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President’s Message
by Patricia E. Cornish

The Commission for Women is pleased to presentdpisrt of its work for fiscal year 2005 (July D2
—June 30, 2005). This report chronicles the vadrk5 commissioners, our staff and dozens of
volunteers over the past 12 months. It is a stbachievement and accomplishment, and one fortwhic
am proud to have had a part.

It has been an honor and a privilege to serve esideant of the Commission for the past two years.

During this time, the Commissioners have volunté¢heir time and expertise on such important issues
as the under-representation of women and girlsforination technology careers and education; the
special issues confronting the newest membersrof@umunity — immigrant women; and a number of
legislative issues of special importance to women.

Our commissioners represent a diversity of backgiaand experience and bring a wealth of talent and
wisdom to work on behalf of the women of this cqunEach of them is to be commended for an
extraordinary dedication to public service and twmven’s rights, and they are all to be thankedHer t
time and effort they have devoted to the work ef @ommission for Women.

We also thank our County Executive and the CoumyriCil for their unfailing support of the work dfe
Commission for Women and their leadership on batfalfomen’s rights.

Of course, we are also most appreciative of thesudf the staff that works directly with the
Commission and for the skill and caring of the fstaid the corps of volunteers offering their seggiin

the Counseling and Career Center. Each yearsémuis of women are helped through their dedication
and compassion.

This office, the Montgomery County Commission foolven, is a wonderful combination of approaches
to the challenges that continue to prevent womenifand equitable participation in the benefitglan
responsibilities of our community. While the Conssioners work to identify systemic barriers and
inequities and to develop and advocate resolutitvesCounseling Center helps women who are
struggling now, and who must find a way to sucdedtie social system as itis. So, we are evakihg
forward toward a brighter future, while not negiegtthe present.

As we close the book on this year of activities,leak forward with renewed spirit and vision to@mn
year of making a difference for the women of Momtgoy County.
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COMMISSION FOR WOMEN AND COUNSELING AND CAREER CENT ER
FY 2005 At A Glance

Service Provided Totals
Counseling
Number of New Clients 1016
Number of Sessions 3865
Percent of Clients Reporting that Counseling Helpkeem Resolve Problems 95%
Consultations Legal 183
Classes, Groups, Workshops, and CFW Programs
Number of Participants 2750
Number of Events 229
Percent of Clients Reporting that Groups Were Usefiyery Useful 99%
Number of Vocational Tests Administered 186
Revenue Generated by Counseling Center Fees $111,183
Revenue Generated by Private and Corporate Contribtions $ 17,475.96
Speakers Bureau & Community Outreach
Number of Countable Participants 1365
Number of Activities 35
Computer Camp For Girls - Number of Scholarships Awarded 27
Legislative Advocacy
Number of state/federal bills on which action walssh 7
Number/percent of bills achieving advocated outcome 57%
Volunteers, Commissioners, Interns and Externs
Number of Participants 167
Number of Hours 16,191
Number of Work Years 7.8
Number of Information & Referral Calls 11,830
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Annual Report - Fiscal Year 2005
Introduction

The Montgomery County Commission for Women (CFW4 department of the Montgomery County
Government with two primary functions — advocacy arrvice. The Commission itself is a 15-member
board, created by law in 1972, and charged withrésponsibility of advising the public, the County
Executive, the County Council, and the agencigb@ttounty, state and federal governments on the
issues of concern to women. Each of the commiessois appointed by the County Executive and
confirmed by the County Council. Commissioneryséhree years and without compensation. The
Commission’s primary responsibility is to identifyequities in laws, policies, practices and procedu
and to recommend and promote remedies.

The mission of the Commission for Women is to adeanomen’s equal and full participation in the
benefits, responsibilities, and opportunities afisty, and to enable women to participate as eqodltse
community through the acquisition of skills and gmtencies, information and resources. In achieving
its mission, the Commission:

examines laws, policies, practices and procedures;

supports policies and programs that promote théleshg of women; and

advises the County Executive, the County Courfed,gublic, and the agencies of the county,
state and federal governments on issues affectomgem of Montgomery County.

The department also administers the CounselingCamder Center (CCC) and most of its budget supports
this program. The CCC is staffed with a combirmatd paid employees and a dedicated and highly
skilled corps of volunteers who provide servicebétp those in our community struggling with ditflt

life crises and life transitions. The center’svsaas include personal, couples and career counggel
classes, support groups and workshops; informatnohreferral; legal information; psychometric tegti

and interpretation for career aptitude, interest personality type. The CCC also offers profession
training for licensed social workers and counselors

Budget

The Commission for Women’s programs and serviceswuarded by county general revenues. Fees
charged to individuals who participate in the gramg individual services of the Counseling and €are
Center are returned to the county’s general furhttially offset the expenses of the department.

The FYO05 approved budget for the department’s gariend was $949,420. During FYO05, a total of
$958,465 was expended. The over-expenditure wasadchanges in the County’s Collective Bargaining
Agreement which required the department to contedeven part-time temporary positions to four
permanent positions with benefits. This unfundexhdate created a shortfall in the department’s éudg
for FY05. The department worked with the OfficeMdinagement and Budget, cut back spending, held
one position vacant the entire fiscal year, and thvas able to absorb much of the underfunding.

The fees charged in FYO5 were: $30 per individweainseling session, $10.00 per group or workshop
session, and $45.00 for vocational inventory andgelity preference testing. The Counseling and
Career Center generated a total of $111,240 in &8 % decrease from the FY04 revenues of
$126,659. The FYO5 revenues represent 12 perééimé aepartment’s county funds.
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The Commission at Work

At its annual planning meeting, the CFW set an dgeand formed committees for its major activitied a
events requiring sustained effort. During thersewf the year, the CFW responded to many other
events and issues though letters, phone callan@sy and meetings. Below is a summary of the C&W’
work on its priority projects for FY 2005:

Technology and Girls (TAG Committee)

The under-representation of girls in computer praogning and other information
technology courses was first identified as a piyasf the CFW in 1998. The
Commission worked since then with Montgomery Couriplic Schools and
Montgomery College to increase the number of yonmomen preparing for
information technology careers. In the summe2@ii4, 57 middle school and
high school girls attended summer computer camjosdrethe campus of
Montgomery College and taught by Montgomery Couriplic School faculty.
Forty-two (42) of those girls were from familieslofv income and received
scholarships through the CFW. Thirty (30) schdigs were provided with the CFW'’s funds and its
fundraising. The remaining 12 were provided by Momery College at the request of the CFW. Half
(21) of the scholarship recipients spoke English ascond language. Girls receiving the scholpsshi
represented 23 schools, grades 5 — 11, and 14r@suat origin. The partnership on this issue ulels
Discovery Communications, Inc., which donated gigant funds to support the scholarships, and also
hosted a full-day field trip to its headquartersdach of the three sessions of the camp. Lockheed
Martin, Inc. joined the partnership and contribubegutiful tee-shirts for each of the campers.

This year, a survey was conducted of all the campio have participated in the program since ibeg
six years ago. The CFW'’s graduate student intesigtied the survey, mailed it to the 245 girls for
whom the CFW still had contact information (ove03firls attended the camp during those years) and
conducted follow-up phone calls. Sixty-four gif&6%) responded to the survey. Eighty-eight pdrcen
(88%) of the respondents were scholarship recipiefihe most compelling findings were that 87%
reported that the camps changed the way they #mdkfeel about information technology, 81% reported
greater confidence in using the computer, 47% tesig are more likely now to study information
technology and an astounding 84% reported that,rasult of attending the camp, they are moreyike|
attend college.

In the fall of 2004, the CFW wrote to the Boardeofucation recommending as part of the MCPS
Strategic Plan the establishment of a task fort¢kimthe school system to study the girls and tetdgy
issue and to recommend steps MCPS could take tease the number of girls enrolling in and
completing advanced computer programming courB&SPS took the CFW’s recommendation and
established the task force, appointing the CFWe&caiive director as a member. By the end of theafi
year, the TAG Committee was able to recommenddd2RW that this issue no longer continue as a
priority of the CFW since MCPS has agreed to additedirectly. For the next fiscal year, the issub
remain a continuing concern of the CFW but mostsofiocus will be on the Task Force and on the
summer camp program.
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Immigrant Women in Montgomery County (IWin Committe e)
First established as a priority for the CFW in F¥, the IWin Committee has built on

< the work of previous years in addressing the neédamigrant women in
s Y Montgomery County. The IWORK (Immigrant Women Qbiiag Resources and
T . Knowledge) project of the IWin Committee will focos immigrant women’s issues
r = in the workplace. On October 22, 2004, the Consritponsored a workshop as part

of the county government’s Diversity Week acti\gti€‘'One County, Many Cultures”
described the experiences of immigrant women, wasded by 55 and was very well received. The
committee focused most of its work on the updatkrarpublication of the CFW'’s booklets on “Sexual
Harassment in the Workplace” and “Employment RigiitBregnant Workers.” The booklets were
brought into concurrence with current law, redesdjfor ease of understanding, and published in
English. The committee developed private donattorfselp fund the translation and publication &g
documents into four other languages. Among itslfaising activities, the committee held an event fo
small donors — “Chocolate, Checks and Champagtieatwas attended by about 35 women and raised
over $3600 for the project. The IWin committee nbens secured an additional $4500 in private
contributions, bringing their total fundraising filre IWORK project to $9100 in FY 05. At the erfd o
the fiscal year, work was well underway on the ¢tation of the two brochures into Spanish and Kiorea
and plans are in place to translate and publistm heChinese and Viethnamese as well.

The IWin project won an Achievement Award from thiational Association of Counties (NACO0) in
2004 and was featured as the subject of a half admée in NACo’s national newspaper on January 17
2005.

Policy and Legislation Committee

One of the greatest successes for the CFW duranpdht year was the passage of the equal pay
commission bill and the subsequent veto overrilee equal pay commission legislation establishes a
state-wide board to study the issue of pay equoitMaryland. The CFW used its e-mail distributicstd
to reach women's advocates all across the stateharCounty Executive held a press conferencege u
the legislature to overturn the governor's vetthed important bill. For the remainder of the ydae
CFW actively monitored the establishment of the Wanrd Equal Pay Commission, nominating three
candidates for appointment and urging other wonanganizations to do the same.

In addition to the equal pay commission bill, PAbr@mittee members testified on several bills in
Annapolis in 2005 including the “no means no” litid a bill that would restructure the Maryland
Commission for Women. During the year, commissisaad staff worked with women legislators and
advocates to establish MLAW, the Maryland Legiskathgenda for Women.

The Commission was also active on county legigtaitioFY 05, monitoring the work of the Committee
Evaluation and Review Board (CERB) and submitteggitnony on the resulting legislation. The
Commission presented testimony and a letter in@ugh County Council Bill 36-04, Commission on
Human Rights Predatory Lending Practices. The Csion also supported the introduction of
legislation to create a Montgomery County Domesgtaence Coordinating Council, helping to draft the
bill and then submitting testimony in its favor.
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The 2005 Women'’s’ Legislative Briefing (WLB), chatt by Commissioner ShelRarker, took place
January 30, 2005 at the National 4-H Center. & th@ Commission for Women’s ®§ear hosting the
Women's Legislative Briefing. The Commission wais¢d by 78 prominent women’s and community
organizations throughout the state to sponsorvkate

Cokie Roberts, Senior News Analyst and Political
Commentator for National Public Radio and ABC-News
respectively, delivered an inspiring keynote adsliasvhich
she discussed her lifelong role as an advocatehfange. The
opening ceremonies were followed by a series okalarps
focused on Keeping Women Safe and Healthy, Prog&ur
Sisters - Issues Confronting Immigrant Women, MgKWork
& Women" Work, Understanding the Legislative andiBet
Process, Keeping Our Families Strong and Speaking f
Maryland Women - The New Maryland Legislative Agaridr
Women (M-LAW).

o
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Women'’s History Month

For March, 2005 Women'’s History Month, the CFW’su@iseling and Career Center developed an
exhibit featuring the 30 Montgomery County womemd@d in the CFW’s Women'’s History Archives,
and also a pictorial history of the CFW/CCC. Thaibit was displayed throughout the month at the
Rockville Public Library. In addition, the CFW pident spoke about the significance of Women’s
History Month to the Board of Education, and paptited in a panel discussion for employees of
Sodexho Marriott. The CFW devoted a special isguts newsletter to the subject, and co-sponsared
program entitled “Women: Back to the Future” witle Montgomery County Business and Professional
Women.

Local Networking/Community Outreach

Twice in FY 05, the CFW convened the Presidents/igary Council, which met on November 8, 2004
and May 4, 2005. A combined participant list ofattended the two events. At the first meeting, th
new county chief of police was introduced and spal®@ut women’s issues in policing. At the second
meeting, Senator Sharon Grosfeld and DelegateQgam provided insight into the 2005 Maryland
General Assembly and a wrap-up of legislation efoswn to women.

In addition, the CFW co-sponsored several eventsiglthe year with other organizations including th
Montgomery County Women'’s Fair, the Educational Fusing Forum “Predatory Lending: Protect
Your Home and Your Credit,” the Suburban MarylareMBs Women’s Health Forum and its Women of
Achievement ceremony, and the School Girls Unitgpam on February 6. Commissioners served as
liaisons between the CFW and other organizatiodsidting the Divorce Roundtable, BPW, the County
Fair Housing Interagency Coordinating Committeel tre Human Rights Commission.
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The Commission and staff participated in the CosnBommunity Service Day by personally

contributing to the summer camp scholarship furshating over $600, enough to cover 1 ¥ scholarships
The commissioners and staff also donated and r&isels to outfit five girls from impoverished fameis

who were to attend an overnight girl's camp throtlghLinkages to Learning program. In addition,
household items were donated and collected tofoehish an apartment for an immigrant girl and her
mother who had suffered tremendous abuse in tlagivencountry and further abuse and resulting healt
problems once they arrived in this country.

In FY 05, commissioners and staff delivered speggbarticipated as panelists and made presentattons
meetings, conferences and events throughout the a@dressing women'’s issues and concerns and
describing the activities and services of the Cossion for Women and the Counseling and Career
Center. Altogether, commissioners and staff s@ik& events, reaching a total audience of
approximately 1,365. Commissioners and staff edsghed a considerable number of viewers, listeners
and newspaper readers by participating in 8 tal@mviand radio programs and one Gazette Newspaper
interview.
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Counseling and Career Center

Each year, thousands of women find help in resgldifficult family issues, challenges in the worapé,
legal, financial or emotional problems at the Caling) and Career Center. The Center has created a
team of trained professionals and dedicated volust® provide a program of services designed &t me
the needs and interests of women in Montgomery §oun

Counseling

Solution oriented counseling is available at that€efor individuals and couples who are concerned
about personal, career and relationship probleersdRal issues addressed in counseling include low
self-esteem, mid-life transitions, separation anwdrde adjustment, depression and anxiety. Career
counseling focuses on assistance with career plgnantering or re-entering the job market, resume
development, career advancement, networking, arthggroblems arising in the workplace. Couples in
counseling most often seek help in improving comication skills, establishing mutual goals and
priorities, learning conflict resolution techniquesd negotiating differences.

The Center’s counseling staff includes licenseqicdil social workers, licensed clinical professiona
counselors, graduate student interns in counsalggsocial work, and counseling externs. All have
experience working with a multicultural clienteledasome have bilingual skills and cultural compeyen
important in working with clients with limited Erigh proficiency. In FY 05, the Counseling and @are
Center served more than 1000 new clients and pedv8865 counseling sessions. In confidential
evaluations, clients rated their counselors andhseling outcomes very highly.

Classes

Classes, ranging in length from one to four sessare offered by the Center in both day and evening
time periods throughout the year. In FY05 more th@@ classes were held in the following categories:
Business and Professional Development for Womenrgrigial Security; Personal Growth and Coping;
Separation and Divorce; Wellness; and Couples andilfes. Classes provide information, opportunities
for discussion and peer support for women dealiitly avvariety of personal and career issues. Csasse
also serve as an adjunct to individual counselesgi®ns and are recommended by counselors as an
integral part of the counseling plan.

Instructors for classes are drawn from the Centaisiseling staff, contractors and volunteers wiiagb
many differing areas of expertise. Other Counfyadtnents and community organizations, such the
Office of Economic Development, Consumer Affaitee Office of Procurement, the Montgomery
County Women Business Owners, and the Nationalt@lapiea Park Police, provided speakers and
materials for classes at the Center in FY 05. Eachth the Family Law Section of the Montgomery
County Bar Association provides volunteer attorneylead programs on the legal aspects of separatio
and divorce. Participants in the Center’s clasatsthem highly on the quality of information peated,
the skills and preparation of the instructor, amelwsefulness of the programs.
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Assessment Testing

Throughout the year, the Center offers standarcazséssment testing both individually and in
workshops to help individuals gain a better un@erding of their personality characteristics anddsist
them in career planning. Assessments availabladedhe Myers Briggs Type Indicator, the Strong
Interest Inventory and the Self Directed SearechFY 05, the Center administered 186 standardiests .t

Information and Referral Services

Volunteers who staff the Information and Referrakk are the first contact clients have with thet€en
These volunteers provide telephone reception agek @il clients when they arrive at the Center.hEac
volunteer is trained in active listening skillsataes to make referrals to other community orgaronat
when the Center cannot meet an individual’'s nesual$,becomes

adept at assisting callers with multiple issuesagent needs.

Information and referral specialists become prefitiin the use

of the Center’s database system and are respoifsible

scheduling appointments and registering individi@ailasses.

The 39 volunteers who staff the information anemnefl desk

typically work four hour shifts each week. In FYORy

responded to 11, 830 calls.

Legal Call Back Program

During FY 05, thirty attorneys participated as vakers in the Counseling and Career Center’s Legal
Call Back Program. This program provides an opputyuo ask a legal question about a particulargss
and receive a call back from a participating aggrwvho will provide legal information. A requestiiois
prepared at the Information and Referral Desk &mheguestion received and then forwarded to the
coordinating attorney who screens the requestdax@s them to appropriate attorneys based on the
nature of the information needed. There is no ah&wgthis service which responded to 183 requests
during the fiscal year.

Professional Training for Counselors and Social Wdters

Each year the Counseling and Career Center ofégrdarly scheduled continuing education programs fo
counselors, social workers and other human seprafessionals in the community. Programs are taught
by experts in these fields and provide continuidgoation hours for participants. The Center is appd

by the National Board for Certified Counselors #mel Maryland Board of Social Work Examiners to
provide professional training and award continuegdgcation hours. These programs are always well
attended, receive high evaluations and providepgorunity for the Center’s staff to interact wather
human service professionals from the communityYr05, seven professional trainings were offered
includingMulticultural Competencies: Theory and Applicatimesented by Wanjiru Kaman, Ph.D. and
Vilma Nadal, Ph.D.LLD and ADHD in Women and Girfgesented by Larry Silver, M.D.; andother-

Child Relationships from a Bowen Theory Perspegiresented by Kathleen B. Kerr, MSN, M.A.
Enroliment in professional training classes dutimgfiscal year was 330.
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Graduate and Post Graduate Internship and Externsip Program

Counseling internships are available at the Cdotegraduate students from local universities e th

fields of counseling and social work who must coetgladvanced field placement prior to graduatian. T
complete an internship, students work 20 hoursekvi@ two semesters and receive weekly supervision
from a licensed staff counselor. The Counseling@aceer Center works in close cooperation with
liaison staff from local universities throughouthatudent’s internship. The Center also accepts
counseling externs who have received master’'s dsgnecounseling or social work and are working
toward professional licensure. Externs make a camanit to work at least 16 hours a week for one year
and receive weekly supervision. During FY 05, seyeuate student interns and three externs greatly
increased the capacity of the Center’s counsekngces to the women of Montgomery County.

Volunteer Program

Volunteers are an integral part of the staff of@@inseling and Career Center. The mission of #rget

could not be fulfilled without the contributions tine and expertise volunteers provide. They sasve

information and referral specialists, office assi$$, class instructors, marketing assistants,ssiars,
legal call-back attorneys, and special projectstasts. Students
from local high schools completing their “Studeet\dce
Learning” requirement assist with clerical assigntaend special
projects while undergraduate interns in family ggacand related
disciplines work as information and referral spksis and assist
with research projects while completing their acaite
requirements at the Center. In FY05, 151 voluntpessided
services for the Center and contributed a totdl2p431 hours or
the equivalent of six full-time positions.
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A Snapshot of the Counseling and Career Center

Client Demographics

Of the clients who received individual counselingroattended classes during FY05, 2,515 provided

demographic information included in the following gatistics:

Ethnic Origin— More than
one third of the Center’s
clientele represent
minorities reflecting the
diverse population of
Montgomery County.

Annual Income- The Counseling

and Career Center serves clients

with a broad range of annual

income including 34% who

report household income of less

than $20,000 and 24% who report
household income of $70,000 and more.

Marital Status- Nearly 60% percent of
those using the Center’s services
report they are not currently
married. They include those wh
have never been married, those
who are separated or divorced,
and widows.

14%
11%

1% American Indian

African-American
Hispanic

13%

10%

5%

Under $20,000

Under $50,000

Under $70,000

26%

19%

0%

Never Married

Divorced

Disabled Spouse
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Beverly Adise
Marisol Aquino
Alice Baer

Luiza Brakarz

Judy Butler
Melissa Capotosto
Kimberly Chambers
Magda Costa

Rose Faccenda
Amy Gold

Carolyn Greenspan
Louise Hanson
Janice Hardware

Melanie Bodie

Idiyatu Akande
Jessica Conley
Laurel Eckstrand
Linda Fruch
Jeanne Fuchs

Erin Band

John Burke
Michael Callahan
Kathleen Dolan
Jennifer Fairfax
Mindy Farber
Lois Finkelstein
Jennifer Forquer
Susan Friedman
Nelson Garcia

FYO5 Volunteers

Information and Referral Specialists

Clare Herington
Christina Hutchison
Bonnie Kinney
Joenan Krautheim
Mary Lanigan
Lois Leibel
Melissa Mandel
Bedelia Murray
Stella O’Connell
Gerrie Pearlin
Natasha Pierre
Eileen Polinger
Margaret Rogers

Special Projects

June Carlough

Office Assistants

Hilary Kaepnick
Debra Kirsch
Joseph Koenig
Julia Murray
Nicholas Olson

Legal Call Back Attorneys

James Gross
Hadrian Hatfield
Judith Helfman
Mary Henry
Heather Hostetter
Anna Jacobs
Nancy Long

Brendolyn McCarty-Jones

Patricia Minikan
Rebecca Nitkin

Sara Sanford

Lori Schmitt
Wanda Schwalb
Adele Schwartz
Vicki Scofield
Susan Spokany
Beverly Thoms
Meredith Tseu
Diane Tworog
Sandra Van Fossen
Janice Weinstein
Andrea Xenophon
Suzy Zgorski

Nita Farrell

Ana Rivera
Rachel Seipp
Shobana Vahessan

William Planta
Alex Radice
Nancy Sachitano
Martha Skinner
Allison Snowden
Amy Strent
Scott Strickler
John Thyden
Claudia Vitale
Sharon Zissman
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Patricia Anderson
Robert Baum
Marilyn Block
William Blumberg
Dawn Bowie
Diane Browne
David Bulitt

Tony Capuano
Suzanne Carbone
Patricia Cornish
Patricia Crew
Alvaro DeMoya
Helen K. Dimon
Donna Duquette
Erika Dworkin
Robert Eustace
Sharon Fountain
Jacqueline Friedman
Cheryl Gannon

Kathy Beal
Greear Cossitt

Lois Burleigh

Volunteer Workshop Presenters

Nelson Garcia
Kathy Ghiladi
Marge Gold
James Gross
Lisa Henderson
Roz Houseknecht
Elizabeth Irons
Michele Joseph
Nina Kern

Rita Kirshstein
Jamie Lapin
Jennifer Lavan
Stan Lavin
Robin Levien
Eileen Martin
Mary McDonnell
Peter McGinnity
Rebecca Milliken
Robert Moment

Counseling Interns

Melanie Dougherty
Melissa Fireman

Counseling Externs

Elizabeth Nyang
Counselor

Ann Faegre

Daniel Owel
Alex Radice
Vance Redmond
Alexis Rolnick
Sue Rogan

Andi Rosati
Robin Sachs
Patricia Seaver
Ruth Semple
John Spiegel
Sandra Strickler
Scott Strickler
Carol Tillson
Beatrice Tignor
Sandra Van Fossen
Jodi Walsh
Melinda Willer

Sandra Leiner
Cheryl Taylor

Leah Stanton
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Donations

The Montgomery County Commission for Women very mappreciated the generosity of individuals
and organizations in the community in support ®pitograms. In FY05, 165 contributions were made t
the Commission’s programs and activities, tota$hdd,475.96.
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Montgomery County Commission for Women
Counseling and Career Center

401 North Washington Street, Suite 100
Rockville, Maryland 20850
240-777-8300

Hours
Monday, Thursday & Friday
8:30 am — 5:00 pm
Tuesday & Wednesday
8:30 am — 9:00 pm

E-Mail: cfw@montgomerycountymd.gov
Website: www.montgomerycountymd.gov/cfw




