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Sec. 2. Chapter 33, title "Personnel," Article IV, title "Employer­

Em~loyee Relations Act," of the Montgomery County Code 1972. as amended, is

hereby amended by adding a nai Section 33-14 thereto. title ·Cost-of-Liv1n9

Adjustment- to read as foll~:

33,14. Cos t'of-l1ving Adjwstaef\t.

The Chief Ach1n1strat1~ Officer shall adjust the unifo.... salary
plan
,Ilichedule]for all classified employees of the roOntgomery County Government

COUNTY COUNCIL

FOR MONTGOMERY COUNTY, 1-1JI,RYLArW

__ Legislative Session 1~78

A~ ACT to amend Chapter 33, title "Personnel," Article IV, title "Employer­

Employee Relations Act," t1ontgomery County Code 1972, as amended,

by adding a new Section 33-74 thereto, title "Cost-of-living Adjust­

ment" to provide for an annual cost-of-living adjustment for all
!

County employees whose salaries are determined by the uniform salary
plan

/5chedulel

Be It Enacted by the County Council for ~'ont~omery County, Maryland, that -

Sec. 1. Declaration of Policy and leoislative Intent.

2 It is hereby declared to be the policy of Montgomery County, Maryland,

3 to provide for and ensure in an orderly, uniform manner as part of its budgetary

4 process, guaranteed annual wage adjustments to merit system employees of the

5 County Government to compensate those individuals and to equalize their wages

6 due to increases in area-wide consumer prices and other cost-of-living factors.
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1 It is further declared to be the public policy of Hontgomery County.

8 Maryland, that such wage increases are recognized as necessary to recruit and

9 retain a high quality work force and prevent inflation and other invidious

10 economic factors from undermining the compensation paid to ~IDers of its work

11 force.



28 exempted therefrom.

23 of the Act or their application to other persons or circumstances. It is here-

Sec. 4. Effective date.

C'-No':...JP:c.:r-::0c.:.v..:,.i.=-s-,-io::..:n.:-...-o'-.:f~t:..:h.:...:i s==-:l:..::a:.::w:.-...::.:.::::...:..:...,~::..:.:...:..:::..:...:...~~C:::h.:.-i~e:..:f.....:Adr.l i ni st rat i ve

Sec. 3. Severabi 1 i ty.

The County Executive shall submit to the County Co~ncil each year

SLJfT1S as are necessary to fund the Cost-of-L iving r,djt1stment set forth in

Section 13-74 of this Chapter.

as part of the recommended Operating Budget for the County Government such

Officer from adjusting the uniform salar excess of the ~as!
an approved bv the County

perce~tage of seventy-five percent (75%), provided funds are availab1ejfor

such purpose.
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24 by declared to be the legislative intent that this Act would have been adopted

25 if such i~legal, invalid, or unconstitutional provision, clause, sentence. se~-

20 tutional, or inapplicable to any person or circumstances, such illeoality,

26 tion, ~ork or part had not been included therein, and if the person or circum-

27 stances to which the Act or part thereof is inapplicable had bee~ specifically

30 The Council hereby declares that an emergency exists and that this

31 le9islation is necessary for the immediate protection of public health ~nd

,

21 invalidity or unconstitutionality, or inapplicability shall not affect or ir:1pair

not less than seventy-five percent (75';) of the chanoe irl the Consumer Pricc

2 Index for All Urban Consumers in the Io/ashinqton, D.C. area. Such percentanc

3 change shall be based on tli~ latest published index for the calendar year

4 precedino the fiscal year in which the adjustment is to be paid.

5 Notwithstanding the above, Pay Grades 1 through 4 of the uniform salary
~

6 !rscheduleJto which minimum wage and certain seasonal employees are assionerl will

7 adjusted by changes in minimum wage rates and salary surveys to dctennine the

8 competitiveness of such salaries.

22 any of the remaining provisions, clauses, sent~nces, sections, words, or parts

19 sentence, section, ~lOrk or part thereof is held illegal. invalid, or unconsti-

lR The provisions of this Act are severable and if any provision, clause.
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Secretary of the County Council

ATTEST:

•
APPROVEO:

County Executive

safety. Therefore, this Act shall become effective on the date on which it

·.

2 becomes law.


