national statisties.

Marital Status for Women % of Women Married by Ethnicity
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The chart below tracks the marital status of women as they age, from 15 to 100. Among women aged 65 and over, 29 percent

are widowed (compared to 8 percent among men).

Marital Status of Women by Age in Montgomery County
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Single Parent Families

Single parent households have become slightly more common over the past 10 vears, with 25 percent of children living with a
single parent in 2016 -- up 4 percentage points since 2006, The share of children living with a single mother has stayed mostly
the same at 17 percent, with almost all of the growth occurring among children living with single fathers which today stands at
8 percent of all children. In total, 61,200 children in the county live in a single-parent household (up from 48,400 in 2006),
including 42,400 who live with a single mother (up from 38,000 in 2006).
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Among families with own children under 18, Black or African American families are most likely to be headed by a single
mother (36 percent) -- three times the rate observed among White residents. Single motherhood among Black or African
American families, however, has notably decreased over the past decade, dropping 6 percentage points between 2007 and
o017, while the rate for other races has remained largely within the margin of error.
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Even aceounting for population growth, the decreasing rate among Black or African American single mothers has resultedin a
decline in their absolute numbers from 8,900 in 2007 to 7,800 in 2017. Due to macro demographic changes over this time
period, the number of White single mothers with own children under 18 has also dropped (by 600}, while the number of
Hispanic single mothers has increased from 3,900 to 6,000.
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Same-Sex Households

While data on gay and lesbian households is often incomplete, the Williams Institute of the UCLA School of Law used Census
Bureau data to estimate that there are 2,184 same-sex couples in Montgomery County, of which 1,161 (53 percent) are lesbian
couples. In the State of Maryland, only Baltimore City has more lesbian coupes (as well as more gay and leshian couples).

The share of gay and lesbian households in Montgomery County represents a slightly higher share of all households (6.1 per
1,000) than the State of Maryland (5.8) and the nation (5.6), but a smaller share than Baltimore City (10.7) and Prince
George's (6.3) in Maryland -- and below Washington, DC (18.1). 73 percent of the county's gav and lesbian households are
White, 11 percent are Hispanic, 8 percent are African American or Black, and 5 percent are Asian. 2o percent of the county’s
gay and lesbian households are raising children, compared to 22 percent in Baltimore City, 28 percent in Prince George's, and
g percent in Washington, DC. Overall, the State of Marvland ranks 1gth for the share of gay and lesbian households and 14th
for the share of lesbian households.

The Williams Institute used a different dataset based on Gallup Survey data -- available only at the State level — to estimate
that 3.7 percent of the State of Marvland's population is LGBT, 26 percent of whom are raising children. The State ranks 2gth
on the share of the population that is LGBT; Washington, DC ranks first at 10.8 percent.
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Workforce Participation and Occupations

Women account for 44 percent of the full-time civilian workforee living in Montgomery County. Using 5 vears of data
collected by the US Census (2012-2016), the chart below shows the number of women vs. men working in select occupational
categories. Arrows pointing right indicate more female workers, while arrows pointing left indicate more male workers. The
most common occupational category for women is management, followed by office and admin support, while the category of
computer, engineering, and science ranks first for men, followed by management.

Women dominate healtheare support occupations (8o percent); education, training, and library occupations (66 percent); and
health technologists and technicians occupations (65 percent). However, women are highly underrepresented in construction
(2 percent); protective service occupations like police officers (20 percent); production, transportation, and moving
occupations (20 percent); and computer, engineering, and science occupations (32 percent). Men and women have roughly
equal representation in business and financial operations (52 percent) and in cleaning and grounds maintenance (53 percent).

Women vs. Men in Select Occupational Categories
Worker Counts by Gender, 2012-2016 Data
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Female Share of Workforce in Popular Occupations

The chart below, based on the Public Use Micro-dataset of the Census American Community Survey (2o11-2015), provides a
more granular look at specific occupations by showing the same information for the most commonly held jobs in Montgomery
County. Childeare workers, maids, administrative assistants, and registered nurses are the most female-dominated
occupations in the county. Certain construction jobs (such as painters and carpenters) and truck drivers are the most male-
dominated. Of note, software developers (29 percent) and computer systems analysts (34 percent) also rank near the bottom
with a low share of women in these occupations.

Women as Share of All Employees - Top 30 Occupations
Souwrce: 201 1-2015 American Commaunity Survey

W memze 2hare (0 tme Sare

Childcare Warkers

Maids And Housekeeping Cleaners EF]
Secretaries And Administrative Assistants
Regisiersd Nurses

Receptionists And Information Clerks
Teacher Assistants

Elementary And Middle School Teachers
Mursing, Psychiatric, Home Health Aides
Cffice Clerks, General

Other Teachers And Instructars
Cashisrs =]

Customer Service Representatives
Ist-Line Superv. OF Office Warkers
‘Waiiters: And Waitresz=s

Retail Salespearsons

Posts=condary Teachers

Physical Scizntists, 2 Other Eng

Janitars And Building Cleaners

Caooks

Medical And Life Scientists

Physicians &nd Surgeons

1se-Line Superv. OF Retail Warkers
Lavayers, Judges, Other Judicial Exg
Camputer Systems Analysts

Software Developers

Driver/Salkes Workers And Truck Drivers
Construction Labarers

Painters And Paperhangers

Carpanters

et tha dats - Crested with Datawrappser



Labor Force Participation by Age

Estimates from the 2016 Census American Community Survey show women and men have nearly even labor force
participation up to the age of 25, after which a roughly 12 percentage point gap persists between the ages of 30 until the age of
60. Note, however, that female labor foree participation remains over 8o pereent during these years. The gap in labor fores
participation widens slightly after 6o (peaking at a 16 percentage points gap during age 70-74).
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Labor Force Participation Over Time

The figure below shows the rapid growth in labor force participation among women, from 1910 to 1990. The participation rate
has continued to grow in the last decade. This data is based on historic iPUMS data (Integrated Public Use Micro-data Sets)
drawn from the Census American Community Survey (for later vears) and Decennial Census (for earlier vears). The most
recent data from the Census American Community Survey 2016 shows that, among residents aged 20-64, 80 percent of
women were in the labor force, compared to go percent of men in Montgomery County. This rate of female labor force
participation is 8 percent higher than the national rate, 2 percent higher than the state rate, and 1 percent higher than the
Washington, DC metro rate. Montgomery County also has a higher rate of labor participation for working mothers - Le. with
children under 18 - standing at 8o percent vs. 73 percent nationallv. Additionally, 74 percent of women with children under 6
participate in the labor force, compared to a national average of 71 percent.
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Pay Gap

The Census American Community Survey (2012-2016) reports that women in Montgomery County earn 82 cents on the dollar
compared to their male counterparts (Jooking only at civilian residents who are emploved full-time and vear-round). This
figures compares favorably to the 72 cents on the dollar paid to women nationally and the 77 cents paid to women in the state
of Maryland.

Women in Montgomery County make more than men only in the occupational categories: community and social services and
protective service (which has very few women workers). The largest pay gaps are present in cleaning and grounds
maintenance (72 cents) and in health diagnosis and treatment (54 cents) which covers a diverse range of occupations with
different gender distributions. Of note, research shows that women who earn more than their male partners tend to
underreport their personal income, even on US Census forms.

Women vs. Men Median Salary: Cents on the Dollar
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The chart below shows the actual dollar wages for men and women (based on the median). Women make most in legal
oecupations, followed by management. Management, however, has a much smaller gender pay differential.

Median Earnings for Men vs. Women in Select Occupations
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Women-owned Businesses

According to the 2012 Economic Census (the latest available) women owned 4,499 of all county firms with employvees,
accounting for 21 percent of the total (roughly a third of the number of male-owned firms). This number is up from 4,121 in
2007. Women-owned firms in the county accounted for 11 percent of paid employees, 8 percent of payroll, and 5 percent of
total sales. In total, women-owned firms emploved 45,622 emplovees (up from 41,842 in 2007) who produced $5.8 billion in
sales (up from %4.4 billion In 2007) on a combined payroll of $2.0 billion (up from $1.6 billion in 2007). Women also
operated 43 percent of the firms without emplovees in 2012 (41,906 in 2012, up from 33,279 in 2007), which includes self-
emploved residents and those working in the "gig" economy.
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Betwean 2007 and 2012, women-owned firms increased their share of sales, payroll, and businesses relative to male-owned
firms, as shown in the chart below.
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The chart below shows the share of emplovees held by women-owned businesses in select industries, with administrative and
support services leading the way.

County Employees by Business Ownership
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The chart below shows the total counts of employees for women-owned businesses by industry.

Employees at Women-Owned Businesses by Industry
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County Government Workforce

In 2017, the Montgomery County Government (not including Montgomery County Public Schools) emploved more than 3,750
women in regular/permanent positions, accounting for 40.5 percent of all emplovees (analysis based on 2017 salarv dataset
released on dataMontgomery). The share of women employees differs tremendously across departments, from 84 percent in
the Department of Health and Human Services to 8 percent in Fire and Rescue Services. The chart below shows the 2017
distribution for all county departments and offices with 20 or more staff. Of note, two-thirds of staff in the Office of the
County Executive were women in the final vear of the Leggett administration, including all three Assistant Chief
Administrative Officers and two of three Special Assistants.

Full-Time Employees by Department and Gender
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¥ Women'and Education

Educational Attainment

Among county residents aged 25 and over, 57 percent of women have at least a bachelors degree, compared to 60 percent of
county men. Benchmarking, based on the most recent five-year estimates provided by the Census American Community
Survey, shows the extraordinarily high level of educational attainment among women (aged 25 and over) in Montgomery
County, with county women holding graduate degrees at almost triple the national rate, and six percentage points higher than
the DC metro region average.

Educational Attainment of Women (25+) by Region, 2012-16
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Professional women in Montgomery County are much more likely than the national average to hold jobs in management,
business, and finance occupations as well as computer, engineering, and science occupations. Working women in the county
are much less likely than the national average to work in a service, production, sales, or office support occupation.



Distribution of Women Job Holders by Occupation
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Fields of Study

Historically, eounty men and women have specialized in different fields as measured by college degree held, but there are
signs of convergence over time. Today, only 58 percent of women degree holders specialized in a science or engineer field,
compared to 57 percent of their male counter parts. However, among yvounger professionals (25-39), the share of women who
hold a degree specializing in such fields grows by 5 percentage points.
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Benchmarking: Highly Skilled and Educated Women in the
Workforce

In preparation for the county's Amazon HQz bid, CountyStat conducted a benchmarking exercise to examine how the county's
female workforee compares to other jurisdictions. The exercise used data from the Census American Community Survey
Public Use Micro-Dataset for 2011-2015. The county’s female workforce stands out on a number of important metrics,
including:

+ Montgomery County has the 4th most female PhIY's among all counties in the United States despite placing only 4oth
in total population. Positions first through third go to New York County (Manhattan), Middlesex County (Cambridge
MA), and Los Angeles County — each of which has at least one and a half times the population (ten times as many
residents in the case of LA County). Regionally, Montgomery County has more female PhDs than Fairfax County
and the District of Columbia combined (and twice as many as either individually), with 16,831 female PhD holders.

« Montgomery County has the highest percentage of women with a PhD among mid and large-sized counties (i.e.
those with at least 150,000 residents). Four and a half percent of all women in Montgomery County who are 25 vears or
older have a PhD.

+ Earnings for women in Montgomery County with a graduate or professional degree are the fourth highest in the
nation among mid and large sized counties (i.e. those with at least 150,000 residents). Santa Clara and San Mateo
counties in California (i.e. Silicon Valley) and Alexandria VA rank first, second, and third. By contrast, the earnings
of males in the county with a graduate or professional degree rank only fourteenth on this same metric.

« Fourty-three percent of college-educated women in Montgomery County between the age of 25 and 59 have a science or
engineering degree. This is high by national standards and places the county eighteenth among mid and large-sized
counties. Montgomery County has more women working in computer, engineering, and science occupations
than Fairfax County, despite having 100,000 fewer residents.



Montgomery County Public Schools: Performance of Girls

Girls account for 85% of students in the county who attend public school between grades one through 12, the same share as
for boys. Girls account for 48.5% of enrollment in Montgomery County Public Schools (MCPS), based on 2016 enrollment

figures.
AP and IB Courses

Girls in the public school system have an Advanced Placement (AP) exam pass rate of 74 percent, slightly below the 77 percent
for boys. However, girls take far more AP exams: 10,045 vs. 8,423 taken by boys. In fact, girls are 10 percentage points more
likely than boys to be enrolled in at least one AP or International Baccalaureate (IB) course (see chart below).
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SAT Scores

Girls and boys in Montgomery County perform roughly the same on the SAT reading section, with girls scoring an average of
546 and boys scoring an average of 543 In 2016. Girls in the county outperform boys on the math section, scoring an average
of 1113 vs. an average of 1080 for bovs in 2016. Math scores have decreased slightly over time.

SAT Performance by Gender Over Time
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Evidence of Learning

Information from the Montgomery County Public School (MCPS) Data Dashboards (2017) also show that girls outperform
bovs in both literacy and math across grades and time, with the exception of second grade math). This data is eollected by
MCPS's student achievement monitoring system. A student shows "Evidence of Learning” by attaining success on at least two
measurement types (classroom, district, and/or external).
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Indicators of Student Vulnerability

The MCPS At a Glace report for the 2017-2018 school year shows that girls are slightly less likely to receive free or reduced
meals (FARMS) and to require English for Speakers of Other Languages (ES0OL) training (see chart below). In addition, bovs
account for 71 percent of students at County Special Schools and Alternative Programs.
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MCPS Teachers and Staff Gender Breakdown

Women dominate the MCPS workforce, accounting for 7g percent of all MCPS professional staff and 74 percent of supporting
services staff.
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Dropout Rates and Disconnected Youth

Women are 40 percent less likely to drop out of high school than boys, with a drop out rate of 4.5 percent vs. 7.7
percent for bovs among the class of 2017 (data from the Maryland Report Card). There were 455 bovs dropping out
compared to 249 girls.

Disconnected vouth are defined as residents between the ages of 16-24 who are neither enrolled in school nor emploved (1.e.
unemploved or not looking for a job). Estimates by the Aspen Institute show that, nation-wide, 1 in 8 vouth in America fall
into this category. In Montgomery County, g percent of county residents in this age range classifvas "disconnected,”
according to a 2017 study conducted by CountyStat and the Department of Health and Human Serviees using 2011-2015 US
Census American Community Servey data. Women and girls aceount for half of all disconnected vouth, with an estimated
4.800 women and girls not active in school or work. This number drops to 4.200 when excluding the 15 percent of the women
and girls in this group who live with their own child and who may therefore be working as a stay-ai-home mother.



In 2018, the Montgomery County Department of Health and Human Services released a first-of-its-kind Status of Health in
Montgomery County Report. This report, together with the HealthMontgomery portal, served as the main source of
information for this section.

The report notes that Montgomery County overall has significantly lower morbidity and mortality rates than both the state
and the nation. However, this positive performance disguises notable disparities in outcomes and access across gender,
race/ethnicity, and geography. This section will explore these disparities in detail

Leading Causes of Death

Cancer remains the leading killer of women in Montgomery County, accounting for nearly a quarter of total deaths, followed
closely by heart disease, which is responsible for 22 percent of deaths among women. Heart disease is the leading cause of
death for men, at 25 percent of deaths. Among the starkest differences by gender is the accident rate: men are more than twice
as likely to die of accidents as women. Overall, the age-adjusted mortality rate for all causes of death is significantly below the
national and state average (at roughly two-thirds the national and state rate). This trend largely persists across individual
causes of death, except where noted below.

The chart below documents the leading causes of death, the age-adjusted mortality rates, and the reasons for hospital and ER
visits by gender (viewers can use the "share of" dropdown to select either hospital visits or ER visits).
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Cancer

This section provides more detailed breakdowns on county women's experience with breast and cervical cancer. Note that the
age-adjusted mortality rate for cancer for Montgomerv County (both sexes) is about 7o percent the national and state
averages.

Breast Cancer

The incidents of breast cancer have fluctuated over the past few years without a notable change. Breast cancer mortality rates,
however, do appear to have fallen since 2010. Discouragingly, the percent of women over 5o who have received a
mammogram in the past two vears declined sharply from 8o percent in 2014 to 65 percent in 2016, The age-adjusted
mortality rates for female breast cancer are about 20 percent below national rates.

Tt is important to note the sharp disparities in cancer incidents and mortality by race and ethnicity. Using data from
HealthyMontgomery.org, Hispanic and Asian women in the county have a one-third less chanee of an incident than non-
Hispanic White and African American women. But while African American and White women have nearly the same rates of
incidences, African American women have a notably higher rate of mortality (22.1 vs. 17.7 per 100,000).
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Cervical Cancer

Using data from HealthvMonigomerv.org, rates for cervical cancer incidents also appear to be on the decline among county
women, while the share of adult women who have received a Pap smear test in the past three years increased sharply to g4
percent in 2016, However, the data again shows sharp disparities by race and ethnicity, with African American and Hispanic
women being nearly twice as likely as White and Asian women to experience an incident.
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Child Birth

The birth rate in Montgomery County has continued to decline, from 13.7 per 1,000 women in 2010 to 12.5 In 2016 - slightly
above the 173 and state average. Hispanic residents have nearly double the birth rate of White residents (18.3 vs. 9.3 per
1,000), with the rate for African American women slightly above the average (14.5 per 1,000). Meanwhile, the birth rate
among adolescents ("teen births") has fallen almost by half since 2010, from 20.g to 11.2 per 1,000, with a particularly sharp
decline among Hispanic residents. The adolescent birth rate differs dramatically by race and ethnicity, with the rate for
Hispanic residents being more than 18 times the rate of White residents, while African American residents are six times more
likely than White residents to have an adolescent birth. As a whole, the adolescent birth rate in Montgomery County is nearly
half the national average and two-thirds the state average.
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The map below, produced by the Montgomery County Chief Epidemiologist, shows the teen birth rate by zip code.

Montgomery County Teen Birth
Rate per 1,000 by Zip Code
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Mothers in Montgomery County delay the birth of their first child longer than the national average. Research covered in

the INew Vork Times shows that mothers in our county had their first child on average at the of 29.2, three years later than the
national average of 26.3. Married mothers in the county have their first child at 30.9 on average (vs. 28.8 nationally), while
mothers with college degrees have their first child at 31.6 on average (compared to 30.3 nationally).

Accordingly, the percent of all county births attributed to women aged 35-44 has grown over the years, with 30.4 pereent of
births today falling into this category. Birth rates to this age cohort are highest among Asian and White women.

The share of births to unmarried women has not increased much. The share of births with late or no prenatal care has
declined slightly. Both rates show significant disparities by race and ethnieity (use the "breakdown” dropdown in the chart
below to alternative between the three catesories). However, unmarried mothers aceount for a majority of births (51.5
percent) among Hispanics, while only 6.5 percent of Asian residents who give birth are unmarried. Births to African American
mothers are 2.5 times more likely to oceur with late or no prenatal care than births to White mothers. The percent of births to
unmarried women in Montgomery County is around 7o percent of the national and state average, while the percent of births
with late or no prenatal care is only slightly below the state average.
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The share of births that are low weight births has remained largelv consistent (2012-2016). African American mothers have a
notably higher rate of very low weight (2.4 percent vs. 1.5 percent county average) and low weight births (9.9 percent vs. 7.4
percent county average). The county rate compares favorably to the national rate, which is slightly above 8 percent. The state
of Marvland as a whole performs slightly worse than the nation.

Infant mortality in the county declined between 2008 and 2014, but has unfortunately increased in the last two years of
available data (2015 and 2016). Disparities by race and ethnicity again persist, with African American mothers being 65%
more likely than the average to suffer the anguish of infant mortality. The county's rate is slightly below the state rate and
catching up with the national rate.
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Data reported in Bethesda Magazine suggests that 64% of births to Montgomery County residents oceur at Holy Cross
Hospital, while 11% of Montgomery County babies are born in Washington, DC-based hospitals.

Injuries, Drugs, Mental Health, and Suicide

Women in Montgomery County die of sulcide at 28 percent the rate of men, die of injuries at 38 percent the rate of men, and
die of drug-related events at 42 percent the rate of men. However, women are nearly 65 percent more likely to be hospitalized
and more than twice as likely to visit the emergeney room (ER) for incidences related to suicide attempts. Women are also 18
percent more likely than men to visit the ER for mental health-related issues. Overall, the county rate of suicide-related
hospitalizations and ER visits are much below the state average.



Sexually Transmitted Infections

In August of 2018, the Montgomery County Public Health Officer declared a public health crisis due to rising rates of sexually
transmitted infections, particularly for chlamydia and gonorrhea -- with rates reaching their highest levels in a decade. 3TIs
can lead to long-term health consequences, including infertility. While these increases are in line with national and state
trends, the increases in Montgomery County occurred at roughly twice the rate of the state's increase in 2017.

STI rates in Montgomery County differ quite dramatically by gender. Women are more than twice as likely as men to have a
documented chlamydia infection — in part due to much higher rates of screening -- while men are more than twice as likely to
have a documented gonorrhea infection. The county's incidenee rates for chlamydia, gonorrhea, and svphilis are nevertheless
sharply below state and national averages.

Of particular coneern, women experience nearly double the age-adjusted rate of HIV infections compared to men. As a whole,
the county's HIV incidence rate sits between the rates for the state (which is higher, but on a downward trend) and the rate for
the nation (which is lower and trending steady - at 11 per 100,000 for the nation vs. 15 per 100,000 for the county).
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Disabilities

The US Census reports that 2 percent of girls under eighteen, 5 percent of women aged 18 and 64. and 31 percent of women
aged 65 and over had at least one disability in 2017. Among residents 65 and over, women have a higher rate of disabilities (31
pereent vs. 25 pereent), likely partly because they live longer on average. Men have a slightly higher rate of disabilities
between the ages of 18 and 64, but this difference is within the margin of error.

Health Insurance

According to the US Census American Community Survey of 2016, women are more likely than men to have health insurance,
with women aceounting for 45 percent of residents without health insurance, or 30,100 out of the 67,350 residents without
health insurance. An estimated 5.6 pereent of women are without health insurance, compared to 7.5 percent of men. Overall,
the rate of the uninsured has dropped by nearly half, from 11.5 percent in 2009 to 6.5 percent in 2016, a trend observed in
roughly equal measure between women and men.

Among age groups, 25-44 vear-olds are most likely to lack health insurance, accounting for half of all residents without
insurance. Hispanic residents account for 56 percent of residents without health insurance. Immigrants account for 72
percent of residents without health insuranee, partienlarly immigrants without citizenship, who account for 58 percent of the
total. Residents without health insurance are most likely to work in service or construction/maintenance accupations,
accounting for 61 percent of the total.



omen and Politics

Maryland State Politics

In November of 2018, 13 of 47 state Senators were women, as were 50 of 141 State House members. Maryland remains among
the 20 states that have vet to elect a female governor (Kathleen Kennedy Townsend was the only female Lt. Governor in
Maryland’s history, over 15 vears ago). Currently, only six states have female governors nationwide.

Maryland is ranked 8th among all states for the proportion of women in the state legislature according to the Rutgers Center
for American Women and Politics (CAWP). Overall, women represent nearly 34 percent of all state level offices, below the
2006 peak of nearly 36 percent. This ratio is far better than neighboring states: Virginia is ranked 22nd, West Virginia 46th,
and Pennsylvania and Delaware are tied for 37th. It is roughly equal to the District of Columbia (31 percent).

But Maryland performs below national leaders like Vermont and Arizona who are tied for first at 40 percent) and Nevada,
which ranked third with 38 percent. Nationwide, only 25 percent of state delegates are women, which is nevertheless a
historic high. Of note, Maryland does rank fourth highest for the percentage of women committee chairs (at 41 percent, vs. 48

House and Senate, only the Speaker Pro Tempore is a woman -- based on a 2018 analysis by CAWP. These statistics are
expected to improve in 2019, with women holding three key leadership positions in the house and senate: Kathleen Dumais as
Majority Leader in the House, Kathy Klausmeier as President Pro Tem in the Senate, and Adrienne Jones as Speaker Pro Tem
in the House.
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Notably, Maryland used to be ranked first in the nation for women representation in both 2005 and 2006, The state's ranking
has dropped a number of places since then, fluctuating between 7th and 10th among all states. The chart below tracks
Marvland's ranking among the fifty states across time with regard to the share of state representatives who are women.

Maryland State Ranking for Women Representation (Rutgers University)
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In the Montgomery County state delegation elected in 2014, women accounted for three of the eight state Senators (37.5
percent) and nine of 24 state delegates (37.5 percent as well)—bath slightly above the state average. The 2018 election led to
an increase in the representation of women among the county’s state delegates, with women now accounting for exactly half
(12) of the county's 24 state delegates.

Statewide, the 2018 general election had a record high 105 women candidates for state offices. This is up from g1 females who
ran in 2014, 60 of whom won their election.



Congressional Politics

Maryland is one of only 11 states without female representation in its Congressional delegation, even though women account
for the largest share of Congressional representatives in our nation's history (1 in 5). Since 1789, Marvland has selected eight
women to represent the state in the House of Representatives, most recently Donna Edwards (CD-4). Recently retired US
Senator Barbara Mikulski is the only woman to have held this office from the State of Maryland. Montgomery County has
selected thres female members of the House of Representatives in its history. They were Democrats Katharine Edgar Byron
(CD-6, 1941-43) and her daughter Beverly B. Byron (CD-6, 1979-1993)—both of whom took over the seats of deceased
husbands—and most recently Republican Constanee A. Morella (CD-8, 1987-2003), a founding member of the Montzomery
County Commission for Women.

Montgomery County Politics

As of the 2018 general election, only one of the nine incoming County Council members is female: incumbent Naney Navarro.
The prior County Council had two female members, which included Naney Navarro and Nancy Floreen, who was prevented
from running again by term limits and was replaced by a male representative after the 2018 general election. Women hold all
eight Board of Education seats (up from seven before the 2018 election). including the recently elected Student Member.
Women also hold a majority (four of seven) of the elected circuit court judges and the Clerk of Circuit Court office. However,
women hold no other countvwide office — and a woman has vet to serve as County Executive (Nancy Floreen unsuccessfully
ran as an independent for the County Executive seat in the 2018 general election). Nationwide, 21 percent of the most
populous 100 cities in the United States have a woman mayor — including neighboring Washington, DC and Baltimore, MD.

Voter Registration

The Census Bureau's Current Population Survey (Wov 2016) reports that 69 percent of women are registered to vote in
Maryland, in comparison to 66 percent of men -- including 76 percent of women who are citizens (versus 74 percent of men).
These registration rates are slightly higher than the national average.

The Census reports that 68 percent of female citizens and 64 percent of male citizens voted (or 61 percent of all women and 57
percent of all men when including non-citizens). These numbers also exceed the national average by a few percentage points.
Both in Maryland and nationally, Asian and Hispanie citizens have notably lower voter turnout rates than other races (55
percent and 59 percent respectively vs. a an average of 66 percent for all races).



Crime

Overall, the Montgomery County Police Department (MCPD) reports that Montgomery County has a very low rate of violent
crime for a jurisdiction of our geographic size and population. MCPD responded to 233,065 calls for service in 2016, a slight
decrease over the preceding vear. Overall crime increased by 0.9 percent between 2016 and 2017, including an increase of 2.6
percent of serious crimes. Over this time period, MCPD statistics show a small drop in erimes against persons of -0.4 percent,
a 2.7 percent increase in crimes against property, and a 4.6 percent increase in crimes against society (which includes drug-
related offenses). Homicides increased from 16 in 2016 to 23 in 2017, of which 35 percent were domestic-related.

The Maryland Governor's Office of Crime Control and Prevention provides a historic database of serious violent and property
crimes by County. This dataset provides an overview of how crime trends have changed over time, covering the years from
1975 to 2016. The chart below shows the data for Montgomery County. Viewers can also view the rate for the state by clicking
on the "Yes" option under "Include State Average" (note that the Maryland state totals exclude the relatively small number of
crimes reported by statewide agencies). Viewers can explore the rates for different crime categories by changing the selection
on the right. Note that virtually all categories show a similar downward trajectory over the last decade, with the exception of
rape due in part to the adoption of a new, broader definition adopted in 2015 by the FBI (data before 2015 is therefore not
directly comparable to data from 2015 and onward).
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The data for Montgomery County shows that, on a per capita basis, serious erimes have fallen dramatically over the past two
decades, with such erime incidences declining by a third between 1996 and 2006 and by over 40 percent over the last decade.
In fact, 2016 had the lowest level of per capita crime in the four decades covered by the data. In the past decade, only two
vears (2008 and 2014) saw an increase in the overall serious crime rate over the preceding vear.

At the state-level, law enforcement cleared an average of 24 percent of all erimes and 46 pereent of Part I erime in 2016 (equal
to the rates observed in the year prior). In Montgomery County, law enforeement cleared 27 percent of all erimes reported in
2016.

Crime by Police District

The chart below shows the per capita crime rates for serious ("Part I") crimes against person and property and for lesser Part
11 crimes for each of the six police districts in Montgomery County.
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Sex Offenses

MCPD statistics show a 28 percent increase in rape cases between 2016 and 2017, from 309 to 297, continuing an upward
trend. MCPD attributes this increase in part to media coverage of high profile incidents, which has encouraged more vicims
to come forward and report. MCPD notes that a quarter (23 percent) of reported incidences in 2017 were reported over a vear
after the incident occurred -- demonstrating that victims of sex offenses strugsle with the decision to report but that, in the
MCPDVs words, "victims increasingly are feeling thev don't need to suffer in silence.” In line with this observation, 41.4 percent
of victims in 2017 reported the incident within 24 hours, up from 23 percent in 2016.

Of note, 2016 MPCD statistics show that g7 percent of the victims of rape knew their attacker. The share of victims who
choose not to cooperate during the investigation is increasing, with 30 percent of victims in 2016 declining to pursue the
investigation.

At the state level, rape by force accounted for g1 percent of all rape incidences in 2016, with attempted rape accounting for the
remainder. Of the 444 persons arrested for rape state-wide, o8 percent were male, 19 percent were juvenile, 53 percent were
Black, and 44 percent were White (including Hispanic White). State-wide, four murders involved rape.

State-wide, among all crime categories, rape has the highest rate of being determined to be "unfounded” by police
investigation, with 15 percent of reported rape crimes being classified as such versus an average of 1 percent for all crimes
reported. Unfounded in this context means that the police did not find enough evidence for the state'’s attorney’s office to
prosecute. Recent state legislation is intended to lower this rate by removing a centuries-old requirement that rape victims
demonstrate they tried to physically resist their assailants.

The chart below shows the number of rape cases reported by MCPD, with the 2015-2017 data points recorded in a darker color
to indicate a change in definition; reporting on changes and trends over time is constrained by the fact that the official FBI
classification for rape was broadened in 2015. As a result, data from vears prior is not comparable to the statistics collected for
o015 and later. Analysis at the state level shows that this definition change resulted in a 60 percent increase in the mumber of
crime incidences classified as rape.

Rape Cases in Montgomery County
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The chart below shows a breakdown of rape cases in each of the six police districts adjusted for population. The distribution
of rape cases has changed over time, with the share of cases reported in the Gaithersburg and Rockville police districts
decreasing between 2006 and 2016 from a combined 47 percent to a combined 33 percent, while the share reported in
Wheaton increased from 18 percent to 24 percent and in Bethesda from 4 percent to 8 percent.
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MCPD reported 353 fondling offenses (including forcible) in 2017, down 16 percent from 421 in 2016.

Human Trafficking

The County reported 13 human trafficking cases, all of which took the form of commercial sex acts. This is up from one
incident reported in 2016. The state crime statistics also include information on crimes related to human trafficking, with 13
arrests for commercial sex acts (1 of whom was a woman) and 6 arrests for involuntary servitude (all male) in 2016. Note that
this data does not provide a full picture of trafficking in the county, as it dies not include trafficking prosecutions or the
numbers served by non-profits, health care providers, or other county agencies.



Arrests

State-wide, women accounted for 25 percent of all arrests in 2016 and for a majority of arrests in only 3 of the 32 reporting
categories: prostitution (fo percent), runaways (56 percent), and drunkenness (54 percent, based on only 13 total arrests).

Women as Share of Maryland Arrests
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The largest single category for arrests of women in Maryland is larceny-theft (accounting for 16 percent), followed by assaults
and drug abuse violations. For men, drug abuse violations ranks first, followed by assaults and driving under the influence.
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Traffic Violations

Women accounted for less than a third (32 percent) of the traffic citations and warnings issued in 2017 (based on traffic stop
data posted to data. montgomeryeountymd.gov). In particular, women are far less likely than men to be cited for reckless
driving (1,101 vs. 3,708) and impaired driving (1,586 vs. 5,347). While still accounting for a lower share than men, women are
responsible for a relatively high share of citations for mobile phone use (43 percent) and for ear driver charges related to
pedestrians and bicycles (41 percent). Speeding, traffic sign, and driver license related citations account for the top 3
categories for both men and women. Across categories, women receive a warning rather than a citation in 6o percent of cases
versus 52 percent of cases for men.

Women's Share of Traffic Citations and Warnings

fiobfe Phone Liss [ ]
Driver charges related 1o Ped/Biee [ ]
Special Stops Required L ]
Spmeding L ]
Traffic Signs, Signals, and Markings [ ]
Pedestrians and Cyclists []
Lamps and Other Lighting Equipmeans [ ]
Hot Categorized and Other [ ]
ALLTYRES [ ]
Operation of Vehicles on Certain Toll Facilities [ ]
nspection of Used YWehicles and Wamings for Defective Equipment L ]
Ematinals [ ]
Stopping, Standing, and Parking [ ]
Stopging. Turning, and Starting L]
Drivars’ Licanges [ ]
Misc Rules [ ]
Scope and Effect of Equipment Provisions L ]

Reckless, Megligent, Aggressive Driving [ ]
Impaired Driving L]
Oher Equipment L ]

Operation of Bicycles and Play Vehicles [ ]

Hoise Abatement Frogram L]
Operation of Motorcycles L ]

Sst tha dats - Crested with Datawrapesr



Incarcerated Women

Statistics from the State Department of Public Safety and Correctional Services show that the average daily population of the
Montgomery County Correctional Facility was 563 in FY16, of which 51 (or g percent) were women. This is roughly on par
with the statisties reported in FV2006 of an 8 percent share, equal to 57 female inmates. The average daily population of the
Montgomery County Detention Center was 62 of which 4 (or 6 percent) were women, which is on par with the 6 percent share
(or 10 female inmates) reported in FV2006. Montgomery County’s Pre-Release and Entry Services had an average daily
population of 130, of which 10 (or 8 percent) were women.

Domestic Violence

In Montgomery County, domestic violence-related erimes declined very slightly from 3,044 in 2015 to 3,040 in 2016 based on
data reported by the State of Maryland. This is up from 2,203 in 2014 and 1,430 in 2013. In 2016, state law enforcement
agencies reported 31,175 domestic violence incidences, up 2 percent from 30,524 in 2015. The number of arrests went down
slightly from 11,775 to 11,541 between 2015 and 2016, with a slight increase in exceptional clearances (when conditions bevond
the police’s control prevent an arrest of an identified perpetrator) from 8,318 to 8,860. Overall, 65 percent of all domestically
related cases were cleared.

Note that domestic violence statistics are based on incidences reported as other erimes (such as assault) that involve related
individuals. The vast majority of domestic violence cases take the form of Assault (84 percent), followed by Offenses Against
Family & Children (4 percent) and Larceny Theft (2 percent).

The types of relationships for which domestic violence incidences are reported expanded in 2013 to include non-cohabitant
intimate partners, children, parents, siblings, and other relationships. As a result, data from the years before 2013 are not
directly comparable to data collected on and after 2014.

The chart below shows the total counts of domestic violence incidences for Montgomery County and, on the second tab, the
State of Maryland.

Domestic Violence Incidences
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The chart below shows the domestic violenee incidences per 100,000 residents in 2016 for Montgomery County, the State of
Maryland, and other large Maryland Counties for benchmarking purposes.

Domestic Violence Incidences per 100,000 Residents
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Domestic Violence by Relationship Type

Female eohabitants, female intimate partners, wives, and individuals with a child in common account for 52 percent of all
domestic violence vietims in the state of Marvland in 2016. Overall, 6g percent of the victims of domestic violence were
women. The chart below shows the most common types of relationships recorded for domestic violence incidences (1.e. the
relationship of the victim to the offender), based on state-wide data.

Domestic Violence Victim Relationship to Offender
Based on 2016 Maryland State-wide Crime Statistics
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In 2016, 48 percent of domestic violence victims in the State of Maryland were Black, while 50 pereent were White (including
White Hispanic). Stxtv pereent of incidences occurred among residents that are living together, while in 28 percent of eases
thev did not (12 percent have an unknown type of cohabitation). Moreover, 42 percent of victims are between the age of 25
and 39, the most common age group. Alecohol is a known factor in 21 percent of incidences.

Domestic violence incidences peaked in the Summer (Mav-June) and in December. The weekend, particularly Sunday, sees
the largest number of incidences. In terms of the time of day, 7-10pm sees the highest rates, peaking at 8pm.

Lives Lost to Domestic Viclence

The state reported 65 domestic violence-related homicides, roughlv equal to the numbers from 2014 and 2015. 407 domestic
violence incidences involved rape, while 191 involved other sex offenses — both increases from 2015 (346 and 149
respectively). In addition, 281 assault incidences involved a fire-arm and 1,114 involved a knife, down from 2015 but up from
vears prior. Overall, 12 percent of domestic violence related assaults involved a weapon.

The Maryland Network Against Domestic Violence also reports annually on the lives lost to domestic violence (using a
somewhat different methodology from the state). In FV2017, the Network reported zero deaths due to domestic violence for
Montgomery County. This compares to 6 deaths in FY2o16 and 3 deaths in each of F¥2o13, FV2014, and F¥zo15.



Domestic Viclence Protective Orders

In F¥2017, the Sixth Circuit Court granted 276 temporary domestic violence protective orders in Montgomery County and
denied 66; the Court issued 168 final domestic violence protective orders in Montgomery County and denied 276.
Montgomery County accounted for over 2o percent of the state's domestic violence protective orders up to FYog, but this
share has decreased over time. 2017 saw a particularly large spike in the increase in such protective orders in other Counties,
bringing the county's share of the state total down to 8.8 percent of all the temporary domestic violence protective orders in
the state and 10 percent of all final domestic violence protective orders. The two charts below track the number of protective
orders granted over time, at the county and state level.

Montgomery County Domestic Violence Protective Orders
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Domestic Violence Court Cases

The Sixth District Court, covering Montgomery County, filed 2,997 domestic violence cases (including child abuse, domestic
violence, and vulnerable adult cases) in F¥17, up from 2,709 in FV16 and 2,331 in F¥15. Montgomery County accounted for

g.g percent of the total in F¥17, up slightly from g.3 percent in FV15. The chart below shows the increase in domestic violence
cases over time based on district court filings.

Domestic Violence Cases Filed in District Court
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The chart below shows the dispositions for these cases in FY17 for both the county and the state.

Domestic Violence Dispositions

District Court FY17




Domestic Violence Services

The 12th annual National Census of Domestic Violence Services, conducted on September 13 in 2047, reports that domestic
violence programs in Maryland (based on data from 21 of the 22 identified service providers) served 926 victims on that day,
with 448 receiving emergency shelters or transitional housing and with 478 adults and children receiving non-residential
assistance, such as counseling, legal advocacy, and children's support groups. On this same day, local and state domestic
violence hotline staff answered 466, 19 ealls per hour (down from 21 in the preceding vear). Nationally, hotline staff receive
14 calls every minute. In addition, 81 residents attended one of the four prevention and education training sessions offered
that day. The study reported that 126 vietims in Maryvland that day had unmet requests for services, ranging from housing to
childeare to legal representation.

Services Provided by Maryland Programs

Based on 21 Reporting Domestic Violence Programs in the State
Chidren's Support or Advocacy RS

Women in Law Enforcement

Montgomery County ranks second among all Marvland eounties for the share of its law enforcement employees who are
women. 29 percent of Montgomery County law enforcement emplovees are women. Within Montgomery County, the
Montgomerv County Police Department leads the way with a 31 percent share. Note that these figures include both civilian
and sworn law enforcement employees.

Women as Share of Law Enforcement Employees
2016 Sworn and Civilian Staff for Counties with = 200 Law Enforcement Employees
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Women in the Judiciary

Montgomerv County has 37 judges in the Marvland circuit and district courts, 17 (or 46 percent) of whom are women. Women
make up a majority (54 percent) of the Montgomery County judges in the Maryland District Court (6th District), doubling the
rate from 2006, Women also make up a majority of the judges on the Maryland Court of Appeals (57 percent), a significant
improvement from 2006 when women accounted for only 28 percent. Women make up a much smaller share of on the
Marvland Special Court of Appeals (27 percent, similar to the share in 2006) as well as the US District Court of Marvland (31
percent -- albeit an increase from 25 percent in 2006).

Women as a Share of Judges by Court
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Women in Poverty

In 2017, according to the most recent American Community Survey conducted by the US Census, women in Montgomery
County are more likely than men to live in poverty: specifically, 7.7 percent of county women and girls live in poverty,
compared to 6.1 percent of county men and boys. Due to this higher rate of poverty, women and girls account for 57 percent
of all county residents living in poverty, with male residents accounting for the remaining 43 percent.

The number of women living in poverty increased by 66 percent over the decade between 2007 and 2017 -- or by over
16,500 residents. While the number of men living in poverty also increased at a high rate, women accounted for nearlv 60
percent of the overall increase in poverty over the past decade. Nevertheless, the county continues to experience a low
poverty rate by national standards at roughly half the national average.

County Residents in Poverty: Women vs. Men

Data from American Community Survey 1 Year Estimates
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The poverty rates in Montgomery County show sharp disparities by race and ethnicity. For instance, 13.7 percent of Hispanic
women in Montgomery County live in poverty, compared to 4.2 percent of White, Non-Hispanic women, based on the most
recent five-vear estimates from the American Community Survey (2012-2016). Note: the five-year estimates are used for these
statistics in favor of the one-vear estimates used above to reduce margin of error when comparing smaller groups. Hispanic
and Black or African American women make up a combined 59 percent of county women living in poverty.

Poverty Rate by Race and Ethnicity

Distribution of Women in Poverty by Race

and Ethnicity
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Women as Share of Residents in Poverty by Age

Women make up a rapidly growing share of county residents in poverty between the ages of 18 and 35 (i.e. women in the
primary childbearing years). Among older women, the number spikes as well. This spike is due, in part, to a larger share of
older female residents living in poverty because of longer lifespans, widowhood, and more limited fixed incomes.
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Differences by Family Type

Single mother households have far higher rates of poverty than households headed by a married couple. The poverty rate is
particularly high among households headed by single mothers with a child under the age of five, where 50 percent of such
families live in poverty. Notably, the number of poor single mother households fell slightly between 2006 and 2016 despite

the overall increase in poverty over this period.

Poverty Rate by Family Type
Source: Amernican Community Survey 2016
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Families consisting of a female head of household without a husband present in the household receive a median household
income of 558,500, which is only 40 percent of the income of the median household income of married-couples. As a result,
54 percent of female-headed households without a husband present live below the self-sufficiency standard, compared to only
21 percent of married couple households.

Income and Self-Sufficiency by Family Type
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Public Assistance

Families headed by a woman without a husband present are five times more likely than married couples to receive
Supplemental Nutrition Assistance Program (SNAP) benefits (formerly known as food stamps). In fact, while there are five
times as many married couple families in the county, families headed by a woman without a husband actually account for
more SNAP recipients (8,400 vs. 7,200).

Percent of Households Receiving SNAP by Family Type
Source: American Community Survey, 2012-20146
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In addition to SNAP/Food stamps, over 30,000 county residents utilize the Women, Infant, and Children (WIC) nutrition and
healtheare federal support program for pregnant women, new mothers, and their voung children, based on Maryland Hunger
Solutions statistics from 2014.

Within the State of Maryland, 47,696 adults and children received Temporary Assistanee for Needy Family (TANF), 3g8,000
households qualified for the Earned Income Tax Credit, 8,500 families received child care subsidies, 94,000 received federal
rental assistance, 611,835 children were enrolled in Medicaid and Children's Health Insurance Program (CHIP), and 10,069
children participated in Head Start programs (note: data for these programs do not appear to be available at the county-level).
Montgomery County offers 54 HeadStart classes thronghout the county to 648 three- and four-vear old children, 6o of whom
are three-vear olds.

Lastly, 6.8 percent of county women in 2017 did not have health insurance, compared to 7.5 percent of county men.

Homelessness

The county's chronic homelessness dashboard reports that women make up 35 percent of the county's homeless population,
representing 13g residents. Black or African Americans make up 55 percent of the county’s homeless population. The highest
prevalence among women is in the 35-3g and 50-64 age range, a trend that mirrors men. Women have notably lower rates of
homelessness in the 25-34 age range relative to men. While historical data broken down by gender is not readily available, the
Washington Metro Council of Governments conducts an annual "Point-in-Time" survey that shows a decrease in overall
homelessness counts. The survey shows a decline of 126 homeless residents per 100,000 in 2006 to g4 homeless residents per

100,000 In 2016,



Spotlight: Quali

Background

In 2017, the Montgomery County Government's CountyStat Office and Office of Public Information commissioned the
National Research Center (NRC), a survey firm, to conduct its standardized “National Citizen Survey” in Montgomery County.
The purpose was to seek Montgomery County residents' views on the county’s overall livability, the quality of the county’s
public services, residents' levels of participation in civic life, and their priorities for government action. Each respondent
provided feedback on over 200 questions and topics across 8 main themes:
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Safety Maobility 2 .
P v E"'llfﬁ'ﬁl'?":l‘ EnVIru‘l‘-” er

The survey results are drawn from a representative sample of 1,075 residents aged 18 and over who were randomly selected to
participate. Respondents were asked to provide feedback for their household. Women responded to the survey at a higher rate
than men, representing 58 percent of all responses compared with their 53 percent share of the adult population. NRC
corrected for demographic imbalances in the sample by reweighing the responses to better match the county’s on various
measures: race/ethnicity, home ownership rate, housing type, age, gender, and home regional service center area. This
reweighing rebalanced the responses to the county norm for all factors except for Hispanic residents, due to a particularly low
response rate (8 percent in sample, reweighted to 12 percent, vs. a countv norm of 16 percent).

Education
and
Enrichment

Recreation

Commumity

and Wellness Engagement

The findings and charts below are based on a comparison of the results received from women and men. This data splitting
results in a higher margin of error since the number of respondents for each subgroup is smaller. Based on a g5 percent
confidence interval, the estimated margin of error for the responses from women is roughly 4 percent, while for men the
margin of error is roughly 5 percent (vs. 3 percent for county-wide figures). For this reason, CountyStat will focus on
responses that show a significant difference in the responses, equal to 8 percent or more. Also, note that men were
overrepresented among Asian respondents (22 percent share vs. 14 percent among women) while women were
overrepresented among Black/ African American respondents (16 percent vs. g percent). Men were also overrepresented
among high-income brackets (53 percent vs. 43 percent) and households containing children (40 percent vs. 31 percent).



Comparing Responses for Women and Men

While responses are often remarkably consistent across female and male respondents—from emploviment opportunities to air
quality—the survey results do show notable differences in the following areas:

Civic Engagement and Participation Government
Priorities

Women generally report higher levels of advocacy and civic engagement; higher
satisfaction with opportunities for participating in community matters; and higher

levels of keeping up with local news than men: Women generally place higher

Women are more likely to campaign or advocate for an issue (31 percent vs. 19
percent), to contact Montgomery County (51 percent vs. 42 percent), to
volunteer (45 percent vs. 40 percent), and to attend a local public meeting

(26 percent vs. 22 percent) or watch it remotely (28 percent vs. 23 percent).

Building on this finding, women generally report higher satisfaction with
opportunities for community engagement, including opportunities to
volunteer (65 percent vs. 55 percent “Excellent” or “Good”), opportunities to
participate in community matters (59 percent vs. 52 percent “Excellent” or
“Good”), and social events and activities (22 percent vs. 11 percent
“Excellent™).

Women are also more likely to “always” vote in local elections (53 percent vs.
43 percent), “always” read or watch local news (43 percent vs. 30 percent),
and “always” recycle (77 percent vs. 73 percent).

Women are also more frequent users of civic association newsletters and
community list serves (59 percent vs. 52 percent) as well as Nextdoor
(33 percent vs. 28 percent) and are more intense consumers of local TV
stations (34 percent vs. 23 percent “major source”).

Women report higher levels of satisfaction with county-sponsored special
events (74 percent vs. 63 percent “excellent” or “good,” excluding “don’t
know?).

Indicative of this higher level of engagement, women had a higher response
rate to the survey itself, representing 58 percent of all responses vs. their
53 percent share of the adult population.

importance on government’s role in
addressing community issues than do
men:

« Women are more likely to suggest
that the government make a “high
effort” to improving social services
for those in need (55 percent vs.
40 percent), to improving the
environment (53 percent vs.

40 percent), to jobs and business
growth (46 percent vs. 37 percent),
and to addressing crime

(65 percent vs. 57 percent).

« Women are also more likely to rate
the following as “essential”: health
and wellness opportunities
(39 percent vs. 25 percent),
economic health of the county
(50 percent vs. 41 percent), and
opportunities for education and
enrichment (46 percent vs.

39 percent).



Government Services

Women generally reported higher levels of satisfaction with
government services, the county government’s customer
service, and their ability to work with government to resolve
issues:

» Women rate customer service by Montgomery County
employees more highly than men (75 percent vs.
66 percent “excellent” or “good”, excluding “don’t
know™).

« Women are much more likely to report that it is “very
easy” for them to communicate their issue or problem to
county government (45 percent vs. 24 percent) and to
resolve their issue or problem (30 percent vs.

16 percent).

« Women report higher levels of strong satisfaction with

Montgomery County government (25 percent “Excellent”

vs. 17 percent), but lower overall satisfaction with the
federal government (40 percent vs. 48 percent
“Excellent” or “Good”).

« Women report higher satisfaction with Montgomery
County Recreation programs or classes (82 percent vs.
76 percent when excluding “don’t know”™). Ratings for
libraries were largely consistent across men and women.

Quality of Life

While women and men often provided similar rates of
positive feedback on the county’s quality of life, women
reported higher rates of strong positive feedback (as indicated
by an “Excellent” rating) whereas men more often provided
the lower positive rating of “Good™:

« Women are more likely to see Montgomery County as an
“Excellent” place to live (39 percent vs. 33 percent) and
an “Excellent” place to raise children (37 percent vs.

31 percent) than are men. Women are also more likely to
report that they are “very likely” to recommend living in
Montgomery County to someone who asks (49 percent
Vs. 40 percent).

» Women are more likely than men to rate shopping
opportunities as “Excellent” (37 percent vs. 26 percent)
and to rate the county’s vibrant downtowns and
commercial areas as “Excellent” or “Good” (69 percent
vs. 60 percent).

« Women are more likely to report that the overall
appearance of Montgomery County is “Excellent”
(23 percent vs. 15 percent), with “Excellent” levels of
overall cleanliness (24 percent vs. 16 percent) and
“Excellent” public places where people want to spend
time than are men (22 percent vs. 15 percent).



Public Security and
Economic Security

Women report somewhat higher levels of safety in their
neighborhood than men, but slightly lower satisfaction with
police. They report crime to the police less frequently than
men do. Women are also more concerned about the impact of
the economy than men are:

« Women report higher degrees of safety, particularly in
their neighborhood during the day (72 percent feeling
“very safe” vs. 65 percent among men).

» Women report slightly higher levels of dissatisfaction
with police services (18 percent vs. 12 percent report
“Poor” or “Fair”, excluding “Don’t know”) than do men.

» Women are less likely to have reported a crime to the
police than men are (15 percent vs. 22 percent) and are
more likely to have no opinion on crime prevention
(32 percent vs. 21 percent).

» Women are more likely than men to be concerned about
the impact of the economy on their family over the next
6 months (18 percent vs. g percent “very” or “somewhat
negative”).

« Women are more likely than men to have no opinions on
permitting services (63 percent vs. 49 percent) and
economic development (33 percent vs. 20 percent).

Personal Health and
Emergency Preparedness

Women report living healthier lifestyles and appear to be
more prepared for an emergency than men are:

« Women appear to live a healthier lifestyle than men,
particularly in terms of eating 5 portions of fruits and
vegetables per day (65 percent vs. 51 percent “always” or
“usually”) and participating in moderate or vigorous
physical activity (58 percent vs. 52 percent “always” or
“usually”).

« Women are more likely than men to use Alert
Montgomery (58 percent vs. 46 percent) and are
somewhat more likely to have stocked supplies in
preparation for an emergency (38 percent vs.

33 percent).

« Women report higher dissatisfaction than men with
electric and gas utilities (29 percent vs. 22 percent “fair”
or “poor”, excluding “don’t know”) and drinking water
(28 percent vs. 20 percent).



Mobility

Women report somewhat higher levels of satisfaction with
public transportation overall than men, but give lower ratings
or hold no opinions on walking and bicyeling:

» Women report slightly higher satisfaction with public
transportation (39 percent positive vs. 34 percent) than
men, but are less satisfied with the ease of walking
(48 percent vs. 54 percent).

« Possibly indicating lower usage, women more frequently
have no opinion on bus and transit services than men
(32 percent vs. 22 percent) and particularly the ease of
travel by bicyele (46 percent vs. 31 percent).

« Women report lower levels of satisfaction than men with
snow removal (53 percent vs. 61 percent “Excellent” or
“Good”) and sidewalk maintenance (48 percent vs.

55 percent “Excellent” or “Good”).

Schools

Women reported higher levels of overall satisfaction with the
K-12 school system, but rated school facilities and class sizes
lower compared to from men:

« Women report higher levels of satisfaction with overall
education at K-12 public schools (80 percent vs.
71 percent “excellent” or “good” excluding “don’t know™).

« However, women report lower levels of satisfaction with
school facilities than men (34 percent vs. 36 percent
“Poor” or “Fair,” excluding “Don’t know”) and, similarly,
with class sizes (50 percent vs. 44 percent).



Interactive Dashboard with Full Results

CountyStat has developed an interactive dashboard that compares responses by age, zender, income, and other characteristies
for every question on the survey. This tool is best viewed in full-screen by going to the following link: bit.Jv/me-gol-
dashboard (or can be viewed embedded on this page below).
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Finally, to view the other survey reports, please visit: montgomerveountvmd.gov/OPI/surveveoa7.html
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2018 Primary Winners

This spotlight presents a deep-dive on the 2018 primary election. Bethesda Beat reports that this election "was not the year of the woman in
Montgomery County," noting, for instance, that incumbent Nancy Navarro was the only woman democrat to win a race for the nine-seat county
council (June 28, 2018). The Washington Post, too, noted that the election results "by almost any measure" reflected the diversity of the county
except for one: gender (June 27, 2018).

The dashboard below shows the number of primary election winners by gender for county, state, federal, and party positions based on manual data
collection. Users can filter down to a particular party by using the checkboxes on the right.

3 & Party
Names of Primary Winners 7] (an)
W] (Ad)
[¥] Cemoerstic
[¥] Nea-partizar

[¥] Republican

County Stats Federal
Wormen

Women

ColorLegand
W ven
W viomen

“+ableou



The results indicate the following:

+ At the federal level, a number of incumbent men won re-election on the democratic side, while Amie Hoeber was able to suecessfully repeat her
primary nomination for congressional District 6 to become the sole woman candidate running for federal office in the general election from
either party. Montgomery County produced more favorable results for women in congressional races in comparison to the overall vote, with
Democrat Aruna Miller receiving more votes in Montgomery County than winner David Trone (Congressional Distriet 6) and with Republican
Bridgette Cooper receiving more county votes than the eventual winner, John Walsh (congressional District 8). Both, however, were out-voted
by enough voters in other jurisdictions to lose their respective elections.

» At the state level, the resulis were closer to parity among Democrats, with Democratic women candidates winning 17 seats 0 19 seats for men
(when considering the Lt. Governor race distinet from Governor). Women also won a majority of the State Court elections (4 to 3). The resuls
were more skewed within the Republican primary, with 8 women winning their primary elections as compared to 16 men.

»  Af the county level, the results showed a very notable gender disparity despite a large number of open seats. Democrats and Republicans each
elected only one female candidate to the nine-seat countv council, and both voted for a male candidate to represent them in the County
Executive race, a position which has vet to be held by a woman. Women candidates were far more successful in the nonpartisan school board
elections, winning all positions.

»  Af the party level, Democrats elected equal numbers of men and women to party positions, since party positions are designated by gender to
ensure a fifty-fifty balance by design. Republicans elected 17 women and 27 men to partv pesitions, with women winning slightly less than 40
percent of the positions.

The charts below provide visualizations of the election results to offer additional insights.

Distribution of Votes and Winners by Gender

The dashboard below provides a summary of the election results. Users can select different parties, levels, and offices using the filter on the right.

In the demoerat primary, women represented a roughly equal share of candidates, incumbents, and winners (36-37 percent) -- but underperformed
in the percent of total votes received (29 percent), potentiallv indicating participation in more competitive races. Women aceount for 53 percent of
voter-age eligible residents, meaning that women are underrepresented among Democratic candidates by 32 percent and among Democratic votes
received by 45 percent. These differences are particularly sharp in the Democratic primary for county council, where women made up 36 percent of
the candidates and received a nearly equivalent 34 percent of the vote, but won only 11 pereent of the available seats.

In the Republican primarv, women out-performed their share of candidates and incumbents, winning 29 percent of the vote and 32 percent of
elections despite accounting for only 25 percent of the candidates. In the nonpartisan elections for judges and School Board, women aceounted fora
majority of candidates (58 percent) and received more than two-thirds of the votes (70%) to win two-thirds of the available seats.

L . Carmdidate Gendar
Percent Distributions

o5 of
. 389%
%6 of
Incumbents 43%
Running
ab-=f .I.I.mez—
% of Winners 41% Districe
D% 5% 10% 15% 320% 5% 30% 35% 40% 45% SO% 55% 60% 65% 0% 7S% BO% &5% O0% O5% 100%

«

H+ableau £ . |k a



Election Characteristics: Competitiveness and Incumbency

When analyzing election results, it is important to eonsider the broader context of the race. Incumbents, for example, typically have an easy time of
winning their primaries; this vear, only two incumbents lost their primary election in Montgomerv County, both for state House positions. To
provide context, this report looked to a visnalization technique developed for the Women Candidate Tracker by Politico (in partnership with the
Center for American Women and Polities and the Women in Public Service Project). A tailored version of their 'parliament chart' shows what share
of the winners faced an opponent of the opposite sex and which of the races was won (or lost) by an incumbent. Parliament charts for the
Democratic and Republican primaries are included below. Both include the non-partisan positions that appeared on both the Democratic and
Republican primary ballots (these positions are marked as "SB" for School Board and "SC" for state court). The interactive dashboard in the middle
provides drill-down capabilities of this same information.

For multi-seat elections, the number of competitive seats for each gender is determined by the total number of candidates running from the
opposite gender. For example, a state House race with three available seats, three male candidates, and two female candidates is considered to
provide one uncontested seat for men, since men are guaranteed to win at least one seat. Uncontested seats were assigned first to incumbents.

Democrat and Non-Partisan Chart

Women did not contest 17 of the Democratic primary elections, all but one of which (state Senate District 19) was held by an incumbent. Women
challenged 11 male incumbents (or 40 percent of all male incumbents), without success. Men challenged seven female incumbents (or 41 percent of
female incumbents), also without success. Out of the 18 open seats contested by both male and female candidates, women won 8 (or about 44
percent). This suggests that the gender disparities in election outcomes may be in part be a result of the incumbency advantage held by men, with
males account for 64 percent of incumbents running for Democratic seats.
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Interactive Dashboard

The dashboard below provides the same data in a simple bar chart. Users can examine the election characteristics by party, level, and office by using
the filters on the right.

Primary Winners by Gender and Incumbency
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Republican and Non-Partisan Chart

Within the Republican primary, far fewer candidates had the benefit of incumbency (i.e. the Governor and Lt. Governor). Regardless of gender,
Republicans also did not have a contest for a number of seats; there were no candidates competing for eight open positions. Only five of the races
had male and female candidates compete against one another; and only three when excluding non-partisan positions. Women won one out of three

of these competitive elections (or 33 percent).
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Appendix: Individual Primary Results by Gender

The charts below use a "beeswarm" visualization to show the distribution of votes received by male (blue) and female (purple) candidates, both
winners (darker color) and losers (lighter color). Red annotations show the names of select candidates. The first two charts below show the results
grouped by level (i.e. federal, state, county), first for the Democratic and then for the Republican primarv ballot. The next set of charts shows the
results broken down further by office (elections without much competition are excluded for space considerations). Candidates that have a half dark
and half light shade are those who won the most county votes but still lost the election when including votes from other counties, or viee versa.

Democratic Primary and Non-Partisan Elections - by Level
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Republican Primary and Non-Partisan Elections - by Level
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Democratic Primary and Non-Partisan Elections - by Office
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Republican Primary and Non-Partisan Elections - by Office

COUNTY COUNCIL

e & ° D. Hmf;{
US SENATE
. G. G ai Pl
::.. . .’;
®

US CONGRESS

E. Coopr A. Hotler
oo o e ove L Y

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%



——

ANoYolUlridar= (CleYanlna TS (o)

The Montgomery County Commission for Women is both an advisory board to, and a department of, county government. The
Commission was established under law in 1972. The mandate of the Commission is to advise the County Executive, the County
Council, the public, and agencies of the county, state and federal governments on issues concerning women in Montgomery
County. The Commission’s primary focus is to improve women’s lives through:

1. Identifying inequities in laws, policies, practices and procedures and;

2. Providing recommendations that promote remedies.

The Commission is staffed by an Executive Director who works with a 15-member citizen advisory panel. Commissioners are
appointed by the County Executive and confirmed by the County Council to serve three-year terms, without compensation.

Each vear, the Commission organizes the Women's Legislative Briefing (WLB) to inform Marylanders about state and federal
legislative proposals of concern to women and families and to build strong advocacy on these issues. Enter its 3gth year, the
next WLB will be held in early 2019.

For more information, visit https://www.montgomerveountymd.gov/cfiv



