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AN ACT to:
(a)
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clarify and increase the integration of the public and private components of the
Montgomery County Fire and Rescue Service to enhance accountability and
improve emergency preparedness and services;

reorganize certain functions in the Montgomery County Fire and Rescue Service to

distinguish between operational responsibilities and administration;] |
require an agreement between each local fire and rescue department and the County

to establish each party’s responsibilities;] |

replace the Fire Administrator with a uniformed Fire Chief to serve as the director of
the County Fire and Rescue Service, and |[create two non-merit Deputy Chiefs to
replace the previous]] modify the qualifications and duties of, and the process to
appoint, the Division Chiefs;

require the Fire Chief'to negotiate with an authorized representative local fire
and rescue departments regarding certain issues, and create a structure and proce

for that negotiation, including the binding arbitration of certain issues;

require that Fire and Rescue Service policies, procedures, and command structure
address new or elevated threats to public safety, such as biological, chemical, and
radiological emergencies;

modify the structure, duties, and authority of the Fire and Rescue Commission;
promote consistency and coordination between emergency planning, incident
management, command, and emergency services in the County and other local,
regional, and national emergency management plans;

improve benefits awarded to volunteer fire and rescue workers under the Length of
Service Award Program and other benefits;

encourage individuals to volunteer for fire and rescue service, and recognize [[their]]
volunteers’ contributions to the community;

make technical, stylistic, and conforming changes to County law conceming fire and

rescue services, and repeal obsolete provisions; and
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t)) generally amend County law regarding fire, rescue, and emergency services and the
Montgomery County Fire and Rescue Service, including local fire and rescue
departments.

By amending
Montgomery County Code

Chapter 2, Administration
Section 2-39A

Chapter 21, Fire and Rescue Services
[[Sections 21-1 to 21-27}]

And adding
Chapter 21, Fire and Rescue Services
[[Sections 21-7A and]] Section 21-8A

Boldface Heading or defined term.
Underlining Added to existing law by original bill.
[Single boldface brackets] Deleted from existing law by original bill.
ini Added by amendment.
[[Double boldface brackets]] Deleted from existing law or the bill by amendment.
o Existing law unaffected by bill.

The County Council for Montgomery County, Maryland approves the following Act:
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Section 1. Section 2-39A and Sections 21-1 to 21-27 of the Code are
amended, and [[Sections 21-7A and]] Section 21-8A [[are]] is added as follows:

Division 5A. Montgomery County Fire and Rescue [[System]] Service.

2-39A.

(a)

(b)

[[(c)

Structure [of system; roles of Fire and Rescue Commission, County
Fire and Rescue Service, and local fire and rescue departments|.

Public-private partnership. The Montgomery County fire and rescue

system is a public-private partnership, acting through the Montgomery

County Fire and Rescue Service, with the advice of the Fire and Rescue

Commission [and the Montgomery County Fire and Rescue Service.
The system is governed by County law and regulations, and by policies
set by the Fire and Rescue Commission as authorized in Chapter 21].

Department of County government. The Montgomery County Fire and

Rescue Service is a department of County government under the County

[Montgomery County Fire and Rescue Service] Department consists of
[[the office of the Fire Administrator.]] a Division of Volunteer [[Fire

and Rescue]] Services, [[which includes the local fire and rescue
departments as defined in Chapter 21,]] [and] [[the]] a Division of Fire

and Rescue [Services] Operations, and any other divisions necessary for

effective management and administration of the Department.

Non-merit positions. The position of Chief of Fire and Rescue

Operations is a non-merit position. The position of Chief of the

Division of Volunteer Fire and Rescue Services is a hon-merit position.

Each position must reguire particular qualifications specified in Chapter

2L]1

()] () Local Fire and Rescue Departments. The local fire and rescue

departments and their volunteer members are an essential element of the

-3-
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Montgomery County Fire and Rescue Service because under Chapter 21
they furnish direct fire, rescue, and emergency medical services in

conjunction with County employees in the [Division of] Fire and

Rescue [Services] Service.

[[(e)]] (d) Duties. The Montgomery County Fire and Rescue Service [and] [[,

including the local fire and rescue departments [have],]] has the duties
and responsibilities assigned in Chapter 21 and Chapter 22, in addition
to any other duties assigned by law or [to the Service] by the County
Executive.
Chapter 21, Fire and Rescue Services.

Article I. Comprehensive Fire and Rescue Services.
Statement of policy; definitions.
Legislative intent. The County Council, under Section 101 of the
County Charter [[of Montgomery County]], intends to assure adequate
public safety, health and welfare through an integrated fire, rescue, and
emergency medical services program that is highly competent, highly
trained, efficiently delivered, equitably administered and is provided by
County, local fire and rescue department, and volunteer personnel. This
program is operated by the [Montgomery] County [Fire and Rescue
Service] and the local fire and rescue departments. The Council
believes that the County government is ultimately responsible for
assuring public safety by providing fire, rescue, and emergency
services. This program should provide maximum cost-effective
performance; promote the County-wide public interest; account for
service levels and resources like other public programs; fairly

communicate and consider all views regarding these services; and

-4-
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consider past, and plan for projected, growth and development in the

County and its public safety requirements. To achieve these objectives

a combined system of public and private resources is essential. The

system includes:

(1) Delivery of fire, rescue and emergency medical services through
the [Division of] Montgomery County Fire and Rescue [Services

and] Service (MCFRS), including the local fire and rescue

departments, under the authority of the [Commission as

implemented by the] Fire [[Administrator]] Chief or as otherwise
provided by law[; and].
(2) [Provision of the] A coordinated policy and regulatory

framework for the Montgomery County Fire and Rescue Service,
including the local fire and rescue departments|, by a Fire and
Rescue Commission, authorized by and acting for the County
government].

(3) [JAdoption of a]] A Standardized Incident Management System

and an Integrated Emergency Command System [[that allows]]

which allow the integration of County and local fire and rescue
department personnel and apparatus into County-wide, regional,

State, and national emergency management plans.

The Council supports the delivery of fire, rescue and emergency

services through the [Division of] Montgomery County Fire and Rescue

[Services and] Service, including the local fire and rescue departments,
operating under |the] County policies and regulations [of the
Commission as] implemented by the Fire [[Administrator]] Chief. This
partnership ensures that service is delivered within a County-wide

context and preserves community-based perspectives of the local fire
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and rescue departments. [The Council hereby declares its policy that
all] County officials, employees, volunteers, and local fire and rescue
departments [[must]] should actively encourage a combined service
delivery system provided by local and County resources [which strives
to offer] and promote equal opportunities and fair treatment for all
personnel. The Council recognizes and respects the contributions of
volunteers over many decades [which] that have [resulted not only in
the protection of] protected life and property in the County [but also]

and provided vital and generous private support for an essential public

activity. The Council acknowledges the years of volunteer effort, risk,
and sacrifice; the [provision of] time and money [towards the purchase

of] devoted to purchasing equipment, apparatus, and facilities; and the

[community] value to our community of opportunities for public service

and fellowship. The County vigorously supports the continuation and
expansion of volunteer participation to provide fire, rescue, and
emergency medical services in the most cost-effective way and to
encourage citizen participation in community activities.

Purpose. This Chapter is intended to [promote the achievement of]
achieve the following goals [regarding the provision of] for fire, rescue,

and emergency medical services in the County:

(1)  Maximum Protection for Life and Property. Provide maximum
cost-effective, equitable, and responsive services to all County

[citizens] residents and visitors, including [adequate] reasonable

maximum response times, effective fire and rescue incident
supervision, adequate staffing, effective distribution of personnel
and apparatus, and timely adaptation to changing service needs.

[All] Ensure that all organizations and participants comprising
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the fire, rescue, and emergency medical services share the
responsibility for continuously improving their effectiveness and
efficiency [every year].

(2) Maximum Volunteer Participation. Maintain and expand
volunteer participation in fire, rescue, and emergency medical
service operations and in policy-making.

(3)  Optimum Personnel Practices. Promote equity and harmony
among County, local fire and rescue department, and volunteer

personnel; [continual improvement in] continually improve the

capabilities of all personnel; [effective] effectively manage
personnel [administration]; and achieve job performance and
personal conduct of the highest caliber by County, local fire and
rescue department, and volunteer personnel.

(4) Adequate Accountability. Account for service delivery,
management practices, maintenance of all apparatus and
facilities, and the use of public funds.

(5) Improved Operations and Administration. Minimize costs,
including administrative overhead, apparatus, and other expenses;
and effectively manage personnel, purchasing, maintenance,
training, and other programs.

(6) Integration with local, County-wide, regional, State, and national

emergency management plans. Plan and coordinate County fire,

rescue, and emergency services with services provided by other

government and private organizations to provide all needed

services while minimizing duplication and conflict.

Definitions. As used in this Chapter, the following terms have the

following meanings:
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[[Administrator: the Fire Administrator appointed under Section 21-3,
who serves as the Director of the Montgomery County Fire and

Rescue Service, or the Administrator’s designee.]]

Apparatus and facilities: all buildings and other real property, and all

vehicles and vehicle equipment, owned in whole or in part by the

County or a local fire and rescue department that are or can be

used to provide fire, rescue, or emergency medical services.

Commission: the Fire and Rescue Commission.

Emergency medical services: emergency transportation, medical
treatment, and related services. Emergency medial services [also]
includes standards for and training and certification of care

providers.

Fire Chief: the Fire Chief appointed under Section 21-3, who serves as
the Director of the Montgomery County Fire and Rescue Service.

Incident [[Emergency]] Management System. the regional

organizational structure protocol that supports an incident

commander and is intended to promote communication,

coordination, accountability, and effective action to respond to a

natural disaster or other emergency.

LFRD representative: the authorized representative, if any, designated

by the Local Fire and Rescue Departments under Section 21-6.
Local Fire and Rescue Department (LFRD): any individual fire or

rescue squad corporation authorized under Section [[21-6]] 21-5

to provide fire or rescue services.

National Incident Management System: the framework established

under Homeland Security Presidential Directive 5, or any
successor provision, to enhance the ability of the United States to

-8-
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manage domestic incidents by establishing a single,

comprehensive plan for responding to these incidents.

Standardized Incident Management System. the organizational structure

protocol implementing the standards under which an incident

commander must provide communication., coordination,

accountability, and effective action to respond to a natural

disaster or other emergency.

Tax funds: any County government revenues, including fire tax
revenues.

Volunteer: an individual who, without salary, performs fire, rescue,
emergency|[,]] medical, or related services as provided in this
Chapter with the Montgomery County Fire and Rescue Service.
Compensation or expense reimbursement for service on the
Commission is not salary for purposes of this definition.

Article II. Organization.

Fire and Rescue Commission.

Established; membership.

(1)  There is a County Fire and Rescue Commission composed of 7
voting members appointed by the County Executive and
confirmed by the County Council. Two members must be
County career fire/rescue personnel, 2 members must be
volunteer local fire and rescue department personnel, and 3
members must have no personal, family, or business connection
with the County volunteer or career fire and rescue services.
Each member must be a resident of the County. The members
should reside in various geographic areas of the county and have

a variety of occupational backgrounds.

-9.
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The Executive should appoint a person from a list of at least 5
volunteer local fire and rescue department personnel submitted
by the [[Fire Board]] LERD representative each time the
Executive appoints a member who must be a volunteer local fire
and rescue department member. The Executive should [also]
appoint a person from a list of at least 5 career firefighters or
rescuers submitted by organizations composed of career fire or
rescue personnel each time the Executive appoints a member who
must be a career firefighter or rescuer. If a list was submitted as
provided in this paragraph and the Executive appoints a person
whose name was not on that list to a Commission position
reserved for a career firefighter or rescuer or volunteer local fire
and rescue department member, the Executive must explain to the
Council why no person on the list was selected. If the Executive
requests a list under this paragraph from the appropriate
organizations and does not receive a list of at least 5 candidates
within 30 days, the Executive may appoint a qualified person
without explaining why no person was selected from a list.

[[In addition to the 7 voting members, the Fire Administrator
serves as [chair of the Commiission] an ex officio, [but has no
vote] non-voting member of the Commission.]] The Fire Chief
and any [[Deputy]] Division Chief [[of [the] any Division of the
Montgomery County Fire and Rescue [Services and Chief of the

Division of Volunteer Fire and Rescue Services are] Service is]]

are not eligible to serve on the Commission while holding [those

positions] that position.

-10-
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(4)  Each [[appointed]] member serves a term of 3 years. A member
must not serve more than 2 full terms, not counting any portion of
an unexpired term, unless the Executive cites an extraordinary
reason to reappoint the member for one or more additional terms.
Each term begins August 1. A member serves until the
member’s successor is confirmed.

(5) The Commission [must] annually must designate one of its public

members as chair and another public member as vice-chair. The

vice-chair serves as chair in the absence of the [Administrator]

chair,
Vacancy. Any vacancy on the Commission must be filled as provided in
subsection (a). Ifin the case of an unscheduled vacancy the Executive
requests a list under subsection (a) from the appropriate organizations
and does not receive a list of at least 5 candidates within 15 days, the
Executive may appoint a qualified person without explaining why no
person was selected from a list. A replacement member serves for the
remainder of the original term.
Compensation. Compensation for commission members is established
by the County Council in the annual operating budget. A Commission
member who is a County employee or employee of a local fire and
rescue department is entitled to the same compensation as any other
Commissioner, unless required by any federal or state wage and hour
law to receive different compensation. Funds for these payments must
be included in the budget of the Commission submitted to the Council.
The Council must make any changes in compensation when it adopts

the annual operating budget. Commission members must be reimbursed

-11 -
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for reasonable expenses as [[approved by the Council]] defined in the

operating budget.
Duties, responsibilities and authority.

(1)

(1)

(2

[On behalf of the County, the] The Commission must [develop]

recommend how the County can:

(A) achieve and maintain effective, efficient, and equitable

fire, rescue, and emergency medical services County-wide,
and

(B) [Iprovide]] improve the policy, planning, and regulatory
framework for all fire, rescue and medical service
operations.

The Commission must meet at least monthly, and may meet at

other times at the call of the chair or a majority of the [[voting]]

members.

The Commission [has the following functions], in addition to

[those elsewhere] any other functions assigned by law],] or [by]

Executive regulation, [adopted by the County Executive under
method (2)] [[must]] may: |
Advise]

(A) advise the Fire Chief, County Executive, and [[the]]

County Council on any matter relating to fire, rescue and

emergency medical services, and review the performance
of the County Fire and Rescue Service and any action
en or policy adopted by the Service;
Adopt]

(B) advise the Chief, Executive, and Council on County-wide

policies, standards, procedures, plans, and programs

-12-
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[applicable] that should apply to all fire, rescue, and

emergency medical service operations;

(C) review and make recommendations regarding the master

plan for fire, rescue, and emergency medical services as

provided in Section 21-12:

Recommend to the Executive]

(D) recommend and comment on legislation, regulations [for
adoption under method (2), except when the Commission
is expressly directed by law to adopt a regulation;], and
policies that apply to or affect the Fire and Rescue Service;

Establish]

(E) review and recommend any appropriate changes in

communications and dispatch procedures for emergency
communications centers;

Establish]

(F) recommend guidelines for curriculum and programs of the
[[public service training academy]] Public Safety Training
Academy and other training programs for Fire and Rescue
Service employees and volunteers;

Recommend]

(G) recommend to the [[County]] Chief, Executive, and
Council a benefits program to provide financial protection
for volunteers and their families if a volunteer becomes
injured, disabled, or dies in the line of duty; [and]

After]

(H) after consulting [the Fire Administrator and] the [[Fire
Board]] LERD representative, [adopt] recommend to the

-13-
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[[Fire Administrator]] Chief, Executive, and Council

policies and programs to recruit and retain volunteers].];
and

(I)  promote coordination with other County-wide, regional,

state, and national emergency management agencies and

activities.
The Commission must review and may approve or disapprove
any generally applicable Fire and Rescue Service policy or

reculation proposed by the Fire Chief, includin regulation

that may be issued by the Executive under this Chapter. Before
taking any action under this paragraph, the Commission must
give the Fire Chief, LFRD representative, employee organization,
and the public a reasonable opportunity to comment. If the

Commissi 0€es not ve or disapprove a proposed polic

within 60 days after receiving it from the Chief, the policy is
utomaticall roved. If the Commission does not approve or
disapprove a proposed regulation within 60 days after receiving it
from the Chief, the regulation is automatically transmitted to the
Executive for review. This paragraph does not apply to:

(A) any decision expressly assigned to another person or bod
this Chapter; or

(B) any individual personnel action.

Meetings with County Executive. The Commission must meet with the

County Executive or the Chief Administrative Officer periodically to

discuss matters under the Commission’s [jurisdiction] [[review]]

DUrvicw.

-14 -
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Annual report. The Commission must [[furnish]] forward to the County

Executive and County Council an annual report describing [actions

taken by the] Commission recommendations and activities.

Enforcement.

(1)

)

€)

4)

Regulations recommended by the Commission and adopted by
the Executive, and regulations and policies adopted by the
Commission, are binding on the Montgomery County Fire and
Rescue Service and local fire and rescue departments, and the
Fire Administrator must enforce these policies and regulations.
To enable the Commission to carry out its duties and to ensure
equitable and effective compliance with its policies and
regulations, local fire and rescue departments, as a condition of
their authority to provide fire and rescue services in the County
and to receive County funds, and the Montgomery County Fire
and Rescue Service must furnish any information requested by
the Commission on operations, administration, volunteer
participation, or other aspects of fire, rescue, or emergency
medical services.

On the request of the Commission or Fire Administrator and
approval of the County Executive, the County Attorney may take
legal action to assist the Commission and Administrator in
enforcing this Chapter and all applicable policies and regulations.
The County Executive may impound some or all tax funds
designated for a particular local fire and rescue department if the
Fire Administrator after receiving the advice of the Commission
and giving the local department a reasonable opportunity to
respond finds that the local fire and rescue department has failed

-15-
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to comply with this Chapter and County or Commission policies
or regulations. The Administrator is responsible for administering
the local fire and rescue department’s fire and rescue service
responsibilities, and the impounded funds must be available for
that purpose. The Administrator must provide the Commission,
County Council and County Executive with an immediate report
about the local fire and rescue department’s and a status report 30
days later. After reviewing the status report and consulting with
the Commission, the County Executive must revoke, extend, or
otherwise modify the impoundment of funds consistent with the
Commission’s finding of the local fire and rescue department’s

compliance or continued.]

Automatic membership termination. Any [[voting]] Commissioner who
is absent from 25 percent or more of the scheduled meetings of the
Commission during any 6-month period has resigned from the

Commission. [Scheduled] In this subsection, “scheduled meetings” [for

this purpose means] [[includes]] means any meeting [for which] that

takes place at least 7 days|‘ advance] after notice [was given] of the
meeting. The effective date of the resignation is 10 days after the Fire
[[Administrator]] Chief notifies the County Executive, County Council,

and Commission. The [County] Executive may waive the resignation
for good cause, such as illness, emergency situations, or other
extenuating circumstances. If the Executive waives a resignation under
this subsection, the Executive must notify the Commission, the Council,

and the member in writing and explain why the resignation was waived.

-16-
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If the Executive does not grant a waiver, the Executive must appoint a

successor to complete the unexpired term as provided in subsection (b).

Removal. The County Executive, with the approval of the County

Council, may remove any Commission member for cause.

Outreach. The Commission may consult the Fire Board, Montgomery
County Volunteer Fire/Rescue Association, Montgomery County
Career Fire/Rescue Officers Association, Montgomery County Career
Fire Fighters Union, [and] similar organizations, [among others,] and

any other organization or individual in the performance of its duties.]]
Fire [[Administrator]] Chief; [[Division]] [[Deputy]] Division
Chiefs.

The Executive must appoint, subject to confirmation by the Council,
and may remove the Fire [[Administrator]] Chief][, Deputy Chief]] [[of
the Division of Fire and Rescue]] [Services] [[for Operations, and]]
[Ithe]] [[Deputy Chief]] [[of the Division of]] [[ﬁg Volunteer]] [[Fire
and Rescue]] [[Services]].

The Fire [[Administrator]] Chiefis the [[non-]] uniformed department

head of the Montgomery County Fire and Rescue Service, and has all
powers of a department director. The Chief has full [[administrative
and operational]] authority over all fire, rescue, and emergency medical
services in the County, including any fire, rescue, and emergency

medical services provided by local fire and rescue departments. The
[[Administrator]] Chief must implement [the] County law, regulations,

and policies [of the Commission and] to effectively administer [[all fire

and rescue services provided in the County]] the Fire and Rescue

-17-



402
403
404
405
406
407
408
409
410
411
412
413
414
415
416
417
418
419
420
421
422
423
424
425
426
427
428

BiLL No. 36-03

Service. [The Administrator supervises the Chief of the Division of Fire
and Rescue Services, Chief of the Division of Volunteer Fire and
Rescue Services, and Internal Affairs Officer.]

The [[Deputy]] Chief [[of the Division of Fire and Rescue]] [Services]
[[for]] of the Division of Fire and Rescue Operations is a [[non-]] merit
position [under Section 401 of the Charter]. The [[Division]]

[[Deputy]] Division Chief must meet [IECS qualifications] the
requirements for chief officer adopted under Section 21-8. The

[[Division]] [[Deputy]] Division Chief [supervises and has day to day
command of the Division][[, under the direction of the Fire
Administrator]] [. The Division Chief][[,]] has [[full]] operational

authority over [[all]] fire [and], rescue, and emergency medical services

activities of the [Division, which is equivalent to the authority of the fire
and rescue chief of a local fire and rescue department. The Division

shares with] Fire and Rescue Service, including the local fire and rescue

departments, as assigned by the Fire Chief [the responsibility for direct
fire suppression and emergency medical services activities. The
Division is responsible, among other duties, for fire prevention, fire and
rescue and emergency medical services training, emergency planning,
and communications between emergency fire and rescue services
personnel]. The [[Division]] [[Deputy]] Division Chief must promote
the integration of the activities of volunteer and career firefighters and
rescuers. The [[Division]] [[Deputy]] Division Chief, subject to the
authority of the Fire Chief, may take disciplinary action, including
discharge, against any merit system employee in the [[Division]]
Service, subject to applicable merit system regulations and collective

bargaining agreements.
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The [[Deputy]] Chief [[of the Division of]] [[for]] of the Division of
Volunteer [[Fire and Rescue]] Services is [[a non-merit position]]
[under Section 401 of the Charter] [[appointed and removed by the Fire

Chief, but is not a County employee]] a non-merit position. The
[[Division]] [[Deputy]] Division Chief must meet [IECS qualifications]

the requirements for chief officer adopted under Section 21-8 and must

have experience as a chief, or an assistant or deputy chief, in a volunteer

fire and rescue organization in [[Maryland or any other state]] the
County. The [[Deputy]] Division Chief must be given the same rank
under the JECS as the [[Deputy]]_Chief [[for]] of the Division of Fire
and Rescue Operations. [[The Deputy Chief may be paid by or through
the LFRD representative.]] Before the Fire Chief recommends
[[appoints]]_a person to the Executive for appointment as [[Deputy]]
Division Chief for Volunteer Services, the Chief must invite the LFRD
representative to submit a list of at least 5 ified persons for the
Executive’s [[Chief’s]] consideration. If the LFRD representative
submits a list and the Executive appoints a person whose name was not

on that list, the Executive must explain to the Council why no person on
the list was selected. If the Chief does not receive a list of at least 5

[[Chief]]
may appoint a qualified person without explaining why no person was
selected from a list. The [[Deputy]] Division Chief has operational
authority over fire, rescue, and emergency medical services activities of
the Fire and Rescue Service, including the local fire and rescue
departments, as assigned by the Fire Chief]], to the extent a person who

is not a County employee may exercise that authority]]. The [Division]]
[[Deputy]] Division Chief [supervises all staff in the Volunteer Fire and
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Rescue Services Division and has day to day administrative duties
relating to volunteers in the County Fire and Rescue Service], under the
direction of the Fire [[Administrator]] [. The Division Chief has
authority over fire and rescue activities of the Division, which is
equivalent to the authority of the fire and rescue chief of a local fire and
rescue department. Among other duties, the Volunteer Fire and Rescue
Services] Chief, must [[administer the agreement between the County
and each local fire and rescue department. The Division Chief'is the

County’s contract officer with respect to that agreement]] serve as the

highest ranking volunteer officer in the County and coordinate the

operations and administration of volunteer personnel and L FRD’s, The
[[Division]] [[Deputy]] Division Chief must:

(1) promote the integration of the activities of volunteer and career

firefighters and rescuers;

(2) promote [volunteer] recruitment and retention of volunteers;

(3) assist [[local fire and rescue departments]] LFRD’s in training,

risk management, [apparatus] use and maintenance of apparatus,
budget preparation, and formulating department policy and
recommendations to the Chief and Commission; [and]

(4) monitor legislative and regulatory actions involving volunteer
activities and inform affected groups; and

(5) provide additional opportunities for people to volunteer,

including the creation of a mobile volunteer personnel corps.

The Fire [[Administrator]] Chief must appoint an Internal Affairs

Officer [is appointed by the Fire Administrator], after [receiving the]
considering any recommendation [of] by the Commission[, and]. The

Officer must assist the [Commission and the] [[Administrator]] Chief in
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monitoring compliance with [law and] County [and Commission
policies] laws, regulations, policies, and procedures and [investigating]
investigate matters assigned by the [[Administrator]] Chief [or the
Commission].

The Fire [[Administrator]] Chief must meet regularly with the [[Fire
Board]] LFRD representative and senior [Division of] [[Montgomery

County Fire and Rescue]] [Services] Service staff to communicate
policy, evaluate the effectiveness of the County’s integrated fire and
rescue services, and receive advice on the development of policies and
delivery of services.

In addition to any other authority under this Chapter, the Fire
[[Administrator]] Chief may take disciplinary action against any
employee or volunteer in the [[County Fire and Rescue]] Service [or],

including those in a local fire and rescue department, for [violation of

law,] violating any County law, regulation, policy, [Commission policy]
or procedure, or any lawful order of the [[Administrator]} Chief or the

[[Administrator’s]] Chief’s designee. Disciplinary action under this

subsection may include suspension or discharge of an employee and

restriction or prohibition of a volunteer from participation in fire and

rescue activities. [Each local department must initially administer the
discipline of its employees and volunteers, and the] The

[[Administrator]] Chief must not take any action involving an employee

or volunteer of a local department, except when the Chief finds that

immediate action is required to protect the safety of the public or any
employee or volunteer, unless the [[Administrator]] Chief finds [(under

Commission enforcement policies adopted by regulation)] that the local
department has not satisfactorily resolved [a] the problem in a timely
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and effective manner. Any finding by the Chief under recedin
sentence is not subject to appeal. Each employee or volunteer [in the
County Fire and Rescue Service or a local fire and rescue department]
must give the [[Administrator]] Chief any information, not otherwise
legally privileged, that the [[Administrator]] Chief reasonably needs to
[find facts under this subsection] administer this Chapter.

The [[ Administrator]] Chief must provide staff and other support to the

Commission, subject to appropriation.

Fire [board] Board.]]

Established; membership. There is a Fire Board composed of the chief
and president of each local fire and rescue department in the County.
Each local fire and rescue department may appoint one alternate to
serve and act in the absence of the chief or president of that department.
The chiefs and presidents or their alternates must vote as individual
representatives of their respective local fire and rescue departments and
their local fire and rescue department is not bound by any vote which
they cast as members of the Board. Each year at its first meeting in July,
the Board must elect from among its members a [chairperson] chair and
other officers as provided for in its bylaws. The [chairperson] chair

serves until a successor has been elected.]]

[[(b) Duties, responsibilities and authority. The Fire Board must:

(1)  Submit to the County Executive a list of candidates

recommended for appointment to the Fire and Rescue

Commission under Section 21-2(a).
(2)  Actively support, on a continuing basis in coordination with the
Commission, the maintenance and enhancement of volunteer

participation in fire, rescue and emergency medical service.
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Advise the Commission and the Fire Administrator on any

matters relating to the fire, rescue, and emergency medical
services.

Review and advise the Commission and the Fire Administrator

on policies and programs relating to the code of personal conduct
and volunteer recruitment and retention, and recommend benefits
programs.

Adopt bylaws detailing its operating rules and regulations and
establishing a method for amending its bylaws.

Establish any committees needed to carry out its duties and
responsibilities. Membership on these committees may include
Fire Board members, other volunteers, County and local fire and
rescue department personnel.

Within [reasonable deadlines] the applicable deadline set by the

Commission or the Fire Administrator, review and comment on

any [proposal of the Commission to adopt] proposed laws,

policies, regulations, requirements, or standards [pertaining to
the] for fire or rescue services.

Perform other tasks delegated by the Commission or requested by
the Fire Administrator.]]

[[(c) Budget and staff support. Budget and staff support for the Fire Board is

provided in the Commission budget.]]

[[21-5]] 21-4. Council approval [for organization and location] of local fire

(a)

and rescue departments.

A local fire and rescue department must not [be organized] engage in

any fire, rescue, or other emergency service in the County unless [that

department is first approved by] the County Council approves the
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department. An application for [organization as] County approval to
operate a fire and rescue department must be submitted to the County

Executive [for], who must transmit the application and the Executive’s

recommendation [before it is submitted] to the County Council not later

than 90 days afier the Executive received the completed application.

A local fire and rescue department must not change the location of any
facility used to provide fire and rescue services in the County without

[receiving approval of] the [County Council] Council’s approval. The

[County] Executive must not [[approve]] include a site for any fire or

rescue squad station or other facility used to provide fire or rescue
services in a proposed Capital Improvements Program unless the
[County] Council has [first] approved the location or relocation of the
facility.

[[21-6]] 21-5. [Functions of] [[Agreements with]] Functions of local fire and

(a)

rescue departments.
[The] A local fire and rescue [departments approved under Section 21-5

may] department may provide direct fire suppression, rescue, [and] or

emergency medical services|. The local departments must comply] in
the County only while the department:
(1)  1is approved by the County Council under Section [[21-5]] 21-4;

and

(2) complies with applicable [law and] County [and Commission
policies and] laws, regulations [as provided in Section 21-2(g)],
policies, and procedures, and the lawful orders of the Fire
[[Administrator]] Chief [[; and]]

[[(3) has a current written agreement with the County to provide these

services]].
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[[(b) The agreement required by subsection (a) must:

(1) specify the nature of the services to be performed, the types of

equipment to be maintained, the minimum number and

qualifications of staff who must be available to provide services

and maintain the equipment, and how services will comply with

the Integrated Emergency Command System;

(2) specify the financial, personnel, equipment, and other support

that the County will provide to the department, subject to

appropriations;

(3) state that the agreement is subject to County law, regulations, and

policies, including any amendments enacted or adopted after the

agreement takes effect; and

(4) require each local fire and rescue department to furnish any

information requested by the Fire Administrator or the

Commission regarding operations, administration, volunteer

participation, or any other aspect of fire, rescue, or emergency

medical services.]}

Each local fire and rescue department must furnish any information
requested by the Fire Chief or the Commission regarding operations,
administration, volunteer participation, or any other aspect of fire
rescue, or emergency medical services.

If the Fire [[Administrator]] Chief, after giving a local fire and rescue
department a reasonable opportunity to respond, finds that the

department has not complied with this Chapter or any other applicable

County law, regulation, or policy, the County Executive may impound

some or all of the tax funds designated for that local fire and rescue
department. The [[Administrator]] Chief must administer the non-
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618 complying local fire and rescue department’s fire and rescue service
619 | responsibilities, and may use the impounded funds for that purpose.
620 The [[Administrator]] Chief immediately must report to the

621 Commission, Council, and Executive about the local fire and rescue
622 department’s non-compliance and must provide a status report 30 days
623 later. After reviewing each report, the Executive must revoke, extend,
624 or modify the impoundment of funds, consistent with the

625 [[Administrator’s]] Chief’s finding of whether the local fire and rescue
626 department has complied with the County law, regulation, or policy.
627 (d) The County Attorney, with the approval of the County Executive, may
628 take any legal action necessary to assist the Fire Chief and the

629 Commission in enforcing this Chapter and all other applicable laws,
630 regulations, and policies conceming fire and rescue services in the

631 County.

632 {e) Nothing in this Chapter precludes, and the Fire Chief must not restrict,
633 any local fire and rescue department from providing services to citizens
634 in the District of Columbia if:

635 (1) 0 i ad been provided under a mutual ai ement
636 or similar document that was in force on January 1, 2004: or
637 2) e services would be provided under a mutual aid agreemen
638 approved at any time by the County Executive and County

639 Council.

640 21-6. representative; direct negotiation process.

641 (a) The Fire Chief must negotiate in good faith with the authorized LFRD
642 representative on [|certain listed]] the issues or issue areas specified in
643 subsection (f). While each LFRD and its members retain the right to
644 mmunicate directly with el and inted officials, the LFRD
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representative is the LFRDs’ exclusive representative for purposes of
negotiating with the Fire Chief.

A representative of the LFRD’s becomes authorized to represent their
interests when the Fire Chief |[finds]] receives notice that more than

65% of the LFRD’s:
(1) have designated that individual or organization in writing as their
authorized representative for negotiating purposes; and
(2) consented to be bound by agreements reached between the LFRD
representative and the Fire Chief, subject to any ratification
procedure previously adopted by the signatory LFRD’s.
Any action by the Fire Chief under this subsection and subsection (c) to
recognize or not recognize an LFRD representative may be appealed to
any court with jurisdiction under the Marvland rules for appeals of
administrative agency actions. Any decision of a court under this
subsection and subsection (¢) may be appealed to the Court of Special
Appeals.
LFRD can revoke its designation of an authorized representative and
designate another person or organization not more than once every 2
years. If 65% of the LFRD’s vote to revoke the representative’s

esignation, that representative is no longer authorized to negotiate for
FRD’s. If 65% of the L FRD’s desi ifferent representative
that re ntative is authorized to negotiate for all LFRD’s. Ifan
uthorization is revoked but no new representative is designated, further
negotiating is suspended.
Formal negotiating is initiated when the LFRD representative notifies
the Fire Chief, or the Fire Chief notifies the LFRD representative, that a
negotiable issue has arisen. The Fire Chief or LFRD representative
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ust respond. either in writing or by meeting, within 15 days. The

number of required meetings between the parties each month cannot

exceed 1, but the ies can meet more frequently if agree. The
parties may adopt a negotiating calendar under which issues are
reserved for di ion at a certain ti A negotiated agreement takes

ffect ss the . FRD representative notifie Fire Chief within

days of the date of the agreement that a majority of the LFRD’s have
voted to reject the agreement.

The Fire Chief must consult with the L FRD representative on all major
policy changes, to the same extent as the employee organization
certified under Section 33-151 is required by law or collective
bargaining agreement to be consulted.

Issues subject to negotiating under this Section are:

(1) methods and mechanisms for volunteer firefighters’ and rescuers’
participation in MCFRS policy decisions;

(2) representation of volunteer firefighters and rescuers on MCFRS
committees and task forces;

(3) volunteer firefighter and rescuer recruitment, selection, and
recognition,

4) rocedures u. evaluate iscipline volunteer firefighters
and rescuers;

(5) protection of volunteer firefighters and rescuers from harassment
and discrimination;

(6) LOSAP and other benefits for volunteers, and the administration
of any volunteer benefit;

(1)  the equitable allocation of appropriated funds and equipment
among paid and volunteer personnel; and
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(8)  any other issue that pertains only to volunteer firefighters and
ITESCUErs.

Lssues not subject to negotiating under this Section are:

(1) budgets and expenditures|], but the equitable allocation of
appropriated funds and equipment among paid and volunteer |
personnel may be negotiated]];

(2) MCEFRS emergency and routine operations; and

(3) any other issue not speci ubject to negotiati

The Fire Chief and LFRD representative annually must choose an
impasse neutral, either by agreement or e processes of the
American Arbitration Association. The impasse neutral's fees and
expenses must be [[shared equally by the parties]] paid by the Service.
During the course of negotiating, either party may declare an impasse
and request the services of the impasse neutral, or the parties may
jointly request those services before declaring an impasse. Except
where specified otherwise in this Section, the timetable and process for
impasse resolution, including Council review, must follow the timetable
and process in Section 33-133.

When an impasse is reached, the parties must submit the dispute to the
impasse neutral. The impasse neutral must attempt mediation b

bringing the parties together voluntarily under conditions that will tend
to bring about a settlement of the dispute.

. If the impasse neutral, in the impasse neutral's sole discretion, finds that

the parties are at a bona fide impasse, the impasse neutral must require
the parties to jointly submit all items previously agreed on, and each

party to submit a final offer consisting of proposals not agreed upon.
either may change any proposal after it is submitted to the
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the parties have agreed.

he im neutral may require the parties to submit evidence or
impasse neutral may hold a hearing at a time, date, and place selected
by the impasse neutral. The hearing must not be open to the public.
On or before 60 days after either party has requested the services of the
impasse neutral, unless that date is extended by written agreement of the

arties, the impasse neutral must select the final offer whole
the impasse neutral judges to be the more reasonable. Any issue
decided by the impasse neutral must not be reopened within 3 years
unless both parties agree to do so.
In selecting a final offer under this Section, the impasse neutral must
consider only the following factors:
(1) previous negotiated agreements between the parties, including the
~ past bargaining history that led to the agreements;
2) e affordability of all items that will have a significant cost to the

Service;

(3) effectiveness and efficiency of operations;
(4) safety of the public; and
(5) the interest and welfare of the public.
The final offer selected by the impasse neutral, integrated with any
items previously agreed on, is the final agreement between the parties,
need not be ratified by any party, and has the force and effect of an
agreement voluntarily entered into and ratified. The parties must
execute that agreement.
The [[Fire Chief] ] Executive must submit to the County Council for
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ment impasse neutral’s decision that:

(1) requires an appropriation of funds;
(2) isinconsistent with any County law or regulation;

(3) requir nactment or adoption of any County law or
regulation; or

(4) has or may have a present or future fiscal impact.

The Council must consider any decision or part of a decision referred to
it under subsection (p) and notify the parties within 60 days if it
disapproves the decision or part. The Council may extend this time by
resolution.

Appeals [to and from Commission] of certain disciplinary actions.
Jurisdiction. [The] Except as provided in subsection [[(h}]] (). the

Commission must hear and decide eaéh appeal filed by[[:]]

[[(1) alocal fire and rescue department concerning [any] an action [of]
by the Fire Administrator [in carrying out a County law or
regulation or Commission policy]; and]]

[1(2) [any] an employee of the Fire and Rescue Service [or] , including

an employee of a local fire and rescue department],]:]].a

volunteer firefighter or rescuer|,] [[; or any other person]]
aggrieved [person concerning any] by an adverse final action of
the [[Administrator]] Chief or a local fire and rescue department
[[in carrying out a County law [or], regulation, [Commission]
policy, or lawful order, which applies |] involving the removal,
demotion, or suspension of, or other disciplinary action applied
specifically to, that individual [[of the Administrator]].

[However, the Commission must not hear an appeal under this

Section if the appellant has a right to appeal the action to an
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employee grievance process or the Merit System Protection
Board under any other law, regulation, or collective bargaining
agreement].

Filing Appeals. [A] [[Except as provided in subsection (h), a local fire

and rescue department may appeal an order or decision of the Fire
Administrator to the Commission within 30 days after the order or
decision is issued. A local department may also appeal the application
of a County regulation or [Commission] policy [to that department]
within 30 days after the regulation or policy affecting that department is

issued. If a department [can show] proves that an order, policy, or
decision was not communicated promptly, the department may appeal

the order, policy, or decision within 30 days after [it] the department

knew or reasonably should have known [of its issuance] about the
action.]] Any [[other]] [aggrieved] party [[aggrieved by an action]]
covered by this Section may appeal [an] the action within 30 days after

the action [is taken] unless another law or regulation requires that an

appeal be filed sooner. [Unless the Commission orders otherwise, the

filing of an] An appeal [stays] must not stay the disputed action

[appealed from] [[unless the Commission issues a written order that

finds a compelling reason to enjoin the action}].

Procedures. The Commission by regulation must establish procedures
for hearing and deciding appeals under this Section. The regulation
must specify which categories of appeals may be heard by a hearing
examiner or otherwise must be decided on the basis of a written record.
The Commission must hear an appeal if it complies with all applicable
Commission procedures. [Any party may appeal the chair’s decision on

any procedural matter to the Commission under procedures adopted by
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the Commission.] If the Commission receives more than one appeal
involving the same individual personnel action, the Commission must
consolidate the appeals.

Subpoenas. The [Fire Administrator, as] chair of the Commission|,] or a

hearing examiner considering the case may issue a subpoena for the

attendance of a witness and the production of any document, and may
administer oaths, in any proceeding [which must be decided on ’the basis
of a written record]. The [Administrator] Commission or any party to
the proceeding may file a petition with any court with jurisdiction to
enforce a subpoena as provided by law for the enforcement of
subpoenas in a civil action. All provisions of law [which] that compel a
person under subpoena to testify apply to proceedings under this
Chapter.

Depositions. When relevant to any proceeding and for use as evidence,

the [Administrator] Commission or a hearing examiner considering the

case may [permit] allow a [deposition to be taken] party to depose a

witness in the manner and on the terms designated by the

[Administrator] Commission or hearing examiner if:

(1)  [a] the witness cannot be subpoenaed; or

(2) [a] the witness cannot attend a hearing.

Temporary Chair. If an appeal involves an action of the Fire
Administrator, the Administrator must not participate as a Commission
member in hearing and deciding the appeal.]] [The vice-chair or
another public member appointed by the vice-chair as temporary chair
must conduct any meeting involving the appeal, and may issue

subpoenas and permit depositions.]
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[[(&]] (D Appeals of Commission decisions. [Any] Except as provided in

subsection [[(h)]] (g), [[an employee of or]] a volunteer at a local fire
and rescue department [[or any other aggrieved person]] may appeal a
decision of the Commission [involving] conceming a specific personnel
action, or the failure to take any such action, to the Merit System
Protection Board as if the [[aggrieved person]] appellant were a County
merit system employee. Any aggrieved party may appeal [[any other
Commission]] the decision [[made under this Section]] of the Board to
any court with jurisdiction under the rules governing appeals from

administrative agencies, and may appeal dverse decision of tha

court to the Court of Special Appeals.

[[(h)]] (g) Exceptions. This Section does not apply to, and the Commission

[[21-7A.

must not consider an appeal of,[[:]]

[[(1)]] a personnel matter subject to an employee grievance procedure:

[[(A)]] (1) under a collective bargaining agreement [[with the

County]];
[I(B)]] (2) under County personnel laws and regulations; or

[[(C)]] (3) otherwise subject to a complaint or appeal to the Merit

System Protection Board|[; or

(2)  adispute concerning the agreement between the County and a

local fire and rescue department, which must be resolved through
County contract administration procedures]]

Legal Representation.]]

[[The County Attorney, with the approval of the County Executive, may take

legal action to assist the Fire Administrator and the Fire and Rescue Commission in

enforcing this Chapter and all other applicable laws, regulations, and policies

concemning fire and rescue services in the County.]]
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Article II1. Operations.
Integrated [emergency command structure] Emergency
Command Structure.
The [Commission] [[Fire Administrator]] County Executive, after

[[consulting the]] receiving Commission approval under Section 21-
2(d)(4), must adopt by regulation an [integrated emergency command

structure] Integrated Emergency Command Structure (IECS)|,

applicable] that is consistent with the National Incident Management

System and applies to all IECS certified providers of fire, rescue and

emergency medical services, on all emergency incidents. The

[Commission] [[Administrator]] Chief regularly must review the

[integrated emergency command structure] IECS [regulations]
regulation and|, if at least 5 members vote in favor of any change that

will improve public safety, amend them] propose amendments as

necessary.

The [integrated emergency command structure] IECS must retain and
actively encourage volunteer participation at all levels of the chain of
command under the [[Administrator and the]] Fire Chief [[of the

Division of Fire and Rescue Operations]]. Volunteers who meet the

requirements and standards of experience and training must be eligible
to advance to all levels of the chain of command and must not be treated
differently from employees of equal rank [in] under the [integrated
emergency command structure] JECS.

Standardized Incident Management System.

The [[Fire Administrator]] County Executive must establish by

regulation, after receiving Commission approval under Section 21-
2(d)(4), a Standardized Incident Management System that is:
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(1) Dbased on nationally recognized incident management systems for

fire and rescue operations; and
(2) compatible with the National Incident Management System.
(b)  The Standardized Incident Management System must apply throughout

the [[Montgomery County]]_Fire and Rescue Service, including the
local fire and rescue departments.

21-9. Disaster plan.
The [[Fire Administrator]] County Executive, by regulation issued after

[[Commission [must] review]] receiving Commission approval under Section 21-
2(d)(4) [and recommend changes in the], must establish and maintain a fire and

rescue disaster plan|, including establishing] that provides an integrated chain of
command], to improve it and to make it] compatible with the Standardized Incident

Management System [[described in Section 21-7A.]] and the [integrated emergency

command structure] Integrated Emergency Command Structure [[described in
[subsection] Section 21-8]] [(2), subject to the approval of the Chief Administrative
Officer].
21-10. Response areas.

The [Commission] Fire [[Administrator]] Chief, after [[considering any
recommendations by the Commission]] receiving Commission approval under
Section 21-2(d)(4), must establish response areas [which together cover the entire

County. A response area is the geographic area] served by [a] each fire or rescue

station that collectively cover the entire County. The boundaries of a response area

are generally the mid-points in road distances between that station and the nearest fire
or rescue stations. However, the [Commission in setting] response area boundaries
must consider geographic or other features that affect dispatch operations. [[The
Commission must at least annually review each response area and [adopt]

recommend amendments as necessary.|]
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Communications procedures and dispatch times.

[[(@)]] The Fire [[Administrator]] Chief, after [[considering the advice and

(a)

recommendations of the]] receiving Commission approval under
Section 21-2(d)(4), must [maintain] establish comprehensive and

consistent communications and dispatch procedures|. The Commission

must] that maintain appropriate allowable dispatch times for all fire and
rescue units[. All procedures and dispatch times must] and promote
public safety.

[These] The [[Administrator and the]] Commission must review these

procedures and dispatch times [must be reviewed] at least annually.]]
Master fire, rescue, and emergency medical services plan.

The Commission must review the master fire, rescue, and emergency
medical services plan on an ongoing basis, and must propose any

appropriate amendments to the Fire [[Administrator]] Chief, Executive,

and Council [as appropriate]. [This] The master plan [includes, but is

not limited to] must include at least:

(1) [A] a survey of the resources and personnel of existing fire,
rescue, and emergency medical services, and an analysis of the
effectiveness of the fire and building codes;

(2) [An] an analysis of short- and long-term fire prevention and
control needs [as well as] and emergency medical services needs;

(3) [A] a plan to meet the fire prevention and control and emergency
medical services needs;

(4) [An] an estimate of cost and realistic plans for financing the
implementation and operation of the plan on a continuing basis,

and a summary of problems anticipated in implementing the plan;
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(5) [A] a definition of the current and future fire protection and
emergency medical environment by establishing and maintaining
a comprehensive data base;

(6) [A] a definition of goals and objectives for service levels;

(7)  [Identification] identification and justification of the resources
and technology necessary to develop and operate the fire
protection and emergency medical system as recommended by
the plan; [and]

(8) [A] a detailed program of action to implement and maintain the

system as recommended by the plan; and

(9) adetailed program of action to integrate the County’s fire

prevention and control and emergency services resources into

County-wide, regional, State, and national emergency

management plans,

The [master plan must be developed by the] [[Commission]] Fire Chief

must draft the master plan and any amendments in coordination with the

[[Administrator]] Commission, the local fire and rescue departments,
the Maryland-National Capital Park and Planning Commission, the
health systems planning agency, the Washington Suburban Sanitary
Commission, other County departments, the Metropolitan Washington

Council of Governments, the U.S. Department of Homeland Security,

and any other interested parties. The County Council, the
[[Administrator, the Fire Board]] Commission, and any local fire and
rescue department may ask the [[Commission]] Fire Chief to consider
an amendment to the plan at any time. The [[Commission]] Fire Chief
must conduct at least one public hearing before proposing any

significant amendment. The County Executive must forward the master
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plan or dny amendment proposed by the [[Commission]] Fire Chief,
along with any comments, to the County Council, [who] which may
approve the master plan as proposed or with [further] amendments.

(¢) The master plan must serve as a guideline for the Executive, Council,
and Fire Chief in making decisions regarding delivery of fire and rescue
services, does not have the force of law, and does not impose any legal

obligation on any party.
21-13. Temporary transfer of apparatus.

The [Commission] [[Fire Administrator]] County Executive, after [[consulting

the]]_receiving Commission approval under Section 21-2(d)(4), must adopt [and the
Chief Administrative Officer must approve policies concerning] a regulation

establishing policies for the long- or short-term transfer of apparatus. [In an

emergency not covered by the Commission policy, the County Executive] The Fire

[[Administrator]] Chief, when authorized by regulation, may transfer any apparatus

purchased in whole or in part with tax funds, including any apparatus titled to a local
fire and rescue department. The [County Executive] [[Administrator]] Chief must

provide as much advance notice as possible before transferring apparatus [[described

in the agreement between the County and the local fire and rescue departinent]]. The

regulation must not require the transfer of any apparatus that was not purchased with
any County tax funds, except in an emergency.

21-14, Assumption of command by County government.

The County Executive or a designee may assume operational and
administrative command of any facility or apparatus of a local fire and rescue
department[,] [[supported in whole or in part with tax funds]] that provides fire,
rescue, or emergency medical services under Section 21-5 if the [County] Executive
finds that the local department is [[unwilling or]] unable or refuses to provide fire,
rescue, or emergency medical services in accordance with this Chapter. Except
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during a public emergency, the Executive must give the local department a

reasonable opportunity to respond before assuming command. This assumption of

command may continue until the County Council by resolution, after consulting the

21-15.

21-16.

Fire Chief and Commission, directs otherwise.

Performance auditing.

[[(a)]] The County Executive, the County Council, the Commission, the Chief

(a)

Administrative Officer, and the Fire Chief, or their designees, may

conduct performance audits of any local fire and rescue department [for
the purpose of making] to make budget, management, or legislative
recommendations. [These audits] An audit must be conducted in a
reasonable manner with as much advance notice as feasible. Officers,

members, and employees of each local fire and rescue department must

cooperate fully and provide any data [required] requested by the auditor.

The Executive, with the approval of the Council, may cancel the

County’s agreement, under Section 21-6. with a local fire and rescue

department if that department does not correct deficiencies identified in

an audit under subsection (a) before the deadline set by the Fire

Administrator. If the agreement is canceled, the department does not

meet the requirement of Section 21-6(a)(3) and must not provide fire

suppression, rescue, or emergency medical services in the County.]]

Article IV, Personnel.
Personnel administration for local fire and rescue departments.
Applicability of County Regulations. Employees of local fire and rescue
departments who are paid with tax funds are not County employees.
They are members of a separate merit system [which is] governed by

generally applicable County personnel regulations except as expressly
modified by regulations that the County Executive, afier [[consulting
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the]] receiving Commission approval under Section 21-2(d)(4), adopts
under method (2).

Personnel services. The Office of Human Resources must provide

[these] the following services to the local fire and rescue departments:

(1)  Uniform administration and application of personnel regulations
and policies.

(2) Consistent administration and application of a uniform pay plan
and benefit program, which must be substantially equivalent to
that of the County government. |

(3) Disbursement of salaries and wages, including withholding for
taxes and fringe benefits through the County’s payroll system.

(4) Review for consistency with applicable personnel regulations all
personnel transactions involving employees of local fire and
rescue departments paid with tax funds.

(5)  Use of the Merit System Protection Board.

Limitations. Nothing in this Chapter means that employees of the local

fire and rescue departments are County employees, either on a de jure or

de facto basis. Nothing in this Chapter abrogates the authority of each
local fire and rescue department over such functions as hiring,
promotion, discipline, and discharge of employees of that department;
the assignment of administrative staff; and day-to-day assignments of
volunteer personnel at that department. This Section does not diminish

the authority of County government to act under Sections 21-13 and 21-

14 or the authority of the Fire Chief to discipline an employee or

volunteer of a local fire and rescue department as provided in Section
21-3(g).
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Judicial review. An aggrieved employee of a local fire and rescue
department, the Chief Administrative Officer on behalf of the County,
or any local fire and rescue department or other person aggrieved by any
order or decision of the Merit System Protection Board, may obtain
judicial review of the order or decision as described in the Maryland
Rules of Procedure that apply to appeals of administrative actions. Any

party may appeal a decision of a court under this subsection [[may be
appealed]] to the of Special Appeals or seek revi

of Appeals.

Local department head. For purposes of this Chapter, a local fire and

rescue department must designate a person as a department head under

the County personnel regulations and must notify the Office of Human

Resources of its selection. The designee may take any personnel action

on behalf of the local department that a department head may take under

the County personnel regulations, to the extent that those regulations

apply to the local department.

Encouraging volunteers.

As long as the service being provided is not the same service which the

County employee is paid to provide, the County must not prohibit or

discourage any County employee from providing volunteer services for

a local fire and rescue department, except:

(1)  alocal fire and rescue department to which the employee is
assigned,

(2) to the extent the services are prohibited by the conflict-of-interest
provisions of Chapter 19A, or

(3) to the extent volunteer service creates additional financial liability

to the County.
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1074 (b) Employees in the firefighter/rescuer occupational series may be

1075 prohibited or restricted from providing volunteer fire, rescue or

1076 emergency medical services to local fire and rescue departments in the
1077 County under regulations adopted by the County Executive under

1078 method (2).

1079  21-18. Training requirements and certification standards.

1080 [After permitting a 60-day period for review and comment, the Commission]

1081  The [[Fire Administrator]] County Executive, after [[consulting the]] receiving
1082  Commission approval under Section 21-2(d)(4), must [adopt] issue regulations

1083  establishing training requirements [to be met by] for all active fire, rescue, and

1084 emergency medical services personnel in the [[Montgomery County]] Fire and

1085 Rescue Service, including the local fire and rescue departments, consistent with the

1086 Integrated Emergency Command Structure. [Standards] The training requirements
087 must include standards for eligibility [to the] for [[various ranks]] each rank. [must

1088  be included in the training requirements. These standards and training requirements

1089  must be applied] [[that]] The standards must apply similarly to all personnel
1090 engaging in similar duties. The [[Administrator]]_Chief must ensure that

1091 [[reasonable]] all feasible opportunities are available for volunteers to meet the
1092  standards for advancement. The Chief must report annually to the Commission,

1093  Executive ncil on the availability and implementation of County trainin.
1094  programs for volunteer firefighters and rescuers.

1095  21-19. Code of ethics and personal conduct.

1096 The [[Fire Administrator]] County Executive, after [[considering the advice

1097  and recommendations of]] [[consulting the]] receiving Commission approval under
1098  Section 21-2(d)(4), must [adopt] issue regulations establishing a code of ethics and

1099  on-duty personal conduct [as a Commission regulation. The code must be] that is

100  consistent with applicable law, including Chapters 19A and 27. The code [applies]
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must apply to all fire, rescue, and emergency medical services personnel, including
administrative personnel. The code must specify [actions that may be taken and]

prohibited conduct and the procedures [that must be followed if] and actions

available to address any [provision is violated] violation. The [Commission]

[|Administrator]] Fire Chief may refer [any] a matter to the County Ethics

Commission or Human [[Relations]] Rights Commission [as needed].
21-20. Disability and death benefits for members of local fire and rescue
departments.

The Council should provide for the payment of disability benefits for members
of local fire and rescue departments operating in the County, and for the payment of
death benefits for members injured or killed in the line of duty, for the source and
funds from which benefits are paid, and for rights of subrogation in the County.
21-21. Length of service award program for volunteers.

There is a length of service award program for local fire and rescue department
volunteers.

(a)  Definition. In'this Section, active volunteer means a local fire and rescue

department volunteer who accumulates at least 50 points in a calendar
year under the point system in subsection [(j)] (k).

(b)  Eligibility. Any local fire and rescue department volunteer is eligible for
the length of service award program if the volunteer is at least 16 years
old, and:

(1)  (A) [[is]] was an active volunteer on or after August 15, 1965;
or
(B) on August 15, 1965 had completed 25 years as an active
volunteer; and
(2)  1fless than 18 years old, meets any additional requirements

established by Executive regulation under method (3).
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1128 (c)  Length of service benefits.

1129 (1)  Volunteers Who Qualified Before 1985. Effective January 1,

1130 1985, any volunteer who qualified for a monthly award payment

1131 before January 1, 1985, must receive monthly award payments

1132 equal to 150 percent of the pre-1985 monthly award payment.

1133 (2)  Volunteers Who Qualify in 1985 or Later- 25 Years of Service.

1134 (A) Effective January 1, 1985, a volunteer qualifies for a 25-

1135 year award payment when the volunteer:

1136 (i)  has served 25 years as an active volunteer; and

1137 (i) (a) isatleast age [60] 55, if the volunteer

1138 completed 25 years as an active volunteer

1139 before 1996, or

1140 (b) s any age, if the volunteer completed 25
141 years as an active volunteer on or after

1142 January 1, 2004.

1143 (B) A volunteer who qualifies under this paragraph must

1144 receive an award payment of:

1145 (i)  $230 per month for life; and

1146 (i)  $11.50 per month for life for each year of service as

1147 an active volunteer over 25 years (up to $115 per

1148 month). The maximum total benefit is $345 per

1149 month.

1150 (3)  Volunteers Who Qualify in 1985 or Later - 15 years of Service.

1151 (A) Effective January 1, 1985, a volunteer qualifies for a 15-

1152 year award payment when the volunteer:

1153 (1)  hasserved 15 years as an active volunteer after

154 January 1, 1955; and
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(i) 1is at least age [65] 60.

(B) A volunteer who qualifies under this paragraph must
receive an award payment of $9.20 per month for life for
each year of service as an active volunteer.

Volunteers Who Qualify in 1985 or Later - 10 Years of Service

(A) Effective January 1, 1985, a volunteer qualifies for a 10-
year award payment when the volunteer:

(i)  has served 10 years as an active volunteer; and
(i) 1is at least age [70] 65.

(B) A volunteer who qualifies under this paragraph must

receive an award payment of $9.20 per month for life for

each year of service as an active volunteer.

(d)  Disability benefit.

(D

)

A volunteer qualifies for a disability benefit if:

(A) the volunteer becomes disabled as the direct result of
active participation as a local fire and rescue department
volunteer;

(B) the disability prevents the volunteer from pursuing the
volunteer’s normal occupation; and

(C) astate worker’s compensation commission finds that the
disability is total and permanent, and is a direct result of
active participation as a local fire and rescue department
volunteer.

A volunteer who qualifies under this subsection must receive an

award payment of $345 per month for life.
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Length of service benefits under subsection (c) must not be paid
to volunteers who are receiving award payments under this

subsection.

(€)  Survivor’s benefit.

(M

@)

A local fire and rescue department volunteer’s surviving spouse
or domestic partner qualifies for a survivor’s benefit on the
volunteer’s death if:
(A) the surviving spouse or partner submits an application for
the benefit; and
(B) the volunteer met the:
(i)  years-of-service requirement for a length of service
benefit under subsection (c¢); or
(i)  requirements for a disability benefit under
subsection (d).
The volunteer’s surviving spouse or domestic partner must
receive a monthly award payment until the spouse’s death or
remarriage, or partner’s death or establishment of another
domestic partnership, equal to 50 percent of the:
(A) length of service benefit for which the volunteer met the
years-of-service requirement; or

(B) volunteer’s disability benefit.

(f)  Death benefit.

(D

A local fire and rescue department volunteer’s surviving spouse
or domestic partner (or estate if no spouse or partner survives)
qualifies on the volunteer’s death for a [$2,500] $5.000 death
benefit if:
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(A) the surviving spouse or partner (or estate) submits an
application for the benefit within one year of the
volunteer’s death; and

(B) the volunteer met the:

(1)  years-of-service requirement for a length of service
benefit under subsection (c); or
(i) requirements for a disability benefit under
subsection (d).
Other benefits. An active volunteer may participate in the County’s
tuition assistance program to the extent federal tax laws permit
volunteers to do so, and receive discounts at County transit and

recreational facilities as if the volunteer were a County employee.

Funding. The County must pay benefits to a volunteer under this
section from [[the]] fire tax funds.

Administration.

(1)  The County Executive or the Executive’s designee must

| administer this Section under Executive Regulations adopted
under method (3).

(2) The County must pay benefits under this section from the first
day of the first month after the volunteer, surviving spouse or
domestic partner, or volunteer’s estate qualifies for the benefit,
except that benefits must not be paid for any period before the
application for the benefit is filed.

(3) The [[County]] Executive or the Executive’s designee may audit
the records of participating local fire and rescue departments
regarding volunteer participation.
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1233 (4) The [[County]] Executive or the Executive’s designee may

1234 correct clerical errors in volunteers’ service records made by

1235 County staff in the administration of this Section.

1236 (D]

1237 (1)  Certification of volunteers.

1238 (1)  Local fire and rescue departments. Each participating local fire

1239 and rescue department must:

1240 (A) maintain a detailed and accurate record for each local fire

1241 and rescue department volunteer, in a form established by

1242 ‘ the [[County]] Executive, of any activity that qualifies for

1243 credit toward active volunteer status;

1244 (B) by March 31 each year, submit a record of all local fire and

1245 rescue department volunteers, certified by the secretary
246 under oath, that identifies each active volunteer for the

1247 previous year; and

1248 (C) post any list from the [[County]] Executive or the

1249 Executive’s designee of active volunteers for at least 30

1250 days after receipt for review by members.

1251 (2) Appeal. A volunteer may appeal a finding that the volunteer was

1252 not an active volunteer within 30 days after a written notice of the

1253 finding is mailed to the volunteer. The appeal must satisfy

1254 requirements established in regulations issued by the [[County]]

1255 Executive under method (3). The decision of the [[County]]

1256 Executive or the Executive’s designee on the appeal is final.

1257 [6)]

1258 (k) Point system. To qualify as an active volunteer under subsection (a), a

259 volunteer accumulates points under this subsection during each calendar
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year that are not transferable to another year An individual must not

receive points for any activity performed as a County employee.

(D

2)

3)

(4)

Training Courses - 25 points maximum.

(A) Courses lasting less than 20 hours, such as a one-day

(B)

©

course, seminar, or basic first-aid class, earn 5 points per
course. |
Courses lasting 20 to 45 hours, such as a short course or
regional fire school, eamn 10 points per course.

Courses lasting more than 45 hours, such as the basic,
advanced, section III, and emergency care courses offered
by the University of Maryland, or a fire science course
offered by Montgomery College or Prince George’s

Community College, earn 15 points per course.

Drills - 20 points maximum: Each dnll lasting at least 2 hours

eams 1 point.

Sleep-in or Stand-by - 20 points maximum. Sleep-in service

eams 1 point for each full night. Stand-by service earns1 point
for each period of on-duty activity of the fire department or

rescue squad that lasts for at least 4 hours and does not fall under

[[one of the other categories]] another category in this subsection.

(A) Elected and Appointed Position - 25 points maximum per

calendar year for any combination of service in eligible
and appointed positions as follows:
(1) 25 points [[or]] for completing a one-year term in an

eligible elected or appointed position; and
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2 points for each full month of service in any
eligible elected or appointed position during a term

of less than one year.

The Fire and Rescue Commission annually must approve a

list of the elected and appointed positions eligible to eamn

points. The list must include:

@
(i1)
(iii)

(iv)
v)

(vi)

local fire and rescue department (LFRD) officer at
the rank of lieutenant or higher;

director, trustee, trial board member, or auxiliary
member of an LFRD;

chair of fund raising or membership for an LFRD;
chaplain of an LFRD;

delegate, alternate, or officer for the [[Montgomery
County]] Fire Board, [[or]] the Montgomery County
Volunteer Fire-Rescue Association, the LFRD
representative, or any similar organization;

member of a committee of the [[Montgomery
County Fire and Rescue]] Commission, the Fire
Board, or the Maryland State Firemen’s Association
(MSFA);

(vil) officer of the MSFA auxiliary; or
(vii1) officer of an LFRD auxiliary.

Attendance at Meetings - 20 points maximum per year:
Attendance earns 1 point for each official meeting of an

organization listed in Executive regulations issued under method

(3) as affiliated with [[Montgomery County]] the Fire and Rescue

Service.
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(6)  Participation in Department or Station Responses- 30 points

maximum for responding on at least the number of calls indicated

in the appropriate column below:

Total department/station call 000 to 999 1000 to 7500 or
responses per year 7499 more
Responses required to earn 1 point, 2 4 5

if not qualified for maximum 30

points

Responses per year required to 50 100 120
receive maximum 30 points

(M

()

The [[fire and rescue]] Commission annually must determine for
each [[department]] LERD whether the total annual calls [[will]]
must be computed by department or by station.

Military Service - 50 points maximum per year, prorated for a
partial year of service, for qualified military service that
interrupts voluntary fire service. Qualified service means full-
time extended obligatory military service or a single voluntary
enlistment, not to exceed [four] 4 years in the armed forces of the
United States. |
Collateral Duties- 25 points maximum: Each qualified activity
for the [[volunteer’s fire department or rescue squad]] LFRD that
lasts at least 4 hours earns 1 point. The [[Fire and Rescue]]
Commission annually must approve a list of the collateral duties
under which a volunteer may perform qualified activities, such as
apparatus and building maintenance; fire prevention and
education activities; fund raising activities; and administrative or

auxiliary duties.
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Definition. In this Section, “domestic partner” or “partner” means a
person whose relationship with the volunteer would meet the
requirements for a domestic partner under Seétion 33-22 if the volunteer
were a County employee.

Article V. Fiscal Matters.
Budget preparation.
Each local fire and rescue department supported in whole or in part with
tax funds must prepare an annual budget recommendation that
[includes] describes its requirements with appropriate justification in a
format prescribed by the County Executive [[and consistent with its
agreement with the County]]. [All budgets] Each department’s budget
recommendation must be submitted to the Fire [[Administrator]] Chief
[at the time required by the Commission] by the deadline set by the
[[Administrator]] Chief.
The Fire [[Administrator]] Chief must prepare and submit to the

Commission for its review and comment a unified [[Montgomery

County]] Fire and Rescue Service budget [which includes the],
including the proposed budgets [of the] for local fire and rescue

departments]|, the Divisions of Fire and Rescue Services and Volunteer

Fire and Rescue Services,] and the staff and compensation proposed for

the Commission and the L FRD representative.

The Commission must forward the [[Administrator’s]] Commission’s
comments on the Fire Chief’s proposed 'budget, together with a

summary, an analysis of County-wide implications and relationships to

applicable provisions of the fire service master [plans] plan, and [its] the

Commission’s recommendations on the proposed budget, to the County

Executive for review and submission to the County Council as required
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by the County Charter. The Commission must transmit [[the budget]]

its comments [must be transmitted according] to the [schedule]
Executive by the deadline established by the [County] Executive.

The County Council must appropriate funds for fire, rescue, and

emergency medical services for the ensuing fiscal year as prescribed by

the Charter. [No tax] A person must not encumber or spend funds [can

be encumbered or expended] in excess of appropriations. All

distributions of appropriations to a local fire and rescue department are
conditional on the local fire and rescue department’s complying with
applicable law, County [and Commission] regulations and policies, and
lawful orders of the Fire [[Administrator]] Chief.

Taxation.

Fire Tax District. A fire tax district, comprising the entire County,

includes all real and personal property assessed for County tax

purposes.

Tax levy and collection. The County Council may levy a tax on each

$100 of the assessed value of taxable property in the fire tax district at a

rate to yield an amount that the Council finds sufficient to fund:

(1) the management, operation, and maintenance of all fire and
rescue services;

(2) the purchase (including debt service), construction, maintenance,
and operation of real and personal property necessary or
incidental to fire and rescue services;

(3) the operation of the Commission and the Fire and Rescue
Service;

(4) all tax-supported expenditures of the local fire and rescue
departments; and
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(5) awards for the Length of Service Awards Program.

The fire tax must be levied and collected in the manner that other
county real property taxes are levied and collected and have the same
priority rights, bear the same interest and penalties, and in every respect
be treated the same as other county real property taxes.

Fire tax funds.

Distribution. [All] The County must pay all appropriated funds

budgeted for use by a local fire and rescue department [must be paid at
least on a monthly basis by the County to the department in accordance
with a projected monthly schedule or approved budget submitted by
each department before the start of the fiscal year] [[according to the

provisions of the agreement between the County and that department]]
at least on a monthly basis to the department in accordance with a

projected monthly schedule or approved budget submitted by that

department before the start of the fiscal vear. At the request of a local
fire and rescue department, the County, as a service to that department,

may retain, disburse, and account for any fire tax funds budgeted for use
by that department.

Expenditures and [Investments) investments. The treasurers, as
authorized by the local fire and rescue department, must pay all proper
costs, expenses, claims and demands necessary for the maintenance,
equipment, and operation of the local fire and rescue department. Any
money which the County retains on behalf of the local fire and rescue
department must be invested in the County’s investment fund. The
proceeds from those investments must be credited to each local fire and

rescue department for the next fiscal year after the funds were invested.
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Pfoceeds must be credited to each local fire and rescue department in
proportion to the amount of funds retained and invested by the County.
Treasurer’s [Bond] bond. Each local fire and rescue department must
provide a corporate bond to the County approved by the Director of
Finance conditioned on the faithful discharge of the duties of the
treasurer. The Director may approve a blanket corporate bond covering
one or more local fire and rescue departments.

Audit. Financial transactions involving County fire tax funds must be
included in the annual audit required by the Charter. Copies of the
annual audit must be provided to the County Council, each local fire
and rescue department, and the Commission.

Impoundment. The County Executive may impound fire tax funds as

provided in Section 21-6(c).]]
Debt.

The annual budget [[for the Fire and Rescue Service]] must include an

appropriation sufficient to pay the principal and interest obligation for the ensuing

fiscal year of any County bonds issued and outstanding for fire service purposes.

21-26.
(2)

(b)

Title to assets; sale or disposition.

Title to fire, rescue, and emergency medical service apparatus and
facilities, purchased in whole or in part with any tax funds before July
30, 1980, may be retained by the local fire and rescue department unless
the appropriation resolution that funded the purchase specified
otherwise.

All apparatus and facilities purchased with tax funds after July 30, 1980,
must be titled to the County and must be assigned in accordance with
the adopted master fire, rescue, and emergency services plan. A newly
constructed fire station, purchased with tax funds after July 1, 1999,
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may be held under a title reflecting concurrent ownership by the County

and a local fire and rescue department if:

(1) the station complies with the adopted master fire, rescue, and
emergency medical services plan;

(2) thelocal fire and rescue department has contributed, or is legally
committed to contribute, at least 50 percent of the on-site cost of
the station, including any land cost, and of the station’s
proportionate share of off-site costs directly attributable to the
project; and

(3) the Chief Administrative Officer has signed a contract with the
local fire and rescue department that assures, to the fullest extent
legally possible, that the station will be available for fire and
rescue purposes until the station is disposed of under subsection
(¢), and that the station will be operated according to
[Commission] County law, regulations, and policies.

The [Commission and the] Chief Administrative Officer must approve

each sale or other disposition of any apparatus or facilities to ensure that

[such] the sale or other disposition does not adversely affect the public

interest. If [either the Commission or] the Chief Administrative Officer

does not approve a sale or other disposition, the County Council may by
resolution approve the proposed sale or disposition. The proportionate
share of the proceeds of any such disposition attributable to fire tax
funds must be used by the local fire and rescue department for fire,
rescue or emergency medical services, or be returned to the fire tax
district. In a dispute over the source and amount of original financing,
or over the value of the apparatus or facilities, the County agrees to

binding arbitration under the Maryland Uniform Arbitration Act to
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resolve the dispute. [The arbitrator must be chosen by the Commission
with the concurrence of the local fire and rescue department and the
County.]

The County acknowledges that it has no ownership claim to any
equipment, apparatus, facilities, or property acquired [solely] without

any use of tax funds. [This] [[Except as provided in the County’s
agreement with a local fire and rescue department, this]] This Chapter

does not authorize the County to require the transfer of ownership of
any such equipment, apparatus, facilities, or property to the County.
The County may accept title and all encumbrances to any fire, rescue
[and], or emergency medical service apparatus, equipment, facility or
property from any local fire and rescue department [wishing to no
longer hold such] that requests the transfer of title, even if [there] the

item is subject to an existing debt. [Any such title] The Chief

Administrative Officer must approve or reject the transfer [must be

approved by the Chief Administrative Officer] after [receiving the

recommendation of] considering any recommendations by the

Commission. The [Commission, in consultation with the] Chief

Administrative Officer, after considering the advice and

recommendations of the Commission, must develop procedures [to
provide] for the orderly disposition of assets of any local fire and rescue

department [which] that is unable to provide fire, rescue, or emergency

medical services so that the assets continue to be used to provide fire,
rescue, and emergency medical services in that community.

Any funds accruing to the County from the sale or other disposition of
any apparatus, equipment, facility or property must be applied to the
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funding of fire and rescue appropriations approved by the County
Council.

(g) For purposes of operation, the [Commission] Chief Administrative

Officer, after considering the advice and recommendations of the

Commission, must assign fire stations when built or acquired to a local

fire and rescue department or, with the concurrence of the County
Executive and County Council, to the Fire and Rescue Service. This
Section does not preclude the Fire and Rescue Service from operating a
fire station as otherwise provided by law.
21-27. Purchasing and contracting.
[All purchases and contracts made by the local fire and rescue departments

and] The Fire [[Administrator]] Chief, after [[consulting the]] receiving Commission
approval under Section 21-2(d)(4), must establish procedures, by regulation [[or in

agreements with local fire and rescue departments]], that govern any purchase or

contract by any department that will be financed in whole or in part with tax funds

[must be made in accordance with Commission procedures governing purchasing and
contracting].
Article VI. Fire Corporation Boards.

* * *

Sec. 2. Transition.

(a)  Regulations. A regulation issued by the Fire and Rescue Commission
before this Act took effect continues in effect unless it is inconsistent
with Chapter 21, as amended by this Act, but must be [[considered to
have]] treated as having been issued by the Fire [[Administrator]] Chief
or the County Executive, as provided in Chapter 21 [[of the Code]], as
amended by this Act. This Section does not apply to procedural
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1519 regulations that the Commission is authorized to issue under Section 21-

1520 7(c) [[of the Code]], as amended by this Act.

1521 [[(b) Agreements with local departments.

1522 | (1) The requirement in Section 21-6(a)(3) of the Code, as amended

1523 by this Act, for a written agleement between a local fire and

1524 rescue department and the County does not apply until 180 days

1525 after this Act becomes law, unless the Fire Administrator finds

1526 that a department has failed to maintain the level or readiness of

1527 any fire, rescue, or emergency medical services it was providing.

1528 (2) The Administrator may recommend that the County Executive

1529 extend the 180-day exemption by not more than an additional 60

1530 days if a department shows good cause for the extension. The

1531 County Council may further extend the exemption by resolution.

1532 Within 10 days after the 180-day deadline expires, the Fire

1533 Administrator must report to the Executive and the Council the

1534 status of the agreement or proposed agreement with each local

1535 fire and rescue department.]]

1536 (b) Fire Administrator Any reference in any law, regulation, or procedure

1537 to the Fire Administrator must be treated as referring to the Fire Chief

1538 int r Section 2]- d thi

1539 (c) Effective date This Act takes effect on January 1, 2005,

1540  Approved:

1541 )

1542 % A W My b, Zood
Steven A. Silverman, President, County Council Date
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Approved:
N RN
s \'._\ y , P ) A
, dhﬁLﬁc%écﬁqéé AL SAA AL A N 1D, e tf
Douglas M. f)jncan, County Executive Date-/ ‘
This is a correct copy of Council action.
' / Aoy /%, 200
Mary /& Edgar, CMC, Clerk of the Council te
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