Clerk’s note: Amended by Resolution No0.19-97, adopted May 13, 2019.

Resolution No.:  19-87
Introduced: April 8, 2019
Adopted: April 30, 2019

COUNTY COUNCIL
FOR MONTGOMERY COUNTY, MARYLAND

Lead Sponsor: County Council

SUBJECT: Collective Bargaining Agreements with Municipal & County Government

Employees Organization

Background

Section 511 of the County Charter authorizes the County Council to provide by law for
collective bargaining, with arbitration or other impasse resolution procedures, with
authorized representatives of County Government employees.

Chapter 33, Article VII of the County Code implements Section 511 of the Charter and
provides for collective bargaining by the County Executive with the certified
representatives of County employees and for review of the resulting contract by the County
Council.

On April 1, 2019, the County Executive submitted to the Council a collective bargaining
agreement between the County government and Municipal and County Government
Employees Organization effective July 1, 2019 through June 30, 2020. A copy of the
Agreement is attached to this Resolution.

The Executive has submitted to the Council the terms and conditions of the Agreements
that require or may require an appropriation of funds or changes in any County law or
regulation for FY2020.

The County Council discussed the Agreement at a worksession on April 23, 20109.
The County Council has considered these terms and conditions and is required by law to

indicate on or before May 1 its intention regarding the appropriation of funds or any
legislation or regulations required to implement the agreements.
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Resolution No.: 19-87

Action

The County Council for Montgomery County, Maryland approves the following

resolution:

The County Council intends to reject the following provisions for FY2020:

1.

2.

10.

1.

12.

13.

14.

15.

2.4% general wage adjustment payable on the first pay period after November 24, 2019.
3.5% service increments for all eligible bargaining unit members on their anniversary date.
3.5% service increment for all eligible bargaining unit members who were eligible to
receive a service increment in FY 11 when the Council did not approve any FY11 wage
increases for any County employees in May 2010.

Longevity step increment of 2.5% for eligible bargaining unit members per the Agreement
on the Co :ctional Officer and Deputy Sheriff Uniform salary schedules effective July 1,
2019.

A $1200 lump sum payment on July 1, 2019 for each member who is not eligible for a
service increment in FY20.

An increase in stand-by pay for employees who must remain ready during off-duty hours.

$3.25/hour training differential pay for bus operators, police telecommunicators,
correctional officers, and deputy sheriffs while training new unit members.

An increase to the Get-in Program Transit Subsidy to $75/month for all unit members.
A ninistration leave for unit members who donate an organ.

Tuition Assistance maximum per member increase from $2030 to $2130.

Cell phones for school health room nurses.

Installation of emergency lighting and safety reflector striping on all transit coordinator
road vehicles.

All weather safety outerwear for transit coordinators.
Rugged la Hps for transit information techs.

Additional $0.25 per hour for seasonal employees.
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The County Counc also intends to reject the following provisions for FY2020:

The Council int  Is to reject the group insurance benefits in the agreement. The Council
intends to approve the group insurance provisions as they were included in FY2020
operating budget. To the extent that this approval is inconsistent with any provision of the
collective bargaining agreement, that provision is disapproved.

The Council intends to reject all other provisions of the Agreement subject to Council review.

This is a correct copy of Council action.

CICIK Ul LIC COULICTHL



Attachment to Resolution No.: 19-87

MEMORANDUM OF AGREEMENT
BETWEEN
HE MONTGOMERY COUNTY GOVERNMENT
AND THE
MUNICIPAL & COUNTY GOVERNMENT EMPLOYEES ORGANIZATION, UFCW,
LOCAL 1994

The Montgomery County Government (Employer) and the United Food and Commercial
Workers, Loci 1994, Municipal & County Government Employees Organization (Union),
conducted negotiations pursuant to Section 33-108 of the Montgomery County Code for the term
July 1, 2019 through June 30, 2020. As a result of those negotiations, the Employer and the
Union agree that1 :C lective Bargaining Agreement shall be amended according to the terms
set forth below.

Please use the following key when reading this agreement:

Underlining Added to existing agreement.
[Single Boldface Brackets] Deleted from existing agreement.

*xx Existing language unchanged by parties

Article 5
WAGES, SALARY, AND EMPLOYEE COMPENSATION

5.1  Fiscal Year Salary Schedules

* * *

Effective July ' 2019, the salary schedule for bargaining unit members on the Correctional
Officers and Deputy Sheriff Uniform Salary Schedules shall contain an additional longevity
increment for bargaining unit members who are at the maximum of their pay grade, and »~~2
completed 24 vears of service (beginning of vear 25) equal to a 2.5 percent increase to be paid

{ ' service a ry. Cc—~*~~-1Officers and
Deputy Sheritts who are at the maximum of their pay grade and have already completed 24 years
of service as of July 1, 2019, shall receive their 24-vear longevity increment effective the ™ st

full pay period ~#er July 1, 2019.




5.2 Wages

(a) Effective the rst full pay period following [August] November [1] 24, [2017] 2019,
each unit member shall receive a [2.0] 2.4 percent general wage adjustment (GWA).
[Effective the first full pay period following December 1, 2018, each unit member shall
receive a 2.0 percent general wage adjustment (GWA).] Bargaining unit employees
shall be paid a base salary pursuant to the uniform pay plan, which appears in Appendix
VII of this A, :ement. An equivalent increase shall be made to the Deputy Sheriff and
Correctional Officer Uniform Salary Schedules. which appear in Appendix [ an [V of

this Agreement. respectivelv.

(b) All previously postponed general wage adjustments will not be paid in FY [2018 or FY
2019] 2020.

() Each unit member who is not eligible to receive a service increment funded in this

agreement shall receive a $1.200 lump sum payment in FY20. This payment will be

made in one lump sum. by separate pavment, on the same pay date as the one associated
with the first fi _pay period after July 1, 2019. The lump sum payment is considered

regular earnings for income, withholding, and employment tax purposes. The payment

will not be added to the emplovees’ base salary. The pavment will be prorated for part

time employees. These payments are not considered “regular earnings” for retirement/life

insurance purposes and employees will not receive any retirement/life insurance benefits

based on these pavments. Emplovees will not be required to contribute toward their

retirement for this payment.

5.7 Stand By Pay

(a) If an employee is required to remain ready during off-duty hours to perform unscheduled and
unanticipated work, the County must pay stand-by compensation to the employee at the rate of
15 percent of the employee’s regular hourly salary or $4.00 per hour, whichever is greater. For
the term of this agreement. FY20, Fire marshals will be compensated at the rate of 30% of the
employee’s regular hourly salary for stand by pay and the rate of 50% of an employee’s regular
hourly salary on Saturday through Sunday and holidays.

* % %

5.22 Field Training Pay Differential

saCtive the first full pay period following July 1. 2019, Bus Operators, Police
Telecommunicators, Co :ctional Officers, and Deputy Sheriffs assigned to train new unit
members shall receive a field training pay differential of [$2.50] $3.25 for each hour of training.
[Effective the first full pay period following July 1, 2009, this will increase to $3.00 for each
hour of training.]




* ok &

5.31 Get-In Program Transit Subsidy

Emplovees shall be eligible to receive a monthly discount/ rebate of $75 for public

transportation. commuter rail or van pools through the County Get-In Program.

¥ k ¥k

ARTICLE 6
SERVICE INCREMENTS

* %%k

6.8 Effective July 1, [2017, and July 1, 2018] 2019, eligible bargaining unit employees shall
receive an annual service increment of 3.5 percent as described in this Article.

6.9 [All previously postponed service increments will not be paid in FY 2018 or FY 2019.]
Service increments tha ligible bargaining unit employees were scheduled to receive in FY
2011, but which the Cc  tty Council elected not to fund for FY 2011, shall be granted during the
first full pay period following January 1. 2020. The FY 2012 and FY 2013 increment that
eligible bargaining u-* —~—~=-*-~-----'* - ----*yved in FY 2012 ~-~* FY 2013 will not be paid
in FY 2020.

* %k %

ARTICLE 13- WORK SCHEDULES; ATTENDANCE; HOURS OF WORK

Art. 13.1 — Work Schedules

The County has the management right to determine the hours when a facility, building, or service
shall be in operation or available to County residents, and to determine its staffing needs during
those hours of operation. Should the County change the work schedules of bargaining unit
members, the County shall provide [reasonable] three weeks advanced notice, unless there is a
demonstrated operational need of the scheduling changes to the Union and upon request, bargain
with the Union regarding any bargamable aspects of the implementation of the proposed change.
At the time that the Cov * ~ fo ’ of ~  yinitiated change to an employee’s
schedule, the County w vside the employee and the Union written notice of the reason(s) for
the scheduled change‘




13.2 Work Day and Work Week

* k%

(c) The County recognizes that periodic rest periods are necessary to maintain
productivity of employees. [Where it is not currently practiced][s] Subject to operational
and work load needs, employees are entitled to take two 15-minute rest breaks during the
work day, in ad tion to the half-hour meal period. Employees working eight and one-
half (8.5) hour, ifts who are required to work through their meal period will have the

half-hour meal period counted as hours worked for overtime purposes.

* ¥ %

ARTICE 14-ANNUAL LEAVE

* % %

14.14 Annual Leave Transfers

[For the term of this Agreement, unit members who are married to another County
employee] Bargaining unit members will be allowed to transfer annual leave to [their
spouse, with the ermission of their spouse] another County employee, (for care of
dependent children under the age of 13 or older dependent children with medically
certified disabilities). Annual leave transfers are permitted in increments of not less than
40 hours (part of a full hour of leave cannot be transferred). Requests to transfer leave
must be made on a form mutually agreed upon by the Employer and the Union.
Employees receiving annual leave transfers may receive up to 120 hours of transferred
leave annually, and annual leave transferred to employees will not be subject to leave
payout provisions.

* ¥ %

ARTICLE 19 — ADMINISTRATIVE LEAVE

19.1  Approval Authority

g ’ d X ol . work days
in the event of a death in the immediate family which includes the employee’s parent, stepparent,
spouse, brother or sister, child or stepchild, spouses’ parent, grandparent, grandchild, spouses’
grandparent, legal guardian, or any other relative living with the employee at the time of death.
The three (3) work days granted under this section must be used within fifteen (15) days of the
death or funeral. The Chief Administrative Officer may approve administrative leave for the



death of other individuals related by blood or affinity whose close association with the employee
is the equivalent ofa = ily relati ). Bargaining unit members who require additional time
off beyond those three (3) days may request additional reasonable time off charged to annual,
compensatory, or pers al leave; such leave shall not be unreasonable denied. Any leave used
under this section shall not be considered in any sick leave restriction action or calculation in an
attendance policy.

% % %

(n) An employee who is an organ donor shall be provided administrative leave for:

(1) Seven (7) days in any twelve (12) month period to serve as a bone marrow donor, and

(2) Up to thirty (30) days in any (12) twelve-month period to serve as an orgs— *Hnor.

Organ donor leave is in addition to any annual leave. sick leave. personal days or paid
time off that the employee is otherwise entitled to. The employee must provide medical
documentation of the bone marrow or organ donation before leave is approved.

* & ok

ARTICLE 20- HOLIDAY LEAVE

* ok %k

20.7 Premium Pay for Holiday Work
* % %
(c) In order to receive premium pay for work on a holiday, an employee must have worked his/

her last scheduled work 1y before and after the holiday or have been on a scheduled absence, as
defined in 5.9(}).

ARTICLE 21 —- BENEFITS
* % %
21.10 Tuition Assistance

1al allowance payable under the ...nployee Tuition Assistance program shall
be [$1930 for FY18 and $2030 for FY 19] $2.130 for FY20.

* ¥ %



ARTICLE 28- DISCIPLINARY ACTIONS

* * *

28.8 [Official Vehicle Operators] Complaints Against Bargaining Unit Members (or Complaints
from the Public)

Complaints against unit members (excluding unit members in the Department of Police,
Sheriff’s Department, and the Department of Correction and Rehabilitation) [driving
County vehicles] while in performance of their official duties or driving official vehicles
at any time shall only be placed in the official personnel files and subject to discipline by
management only after receipt of: a written complaint, signed by the person making the
complaint; or a complaint transmitted by e-mail that identifies the complainant by name
and the complainant’s contact information; a complaint received by phone or e-mail
submitted via the County’s 3-1-1 call center; or received by phone or e-mail submitted to
any county offi 1l that identifies the complainant by name and includes contact
information.

* ¥ ¥

ARTICLE 29 - LABOR MANAGEMENT RELATIONS COMMITTEE (LMRC)

29.4 Countywide I 1RC

a. The mployer and the Union will establish a County-wide LMRC. The County-wide
LMRC shall :comprised of a minimum of five (5) representatives a maximum of
ten (10) representatives of the Union, including a Representative from the Union
serving on the Steering Committee to serve as the chair as the Union representative.
The committee shall meet [at least quarterly (additional meetings may be scheduled
by mutual agreement of the Steering Commiittee)], as often as necessary. but not less
than i-monthly, to [discuss working condition issues that have not resolved during
contract negotiations and/or at department LMRC level,] discuss issues where no
departmental LMRC exists or issues that have Countywide implications. If the
parties do not reach agreement, the issue in dispute shall be referred to a Federal
Mediation and Conciliation Service mediator for the purpose of mediation. If the
dispute is not resolved at mediation, either party may refer the matter back to the
LMRC Steering Committee upon such referral the Steeri  Comr - ““tee will vote on
the issue. Any issue that receives a majority vote will be implemented.

* % ok



* % %

ARTICLE 36 - UNION ACTIVITES

* ok %k

36.3 The Union shall provide the Employer with a current list of union officers and
representatives. County employees designated shop stewards shall be limited to [60} 80
OPT and [40] 60 SLT employees on the effective date of this agreement.

* ok ok

36.5 Administrative Leave for Secretary/Treasurer or Recorder

The Secretary / Treasurer or Recorder, at the discretion of the President of the UFCW
Local 1994, MCGEO [effective December 31, 2010,] shall be released from work 80
hours per pay period to engage in representational activities of the Union. Each member
of the bargaining unit will be assessed Y2 hour for each year of this Agreement of annual
or compensatory leave, which shall be contributed to an administrative leave bank for the
purpose of providing administrative leave to the Secretary/Treasurer or Recorder. The
County will notify the Union of the balance over 2,080 hours annually by September 1,
which may be used for representational activities for additional elected officials of the

Union with notice to the County. Hours used for this purpose must be coded as “admin

leave — union official” time in MCTime.

* % %

ARTICLE 42 - DURATION

This contract en odies the whole agreement of the parties and may not be amended
during its term except by mutual written agreement. This Agreement shall become
effective July 1, [ 117] 2019, and terminate June 30, [2019] 2020. Renegotiation of this
Agreeme; shall begin no later than November 1, [2018] 2019, and shall proceed pursuant
to the County Collective Bargaining Law.

* %k sk



ARTICLE 48 - ERGONOMICS

[The County a1  the Union agree to conduct a study of computer workstations and to
recommend sp  ific measures, which may include employee training, designed to
remediate the potential for repetitive motion injuries. If the parties find it to be beneficial
an outside consultant may be utilized to assist in the study. The County may implement
recommendations for workstation redesign and employee training. In the event either
party fails to fully implement the recommendations of the study the Agreement shall be
reopened on negotiable matters, and the impasse procedures contained in the County
Collective Bargaining Law shall apply.]

[In the interim, the] [t] The County agrees to implement ergonomic standards as
prescribed by tl  State of Maryland.

* Kk Kk

ARTICLE 49 — RE-OPENER

[49.2 Reopener for Third Year

For the third year of the contract in November 1, 2014, the contract will reopen for
negotiations on ¢ following topics:

(a) Wages

(b) Service incr 1ents

(c) Longevity

(d) Workers” Compensation and disability leave; in the event the subject matter cannot be
resolved by the Labor

Management Wellness Committee incorporated in Appendix XXII of this agreement

(€) Public Safety Retirement Plan to include DROP Program (The parties may, by
agreement, engage in information requests and exchanges on an informal basis beginning
on or before September 1, 2014.)

In the event the parties are unable to reach agreement, the parties shall submit final offers
to impasse arbitration per the County Collective Bargaining law no later than February 1,
2015.]



ARTICLE 53 — SUBSTITUTE, SEASONAL, AND TEMPORARY EMPLOYEES

53.1 Wages

(a) Substitute and temporary unit members who encumber OPT and SLT bargaining unit
positions shall be eligible for service increments, consistent with the provisions of Article
6 of this Agreement, after working a total of 1040 hours. In addition, these employees
shall receive the general wage adjustment for each year of the Agreement provided in
Article 5, Section 5.2 of this Agreement.

(b) Seasonal employees on the Seasonal Salary Schedule who do not encumber OPT/SLT
unit positions s/ 1l receive either a $.25 an hour adjustment effective the first full pay
period after July 1, [2017] 2019, or the Montgomery County minimum wage, whichever
is greater. [The parties shall meet to determine the hourly adjustment to the seasonal
salary schedule for FY 2019 no later than November 20, 2017.]

L

ARTICLE 55- COST EFFICIENCY STUDY GROUP

The parties sha establish a study group consisting of the Local 1994 President and two
(2) other Union representatives; the Director of OHR and two (2) other employer
representatives and the purpose of the group shall include, but not be limited to any of the
followi

(1) Evaluate the service delivery model for each agency/program/department which
employ bargaini ; unit members;

(2) Evaluate the supervisory/management structure in each agency/program/department
which employ bargaining unit member, to include the supervisor to employee ratio;

(3) Evaluate the technology, equipment, and tools supplied to bargaining unit members to
perform their duties and responsibilities;

(4) Evaluate the County Executive branch’s operating budget to identify potential cost
reductions that v 1 not adversely impact same services;

(5) Evaluate the cost effectiveness of current contracts with outside vendors who perform
services that can otherwise be performed by bargaining unit members or via other more
cost-effective ways;

The study group’s charge shall be to identify potential cost savings and/or

S ro" Any cost savings shall be dedicated
to maintaining services. [The study group shall have its first meeting no later than July
30, 2009.]

* & %



APPENDIX 1I — OPT UNIT- DEPARTMENT OF HEALTH AND HUMAN SERVICES

* %k %

General Issues

() Crisis center compensation will be discussed in a subgroup of the Department LMRC

% %k ok

School Health Services

(g) [School based merit health room nurses are urged to use their issued pager and landline to
conduct County business. In emergency situations where a landline is unavailable, they will be
reimbursed for calls made from their personal cell phones.] The County agrees to provide cell
phones to School Health Room Nurses to conduct County business.

%* %k ok

(1) The following items will be discussed by the school Health LMRC.:

¢ School health room supplies and furnishings
e Procedures and Qraétices for student referrals to health rooms

* ok ok

APPENDIX III - DEPARTMENT OF POLICE

* ok ¥

Crossings Guards

* ¥ ok

(b)
10. Issues relate to school-based staff will be discussed at the Department LMRC



(c) Forensics

(6) Bargaining unit en loyees assigned to the Crime Lab shall be allowed to use the
Department’s Laundry dervices for cleaning of court appearance attire. following an actual

appearance in court related to job duties.

Ak ok

APPENDIX VI- OPT/SLT - DEPARTMENT OF TRANSPORTATION

* % %

(a) Transit Services — Ride On

* ¥ ok

9. The County shall install emergency lighting [bars] and safety reflector striping on all
Transit Coordinator road vehicles. Emergency lighting will be operationally comparable
to that of a first responder.

25. Operators who were formerly substitute operators currently in full time merit
operator positions will be granted schedule pick seniority retroactive to July 1*.2010.
Pick ser rity w be calculated on a prorated basis % vear for every 1040 hours worked
since July 1%, 2( ). Going forward the same rule will apply to current or future

substitute bus operators who transition into full time merit bus operator
positions. Calculations we will be based on the total hours worked since July 1%, 2010.

26. Transit Information Techs shall be provided with a rugged laptop. In the event
Gaithersburg depot is unable provide secured storage for Tra~<** ™fo Systems tools, *=

Department will purchase a storage shed. The shed will be housed at Gaithersburg Rige-
on.

(a) Transit Information Technicians will be included in Article 32.5” Uniforms for
Em; ivees” 1d will be included in every section of the article that mentions Ride-
On bus oper: s and transit coordinators. The Department will continue to provide
long sleeve polos. short sleeve polos and sweatshirts.

(o Lo Jig pUUORDNINEL VRN | 11 1 - . 2 Rl . — - aaa o - 1t1v

SCICCL LIICSC 1ICTTS.

Move sections (b). (¢). and (f) to the appropriate appendices.




APPENDIX X — DEPARTMENT OF PERMITTING SERVICES

(b) % % %

e Uniforms—Ea fiscal ve~* *h= department shall provide the following

o 3 long sleeve shirts
o 3 short ‘eve shirts

* % %

(d)  The Department shall provide hazardous locations training for code enforcement
inspectors.

The Department shall provide PPE face shields as requested in writing by individual code
enforcement inspectors.

APPENDIX XIII - DEPARTMENT OF PUBLIC LIBRARIES

* ¥ %k

(f) Department of Public Libraries will refer branch security issues to LMRC. The library
LMRC will review fety and security protocols to include police presence, panic buttons,
security cameras, o] HVAC’s, ergonomics’ and resolve security issues as they arise.

(g) The library shall expand the implementation of wearable communication devices to
additional branches _agr=~- upon by the department LMRC.

& d %



APPENDIX XIV- DEPARTMENT OF FIRE AND RESCUE

* %k ¥

The Department will provide sgf=+ harnesses.

Discussion of lighting  the repair shop will be referred to the Department’s LMRC.

* k %

APPENDIX XX- DEPARTMENT OF GENERAL SERVICES

* % %

(e) Emplovees of the  :partment of General Services may utilize the funds allocated under
Article 32.5 (d) (Safety "pparel/Equipment) to purchase sh~= ~~~ essories in conjunction with the
purchase of safety shoe

* % %

APPENDIX XXIII - DEPARTMENT OF HOUSING AND COMMUNITY AFFAIRS

1.The DHCA 1 1RC will discuss and develop policy regarding the following issues r ited
to field staff:

(a) _A uniform dress policy (including, but not limited to boots); and

(b) An equipm  assignment and replacement policy.

7 The LMRC will discuss and develop policv regarding the area assignment procedure for
field *~rectors by ] e 30, 2020.

* ¥k ¥



In Witness Whereof, the parties hereto have caused their names to be subscribed by their
duly authorized officers and representatives this __ day of March 2019.

United Food and Commercial Workers,
Local 1994, Municipal & County Government
Government Employees Organization

By;,/g/um E“—\M

Gino Renne
President

Montgomery County Government

Montgomery County, Maryland
Marc Elrich

County Executive

A L. (o

Andrew Kleine
Chief Administrative Officer

YL T

William F. Scott
Chief Negotiator

775 A

Approved for form gality
County Attorney







negotiation/mediati~‘arbitration of the Studv Group issues shall occur simultaneously with but
on a se~~~~*= frack with t-— bargaining.

IN WITNESS WHER] )F. the parties hereto have caused their nam== ¥y be subscribed hereto by

their duly authorized ¢ cer and representatives. this day of February 2019.

FOR THE UNION: FOR THE COUNTY

Gino Renne, President William Scott, Chief Negotiator —
UFCW Local 1994, MCGEQ, President Montgomery County Chief Negotiator
Date Date ;

Approved as to form and legality
Office of the County Attorney

By:
Edward E. Haenftling, Jr.

Date






Incler nt Weather Event/Safety Shoe Allowance — Side Letter

July 1, [2017] 2019 — June 30, [2019] 2020

The Montgomery County Government (Employer) and the Municipal & County
Government Employees Organization, UFCW Local 1994, AFL-CIO (Union) hereby agree to
the following procedures for Inclement Weather Events and Safety shoe Allowance, by
bargaining unit members in the Department of General Services (DGS), Division of Fleet
Management Services (DFMS) facilities (specifically EMOC, BMF, Nicholson, and Depot
Mechanics) for the period beginning July 1, [2017] 2019 and_ending June 30, [2019] 2020.

Inclement Weather Event

All designated emergency essential Department of General Services (DGS), Division of ] et
Management Services (DFMS) bargaining unit employees who are assigned to work during
periods of County initiated inclement weather and other emergency event:

o Work assigned: ifts due to operational needs of up to twelve (12) hours and not to
exceed Fourteen (14) hours;

e Provide designe rest periods not less than ten (10) hours. The designated rest periods
include “* e reserved for matters related to personal hygiene (shower, clean up, etc.);
Provide clean and safe sleeping quarters and sleeping supplies;

Employees are1 onsible for keeping issued sleep kits in good condition and returning
all contents at the end of the event.

e Meals will be p1  rided for each shift three (3) times a day at a designated Department of
Transportation (DOT) facilities throughout the period of inclement weather or other
emergency event; DGS will make every effort to ensure that employees will receive not
less than two (2) hot meals. DGS will not reimburse bargaining unit employees for meals
purchased when meals are provided by the County.

e All hours covered by the County designated inclement weather or other emergency event
shall be paid in accordance with incident specific guidance issued by the County, current
payroll procedures, and the collective bargaining agreement.

e Employees can accrue no more than 40 hours of compensatory leave during a County
designated inclement weather or other emergency event during a calendar year.

Safety Shoe Allowance

The Department of General Services (DGS) Division of Fleet Management Services (DFMS)
shall contribute up to $200.00 during FY20 towards the purchase of safety shoes by
employees, as required or recommended by management to receive reimbursement, the

it ;oftl  « 1o his or her X
Department or Agencv; the shoes must fit the job assignment to the bar; "1iing ™ ~—loyee
as determined by Ri Management, and the shoes must comply with American National
Standard Institute (ANSI) safety standard ANSI:Z411999, or subsequently adopted
appropriate ANSI or ASTM standard.



T WIT? ™3 WHEREQF, the parties hereto have caused their names to be subscribed
hereto by their duly authorized officer and representatives, this 12 day of February 2( 3.

UFCW Local 1994, MCGEO: Montgomery County, Maryland:
By:
Gino Renne William F. Scott,
President Chief Negotiator
Side Letter
Accident Review Policy
MC™NT pr g Acc'' ™ -view Policy Pilot up to June 30. 2020. the pa; * ;

agree to continue discussions to achieve a permanent policy acceptable to the Union and
Management.

Management proposes that the proposed Accident Review P~licy f~= MONAT Division

Highway Services be discussed in the LMRC for presentation in bargaiming in late 2019

Side Letter
'Ihe Da.l'tiCS tentaﬁVE]La}.’Iee tr S U o i | (PRI DU SN T, IS o JNPUS. BVRNPL R o | 4 c1 TR AT
4 eterm . S/ '€eMicersvemy 2y muss b v

e 34.26 Security Officers
34.27 Emergency Overnigh* Wnrk
24 72 Wqrksite T \ergencies




e Article 60 Nurse Training Program
e App Il Hea™" -d Human Services
o The impact of sck~~! ~1~+ires and schedule changes on school-based s= ™
o (f) Retention Incenuve rPayment
School Hez 1 Services: administrative leave between Labor Day -~ -~ 15 and (b)

admin leave or alternate assignment

Appendix III -Department of Police

10. Crossin; min Leave
11. Crossin; gmium pay

Appendix V11 — 4.4. Keasonable Accommodation




MONTGOMERY COUNTY GOVERNMENT
OFFICE, PROFESSIONAL & TECHNICAL AND
SERVIC™ L™~ "}, AND TRADES (MCGEO OPT/SLT) BARGAINING UNIT

SALARY SCHEDULE
FISCAL YEAR 2020
EFFECTIVE JULY 1, 2019
18 YEAR 24 YEAR
GRADE MINIMUM MIDPOINT MAXIMUM LONGEVITY LONGEVITY
5 $31,304 $35,241 $42,785 $44,069 $45,391
6 $31,304 $36,664 $44,568 $45,905 $47,282
7 $31,304 $38,176 $46,473 $47,867 $49,303
8 $31,304 $39,815 $48,588 $50,046 $51,547
9 $32,267 $41,540 $50,812 $52,336 $53,906
10 $33,561 $43,386 $53,210 $54,806 $56,450
1 $34,918 $45,316 $55,713 $57,384 $59,106
12 $36,333 $47,340 $58,347 $60,097 $61,900
13 $37,830 $49,472 $61,113 $62,946 $64,834
14 $39,402 $51,713 $64,023 $65,944 $67,922
15 $41,047 $54,057 $67,066 $69,078 $71,150
16 $42,802 $56,537 $70,271 $72,379 $74,550
17 $44,743 $59,189 $73,633 $75,842 $78,117
18 $46,795 $61,980 $77,166 $79,481 $81,865
19 $49,000 $64,935 $80,871 $83,297 $85,796
20 $51,305 $68,034 $84,762 $87,305 $89,924
21 $53,738 $71,294 $88,849 $91514 $94,259
22 $56,280 $74,710 $93,140 $95,934 $98,812
23 $58,958 $78,306 $97,655 $100,585 $103,603
24 $61,765 $82,071 $102,377 $105,448 $108,611
25 $64,708 $86,027 $107,346 $110,566 $113,883
26 $67,811 $90,188 $112,566 $115,943 $119,421
27 $71,038 $94,543 $118,047 $121,588 $125,236
28 $74,227 $99,013 $123,799 $127,513 $131,338
FY20 Notes:

The FY20 GWA is 2.4% on November 24, 2019, for MCGEO OPT/SLT bargaining unit employees.
Grades 5 - 8 will increase effective Jui 1, 2019 to $31,304 to bring the minimum salary up to the new Living Wage Rate.
($15.05)



MONTGOMERY COUNTY GOVERNMENT
OF| ’E, PROFESSIONAL & TECHNICAL AND
SERVICE, LABO AND TRADES (MCGEO OPT/SLT) BARGAINING UNIT

SALARY SCHEDULE
FISCAL YEAR 2020
EFFECTIVE NOVEMBER 24, 2019
18 YEAR 24 YEAR
GRADE MINIMUM MIDPQINT MAXIMUM LONGEVITY LONGEVITY
5 $32,055 $36,087 $43,812 $45,127 $46,480
] $32,055 $37,544 $45,638 $47,007 948,417
7 $32,055 $39,092 $47 588 $49,016 $50,486
8 $32,055 $40,771 $49,754 $51,247 $52,784
9 $33,041 $42,537 $52,031 $53,592 $55,200
10 $34,366 $44 427 $54,487 $56,121 $57,805
11 $35,756 $46,404 $57,050 $58,761 $60,525
12 $37,205 $48.476 $59,747 $61,539 $63,386
13 $38,738 $50,659 $62,580 $64,457 $66,390
14 $40,348 $52,954 $65,560 $67,527 $69,552
15 $42,032 $55,354 $68,676 $70,736 $72,858
16 $43,829 $57,804 $71,958 $74,116 $76,339
17 345,817 $60,610 $75,400 $77,662 $79,992
18 $47,918 $63,468 $79,018 $81,389 $83,830
19 $50,176 $66,493 $82,812 $85,296 $87,855
20 $52,536 $69,667 $86,796 $89,400 $92,082
21 $55,028 $73,005 $90,981 $93,710 $96,521
22 $57,631 $76,503 $95,375 $98,236 $101,183
23 $60,373 $80,185 $99,999 $102,999 $106,089
24 $63,247 $84,041 $104,834 $107,979 $111,218
25 $66,261 $88,092 $109,922 $113,220 $116,616
26 $69,438 $92,353 $115,268 $118,726 $122,287
27 $72,743 $96,812 $120,880 $124,506 $128,242
28 $76,008 $101,389 $126,770 $130,573 $134,490
FY20 Notes:

The FY20 GWA is 2.4% on November 24, 2019, for MCGEO OPT/SLT bargaining unit employees.



MONTGOMERY COUNTY GOVERNMENT
DEPUTY SHERIFF
U FORM SALARY SCHEDULE

FISCAL YEAR 2020
EFFECTIVE JULY 7, 2019
YEAR STEP DSl bsll oSt SeT
1 0 $49,868 $53,359 $57,095 $62,803
2 1 $51,615 $55,228 $59,093 $65,003
3 2 $53.420 $57,161 $61,161 $67,278
4 3 $55,291 $59,160 $63,303 $69,633
5 4 $57,227 $61,233 $65,520 $72,070
8 5 $59,229 $63,377 $67,812 $74,595
7 6 $61,302 $65,595 $70,187 $77,204
8 7 $63,49 $67,893 $72,642 $79,907
9 8 $65,670 $70,269 $75,187 $82,705
10 9 $67,970 $72,729 $77,818 $85,599
11 10 $75,276 $80,541 $88,596
12 1 $77,911 $83,365 $91,697
13 12 $86,283 $94,907
14 13 $89,300 $98,229
15-20 14 $92,425 $101,667
21+ L1 $70,349 $80,638 $95,660 $105,225
25+ L2 $72,108 $82,654 $98,052 $107,856

*A 3.5% longevity increment is paid to employees on the Deputy Sheriff Uniform Salary Schedule who are
at the maximum for their pay grade, upon completion of 20 years of County service.

*A 2.5% longevity increment is paid to employees on the Deputy Sheriff Uniform Salary Schedule who are
at the maximum for their pay grade, upon completion of 24 years of County service.

The starting salary for Deputy Sheriff Candidate is $49,868.

FY20 Notes:

The FY20 GWA is 2.4% on November 24, 2019, for Deputy Sheriffs.

Deputy Sheriff salaries may not corre  >nd to years of service as listed on the salary schedule due to
unfunded FY11, FY12, and FY13 service increments.



MONTGOMERY COUNTY GOVERNMENT
DEPUTY SHERIFF
UNIFORM SALARY SCHEDULE
FISCAL YEAR 2020

EFl CTIVE NOVEMBER 24, 2019

YEAR STEP DSl DS i DS SGT
1 0 $51,065 $54,640 $58,465 $64,310
2 1 $52,854 $56,553 $60,511 $66,563
3 2 $54,702 $58,533 $62,629 $68,893
4 3 $56,618 $60,580 $64,822 $71,304
5 4 $58,600 $62,703 $67,002 $73,800
6 5 $60,650 $64,898 $69,439 $76,385
7 6 $62,773 $67,169 $71,871 $79,057
8 7 $64,972 $69,522 $74,385 $81,825
9 8 $67,246 $71,955 $76,991 $84,600
10 9 $69,601 $74,474 $79,686 $87,653
11 10 $77,083 $82,474 $90,722
12 11 $79,781 $85,366 $93,898
13 12 $88,354 $97,185
14 13 $91,443 $100,586

15-20 14 $94,643 $104,107
21+ L1* $72,037 $82,573 $97,956 $107,750
25+ L2+ $73,838 $84,638 $100,405 $110,444

*A 3.5% longevity increment is paid to employees on the Deputy Sheriff Uniform Salary Schedule who are
at the maximum for their pay grade, upon completion of 20 years of County service.

**A 2.5% longevity increment is paid to employees on the Deputy Sheriff Uniform Salary Schedule who are
at the maximum for their pay grade, upon completion of 24 years of County service.

The starting salary for Deputy Sheriff Candidate is $51,065.

FY20 Notes:

The FY20 GWA is 2.4% on November 24, 2019, for Deputy Sheriffs.

Deputy Sheriff salaries may not correspond to years of service as listed on the salary schedule due to
unfunded FY11, FY12, and FY13 service increments.



MONT )MERY COUNTY GOVERNMENT
A IIMUM WAGE / SEASONAL

SALARY SCHEDULE
FISCAL YEAR 2020
EFFECTIVE JUNE 23, 2019
r MINIMUM ] MAXIMUM ]
GRADE Al UAL HOURLY ANNUAL HOURLY
Grade S1* $21,040 $13.00 $27,040 $13.00
Grade S2* $27,040 $13.00 $27,040 $13.00
Grade S3* $27,040 $13.00 $27,040 $13.00
Grade S4* $27,040 $13.00 $29,426 $14.15
Grade S5 $27,040 $13.00 $32,991 $15.86
Grade S6 $32,306 $15.53 $40,122 $19.29
Grade S7 $37,876 $18.21 $47,367 $22.77
Grade S8 $43,627 $20.97 $54,842 $26.37

FY20 Notes:

* The Montgomery County minimi  wage, beginning June 23, 2019, will
be $13.00 per hour. Salaries other than those affected by the increase
in the minimum wage will increase by $0.25 per hour on July 7, 2019.

The following job classes are assigned to the Minimum Wage/Seasonal Salary
County Govemment Aide (MW) (S1)
Recreation Assistant 1 (S1)
Community Correctional Intem (S1)
County Government Assistant (S1)
Library Page (S2)

Recreation Assistant Il (S2)

Public Service Guide {S3)

Nutrition Program Aide (S3)
Recreation Assistant Il (S3)
Recreation Assistant IV (S4)
Recreation Assistant V (S5)
Recreation Assistant VI (S6)
Recreation Assistant VII (S7)
Gilchrist Center Office Assistant (S7)
Recreation Assistant VIl (S8)



MONTGC ERY COUNTY GOVERNMENT

MINIMUM WAGE / SEASONAL
ALARY SCHEDULE
FISCAL YEAR 2020
EFFECTIVE JULY 7, 2019
r MINIMUM T MAXIMUM ]
GRADE ANNUAL HOURLY ANNUAL HOURLY
Grade S1* $27,( $13.00 $27,040 $13.00
Grade S2* $27,040 $13.00 $27,040 $13.00
Grade S3* $27,040 $13.00 $27,040 $13.00
Grade S4* $27,040 $13.00 $29,946 $14.40
Grade S5 $27,040 $13.00 $33,511 $16.11
Grade S6 $32,826 $15.78 $40,642 $19.54
Grade §7 $38,396 $18.46 $47,887 $23.02
Grade S8 $44,147 $21.22 $55,362 $26.62
FY20 Notes:

* The Montgomery County minimum wage, beginning June 23, 2019, will

be $13.00 per hour. Salaries other

in those affected by the increase

in the minimum wage will increase by $0.25 per hour on July 7, 2019,

The following job classes are assigned to the Minimum Wage/Seasonal Salary
County Government Aide (MW) (S1)

Recreation Assistant 1 (S1)

Community Correctional Intem (S1)
County Govemment Assistant (S1)

Library Page (S2)
Recreation Assistant Il (S2)
Public Service Guide (S3)
Nutrition Program Aide (S3)
Recreation Assistant Il (S3)
Recreation Assistant IV (S4)
Recreation Assistant V (S5)
Recreation Assistant VI (S6)
Recreation Assistant VIl (S7)

Giichrist Center Office Assistant (S7)

Recreation Assistant VIl (S8)



MONTGOMERY COUNTY GOVERNMENT
CORRECTIONAL OFFICER
UNIFORM SALARY SCHEDULE
FISCAL YEAR 2020

EFFECTIVE JULY 7, 2019

STEP YEAR col coll coll SGT
1 0 $46,320 $48,638 $53,501 $59,119
2 1 $47,943 $50,341 $55,374 $61,190
3 2 $49,621 $52,104 $57,314 $63,332
4 3 $51,358 $53,928 $59,320 $65,548
5 4 $53,157 $56,815 $61,398 $67,843
6 5 $55,020 $57,171 $63,547 $70,219
7 6 $56,946 $69,793 $65,772 $72,677
8 7 $58,939 $61,886 $68,075 $75,222
8 8 $61,001 $64,053 $70,457 $77.854
10 9 $63,137 $66,295 $72,925 $80,579
1 10 $65,346 $68,615 $75477 $83,400
12 11 $67,634 $71,020 $78,121 $86,321
13 12 $73,507 $80,854 $89,341
14 13 $76,080 $83,684 $92,469
15 14-20 $95,707

L1* 21+ $70,001 $78,743 $86,613 $99,057
L= 25+ $71,751 $80,712 $88,778 $101,533

*A 3.5% longevity increment is paid to employees on the Correctional Officer Uniform Salary Schedule
who are at the maximum for their pay grade, upon completion of 20 years of County service.

**A 2.5% longevit  crement is paid to employees on the Comrectional Officer Uniform Salary
Schedule who are at the maximum for their pay grade, upon compietion of 24 years of County service.

Starting salary for Correctional Officer 1 (Private) is $46,320

FY20 Notes:

The FY20 GWA is 2.4% on November 24, 2019, for Correctional Officers.
Additional longevity step of 2.5% added after completion of 24 years of service.

Correctional Officer salaries may not correspond to years of service as listed on the salary schedule
due to unfunded FY11, FY12, and FY13 service increments.



MONTGOMERY COUNTY GOVERNMENT
CORRECTIONAL OFFICER
UNIFORM SALARY SCHEDULE
FISCAL YEAR 2020

EFFECTIVE NOVEMBER 24, 2019

STEP YEAR col col com SGT
1 0 $47,432 $49,805 $54,785 $60,538
2 1 $49,094 $51,549 $56,703 $62,659
3 2 $50,812 $53,354 $58,690 $64,852
4 3 $52,591 $65,222 $60,744 $67,121
5 4 $54,433 $57,155 $62,872 $69,471
6 5 $56,340 $59,158 $65,072 $71,904
7 6 $58,313 $61,228 $67,351 $74,421
8 7 $60,354 $63,371 $69,709 $77,027
9 8 $62,465 $66,590 $72,148 $79,722
10 9 $64,652 $67,886 $74,675 $82,513
1" 10 $66,914 $70,262 $77.288 $85,402
12 1 $69,257 $72,724 $79,996 $88,393
13 12 $75.271 $82,794 $91,485
14 13 $77,906 $85,692 $94,688
15 14-20 $98,004
L1 21+ $71,681 $80,633 $88,692 $101,434
L= 25+ $73473 $82,649 $90,909 $103,970

*A 3.5% longevity increment is paid to employees on the Correctional Officer Uniform Salery Schedule
who are at the maximum for their pay grade, upon completion of 20 years of County service.

**A 2.5% longevity increment is paid to employees on the Comectional Officer Uniform Salary
Schedule who are at the maximum for their pay grade, upon completion of 24 years of County service.

Starting salary for Correctional Officer 1 (Private) is $47,432

FY20 Notes:

The FY20 GWA is 2.4% on November 24, 2019, for Correctional Officers.
Additional fonger  step of 2.5% added after completion of 24 years of service.

Cormrectional Officer salaries may not correspond to years of service as listed on the salary schedule
due to unfunded FY11, FY12, and FY13 service increments.



