
April 8, 2025 

 

The Honorable Montgomery County Council Members 

Developmental Disability (DD)-Supplement 

In support of the County  proposed FY26 DD-Supplement amount 

DD-Supplement change  FY25, $21,694,859 to FY26, $22,344,859 

 

 

 

f the 41 InterACC providers who provide close to 4,000 services to 
Montgomery County residents  (IDD).  These 

supported living, day, community development, and personal 
support in their home and community.  , many of the people we 
support also receive housing support, behavioral support, nursing support, and peer and family 
mentoring services. 

 

We are facing uncharted territory, even though the State restored revenue to avoid the 
catastrophic cuts for FY25 and FY26, InterACC providers will experience deeper cuts than 
most DD providers remains unclear whether Medicaid will come unscathed as 
Congress moves towards a  

 

-year partnership between Montgomery County and InterACC becomes more 
crucial as we begin to navigate these uncharted waters over the next few years.  InterACC is 
here  to 

receive  

 

 High quality person-centered services. 
 to  
 Turnover rate  



-Supplement are needed more than ever to 
ensure that we do not lose all of the momentum that we have gained over the last few years.   

County  proposed 
increase of 3% to the DD-Supplement.   

 

-providers want 
to thank you for your years of support. 

 

 

Rick Callahan         

Co-Chair of InterACC       Co-Chair of InterACC 

     CEO of TLC  
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Source
FY19-
(FY18-

Actuals)

FY20-
(FY19-

Actuals)

FY21 (FY20-
Actuals)

FY22 
(FY21-

Actuals)

FY23 
(FY22-

Actuals)

FY24 
(FY23-

Actuals)

FY25 
(FY24-

Actuals)
Montgomery Cty 42.50% 35.00% 30.50% 32.90% 31.71% 30.74% 26.02%

National Core Indicators-
National Average 43.30% 40.90% 39.70%
National Cord Indicatotrs-
MD 34.50% 33.20%

Turnover rate for DSPs for DD-providers
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