OFFICE OF THE COUNTY EXECUTIVE

Marc Elrich
County Executive

MEMORANDUM

July 7, 2025

TO: Kate Stewart, President
Montgomery County Council

FROM: Marc Elrich, County Executive %ﬂ %/

SUBJECT:  Transportation Demand Management Legislation

On June 17, 2025, the Montgomery County Council Transportation & Environment Committee
introduced Bill 24-25 to repeal Chapter 42A, Article 11, Transportation Demand Management
(TDM) of the County Code, in its entirety. TDM has the mission to reduce use of single-
occupancy vehicles and shift trips to sustainable modes. TDM has been proven through rigorous
analyses as a highly cost-effective strategy to achieve the mode shift that the County and the
region need to meet our transportation, environmental and climate goals.

The Executive Branch understands the Council’s goals to simplify requirements and reduce the
burden on County businesses, and we believe that completely repealing Chapter 42A, Article 11
goes too far. We feel strongly that repeal should not be undertaken without a plan to replace
provisions that are crucial to the continued effectiveness of these programs.

Since the 1990s, TDM strategies have been incorporated into development projects and adopted
by employers, often with minimal costs. Adoption of these strategies has contributed to the
County’s efforts to manage growth while reducing traffic congestion and environmental and
climate impacts. The County’s TDM program achieves a host of benefits through partnerships
with businesses and developers: promoting transit, supporting investment in pedestrian and
bicycle infrastructure, reducing demand for parking, and protecting communities from cut-
through traffic. This partnership from the private sector is critical, as it allows new residents and
employees to establish sustainable, multimodal transportation patterns when they move to the
County or start a new commute. The cooperative approach between the public and private
section that is a hallmark of effective TDM allows the County to manage transportation impacts
of growth that cannot be accomplished by the public sector alone.
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The Department’s Commuter Services Section has been recognized for successful administration
of the County’s TDM program. In FY24, Commuter Services outreach teams made more than
11,400 direct contacts with employers and conducted a total of 103,000 total contacts with
employers using a variety of other outreach methods. The program has been recognized by
MWCOG’s Commuter Connections program with the “Employer Services Outreach Team
Award” three times in the past five years, and multiple times prior to that. Their work has
resulted in many County employers receiving regional recognition awards for programs they
have implemented to reduce commuting impacts, with at least one County employer receiving a
regional award each year for the past ten years. The work of MCDOT and the Commuter
Services Section informs the recommendations in this memo.

Key Elements of the Current TDM Law

We acknowledge that the County has revised priorities since 2019, when the most recent changes
(dubbed “NextGen TDM”) were made a part of the Code. However, NextGen TDM achieved
several objectives that are still relevant today.

The 2019 law was developed based on input from a wide range of stakeholders over a two-year
process. There were three key goals the development community expressed interest in
accomplishing, including:

e Streamline the process: The process for completing and executing the developer Traffic
Mitigation Agreements (TMAgs) for new developments had at times required extensive
multiparty negotiations. The new approach restructured the process into a performance-
based checklist where the developer selects the strategies they determine will enable them
to reach the goals for that project.

e Provide flexibility: The development community wanted more options for TDM
strategies, so they could tailor their choices to the type of project, the geography, and the
availability of transportation alternatives. The process now enables a wide range of TDM
strategies to be selected, along with other options that can be requested by the applicants.

e Ensure fairness: Developers wanted to be sure that each project within a given area had
comparable and consistent requirements. They wanted those requirements to be clear and
predictable, instead of being negotiable, including the maximum costs the project would
need to expend for their program.

There was also a fourth goal for the process expressed by many stakeholders:

e Increase Effectiveness: Representatives of County residents, and those concerned about
environmental and climate impacts, wanted more assurance that the strategies adopted for
new projects would enhance the County’s ability to achieve its transportation goals.
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The resulting NextGen TDM legislation represented the input from expert consultants and
stakeholder consensus as to best way to meet these goals.

Concerns with the Current TDM Law

We are aware that there are a number of concerns or confusion about provisions in the current
TDM law, causing Council to consider its repeal. To our understanding, the chief concerns or
questions are those outlined below.

1.

Confusion about requirements for employers or developers: The current law requires
developers to produce performance-based TDM Plans, meaning they must demonstrate
achievement of Non-Auto Driver Mode Share (NADMS) goals using TDM strategies that
they select. To maintain predictability of costs, the law requires a set commitment for the
owner to contribute each year to on-site TDM programs. Increases to these contributions
only would take effect in later years if goals are not achieved. The current law also
describes Employer-based TDM plans, which do not include performance requirements,
fees, or requirements to expand programs. In essence, these are two separate programs
with different provisions.

Expanded geographic areas for employer-based TDM Plans: NextGen contemplated
expanding the geographic areas in which TDM would be implemented. Employers,
whether located in a TMD or elsewhere, have no requirements to achieve specific goals
with their TDM plans. They are only required to do a TDM Plan, which is intended to
help them learn about TDM strategies that could impact how their employees commute.
MCDOT has established an online system to make it easier to complete these checklist-
type plans and to file the Annual Reports required.

Application of the law to residential buildings: Developers of multi-unit residential
buildings in TMDs that are over a certain size (depending on the Policy Area) are
required under current law to complete a TDM Plan. The basic requirements for these
Plans are fairly simple and virtually the same as for commercial buildings. Residential
TDM Plans are meant to help the County partner with residential buildings on effective
TDM strategies; they do not require owners or managers to determine how their residents
are commuting, beyond distribution of the County-led commuter survey.

Concerns about the Commuter Survey: The Code requires MCDOT to “conduct a
commuter survey, or obtain through other available mechanisms, data on commuting by
employees and residents within a defined area.” The survey is primarily administered
through a unique link sent to employers and managers of residential projects in TMDs,
and due to the requirement for a unique geographic area or building, it is difficult to
gather the data via other means. The Code states employers/residential managers “must
make a good faith effort” to obtain the 40 percent or 50 percent participation rate as an
“objective.” These percentages were provided to Council during discussions on the
NextGen TDM bill as a means to balance feasibility with statistical validity for smaller
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survey participants. MCDOT has not enforced survey compliance based on achieving
these percentages, given they are not requirements. The most recent survey concluded on
June 30, 2025, and the next survey will not be required until FY27. Implementing the
survey has been complicated and obtaining effective participation is challenging. We
support removal of legislative requirements for a commuter survey and would work with
Council to find more efficient and creative ways to collect mode share data.

5. Enforcement and imposition of fines. The Enforcement section of the current law calls
upon MCDOT to enforce all provisions of Article I1, with class C violations for failing to
comply with certain provisions — including filing Employer TDM Plans and Reports. To
date, the Department has continued to work with non-compliant employers to build
positive relationships, get information out to employees, and adopt meaningful TDM
strategies. The Department has viewed enforcement as a last resort, to be used only when
an employer is uncooperative over an extended period of time.

However, the recent audit by OIG focused on employer TDM Plans and Reports and
made formal recommendations to proceed with enforcement. MCDOT has agreed to
advise OIG regarding proposed enforcement actions for delinquent employers by the end
of August 2025.

The above-cited elements of the current law appear to be among the most concerning to
members of the Council. The Department is prepared to address these provisions and to submit
the new Code language that does not include employer plan requirements, TMDs, a commuter
survey, or enforcement.

Executive and Department Concerns with Bill 24-25

Removing the Countywide legislative framework for TDM communicates to businesses,
residents, climate advocates, and transportation partners that the County is deprioritizing
sustainable modes of transportation and regional partnerships to reduce demand for automobile
travel. Without a legislative underpinning, the practical elements of managing a TDM program
will be much more challenging, from maintaining coordination with employers and developers to
obtaining information from employees about their commuting needs and preferences. Further,
the elimination of TDM fees will cut approximately $1 million per year from outreach activities
within parts of the County with the greatest potential to use transit and active transportation
modes. This amount constitutes roughly half of the TMDs’ Management Districts’ outreach
contracts annual budget.

MCDOT has been managing the TDM Program under the Commuter Services Section since the
1980s, under varied legislative frameworks. Over time, the Department has found that having a
legislative requirement for TDM activities makes a significant difference in terms of the number
of people we can reach. Prior to the requirement for employer cooperation in 2002, our outreach
teams struggled to obtain contacts with employers. Efforts to provide information or initiate
contact were often met with “No Soliciting” and “No time/No interest” responses. While the
County can still try to work with these employers and developers absent legislative requirements,



Bill 24-25 - Transportation Demand Management Legislation
July 7, 2025
Page 5 of 7

the County’s historic experience and the experience of peers suggest that far fewer entities are
willing to partner without a legislative basis. MCDOT is concerned that its ability to maintain
strong relationships with building owners and employers, who can in turn disseminate
information to employees and residents, will be greatly diminished without TDM being an
element of the County Code.

MCDOT is also concerned with the negative and inequitable impacts that arise from nullifying
existing developer TMAgs and TDM plans. In many cases, these plans were included as a
condition of development approval, in lieu of a built improvements to offset traffic impacts. For
a number of years prior to the NextGen TDM Code revisions, TMAgs were the mechanism
through which developer TDM requirements were memorialized. A total of about 140 TMAgs
were approved between the year 2000 and when the new law went into effect. In addition, there
have been a total of 13 new developer TDM Plans approved since the NextGen legislation went
into effect. These plans are being administered in those projects without any indication of issues
causing concerns. Outreach staff are assisting employers, employees and residents in these
projects to understand area travel options, keep up to date on transit changes, and benefit from
other programs and services available.

The Office of the County Attorney has noted some legal concerns with Bill 24-25, as introduced.
First, the requirement to terminate existing agreements in the uncodified sections could be
difficult to implement. The County cannot unilaterally terminate an agreement absent a
reservation of the right to do so, and OCA would need to review individual agreements to
determine if this right was reserved. The ability to release a lien is similarly not usually
unilateral; the County would need the signature of the other party to release. Finally, the County
needs agreement from the Planning Board to terminate some agreements and release liens,
depending on the individual terms. At minimum, this would require additional investigation to
quantify the impact, feasibility, and level of effort.

TDM is also included as Action T-9 in the County’s 2021 Climate Action Plan (CAP). The
action calls for expansion of TDM to cover “most new projects throughout the County, [which]
will be required to demonstrate how they will promote non-auto modes.” We are concerned that
Bill 24-25 removes resources for promoting alternative transportation without any alternative
approach to reducing reliance on single-occupancy vehicles.

Finally, including a TDM program in the County Code communicates that mode shift is a shared
responsibility. Reaching Non-Auto Driver Mode Share (NADMS) goals cannot be done by
government alone; the County needs partnerships from the private sector and residents to
effectively meet our goals. Achieving NADMS goals is our County’s and our region’s lowest-
cost way to reduce congestion and greenhouse gas emissions, to ensure the major investments we
are making in transit are well-used, and to reduce the need for other costly infrastructure to
accommodate traffic.
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Outline of Proposed Legislation

As noted above, retaining TDM in the County Code provides important benefits as is important
to our ability to operate an effective program. While the current code is complex and potentially
confusing, it has been implemented without significant difficulty and the Council has, as an
option, retaining the current code. However, if it is the Council’s intent to repeal Chapter 42A,
Article II, Executive Branch staff is prepared to propose a more streamlined legislative
framework for TDM that would consist of the following elements and purposes:

1.

Maintain legislative basis for TDM. A brief background section establishes the goals of
TDM, defines included elements of TDM, and establishes authority for MCDOT to
manage TDM, and for the Montgomery County Department of Permitting Services (DPS)
and the Planning Board to condition approvals on inclusion of TDM strategies.

Allow TDM as a quantified mitigation measure for trip reduction in Development
Review. Many iterations of the County’s growth policy and planning documents have
identified TDM as the highest-priority transportation impact mitigation measure. If trip
reduction through a TDM plan is a defined element of a project’s review under the GIP,
ongoing implementation of the TDM plan should be enforceable. Regionally and
nationally, most peer jurisdictions require TDM elements as a condition of development
approval. Enforcement authority will be shared by the Planning Board and DPS, similar
to other development permits and approvals.

Offer an option to transition existing TDM plans and agreements. TDM plans and
agreements included as a condition of approval in existing development plans and traffic
mitigation agreements may be transitioned to a new form. In many cases, these elements
were included in lieu of built improvements and should be maintained as a means to
achieve adequate public facilities.

Retain TDM fees. MCDOT recommends retaining TDM fees for developments built
after 2006 in certain Policy areas as a means to support MCDOT’s outreach program and
to secure commitment from the owner/applicant to support TDM programs.

Eliminate Defined Transportation Management Districts(TMDs). Transportation
Management Districts are defined in the Code and adopted by Council Resolution. The
definition of these specific geographies also adds to potential confusion and
administrative burden of TDM. The TMDs overlap with other similar geographies
including the Urban Districts, Policy Areas, and Parking Lot Districts. Each TMD also
has an advisory committee that requires significant MCDOT staff time but has not proven
to be directly impactful to achieving NADMS goals. TDM Outreach is likely to be
concentrated in these areas with or without formal designation as TMDs, and the County
can rely on other defined geographies and advisory boards. Outreach staff would still be
free to solicit input from Urban District/Citizen Advisory Boards, Master Plan
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Implementation Committees and Chamber of Commerce committees without the
legislative requirement for a Transportation Management District.

Requirements around the DMV Region

As noted, many of our regional peers have some version of TDM requirements, especially in
areas that are near Metrorail stations or other transit-rich locations. The Appendices include a
summary of TDM programs around the metropolitan Washington region, demonstrating that
employers and developers that seek to develop in this region already expect some level of TDM
during or post-development. For example, Fairfax County requires developments near Metrorail
stations to pay TDM fees( $0.10 per square foot for commercial space and $0.05 per square foot
for residential spaces) and report annually on mode share. The City of Alexandria requires
developers to submit TDM plans with periodic reporting, and the City charges TDM fees for
developments over 20 residential units or 10,000 square feet of commercial space. See Appendix
C for more information.

Summary

Montgomery County’s Transportation Demand Management program has been recognized as a
leader in the region, and its programs directly support the County and State’s commuting,
environmental and climate goals. TDM is an important component of an overall multimodal
strategy for managing transportation and growth impacts in the County. While some of
MCDOT’s TDM programs may be able to continue without a legislative framework, we
recommend maintaining the County’s official commitment to TDM and its ability to reduce
traffic and related environmental and climate impacts — either by amending the current law or by
adopting a streamlined TDM approach in legislation that simplifies the program and incentivizes
partnerships across public and private sectors.

cc: Cecily Thorne, Chief of Staff to the Council President, Montgomery County Council
Craig Howard, Executive Director, Montgomery County Council
Richard S. Madaleno, Chief Administrative Officer, Office of the County Executive
Ken Hartman-Espada, Assistant Chief Administrative Officer, Office of the County
Executive
Tricia Swanson, Director of Strategic Partnerships, Office of the County Executive
Christopher Conklin, Director, Department of Transportation
Haley Peckett, Deputy Director of Policy, Department of Transportation



APPENDICES

Documents Related to Transportation Demand Management (TDM)

Appendix A —Developer Level 3 TDM Plan
Sample of Level 3 Plan Using e-Template Provided by MCDOT

(Level 2 Plan Template uses same template with fewer requirements)

Appendix B - Employer TDM Plan
Sample Plan & Annual Report Using e-Template Provided by MCDOT

Appendix C - TDM Provisions in Other Regional Jurisdictions



Appendix A —Developer Level 3 TDM Plan
Sample of Level 3 Plan Using e-Template Provided by MCDOT

(Note: Level 2 Plan Template is similar but with fewer requirements)



%09 w09
%S %S SNid
%S9 205 SNAVYN QWL
[€03 §,3014351Q UeYyd J3yB)Y %S St 18Y) SWAYN 35eq € 3AdIYOR ISP
353 000°0t 03 jenba Jo uey ss3| Yam 51309
156 0000
S11Ns3Y £ 13AT uoy 210w yum 133fosd v 10f upld SLINSIY € [9nIT D JWQNs 1snw K104 Butbois uorsIAIpgns aya

43pun pasy Anjod @3y U uj parndo) 12alod o sof Juodyddo 4o saumo vy (g) (T) (q) 92-¥ T uoNIS
INIWIYIND3Y 13A31 NV 1d INQL Il LHYd

saoeds ¢ 3S() JUIPISAY-UON O 1L1Y 10y SAOeds Juiysed #
s80eds 07T SJUapISaY 10} Sadeds Bupyed #
s30eds 0T 0z Aq pasinbas # wnwyuy
:Buppied
000°60Z :(459) a3e3004 asenbs ss049 jer0L
000'6 JURINEISIY/JIEIBY/|RIDIBWIWO) - [B1IIWWIO) 4S5
000°0Z 30IJO - |ePIBWWO] 455
000081 |BIIU3PIS3Y 45D
081 sHuN 3uli3ma #
SN PAXIN ‘{jepsswwo) ‘[ejauapisay ‘paxi) sasn/adAL
T :saseyd JO JOquInN

aa) epsayieg YdSW/eaeqns
a3y eany Adijod uonenodsued)
epsayiag 1eaJy ue)d J9ISe 10/'8 QL
{uonewiojul ygqg apnppul) awen s,1uedljddy Juawidojanag
{213 ‘sie)4 ‘au1ej0S “'3°1) BWEN |B[2J2WILOD)
GIN ‘Opsaijiag g 3un ssauppy
332435 UIDIA 0000 1T BuUn ssaJppy

911 dnoin yuawdojanag K8y

awep uawdojanaaq

_

_

uejd s3nsay INAL/E |9A31 -- (ueld INAL paseq-1afold) 1afoid Jusawdojaaag map 10) ueld yuawafeue|y puewag uonenodsues)

|

“aJe ey} 10} s|eod SWAVYN 243

UIASIYIE PIeMmO} 2INQUIU0D 03 51031014 7 9437 sa4inbas wz YD "seasy AJjod MOJj3A Ut 4§D HQIT J3A0 10 ‘seasy Adjog aduelQ

Ul 4S9 X09T-08 s1aloud 20y pasn §13) "s)uBWSND3I 13M3) Sey INQ ‘313Y UMOYS JBLLIO) SLUES 3y} SISN Ue[d UOIIY/T [9Ad] V

“a.e 1ey} oy S|eoS SWAYN Yl SAIIYIE Ajprewnyn
0) 5133{0ud € |3A37 $31nbaJ 3P0 AWNG) 3y O Y2 YD “Sedly Adjod 3BuelD Ut HOIT J3A0 10
sealy Ad1|0d PaY Ul 4S9 MOY 1910 s12afoid 10y pasn sI ‘3U3Y UMOYS e ‘Uejd SYNSIY/E 19491 ¥

10dI Aq papinoad ayejdwa)-a Buisn - ue|d INAL € 1337 19dojanaq jo ajdwes - v xipuaddy




“palosd 3y} 104 pays||qersa sieod ayl Suiaaiyde 1 uerd
Jey) 21e415U0LWap pue $31393e.)s paseq-1aafod apnjoul Isnul ue|d oy1 "SS[FeIERS JO UOIDIPRS 'S

-sJasn 103(o.d Jay1o pue sjuapisal ‘saafojdwa
01 3|qIsia Uolleao} e ul padejd ag IsNW UoilewI0ul paleldi-lNAdlL Jo sAe|dsiq ‘oRewWIoI] WAL v

‘sAanuns

J33nwwod uy uoijedpiued Suipnpul ‘wal 3jowold oy Juswiedag ayl mojje o3 Juswyedaq
3yl yum wawaduelse 1oud Aq sus-uo adeds apiroad ISNW 1aumQ ‘1931014 53 0 55300y ¢

“UOIELLIOJUI JIBIUOI JO uoneuSisap Jeyl ul d8ueyd uanbasqns
Aue jo sAep ¢ UILIM pue ‘UoIleWIo)Ul IDBIUCD 0) SITUBYD JO SABP OF UIYHUM UOIELLIOMUI 10BIUOD
5,40Jeuipio0) 3y} 01 safueys Jo swpedag ayi Ayizou 3snw Jaumo {STFUBYDT UDREIPION "q2

AW ‘epsaylag 17 aur ssappy Sunien

192115 UIRW 0000 17 2up] S59ppY uipey

0000-000-0v2 :(spaquiny auoydojay,

wo'dnoi3aaprqe@yiiws uyor iSSaJppY lewy

271 dnoug awdojaaag gy :(aweN Auedwo) uawaIeuery “3-3) s9hojdwig s,uosiad pejuo)

yws uyof :3WIBN $,U0SJad PEIU0D

peue)

-8)edyIUad 08N [eUl JO 1d13331 JO SABP OF UIIIM UOIIRLLIOI JIRIU0D $,40JUIPI00D)

X
pareudisap ayl jo Juswpedag ayr Aytou 3snwi weaydde 1o Jaumg f 1] GoleIYON "eZ

‘uodas ueld AL [enuue ue Supuwqgns pue s10leulPo0) uoenodsues)

10} su0|s$3S Bujutesy [euo|serdo Julpudlle sA3AINS JBINWWOI U) uonedidived Suunsua ‘sJUAAI
YoR3NN0 PAILRI-JUNNUIWIOI IPS-UO PNPUI 0) Wwawpedaq SYI yum Suneuipiood ‘uonendod
3)1s-U0 3y} 01 suopdo SUNNLWWOD UG UONEILIOUI 4O UOIINGLISIP 3PN[OU) 1SN BIUB)SISSY ‘BaJR
3y} Joy paysiqelsa sjeod Sunnwwod pue uoneSw ey J3Y10 pue s|eod SINAYN Y3 IA31Yde
01 suoya s uawedaq ay3 Supeloe; pue Sunsisse 104 3(qisuodsas [ENPIAIPUI ue 3jeusisap
1snw juedydde Jo JaumQ “B0SI34 1DEIU0)/I0IEUIPIO0) UONEIOTUSUES] € JO Juaunuioddy T

“s|1e39p 403 9T-8 UO[IB|NEaY 2AI13NIAX] 93§ "MO[IQq TT-§ Sluduodwod ue|d UCiIY INQL PUe ‘moldq ¢
-T # S;uauodwiod ueld Jised AL P3sed-10aloid ayl apn(auy 1SNW ueld sInsay NQL Paseq-1I3foid v
*(€) pue (z) (1) (9) 92-vzy 2po) Aaune) Jad sjusuodwo) ueld WaL

‘Sluswalnnbal
ay) jo Bugpuersiapun ue sajesipul X 8y
paspajmouwdy

LN3INOdINIO) G3¥INDIY NV1d INAL 40 LNIWNIDATTMONIDY ‘lil L¥vd

' SNOLIS3ND '8 STLON INVIITddV




X ‘suonejnday
3ANNI9x3 3y} Ag PaysiAeIsa Se ‘SIYIUIQ (eIDURUL JAYIO0 40 53) WL U suol1anpas Swpnpu
‘s1edd 31dnynw 1ano sjeos 18(0d 10 JUBWAABIYIE panuNLOd J10) JudwNedaq ay) AQ paysiiqerss
S9AIIU3ZU| ddUeWIOHDd [eNUUR U0y 3]QIS13 3¢ ABW JSUMO Y] "SIAITUSIU| FJUBLLIOHR] ‘7T

X uonenday
2A1IND9X] 33 Ul PYSIIGeISa Se 3 Isnwi Sulpuny [PUCIPPE 3y} 4O Junowe 3y, ‘Wawnedaq
3y Aq pasmnbai y sai8a3ens aus-uo Juawa|ddns 93 SpUNy [PUOKIPPE HWILLOD ISNW L3UMO Y1
*AauednaoQ |eutd o dleq Ja)e saedh JySio Aq paaa(yde uasq Jou s dAey sjeos ayz j| pasnbal
2q Aew Suipuny u) saseaioul [euolppy “13losd ay) 1e pajuswajdwi 3q o1 sarSalens WAL
Mau JO 3uNsSIX3 J0) JAUMO 3Y) Aq Suipuny paseasdu) aainbas Aew judtipuedag ay ‘Asuednaog
{eul4 jo a1eQ Jaye siead xjs Aq sjeod 192f01d 3y) J0 JUBWIABIYOR U YNS31 30U Op edydde

10 Jaumo ay3 Aq pa103jas sa13a1euis ayy Ji TsJesk g JoyE] USWNWWIO) Julpung |euonippy T

X *5|e0d ay3 Suiasiyde snunuod
01 AJeSsadau [9A3] 33 UIRUIRLL ISNLU J3UMO Y} ‘PIABIYIE UIAQ AAey sjeod Sunnuwiwod Jo

{203 SINQVN 3Y1 3ouQ "suoneNSay aAlINI3X3 Y1 YUM JUBISISUOD ‘s|e0d 1DLISIP SO JUIWIAIIYDR
pJemol 3urnquIuod si ) sajelisuowap Pafoud ayy un pajeadas aq Aew ssadoud siy)

‘uejd ay1 Juawadw; pue puny 03 JUBLWIWIOD S I3UMO YHM TUIISISUOD [3A3| € Je Wwawuedag
ayy Aq pasinbas p saidajens pasiaaa ayy Juawa)dwi 0) 9913e 1snw uenjdde/1aumQ uedydde

J0 J3umo Ag pasodoud sa13a1ens 13430 Suish ueyd s,193foud 3y} ut suoisiazl annbal Aew
wawpedag ay} ‘AauednazQ |euld Jo 33ep Jaye siead g Aq s|eod sy Suiaaiyde 1a3losd ayy ul Jnsa
10U op papa|as Ajeniul saiSarens §| [sieak g 1ayef saidaiens Jo uonIsqns/Uomppy ‘0T

X *LOQIW Aq parodde
pue J3umo dy) Aq paldajas aq 1SNW UeNSU0I Y] "PAAIIYIL S}NSJ pue papuadxa spuny
Suipnpput ‘wesSoud 3yl Jo manal anisuayasdwod e apiroid asimiaylo pue ‘uoieluawajduw
weiSoid Jojuows ‘31ep 133]j02 0} JuUBYNSUQI Judpuadapul ue ulelds Isnw wedldde/saumo

ay1 AauedndaQ jeury jo aleq Sumo)jo} 1834 Yig ay) | *[51eak g JayE] Jupoluowy Juapuadapuy) ‘g

X AduedndoQ
feuld o 1ep Jaye sJedd g anp 5t Lodas 1si14 "suaWIINbaL JuBWILIRAAQ YIM JUBISISUDI JRUIIOY
€ Ul ‘'sieah Suneusaye Ul Auno) ay) 03 papiaod ag snw syodal ssasfoud ‘TodeyY [eluudlg ‘g

X 'SUOIIeNSaY 3AIINISXT Y] YHM JUI3sisuoa siseq Jen3al e uo
auop aq 1snw Suuoyuoly "s[eod sy Sunaaw s| 193f0ad ayl JaYIdyM aulwilep 03 Quawpedag
ay1 Aq panoidde Jueynsuod e Aq Suuojuoy Juswuedaqg ayl Aq paranpuoad Suuoyuow

Aue 0} uonippe Ul P3WNPUOD 39 ISNW SupoNUOW-H|3s Ay *$|e0d 5,3014151Q Y3 JO JUWSASIYDR
pJemol Sunnquiuod si ueld INQL PIseq-13lod Yyl # AuILIIIAP 0] ‘sluswanbas Juawpedag
YUM Ju3sISU0I “BulS011UOUI-{|3s 1INPUOD Jsw Juedipdde Jo 1aumo ay) “FuONUOW §135 '/

X *sjeod Sunnwiwod ay) jo
JUBWIABIYIE pIemo] aIngLIIOD 0} [9A3] Ajenbape ue e ueld WAL paseq-123foid 3yl Jwawajdwi
pue puny 03 Jwod Isnw Jueddde Jo J3umo 3y ‘Ueld JUBWI|d| pue punj 03 JUSWIWWIO) °g

‘a..lNOD

SNOLISIND 8 SILON INVII1ddY
| ‘SININOJINOI G3HINDIY NV1d WAL 40 ININIDATTMONXNDY “Ili LiVd




SuiBieys A3 pAUNOISIP JIYO ET

1M Jupdyddy 3y “syun (DAL ApuDf-13nw 3yY3 10§ S320dS WINWIXOUW QST
ay3 uoy3 asow ou apinosd 03 sywwod Juodyddy ay] :ISNOdSIY J1dINYS

‘PUDWIP [DUORIPPO ST X (9aueuipiQ Suiuoz Aq pauinbai Apeasie Jou ) saseds uiBieyd A3 apinoud ZT
213y} Ji 519610y A3 umo s13y) ut Bnyd uD? SWDU3} J0Y) OS SI31BW-GNS 3ADY
03 3b0.10b 2y} paubisap soy Jupdyddy ay) ‘suonols buibioys A3 () inof|
ayj o3 uonppo uj "Buibinyd A3 sof paddinba buiaq fo ajqodod sands (7) omz
sasnbas Ajuo aououpiQ Buruoz ay| ‘papirosd buiag aip suonols buibioyd
A3 paddinba Alnf ynm saaods (p) 1nof fo 0101 v :3SNOISIY TIANYS

X Wyouaq Jupyiq Jo usues) e

10 w0y 3y} ur Junowe |enba apinoud suosled Jueinelsal Jo [1B1) 0} PRIIYJO S) UONEPIeA

Fupyied J1 10 - suoIIEd JUBINEISAY 10 [1B13Y JOj uanepiieA Junjsed ON apinad ‘TT

sajes Juppied je1dads patg Ales, ou apinolg ‘0T

sjuawddue.e Ajyuow Jayio 10 sassed Ajyjuow ou - Juawihed Ajleq aJinbay ‘6

SPOLI Nedd Juunp ux3 Jo Au3 104 931eyaung Jo wn(walg adieyd 'g

Bupyaed APIYIA Aduedndd-3]3UlS JO POLIAd D 10} Wnwalg 3dieyd L

sjooduep/sjoodae) soy saaeds Supjied pajunedsiq apiaoid 9

SJ1€3S JO SI0JBAB|D ‘SIIULLIUD UIBW JeU SUOIIEIO| [eiuaIasaad

ul $32eds Q0T A1 104 SadRdS 7 153] Je - uppied jooduep/joodied) apnoad °§

(a2eds Suryaed uiziin Jou 10y 33A0|dwWwa 03 JuawAed) IO yse) upjied apinosd ‘v

SIUapISAY pue savAojdwig 104 Supjied 21eY-19%IEN APIN0Id ‘€

Buipying ay3 w) bupyind Juom oY) s}ubu3} X swawRdueny Isedl woly Fupjsed ajpunqun ‘7
Apwinf-tynw sof a61oy> 33010das 0 3q fiim 34341 :ISNOJSIY T1ANYS

'5320ds Oz T 03 dn 03 sa20ds buyyind fo saguinu j0303 3y} 3INPas JaYUNJ X ueuplO Fuwoz Aq p je sadeds [ uey) $s3| AP0 'T

Bupped v

{¢3ujuado 30 syjuow 10 sxaam Auew moy ‘xoidde
Ujy3IM) NIHM B QILNIWITdINIL 38 TIIM ADILYELS MOH

Pa3123(3s A3azesys a3yl Supuawagduy
0} sywwod ued)ddy ‘xoq sjy3 Suppayd Ag
aipanias

S3I9ILVHLS TYNOILJO 40 NNIW

Juawedaq ayl Aq |erosdde yum ‘10aIN 40
‘syueafjdde ‘sspumo 13foud ‘siadojansp Aq pappe aq Aew sa18a3e1s Mmau J0 |BUOIHPPY

$31931vY1S Wdl 3133138 "Al 14vd




544§ 58y Buubys 5,3upua) 0} Aiddo fm pup Aoupdnazo joius buimoyof sipaf
(9) x15 1501f ay3 Bupnp pajuawajdwi aq fim sa1balna)s 3say] Juoudl ay}

Aq paysjow 3q 0] Junowo 1ojjop o U} ‘ApIsqns Jwps ay} sasfojdwa Juoua)
13ffo jim Juouay fojasawwo) ‘Buriy aakoidwa so bujubis aspay Jo sAop

OF Utym papinosd aq jjim spipd di UDWS 3y | *anjoA fo (WnWXDW 1013p34
uaLn3 fo fioy 10) OSTS 01 dn yum sPID) d{LIDWS V1 YINM Seafodua

PUD S3uaPISas aYs-uo 130 fim Juoopddy 3y :ISNOJSIY T1dNVS

‘323f04d 8Y3 20 3503 1511f 113y} Busbis X |aAea) Aep-piw Jo SunNWWO? JO SIPOW ONe

S,Jupua} 03 Addo jjim pup Aouodnado (oju Buimojjof sivak (9) xs 1s)f -UOU U0 3SN 0} SIANUIIUI UG JBIA J3d JuaPISAY 10 3akojdw Jad 3o JO 0ZS puads ‘¢
ay3 burnp pawawardus aq (m ABAIDANS Sy "dARUIIU SIYY 33D O3 123)3
10y 53UDUR} 0) 2iMDUBIS 35D JO SADP D6 UIYIM PaPIN0ID 3G [IM SPIDI
A 30w 3YL "anjon JO (WNLWXOW [013P34 JUIIND J0) GIZS YHUM SPIDD
AU LUDWS YLYINM SIU0Ua) 420 j1m Jupdyddy 3iL :ISNOJSIY IINYS

{aAeJ3 Aep-piw 10 Sunnwiwod 40 sapow one

-UoU UO BSN 0} $3AJUIUY UO JeaA Jad Juapisay 40 3dAoidw3 Jad QTS - 00TS PURHS °Z

19Ae} Aep-piw 10 SunnLULWO) 4O SPPOW

03Ne-UOU U0 35N 03 SIAUIU| UO 1edA 43d JudpIsay 1o 3aAojdw3 Jad goT — 0SS puads ‘T

SanIuaIU| JUapISay 8 dakaidwz )

‘Butuado X {usuen Buisn asoy} 0}

J0 upad T wiyIm 1230 Jim JuaAa IST 3y | uoiIadwal Aipuasf ybnoys spJemal Jaylo 1o syIF ‘sputod preme o} suonowoud Jayo pue $3sau03 una suonedydde

sjupdiund aypaow 03 s8ziid pup sabpoq pup syuied apniul IIm SIUBWaLa awos) sues3 Jo asn ajowoad 03 suonedyddy Jo sanbiuyda] uonedyiwes ydopy ‘0T
WY ‘SANUIIUL pup SUOLIdO uonnyodsunly uo snIof M 10aA sad Syuana
Z 1503 1Y "43151621 0] paboinodua aq (M Siuapisal pup sashdojdwz wiofod
Jogurs 10 ‘disuaouy ‘sobpuyapry ybnoayy pasaffo sanjjuasus uonofituoh
J2INUWILWIO3 3SN [{IM J0I0UIPI0OD UCRDLIOASUDLL Y] :ISNOdSTY T1dNYS

$221A43$ [0oduea

pue sng uondIsgns ‘snq JIINWILLOD UO SAIE4 PIJUNOISIQ 1340 Jo 3zIPisqns ‘woddns ‘6

SUOI1BUIS3IP [1e13J 01 [aAeL) ABPPIW 10} pue Jsuesy

2119nd 01 SUOI1EIA] J24Y30 1I3UU0I 0} s3sng InnyS Suipoddng Aq sdia) 3[IY3A 183SHO '8

{wei3014 swoH 3ply palueiens padueyus

ue se yans) wesdoid uvonenodsuel) Aduasiaw3 aleaud e pung Jo ul alednsed

(sanye} Sunsed alis-o Jo/pue 3S-UO ‘SUBIIUD JUIP|Sal 10 adejdyiom

03 sdols ysues) oy pue 0} JUSWIA0W 10y} Weidouy 10Is3 Jayem e dojansq 9

S3J2IYdA 3|qISSRIIE-YAY

104 1da3%3 SAQS Aq 9sn uqiyoud pue (Ajuo s3pR1yaA 4a8uassed-1nw JaYI0 pue ‘sasng

SINYS Usuesy Aq asn 10} e3aJe Iduesul pardalosd-1ayreapn ‘3I3Y203-U0d 3pINoid ‘g

sdo1s sng paianod ayl ie

$3Youaq pue ajuesud o3 sdois snq wouj Suipea) syled 10} sAeMiEA PAIBA0) 3PIAOI] ‘b

asey (INL) Auedwo) yiomiaN

uoneuodsuel] /YA/1agn/ixed ‘sdiysiaguaw 32iAas aseysied 1oy Aed “3°1) suoipIULO)

3JIAN 1521/3)1Al 15414 104 Loddng pue $32IMISS JEBD US| HoYyS AeQ-PIW 3pInoad '€

{sues1-04a1U ‘S3|INYS ‘SI01BINID $3snq “§°3) s331AU3S uoneuodsuel] 3pinoid ‘7

32afo4d 2y J0 S3SD3| pamauai pup X saAuAdUY Suised)

40 ued se o saskojdw?a 404 (1213 ‘syyausgliews “S-3) sassed ysuel] PIzZIpIsqns ‘T

(¢3uiuado §0 syiuow 1o syaam Auew moy "xosdde
UIyUM) NIHM '8 GILNINITIWI 38 TIIM ADILVYLS MOH

pa339(3s A8azeuys ay) Suuawajdun
0} S)wwod jJuedijddy ‘xoq syl Junjasyd Ag
aanaas

S$ADILYULS TYNOLLDO 40 NNIW

‘P,3U02 ‘§3193LVHLS WAL AILITTIS 'Al LoVd

uoddns 1sues] 'g




2INWwod 0} uoeodsueny apAdig
Buisn 350y} J0j 513IU) SS3UY 4 AQIE3N 03 SHIYSIAGLUSYY PAIUN0ISIQ JO 3314 JaLO 8T

‘ssazoud Bugubys as0a) ay3 fo 1od X *$3511942 03 syu3d JaYro pue sy8

0 50 uonIYAdD UD BuIPPOIUMOP UI SYUIPISAL ISISSO [lIM J 1 341 "Bujuado ‘sjutod pseme 03 suollowo.d JSYI0 pue §1531U0d UnJ suoneddde 3wos *ANWWo) 0}

0 1034 T Uym anaso jim JuaAR IST YL uoniadwod Apualf ybinosyy BuiA) Jo asn 210wWo.d 03 suniedtjddy weidoud Jo sanbiuyda) uonesyjwes idopy ‘LT
sjundpiaod 33oa0w 03 s3214d pup sabpoq puo syurod apniouy jjim SIS
AUWIDE) "S3AJIUIIU) PUD SUODO UOILIOASUDIY U0 SNIOS M J03A J1ad suana
T 1503) 1y '43}51634 03 pabiniN0oIua 3q j)m SJuapIsal puop saakopduw3 ‘waofiopd
Jojiwys 40 ‘diiuadu) ‘sobuuyaply ybnosys pataffo sannuadu; uonodfiuinb
J3INWILIOD 3sN (1M 21030U1PI00) UOIDLIOdSUDL) 3L :ISNODSIY TTdNYS

s3aA0)dw? |[e 01 sdiyS1aqUIAKY JJeysjg [ENUUY PAIUNOISIQ IPIN0I] "OT

S1UBPISAL pue saaA0|dWa 01 SJUN0SIP

aseyaund pue [eual Jayo pue Sunpied 1310005-3 pue 3PALG 10} S|BII0]) BPIACL ST

*319 wawdinba §0 3jes ‘s;amoys Jo uoisinold

‘iedas pue 23ei01s 3N1q 10y Anjoey , uoness g, e Jo uoneas) uoddng 10 IpInoid ‘b1

dwey Jo

101eA3]9 paledipap '3 - savig 10} AYjIe 4 Bu|jled Joopu) 0} $S3IDY [e1d3dS BpIAOLd €T

$3|2A21g 10} Suiyied 13|eA JSHO ‘2T

“Buisoay 03 J01d 3U0P 3aq 1M SIYL "WOO X (woou 231035 3%1q B uiyum Ajqissod) ans-uQ uoiiels Jieday 3)PAdg apinoud 'TT
2b0101s 21G 3y Ui P3)joISUI 2q 1M ¥SOLY 410da1 341G VY :ISNOGSTY T1dINYS

‘unjd S X palols

Paifilia) ay) uo umoys sj 0340 Bupyipd 3xy1q Joopu) UY :ISNOJSIY T1dNVS 30 UBD S3OAJIQ UDYM PINIO] pue 34naS i Jey) ety Supued ayig 100pu) ue 3jeas) 0T

(3124219 e uiea 03 seaA auo

Ul $3INWILLIOT JO JAqWINU uleL1dd e Sof suedidued) wesSosd axyig-e-uie3 ue 31eas) ‘6

(919 's10123|34 ‘S1S3A} 4RO A19jeS SO ISeYIING 10} ASINQUIBY ']

eaJe Jo Aljioe) Bupysed paianod ul S1s1dA2 Joy sadeds Sunjied Aeq Autey apiaoid *2

(Alenuue Jo Aprauenb ‘Ajyzuow) sasse|) A1ajes pue uonesnp3 3|dAdlg 105 Aed 9

31NWwod 0} uoleuodsuesy

Buisn asoyy 10} $123udd SsaUNJ AqreanN 01 sdiysIaqWILA PAIUNOISIQ 10 331 JYPO °S

oyuow Aqqoy X 1SIX3 JOU Op 513%20| PUB SJ2MOYS

10BIP ay3 uo P3SIIAADD 34 |iM WAD 3y} 'B6UDBYIXS Uf 'SANNIIDS JaMOYS 35N AUS-UO J1 SIFUI) SSaUNS AQIRIN 1B $A11|1DB4 JSMOYS a5 O3 s93Aojdwi3 Joy 33ueny 't
w03 ‘Jadordwa 3y3 Aq paifiian o y10m 0} ax1q 10y} SIaAodwa 1Y} 05 J00p
Wau WAB ay) yum apow uaaq soy Juawabupiip uy :ISNOJSIY NJNYS

sal3y1oey Buns|xa

JO 95N MOJ|E JO ‘SLLI00J JDNIO| PUE SIBMOYS Se YONns santjidey dul Jo-pul 1DnNISU0) ‘g

SUOIBUISIP pue SWISLIO Jejiuns

YUM S13PII UY21ew pue SJ3puU mau Jojudw o3 weiSoid adA3-Appng Sunjig e dojanaq 'z

doys ayiq X {lenuue 10 Aparienb ‘Ajyluo) Wauag WBWISINQUISY 3)IAIG B YO T

10 spoob buipods o 03 p10d 16 0 fo wiof 3y ut 104 13d sasuadxa pajojas
-aY1q ur 0SS 40f dakojdwa ay1 asinquilal jiim Jupsyddy ay) yaam b axnmy
uoyl 340U 310M 03 Y1q IDY SFAA0JIWS 3Ys-U0 104 :ISNOJSIYH T1JINVS

Hoddng 3inwwo 3dAng °q

{¢3ujuado Jo syauow 10 syaam Auew
moy ‘xoldde UM} NIHM B AILNIINITAWI 38 TIIM ADILYYLS MOH

paypales ASarens ayy Jupuawajdwy
0} s3iwwod Juednddy ‘xoq siya Suyaayd Ag
a3Ld3nas

$31931v41S TYNOILJO 40 NNIW

‘p,U02 ‘SIIDILVHLS WAL GILIF1IS Al L¥Vd




*3]q1Se34 SI 31 LWOYM 10§ saako|dwi3 10} SUNWIWLOD3IL MO||y 03 SJUBLI) 31nbay ¢

“SURRWIWLOS JjiYM HIOM ADYL i SINOH HIOM
[BI0] PJEeMO) YIOM O} Bsuel) AQ Suljaael Juads awiy JuNo? 03 saaAo|dwl moyy ‘€

10f 100f Aq sa1nwii02 353BU0J JOf PIPIDMD 3q JliM S3ZL1d “UOIIDLIOASUDL]
3inwwo) fo apouw o sp bupyiom ajowo.d 03 vonoaddo dijuasuy
DOD 3Y3 Asn [jim J01DUIPI00) uanoUOdsUDLL 3Y] :ISNOJSIY FTANVS

AINUUWIDI}I) OF PIMOYJD 24 [im |0JUdI X *A30jouy231 pue s321A13s uoddns spiaoud pue sINWWos}3) 03 saaA0|dw3I Moy ‘2
10 BuisDay 03 pajpjas s3aiAlas uoddns 1oy} saakojdwiy :3SNOJSTY IINYS
“SISDQ 3502 A 302 O UQ SINP3YIS YJOM JAIIDUIRYD SN O} PaMOJID X ‘s12A0)dws AQ PIIBJJ0 2 UBD SHNPIYDS IOM
aq |iim 31qIs0af s1 31 woym sof s33A0jdwa 3Ys-U0 :ISNOJSIY TTdINYS SAREUIAYY J3YI0 10 ‘SWN-X3) ‘suswASue.LIe 3Iam yiom passaudwo) “siseq Jen3al o
3s5e3-Aq-ased e Uo S3|NPaYIS Y10/ 191y 0} (2}qiSeay s| 1 wolm Joy) saahojdwz moyy T
swe8044 3|NP3YIS IO IAEUIIYY PUe }I0M3|] "9
Agquean Jo ausuQ ae3ieq apiacid ‘0T
"Buiping ay} uj 920ds [10134 10f S35D3] Paubis X *(-219 ‘1e134 3duBIUBAUOD ‘ulued|d Aip ‘uojes jleu ‘doys 334402 ‘|leal
3Dy 34015 poof 32uajuaAu0d puo doys aaffos (30} v :3SNOSAIY IdNYS 32UBIUIAUG) “"371) d1J1 3|2Y3A B RW 0} PIIU Y] 3INPAI 01 3YSUQ SIAUUIWY IPIAOLY ‘6
2024 13d uossad 13d 575 03 X {218 ‘51010331 ‘51537 S aNS) SseLINg Jean) AJajes 10} ASINquIDY ‘8
dn 1pab Miafos Jo Juawasinguiat Jof 3qiBiya aq m swiniboid vonoafiuot
ay1 fo Aup u) pajjoiua saadojdwa pup su3pIsay :ASNOSIY TTdWVS
"31dwoxd X *s1ayjem 03 syaad Jay3o pue syid ‘sujod

pieme 0} suonowo.d J3YJ0 pue s1531U0d LnJ suoiedidde 3WOS "IPOW IMWLIOD e Se
Sunjjem jo asn azowo.d 0} suonedyjddy weiSo.d Jo sanbiuyaa) uonedyiwes dopy *£

*35N J313P 351MIYI0 ABw AJIndas aJaym Jo ‘31q1ssadde e
sasn Suiuiofpe ou asaym syled 3uoje SBUOYJ 10 SUOIING ‘SUOIIRIS [[€) ANINIIS apiraid 9

‘PAUIBIUIBLU-|]IM pUB JI|-|3M 31
suondo uonenodsuel} Joyio pue sdols Nsues) Woly pue 03 SUIPE3| SAEMUYIRg ainsud ‘G

Auadoud ayl punoue sayduag Pa4anoI-apeys apinoid b

*SLEJ pURY pue $J3)|0NS
‘s1ayjem ‘suteyd(daym Juisn ajdoad Aq asn ajel|(de4 03 Syled PUe SY[eMIPIS Aaoidwy §

"UOIeUNS3P pue SWISLO Jepiuns YUM SIEM yalew 0} wesdold adA)- Appng
A[eM,, B 13440 pue sisInwiwo) Sunjiep map Joj weiSoud diysiorualnl e dojanaq 'z

‘(Allenuue Jo Apspenb ‘Alyluow) Juawasinquiay 3oys Sunjilem e Jago T

yoddng a3nWIWO) UeIsapad 3

{¢3wuado Jo syjuows 1o syaam Auew moy xosdde
uyum) NIHM B GQILNINITdINI 38 TTIM ADILVHLS MOH

payealas A3areans ay) 3uuawajdun
0) Syl juedlddy ‘xoq siyy Sunprayd Ag
q3L013s

S3I93LVULS TYNOILJO 40 NNIN

‘p,3u02 ‘§31931VHLS WAL AILIFNIS 'Al LHYd




'spousad yead Suunp Apenaiued ‘[aaely

40 S3pOW JANeUIA L Ish 0] SIONSIA pue suosed ‘ spuapisas ‘sasAojdwa Suipensiad

Ul [NJs$2INS 2 01 A|RN1 2. ‘L OQIIN J0 wawadpnl ay ul ‘1eY) dADQE SUDIIS

u paynuapl Aisnotaaud 3ou suonde pue swesSoud yo sadAy jje sapnpur AsoSa1ea siyp
JaAojdwy 10 Jadojanaq Aq pajeas) 10 paynuap) suondo maN r

“SIIUAIIE 10 SIUBAI paIle(s-saAoidwa

10 -3uawWdo]aARP YIM WIAPUB) Ul PIINPUOD B4 0] SIUAAT UOHBWLIOU] JFINWIIOY) P|CH T

*JD3A 11303 J05UOds X {233 “43qo1y[eMm ‘IpIY B Ylem

0} S3uaAd 33p1ido.ddD 133135 01 LOGIN YUM 330UipI00D jim Juoyddy ay | ‘Aeq 2314 1e)) ‘Aeq 4O 01 31 SB YINS) SJuaA] jeuoiFay pue ‘91e3s ‘Aluno) Josuods T
*A2undnaa0 Buimoyfof 51084 (9) xis 15a1f 3y 10f s3uaA3 fo diysiosuods p1omo}
Ajyonuus 000'TS 03 dn apinoad [m Jupdyddy 3y :ISNOISIY NANYS

Hoddng yseanng pue Sunaxiep °|
*Auadoad punose ANAIRDE 1511249
pue ueulsapad Jo aa3] mays 01 shedsig pue $133uno) ISYIA) PUB UeLISIPa ||eISU| S
*s31epdn pue sua)e ‘sdew ‘}ISuel] W) |eay JO) SUSIIIS USURIL PAIBAIIB-DIOA [|RISU| i

'sabodqam 10N puD UQ apry ‘0NN X 2319 ‘spvd ‘sdew ayig ‘51003 Buuuerd
'S30JAIaS 43N0 03 Yujf D 3pnjaul iiim abod 3y saakojdwia sof ays jouod du ‘saps Suynew 31eysapu ‘sal|Ioey apiy 9 yed 40 suoyeao] ‘suoido uonenodsuesy
-3 3y} uo papniaul aq fim 3bod s1nwiwo) aakojdwz vy :ISNOJSIY NJIAYS 01NE-UOU 10} 3|NPAYDS 03 SHUI YUM S IDUBIIU| INWWOY) d3A0|dw3 ue dojpaaq '

"{JOMa}D) 9Iel[12.) O} SUDI1RI0] oy

Juapisas 1o aakojdwd e $53308 pueqpro.q Jo Judwanosdwi Jo uoisincad 10} Aed 7

*2)0 ‘SpJemal IARUAdU|

J9INWWIOD JO Noea) dasy siainunuod djy pue ‘uonewIojul Jisues aunl-jeal ‘suondo

uoneuodsues) AQS-UOU Lo uoiewIoj apiacad Jey) (seseydind dde-ur Suipnjour)

suonjedydde 3jiqow 12(qe] Jo suoyduews 0 aseydIng JO) ISINqUIIY JO Iseydind ‘T
uoddng ASojouyday ‘H

{¢3uiuado Jo syruow 10 syam Auew moy ‘xosdde pa3iEs Adajens ayl Supuawajdus S3AI9ILVHULS TYNOLLJO 40 NNIN
uyam) N3HM 8 GILNIWITdI) 38 TIIM ADILVHLS MOH 03 sywwod Juesyddy xoq sy Juppayp Ag
a3aLnaas

*p,3u03 ‘S31931VYIS WAL AI1DT13S Al 1¥Yd




Qadl - 9 Bondo 2A1UIdU| BIUBLLIOHDY
aql - ¥ uoindp aalluadu| aduewopdd
'SUGIIEJNS3Y AAINDIXT 3Y)
Ag paysiqeis2 se ‘s}yausq |eipueul JaYI0 JO $33) INGL Ul SUONINP) Supnpdul ‘sieah ajdinw
J3n0 sjeos pafoid Jo JuaWaAdIYIe PaNUNLIOT JO JudwMedaq 3y3 A PAYSI|qeIsa SaAUAIL
ajuewuopad [enuue 10 3| 3q Aew Jaumo 3yJ :(Q) (£) 9z-vzp uondag apo) Auno)
(pautuiz3aq 29 01) STAILNIONI IINVINHOIYId D

-AduednaoQ [euld 40 21eQ Jaye sJeak g Aq pandiyde uag 10U SABY

11135 $(e0 ay3 1 pasinbal aq Aew Suipuny U] $3583.10U) JRUOIIPPY "193(0ad 3Y3 1e Juawd|dw 3y
01 5313312015 W1 M3U 10 Funsixa 104 J2UMO B} Aq Supuny paseasnw asnbas Aew Juawpedag
ay3 ‘AsuednadQ |eury Jo alep e s1eak g Ag sjeoS 19afosd ay) Jo JUIWANBIYIE Ul YNSAL

10U op Juedydde/13umo 3yl Aq p31da|as sa18a1ens ayd 41 (D) £ (9) 9z-vzr uondas apo) Ajuno)

INIWLINIWOI ONIANNE TYNOLLIGAY g

*uoddng ysues|

3upyied
*@gl sajbayo.is jonpy
ued(dde/iaumo
ay3 Ag pasodoud sai8a1e13s 1oY30 Suisn ue|d s,333(0ad Y3 Ul SUOISIAGY Jinbal Aew yawpedag
3yl ‘AduednaaQ Jo a1eq Jaye s1eak g Ag sjeod su Suisaiyoe 133load sy ur ynsal Jou op
ueajidde/iaumo ay3 Aq pa1aa(as Ajjentul sai8atesns ayd 4 :(g) (€) (0) 9Z-vzt uondas apo) Awuno)

SIMOOILVYI/SNOILIO ADILVYLS A3SIANY 'V

NIHM 3 QILNIWI VAN 38 THIM ADILVELS Q3SIAIN MOH “SJUaLLSIIND3
ay} Jo Bulpuejsiapun Ue S3edpul X aY |

padpamouydy

S$3I93LVYIS WAL GILNLILSENS YO AISINTY ‘A 1YVd




i(s)saquiny auoyd

B 1SSIPPY |1BW3I

:dIZ ‘ae3s ‘A

:SS94ppY

1U0SJad PRIU0)

:39udissy Jo aweN

:a1eq

:2ameusis

BRIL

:3WeN aaleuasasday

"(LOADW Aq pausis sem ueld NQL d1ep Lasul

paiep (uawdojaaap Jo sweu Pasul)

10} ueld AGL °Y1

Jo suoisiaoid ayl Aq punoq 3q 01 533.8e Aqa13y ‘13UMQ JO 33uSBIisse Jo/pue JSaJauU] Ul 40SSAIINS

*INJN3ITYOV LNIINNDISSY

|

‘ueld QL 2Y1 Jo suoisiaoad ayl Aq punoq aq 0} uonestqo nay} Suredpul ..;o_mn uoI199S 3y udis pue 3)3jdwiod Isnuw 3UTISSE JO 153123U1 Ul JOSSIIINS S, JDUMT

*100IW 01 13umQ Aq papinoud 34 1snw 1uaWa3.48y JUSBWIUSISSY Paudis Yum JUSWUSBISSe JO UOIIEILIION ‘1UmQ Aq ‘Wed ul o ajoym ul ‘d|qeudisse S| ueld INQL SIUL :LANJNNDISSY *a

AOFPWAIUN0IAI2WOTIUOW @SDIIAIDS IDINWILLODD) 0] JIBWD eIA 10

05807 QIN 3{[IAY30Y ‘J00|4 YIQT 192115 S0JUCIA TOT ‘UOJI03S SAJIAIDS JAFNWIWOD "BILLO §,40192.410 LOQIW 03 JUSS 39 ISNW JUSWND0P P3pI0day Jo Ado)

‘01104 ¥3an

*§A¥023Y ANV 1Y 33Q¥0034 11va

"PapJ02a1 Ajsnolaard ssajun Jejd p1033J 3y} UO Pa1IRYal 3q ISNW UEe|d INGL 51Y3 JOj 23uaIa)al paaq ‘Me| Aq paniwiad JUa1xd ayl 01 ‘SUBISSe PpUE SJ0S53IINS

$,J2UMQ pue JaumQ a3yl puiq 1sni uejd siyl Jo suonesqo ays 1ey) a2110u se Ajuno) AISWOFIUOA JO SPIOIDY pue SYi Ul Ueld INAL SIY3 P1033J 1SNW J2UMD INOILYAHO0IIY NV1d NAL D

93eq

:aumeudis

BpIL

3weN (s)anjiesuasatday

(s)owen juediddy o 12umpQ *g

131eqQ
:aJnjeudis
lopang :BL

uyuo) Y 1aydoasiiy) :aweN

TYAOY¥ddY LOQOW 'V

< Y JAQHdddY HY d

od




Appendix B — Employer TDM Plan
Sample Plan & Annual Report Using e-Template Provided by MCDOT



Sample Employer Transportation Demand Management (TDM) Plan
and Annual Report

Note: Required TDM Strategies for Employer Plans are numbers 1-6 with asterisks, and are shown on Page 1.
Additional strategies are optional and shown on pages 2-3. Employers may select from those or adopt other

optional strategies.

To complete vour TDM Plan: Fill in the “Employer Plan” field for each strategy with an asterisk (*).
Then fill in any additional “Employer Plan” entries on pages 2 & 3 under “Optional TDM Strategies” if other
strategies are being implemented or considered.

To submit an Annual Report, please complete the “Employer Annual Report” field next to each “Employer

Plan” entry.

Employers can submit their TDM Plans and Annual Reports online through their account at:
https://apps.montgomervcountymd.gov/MCDOT TrafficMitigationPublic/Loginemployer.aspx

Required TDM Strategies — Items 1 - 6

No. | TDM Strategy

Employer Plan

Employer Annual Report

1 | Contact person -- Designated
person to receive and distribute

* information. Notification
provided when changes occur.

Mary Jenkins, Executive
Assistant, 301-444-4444
maryjenkins@abc.com
We will notify the TMD in
writing of any changes in
this information.

The new contact is Tracy
Smith, Office Manager.
301-444-4455
tracysmith@abc.com

2 Distribute Information --
Transit/pooling/other commute
% | alternatives distributed/posted
| regularly (furnished by TMD).
Must include regional
| Guaranteed Ride Home (GRH)
Praogram and ADA information.

Information on transit/
carpooling/other commute
alternatives is posted
regularly in the employee
break area.

We will promote the GRH
program and provide ADA
information with brochures
for each.

Information about transit,
carpooling and other
commute alternatives that
the TMD sends us is
posted in the break room.
We replace outdated
materials with newer
information when we
receive it.

3 | Facilitate County/TMD staff
presentations — To employees
% | and HR/Administrative staff on
commuter information &
alternatives on a periodic basis.
Planned with by arrangement
with Contact person or others.

We hold office meetings
periodically and will invite
TMD staff to present
information at the
meetings. We will inform
employees when TMD
staff holds a “Commuter
Information Event” in our
building.

We held 4 Commuter
Information Events in
2024, one in each quarter
of the year. One of those
was during our annual
Benefits Fair.

4 Commuter Survey --
Distributed to employees (short
survey of transportation-
supplied by TMD). Please
describe your approach to
gaining participation for your
employees.

*

We will distribute the link
to the online survey to
employees and offer small
incentives to complete it.

Permanent display area -- For
TMD-provided bus schedules
and other worksite-related
transportation information.

W

*

We plan to dispiay a
transit map and brochure
in our employee break
area. '

| Survey reminders were
presented at staff

i meetings w/ request to be
completed the same day.

| We offered gift card

| incentives during the last

(survey. 00|
We have a transit map
displayed in the cafeteria
area along with a

| permanent brochure
holder for schedules in the |

| HR office.

6 Annual Report -- Compile
information on yearly TDM

A activities and submit Annual
Report.

We will keep on with our
TDM activities and submit
an Annual Report.

| Report.

| The files are maintained
by Tracy Smith. She is
also responsible for
submitting the Annual



Menu of Optional TDM Strategies

Indicate which one(s) you offer:

Flex time, Jobsharing,

work schedules.

8 Attendance at free CSS- We will allow Tracy Smith | Ms. Smith attended the
sponsored to attend free CSS- Smart Benefits session in
meetings/workshops permitted | sponsored April 2024,
for designated contact person meetings/workshops

permitted as her schedule
permits.

9 Information on commuting We will put brochures and | Two new employees were
alternatives provided to new other information provided | hired in 2024 & received
employees (TMD can provide by the TMD into our New brochures & other info in
materials and/or attend Employee Orientation New Employee
orientations) packages. Orientation packages.

11 | Free or reduced rate parking We do not offer free or
for car/vanpools offered to reduced rate parking for
employees car/vanpools at this time.

12 | Preferred location and/or We provide carpool and A new vanpool formed this
reserved parking for vanpool spaces in year is using the preferred
car/vanpools offered to preferred spots close to parking.
employees the building

13 | Provision of car sharing space We do not provide a car
in a highly visible location sharing space in our
within an on-site parking garage but there is one in
facility. a garage one block away

that we encourage
employees to use.

14 | Provision of car sharing We do not offer car
incentives, including paying sharing incentives at this
part or all membership costs, time but plan to budget for
rental costs, or similar this next year.
incentives

15 | Provision of bikesharing Our company has become | 2024 - Qur company has
incentives, including paying a Gold-Level Corporate 25 employees
part or all of membership costs. | Member of Capital participating in Capital
This can be accomplished by Bikeshare Bikeshare under our Gold-
becoming a “Corporate Level membership
Member” of Capital Bikeshare

16 | Bike amenities at worksite, Our building has bike Our building has bike
such as racks, lockers and racks for employees to racks & several of our
showers (TMD may be able to | use. employees bike to work
supply) occasionaily.

17 | Transit/pedestrian amenities at | There is a Ride On bus We cleared the sidewalk
worksite, e.g., sidewalks, stop with a shelter a block | of snow two times in 2024.
benches, etc. from our office. A sidewalk

ieads from the bus stop to
our door. We make sure
the sidewalk is clear of
snow or debris.

18 | Carpool matching for We do not offer carpool Employees interested in
employees (as part of free matching for our pooling are directed to
region-wide matching program, | employees but encourage | COG'’s online ride
or can be onsite only) them to contact our TMD matching system and also

representative for to our TMD reps.
information.

19 | Alternative work schedules. We will explore alternative | We offer flex time and

have begun exploring the
possibility of offering
telework.




Compressed Work Week or
Telecommute/Teleworking

20 | Tax-free monthly transit & We will participate in the We began participating in
vanpool subsidies provided to SmartBenefits program the WMATA Smart
employees. and offer up to the federal | Benefits program in April

tax-free maximum of of 2023 and had an
$325/month. average of 50 employees
receiving benefits monthly.

21 | Maryland State Commuter Tax | We will explore We have begun
Credit for employers participation in the State’s | participating in the State

tax credit program. Commuter Tax Credit
program and receive a
significant tax credit each
year to offset our
commuter benefits costs.

22 | Pre-tax payroll deduction for We hope to provide pre-
transit costs offered to tax payroll deduction
employees (saves employer within the next 2 years.
and employee money

23 | Transit passes offered for We do not sell SmarTrip
purchase at worksite (at full or cards at work but we
reduced price) provide information about

where to purchase them.

24 | Subsidize employee parking We do not subsidize
and transit equally (if employee parking for employees.
parking is currently subsidized,
offer equal subsidy for transit
costs)

25 | Air Quality Action Days - We distribute any

participation (regional program
to alert people to dangerous air
quality days)

information on Air Quality
Action Days that we
receive.

Employer's Information

Submitted by:

Tracy Smith, Office Manager, ABC Corporation
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Appendix C—TDM Provisions in Other Jurisdictions in the Region



Summary of Transportation Demand Management (TDM) Programs
Washington D.C. Region

Arlington County, VA

Arlington County integrates TDM into its site plan approval process. Through the Commuter Services
program, developers are required to implement TDM measures including real-time transit displays,
bicycle parking, and transit incentives. The County also funds outreach and monitoring efforts to
support long-term trip reduction goals.

Fairfax County, VA

Fairfax County uses a site-specific approach to TDM, with requirements based on whether the project
falls within the Tysons or non-Tysons areas. In Tysons, Fairfax County employs proffers tied to
rezoning applications to establish TDM goals for developers. These typically include trip reduction
targets and financial contributions toward TDM services. Surveys and compliance reviews are used to
monitor progress and enforce commitments. Similar but less stringent requirements apply in non-
Tysons areas. Requirements for payments into incentive funds and remedy funds apply in many other
areas, depending upon distance from Metro and other factors.

City of Alexandria, VA

The City of Alexandria requires developers to submit TDM plans as part of the development review
process. Their Transportation Management Program (TMP) focuses on reducing vehicle trips through
strategies such as transit subsidies, bike infrastructure, and shared mobility programs. Alexandria also
requires monitoring and periodic reporting of TDM performance.

Washington, DC

The District’s TDM program is operated through goDCgo, an initiative led by the District Department
of Transportation (DDOT). DC requires TDM plans for large developments, particularly under the
zoning code’s transportation impact review process. Employers and property managers are encouraged
to offer transit benefits, bike facilities, and flexible work schedules.

Prince George’s County, MD

Prince George’s County promotes TDM primarily through planning policy and developer conditions.
While there is no countywide mandate for employer-based TDM, new developments in transit-oriented
areas may be required to implement commuter benefit programs or shuttle services.

Anne Arundel County, MD

Anne Arundel County’s TDM activities are generally project-specific and linked to developments near
key corridors. There is currently no formalized countywide TDM ordinance, though developers in
growth areas are encouraged to consider TDM measures such as bicycle access and transit-friendly
design.

Howard County, MD

Howard County implements TDM through its Downtown Columbia Plan and other planning toois. In
Downtown Columbia new developments are required to submit TDM statements that include vehicle
trip reduction targets and TDM actions to be taken. Elsewhere the County encourages reduced vehicle
use by supporting employer commute programs, ride-matching, and infrastructure for walking and
biking.



Summary of Transportation Demand Management (TDM) Fees and Charges

Jurisdictions in the Washington Region

Montgomery County faces competition from regional and national peers, and MCDOT understands
the need to remain competitive in attracting and retaining businesses and residents. However, TDM
fees are a standard practice among a number of our regional peers, especially for areas that are close
to transit hubs. Below are several samples of fees or other charging policies in the region:

Fairfax County, VA: Requirements for projects in Tysons Corner mandate $0.05 per SF of
residential space and $0.10 per SF of commercial space, alongside additional payments for
incentive funds ($0.02 per SF), remedy funds ($0.30-$0.40 per SF), and penalty funds ($0.05-
$0.10 SF). New projects in other areas outside of Tysons and within 1.5 miles of Metro stations
are likewise responsible for paying all but the penalty funds, though at lower rates, and projects
beyond that must pay into incentive funds. Annual reporting on progress is also required.

Howard County, MD: Maple Lawn, a large mixed-use project in Howard County, requires fees of
$0.10 per SF of commercial space and $30 per year per residential unit, applicable to all
developments in the Maple Lawn area.

Prince George’s County, MD: While Prince George’s County does not directly impose TDM
fees, County code outlines a non-compliance fee that may be levied if a property owner fails to
comply with TDM agreements. This fee is based on the cost of providing a public bus seat daily
per employee and includes administrative fees not exceeding 15%.

City of Alexandria, VA: Transportation management plans in the City of Alexandria employ fees
of $0.27 per SF of retail space, $0.34 per SF of commercial space and $109.01 per residential
unit. This applies to developments with over 20 residential units or 10,000 SF of commercial
space, which includes office, retail, academic, and laboratory space.

Washington, D.C.: The Washington, D.C. Parking Cashout Law requires employers to offer
benefits that encourage employees to use alternative transportation or pay a fee. Employers can
offer pre-tax transit benefits, tax-free transit subsidies, or employer-provided transportation.
Employers who choose not to offer these benefits must pay a Clean Air Compliance fee of $100
per month for each employee offered a parking spot.

The chart below summarizes the fees and charges identified in jurisdictions discussed here.



Jurisdiction Commercial Residential Industrial Incentive Fund Remedy Fund Penalty Fund Other
Tysons Comer. $0.02 per SF. $0.40 per SF $0.10 per S¥ Non-Compliance
fairfax County. 50.10 per SF $0.05 per SF - commercial & commercial. $0.30 | commercial. 50.05 Fee $100/Day

VA residential per SF residential | per SF residential
Non-T Non-Compliance Fee
on-lysons $0.02 per SF, $0.20 per SF P oy
Developments, . . - ay
. - -- -- commercial & commercial, $0.10 - +
Fairfax County, . . . . .
VA residential per SF residential TMA Membership
Within 1-15 miles gequired
from Metro

Non-Tysons $0.01 per
Developments. ; A
Fairfax Coun - - commercial - TMA
g SHGE X Membership

g Y . . i
Beyond 1.5 miles residenitial Reqrticy
from Metro DU
Maple Lawn,
Howard County, $0.10 per SF $30 per )(ear per - - - - -
MD o
Non-Compliance
Fee: Based on cost
Prince George's ol - of providing a public
County, MD bus seat daily per
employee;
administrative fees of
up to 15%
City of $0.34 per SF
. (office), $0.27 per | $109.01 per unit | $0.16 per SF - - - $54.39 per hotel room
Alexandria, VA SF (retail)

Washington, D.C.

Clean Air Compliance

Fee: $100 per month

per employee offered
a parking spot

H:\TransPolicy\Commuter Services\TDM Research\TDM Programs in Region & Nation\Regional Jurisdictions TDM Fee
Summary.rv.docx






