Resolution No.: 19-102

Introduced: May 14, 2019
Adopted: May 14, 2019
COUNTY COUNCIL

FOR MONTGOMERY COUNTY, MARYLAND

Lead Sponsor: County Council

SUBJECT:  Approval of Executive Regulation 8-19AM. Position Description for Chief Labor
Relations Officer, Office of the County Executive

Background

1. The Montgomery County Code §1A-104(b)(2) requires a person holding a position in the
Executive Branch designated by law as a non-merit position to be professionally qualified
for the posit n under a position description established by Method (1) regulation.

2. Under Method (1), the Council must approve a regulation before it is adopted, and there is
no deadline for Council action.

3. On April 10, 2C 9, the County Council received Executive Regulation 8-19, Position
Description for Chief Labor Relations Officer, Office of the County Executive.

4, On May 2, 2019, the County Council received Executive Regulation 8-19AM, Position
Description for Chief Labor Relations Officer, Office of the County Executive, which
made minor corrections to Executive Regulation 8-19.

Action

The County Council for Montgomery County Maryland approves the following resolution:

The Council approves Executive Regulation 8-19AM, Position Description for Chief
Labor Relations Officer, Office of the County Executive.

This is a correct copy of Council action.
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Attachment to Resolution No.:19-102

MONTGOMERY COUNTY
EXECUTIVE REGULATION

Offices of the County Executive » 101 Monroe Street « Rockville, Maryland 20850

Subject Number
Position Description for Chief, Labor Relations, Office of the County 8-19AM
Executive

Originating Department Effective Date
Office of Human Resources

© May 14, 2019

Montgomery County Regulation on

POSITION DESCRIPTION - CHIEF LABOR RELATIONS OFFICER,
OFFICE OF THE COUNTY EXECUTIVE

Issued by: County Executive
Regulation No.
Au ority: Montgomery County Code (2014) Section 1A-104(b)(2)
Supersedes: None

Council Review: Method (I) under Code Section 2A-15
Effective Date: May 14, 2019
Comment Deadline:

This regulation establishes the position description for Chief Labor Relations

Summary: . . .
Officer, Office of the County Executive, a non-merit position.
Staff contact: Kimberly Williams, Office of Human Resources
(240)777-5198
Address: Office of Human Resources
Executive Office Building
101 Monroe Street, Fifth Floor
Rockville, Maryland 20850
Background: Monteomery County Code § 1A-104(b)(2) requires that certain positions in the Executive

Bran designated by law as non-merit must be supported by a position description
established by executive regulation under method (1).

CHIEF LABOR RELATIONS OFFICER, OFFICE OF THE COUNTY

This is an appointed, non-merit full-time time position in the County Government reporting to the Chief
Administrative Officer (CAO). Under the general direction of the County Executive’s Office, an incumbent of
this position is responsible for both the formulation of the County's labor relations policy and its implementation. In
fulfilling this function, the incumbent is responsible for representing management in labor relations including
contract negotiations, interpretation and administration of collective bargaining agreements (CBA), and the
maintenance of positive and effective labor-management relations.
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MONTGOMERY COUNTY
EXECUTIVE REGULATION

Offices fthe County Executive « 101 Monroe Streete Rockville, Maryland 20850

Subject ‘ Number
Position Description for Chief Labor Relations Officer, Office of the 8-19AM
County Executive

Originating Department Effective Date
Office of Human Resources

EXAMPLES OF DUTIES: (Illustrative Only)

» Formulates the County's tbor relations policy and directs its implementation, under general direction
from the County Executive and subject to approval of the Council;

* Prepares for and conducts the County's participation in union-management contract negotiations to
develop mutually agreeable compensation structures, to establish and define union/management rights and
obligations and to establish and define conditions or employment;

* Provides training on ounty-Union agreements and educates and counsels all levels of supervisors and
managers in the administration of such agreements, to ensure proper and uniform interpretation and
administration of collective bargaining agreements; |

* Maintains records and prepares reports on union activities; keeps the County management informed of |
potential problems; |

» Assembles and analyzes information on trends in labor relations to best represent County interests in labor
relations;

* Advises and assists management with respect to publicity on labor relations matters;

* Maintains contact wi  Statewide labor relations groups and counterparts in local municipalities and other
County governments on labor relationsissues.

MINIMUM QUALIFICATIONS: ‘

Education: Graduation from an accredited college or university with a Master’s Degree in Public Administration,
Business Administration, Human Resources, or a related field, or a Doctor of Jurisprudence (law degree) from an
accredited law school.

Experience: Seven (7) years of experience in labor relations and litigation, preferably in public administration,
which must have included substantial experience as the primary n~~otiator in management-union contracts.
~aperi e collective bargaining, A evance, and arbitration strongly preferred.
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