Montgomery College

RECOMMENDED FY27 BUDGET FULL TIME EQUIVALENTS
$351,512,455 1,927.35

MISSION STATEMENT

Montgomery College provides postsecondary educationa programs from campuses|ocated in TakomaPark/Silver Spring, Rockville,
Germantown, and East County. It servesfour broad groups of students:

those who want the first two years of auniversity education, either for an associate's degree or preparation for another program;

those who want to prepare for a career that does not require abachdor's degree;

highly capable high school juniors and seniorswho participatein specia programs; and

adults who want to continue their education, either to improve job skills or for persona enrichment.

BUDGET OVERVIEW

Montgomery College's FY 27 budget adopts an essentialy same services framework that maintains affordability for sudents, addresses
compensation and inflationary pressures, and strategically utilizes fund balance while remaining &t the upper end of the College'sfiscal
policy reserve requirement.

In addition to the total recommended operating budget for the College, the agency's Capita Improvements Program (CIP) requires
Current Revenue funding. Approximately $16.684 millionin FY 27 Current Revenue is assumed in the County Executive's FY 27
Capital Budget and Amendmentsto the FY 27-32 Capital |mprovements Program (CIP).

Montgomery College's budget request is not detailed in this document. The College's budget request may be obtained by contacting the
College's Budget Office, 9221 Corporate Boulevard, Rockville, MD 20850, phone 240-567-7292, or may be found on the College's
website a https./Amww.montgomerycollege.edu/offices/administrative-and-fi scal -servi ces’budget-officefindex.html.

State law requires the Board of Trustees and the President to prepare and submit operating and capital budgets to the County Council.
The operating budget request is normally submitted to the Council and County Executive in January each year. The College's approved
budget isincluded in the County Approved FY 27 Operating and Capita Budgets prepared by the Office of Management and Budget
inJuly.

The County Executive relies on the Board of Trusteesto determine the most appropriate manner and useto deliver education services
within the recommended budget appropriation.

Spending Affordability Guideines
On February 10, 2026, the County Council approved FY 27 Spending Affordability Guidelines (SAG) of $216.3 million for the
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tax-supported funds of Montgomery College.

Enrollment

The College projects steedy enrollment increases to continue for severd years, with an estimated FY 27 enrollment of 13,846 FTES, an
increase of 5.9% compared to the FY 26 figure of 13,079 FTES. An FTEs enrollment for one year iscaculated asthetotal number of
credit hours divided by 30.

Tuition and Fees

For FY 27, the College's budget anticipates modest tuition and feesincreases for credit-bearing students of $4, $8, $12 per credit hour
for in-county, in-state, and out-of -stete credit students, respectively. The Board of Trusteeswill act on tuition rates during its April
2026 mesting.

Tuition & Related Charges and Other Student Fees represent gpproximately 25.3% of the revenue proposed by the County Executive
to fund the FY 27 Current Fund budget.

State Funding

The $74.6 million of State funding assumed in the County Executive's Recommended FY 27 budget isthe amount provided in the
governor's FY 27 proposed budget. It is comprised of $61.4 million in the Current Fund and $13.2 million in the Workforce
Development and Continuing Education (WDCE) enterprise fund. The College dlocates State-provided formulafunds based on the
proportionate share of FTES enrolled in each category.

Fina action by the Maryland Generd Assembly on the governor's budget, which includes the amount necessary to conformto the
mandated John R. Cade funding formulafor community colleges, and the Budget Reconciliation and Financing Act will occur later this
spring and determinethefina State aid provided to the College.

County Supported Funds
The County Executive recommends an appropriation of $157.0 million in the four County-supported funds (Current, Emergency
Plant Maintenance and Repair, Cable Televison, and Grants).

Current Fund
For the Current Fund, the County Executive is recommending an appropriation of $307.3 million, an increase of $12.4 million, or 4.2%,
from the $294.9 million approved in FY 26.

Emergency Plant Maintenance and Repair Fund

The Emergency Plant Maintenance and Repair Fund supports unanticipated expenditures to make emergency repairs not funded
elsawherein the budget. The County Executive recommends the Board's request of $350,000 in FY 27, which isequd to the FY 26
levd.

Tax-Supported Grant Fund
The Tax-Supported Grant Fund provides for community needs not met elsewherein the budget. The County Executive recommends
the Board's request of $400,000in FY 27, equd to the FY 26 levd, to support the College's adult literacy programs.

Cable Televison
The County Executive recommends atransfer of $1.4 million for the Cable Televison Fund, which providesfor production and
operation of the College's higher education channd on the County's cable system. The requested amount is equal to the FY 26 approved

11-2 Agency Summaries FY27 Operating Budget and Public Services Program FY27-32



amount and would provide ingructiond programs and public service offerings by the College to the community. Additiona detail on
the College's cable budget can be found in the Cable Communications Plan section.

Other Funds

The College's Workforce Development and Continuing Education (WDCE) Fund is supported by acombination of student tuition and
fees and State reimbursements that are based on the most recent actua FTES enrollment. The County Executive recognizesthe
importance of higher education to the economic development of Montgomery County and recommends the Board's request of $21.8
million for thisfund, adecrease of $955,911, or 4.2% compared to the FY 26 approved amount.

The Auxiliary Enterprises Fund includes the Robert E. Parilla Performing Arts Center, Takoma Park/Silver Spring Cultura Arts Center,
MBI (Macklin Business Ingtitute) Café, sports camps, and facility rentals. For FY 27, the College requests and the County Executive
recommends an appropriation of $2.4 million.

The Grants and Contracts Fund includes those revenues received by the College from al sources. The College requests and the County
Executive recommends an appropriation of $12.7 million.

The Mgjor Facilities Reserve Fund supports the operation and maintenance of the College's plant and draws revenue from user fees,
other revenue, and interest. The County Executive supports the College's FY 27 request of a$2.0 million appropriation for thisfund to
support the financing costs of The Morris and Gwendolyn Cafritz Foundation Arts Center.

COUNTY PRIORITY OUTCOMES

Whilethis program area supports al saven of the County Executive's Priority Outcomes, the following are emphasized:

0:0 Thriving Youth and Families

0:0 A Growing Economy

PROGRAM CONTACTS

Contact LindaHickey of the Montgomery College a 240-567-7292 or Julie Knight of the Office of Management and Budget at
240-777-2760 for more information regarding this agency's operating budget.

BUDGET SUMMARY

Actual Budget Estimated Recommended %Chg
FY25 FY26 FY26 FY27 Bud/Rec

CURRENT FUND MC

EXPENDITURES

Salaries and Wages 0 0 0 0 —
Employee Benefits 0 0 0 0 —
Current Fund MC Personnel Costs 0 0 0 0 —_
Operating Expenses 282,833,294 294,936,244 294,406,931 307,313,096 42 %
Current Fund MC Expenditures 282,833,294 294,936,244 294,406,931 307,313,096 4.2 %
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BUDGET SUMMARY

PERSONNEL
Full-Time
Part-Time
FTEs

REVENUES
Other Student Fees: Current Fund
Tuition and Fees: Current Fund
Fed. State & Priv. Gifts & Grants
State Aid
Current Fund: Other Revenue
Current Fund: Interest

Current Fund MC Revenues

EMERGENCY REPAIR FUND
EXPENDITURES

Salaries and Wages

Employee Benefits

Emergency Repair Fund Personnel Costs
Operating Expenses

Emergency Repair Fund Expenditures
PERSONNEL

Full-Time

Part-Time

FTEs
REVENUES

EPMREF: Investment Income Non-Pooled

Emergency Repair Fund Revenues

Actual
FY25

0
0
1,813.85

4,352,846
65,561,304
393,846
56,114,579
3,011,570
2,350,969
131,785,114

0
0
0
345,566
345,566

0.00

24,384
24,384

Budget
FY26

0
0
1,813.85

4,007,640
68,592,727
300,000
58,022,994
2,000,000
2,235,000
135,158,361

0
0
0
350,000
350,000

0.00

21,500
21,500

Estimated Recommended

FY26

0
0
1,813.85

4,300,000
69,062,555
350,000
58,022,994
1,450,000
2,100,000
135,285,549

0
0
0
325,000
325,000

0.00

30,000
30,000

FY27

0
0
1,815.85

4,847,461
73,027,606
200,000
61,434,607
1,910,000
2,300,000
143,719,674

0
0
0
350,000
350,000

0.00

22,500
22,500

%Chg
Bud/Rec

0.1%

21.0%
6.5 %
-33.3%
5.9%
-4.5%
29%
6.3 %

47 %
4.7 %

GRANT FUND MC
EXPENDITURES

Salaries and Wages

Employee Benefits

Grant Fund MC Personnel Costs

Operating Expenses

Grant Fund MC Expenditures
PERSONNEL

Full-Time

Part-Time

FTEs

0
0
0
12,628,012
12,628,012

0.00

0
0
0
18,206,500
18,206,500

0.00

0
0
0
11,150,000
11,150,000

0.00

0
0
0
12,745,900
12,745,900

0.00

-30.0 %
-30.0 %
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BUDGET SUMMARY

REVENUES
Federal/State/Private Grants

Grant Fund MC Revenues

AUXILIARY FUND
EXPENDITURES

Salaries and Wages

Employee Benefits

Auxiliary Fund Personnel Costs

Operating Expenses

Auxiliary Fund Expenditures
PERSONNEL

Full-Time

Part-Time

FTEs

REVENUES

Sales

Auxiliary Fund: Interest Income

Other Revenues: Miscellaneous

Auxiliary Fund Revenues

Actual
FY25

12,628,012
12,628,012

0
0
0
1,761,165
1,761,165

3.00

1,040,373
129,718

0
1,170,091

Budget
FY26

18,206,500
18,206,500

0
0
0
2,459,598
2,459,598

3.00

978,000
64,000
369,050
1,411,050

Estimated Recommended %Chg
FY26 FY27  Bud/Rec
11,150,000 12,745,900 -30.0 %
11,150,000 12,745,900 -30.0 %
0 0 —

0 0 =

0 0 —
2,026,405 2,382,494 -3.1%
2,026,405 2,382,494 -3.1%
0 0 —

0 0 ==

3.00 3.00 —
1,519,565 960,000 -1.8%
129,718 60,000 -6.3%

0 571,000 54.7 %
1,649,283 1,591,000 12.8 %

____________________________________________________________________________________________________|
WORKFORCE DEVELOPMENT & CONTINUING ED

EXPENDITURES

Salaries and Wages 0
Employee Benefits 0
Workforce Development & Continuing Ed Personnel Costs 0
Operating Expenses 18,966,409
Workforce Development & Continuing Ed Expenditures 18,966,409
PERSONNEL

Full-Time 0
Part-Time 0
FTEs 97.50
REVENUES

Tuition and Fees: Continuing Education 7,772,321
State Aid 13,774,560
Other Revenues: Interest 413,504
Other Revenues; Miscellaneous 0
Workforce Development & Continuing Ed Revenues 21,960,385

0
0
0
22,748,598
22,748,598

97.50

7,714,038
13,774,560
500,000

0
21,988,598

0 0

0 0

0 0
20,581,820 21,792,687
20,581,820 21,792,687
0 0

0 0

97.50 97.50
7,433,658 7,026,293
14,443,855 13,206,248
590,000 518,450
20,000 0
22,487,513 20,750,991

-4.2 %
-4.2%

-8.9%
-4.1%
3.7%

-5.6 %
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BUDGET SUMMARY

Actual Budget Estimated Recommended %Chg
FY25 FY26 FY26 FY27 Bud/Rec
CABLE TELEVISION FUND
EXPENDITURES
Salaries and Wages 0 0 0 0 —
Employee Benefits 0 0 0 0 —
Cable Television Fund Personnel Costs 0 0 0 0 —
Operating Expenses 1,686,255 1,567,800 1,506,607 1,378,278 -12.1%
Cable Television Fund Expenditures 1,686,255 1,567,800 1,506,607 1,378,278 -12.1%
PERSONNEL
Full-Time 0 0 0 0 —
Part-Time 0 0 0 0 —
FTEs 11.00 11.00 11.00 10.00 9.1%
REVENUES
Cable: Other Revenue 9,694 12,000 8,000 0 -100.0%
Miscellaneous Revenues 0 0 0 1,378,278 —
Cable Television Fund Revenues 9,694 12,000 8,000 1,378,278 11385.7 %

____________________________________________________________________________________________________________|
ENDOWMENT FUND

EXPENDITURES

Salaries and Wages 0 0 0 0 —
Employee Benefits 0 0 0 0 —
Endowment Fund Personnel Costs 0 0 0 0 —
Endowment Fund Expenditures 0 0 0 0 —
PERSONNEL

Full-Time 0 0 0 0 —
Part-Time 0 0 0 0 —
FTEs 0.00 0.00 0.00 0.00 —
REVENUES

Interest 24,641 20,000 26,000 20,000 —
Endowment Fund Revenues 24,641 20,000 26,000 20,000 =

____________________________________________________________________________________________________|
MAJOR FACILITIES RESERVE FUND

EXPENDITURES

Salaries and Wages 0 0 0 0 —
Employee Benefits 0 0 0 0 —
Major Facilities Reserve Fund Personnel Costs 0 0 0 0 —
Operating Expenses 1,948,042 2,000,000 1,947,857 2,000,000 —
Major Facilities Reserve Fund Expenditures 1,948,042 2,000,000 1,947,857 2,000,000 —
PERSONNEL

Full-Time 0 0 0 0 —
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BUDGET SUMMARY

Actual Budget Estimated Recommended %Chg

FY25 FY26 FY26 FY27 Bud/Rec

Part-Time 0 0 0 0 —

FTEs 0.00 0.00 0.00 0.00 —
REVENUES

Student Fees 3,433,830 3,676,362 3,728,952 3,767,428 25%

Interest Income 374,734 364,000 385,000 380,000 4.4 %

Major Facilities Reserve Fund Revenues 3,808,564 4,040,362 4,113,952 4,147,428 2.6 %

. __________________________________________________________________________________________________
MC GRANTS TAX SUPPORTED FUND

EXPENDITURES

Salaries and Wages 0 0 0 0 —
Employee Benefits 0 0 0 0 —
MC Grants Tax Supported Fund Personnel Costs 0 0 0 0 —
Operating Expenses 400,000 400,000 400,000 400,000 —_
MC Grants Tax Supported Fund Expenditures 400,000 400,000 400,000 400,000 —
PERSONNEL
Full-Time 0 0 0 0 —
Part-Time 0 0 0 0 —
FTEs 0.00 0.00 0.00 0.00 —_
REVENUES

TRANSPORTATION FUND
EXPENDITURES

Salaries and Wages 0 0 0 0 —
Employee Benefits 0 0 0 0 —
Transportation Fund Personnel Costs 0 0 0 0 —
Operating Expenses 2,616,045 4,200,000 3,500,167 3,150,000 -25.0 %
Transportation Fund Expenditures 2,616,045 4,200,000 3,500,167 3,150,000 -25.0 %
PERSONNEL
Full-Time 0 0 0 0 —
Part-Time 0 0 0 0 —
FTEs 1.00 1.00 1.00 1.00 —_
REVENUES
Miscellaneous Other 0 10,000 0 0 -100.0%
Student Fees 3,674,625 3,876,362 3,732,605 4,004,908 3.3%
Interest 450,192 400,000 717,500 425,000 6.3 %
Transportation Fund Revenues 4,124,817 4,286,362 4,450,105 4,429,908 3.3%
|
DEPARTMENT TOTALS
Total Expenditures 323,184,788 346,868,740 335,844,787 351,512,455 13%
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BUDGET SUMMARY

Total Full-Time Positions
Total Part-Time Positions
Total FTEs

Total Revenues

Actual Budget
FY25 FY26
0 0

0 0

1,926.35 1,926.35
175,535,702 185,144,733

Estimated Recommended

FY26

0

0

1,926.35
179,200,402

FY27

0

0

1,927.35
188,805,679

%Chg
Bud/Rec

0.1%
2.0%
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M MONTGOMERY

C COLLEGE

— Cabinet

President

Dr. Jermaine F. Williams

@ Chief of Staff
Dr. Stephen Cain

Senior Vice President/College Provost Senior Vice President Senior Vice President Senior Vice President
Academic Affairs Administrative & Fiscal Services Advancement & Community Engagement Student Affairs
Dr. Deidre Price Mr. Sherwin Collette Dr. Michelle Campbell Dr. Tiffany Ray-Patterson

MC Acdministratars Organiza ol Chart | 02/25/2026 Fage 1
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MONTGOMERY
COLLEGE

M

— Offices of the President

President

Dr. Jermaine F. Williams

Special Assistant
| s to the President

Ms. Lily Lee

Ch i DStaf‘F General Counsel

Dr. Stephen Cain

|‘ Chief Compliance,
@ Risk & Ethics Officer

Ma. Susan Watsen

Cormpliance & Title 1% Coordinator
Ms. Sarah Martin

l_ @ Irterim Director, ADA

MC Administratars Organizational C

Mr. Timothy Dietz, Esq.

Vice President
Inclusive Excellence
& Belonging

Dr. Gigi Secuban

Chief Analytics &
Insights Officer

Dr. John Hamman

Deputy Chisf
_.® Analytics & Insights Officer
M= Madine Porter

Director
—‘ @ Assassment
Dy Cassandra Jones

Directar, Institutional
. .
Research & Effectivenass

Dr. Arlene Blaylock

|
®
Chief Gov-ernment

Relations Officer

Ms. Susan Madden

Chief Planning, Folicy,
& Gowvernance Officer

Dr. Debbie Van Camp
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MONTGOMERY

C coLLEGE

Division of Academic Affairs

Associate Seniar Vi

Fresidents {Part 1 of 2)

Senior Vice Fresidént.-'CoIIege Provost
Dir. Deidre Price

Associate Senior Vice President
Curriculum, Placement, & Pathways

Dr, Carolyn Terry

Dean
. Community Education &
Altarnative Pathways

Dr. Donna Kinerney

Director

L @ Center for Transfer Success

Ms. Angela Rhoe

MC Administratars Organizational Chart | 02/

Associate Senior Vice President
Academic Partnerships & Programs

Dr. Elena Saenz

Director

@ Academic Initiatives

Mr. Akima Rogers

Interim Dean

@ Heners College

Dr. Fiona Glade

Associate Senior Vice President
Operational Effectiveness &
Strategic Initiatives

Dr. Jeffrey McGill

Campus Dean
@ Takoma Park/Silver Spring

Dr. Brad Stewart

Campus Dean

@ Rockville
-

Dr. Muhammad Kehnemouyi

Campus Dean

_.@ Germantown

Ms. Sharon Anthomy

Directar

‘_® Library & Information Services

Ms. Suzette Spencer

Interim Associate Senior Vice
President Equitable Access &

Student Success
Dr, Sarah Camphbell

Dean

MC Online & Academic
@ Support

Dr. Shinta Harmandez

Directar

Institute of Part-time Faculty
- Engagement & Support

Mr. Erik Swanson

Montgomery College
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M MONTGOMERY

COLLEGE

Senior Vice President/College Provost

Dr. Deidre Price

Vice President
Liberal Arts & Education

Dr. Sarah Campbell

Acting Dean
_-® Communications & ELAP

Ms. Stephanie Landon

Dean

_@ Education & Social Sciences
Ms. Ginger Robinson

Dean

_>® English & Reading

Dr. Elizabeth Benton

Dean

@ Fine & Performing Arts
.

Dr. Frank Trazza

Dean

@ Humanities
L,

Ms. Jennifer Haycel

ML Administratars Organizational Chart | Q2252026

Vice President

STEM & Health Sciences

Dr. Nawal Benmouna

Dean

Health Sciences, Health, &
Physical Education
Vacant

Interim Dean
Science, Engineering, & Technology

Dr. Rebecca Thomas

Interim Dean
Chemical & Biological Sciences

Dr. Vedham Karpakakunjaram

Dean
MMathematics

Dr. Milten Nash

Interim Vice President
Workforce Development &
Industry Partnerships

Dr. Nawal Benmouna

Dean
Business & Hospitality

Mr. Alton Henley

Dean

Gudelsky Institute & Applied
Technologies

Dr. Chantal Vilmar
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MONTGOMERY

MC COLLEGE

— Division of Administrative & Fiscal Services ——

Senior Vice President/Chief Operating Officer
Mr. Sherwin Collette

Drirector, Enterprise
@F‘rojcct Management Office *

Ms. Valeria da Silva

Associate Senior Vice President

Mr. Matt McGoldrick

[ [ | I 1
® ® ® ® ®
Vice President/ Vice President/ Vice President/Facilities Vice President/ Vice President/
Chief Business Finance Infarmation Technology, Mgt, Capital Planning, & Chigf Human Resources Public Safety, Health, &
Strategy Officer Chief Information Officer Sustainability Officer Emergency Management
Ms. Elizabeth (Liz} Greaney Ms. Anna Hamilton Ms. Carla Fullen Ms. Krista Laitch Walker Mr. Adarm Reid

Dirsctar Diractor
i Procurement - Enterprise Services
M. Tabitha Herry

Mr. Patrick Johnsan

Directar
s Finance
M. Carniel Dorsay
Chief

Directos ) ) )
-—+© Auxillary Enterprisas —<® Information Security Officer

Director, Instructional &
Administrative Services
Mr, Chris Cusic

Mr. Sokal Mato M3 Mell Feldman

Director, Infrastructure &
Metwork Engineering
Vacarnt

MC Administrators Organizational Chart | O

Director, Campus Facilities
Germantown

Mr. Terrence E\'el',-n

Directar, Campus Facilities
Rockville
Mr. Jarmes Gillis

Director, Campus Facilities
Takoma Park/Silver Spring
Mr. Ali Fadl

Director
Capital Planning
Me. Kristina Schramm

Director, Employee Engagement & Diractor, Public Health &
@ Labor Relations @ Environmantal 5atety
Ms. Carol Kliavar M. Chevelle Glymph

Owganizational Development
Ms. Lauran Landau

Directar
@HR Business Services

D Sophia Mason

@Director, Strategic Talent Mgt &

Montgomery College
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M MONTGOMERY

C COLLEGE

— Division of Student Affairs ——

Senior Vice President
Dr. Tiffany Ray-Pattersan
|

Acting Dean Acting Dean
Takoma Park/Silver Spring

Interim Associate Associate Interim Dean Acting Dean
Senior Vice President Senior Vice President Student & Academic Affairs Germantown Raockville
Stuclent Success & Engagement  Enrollment Management  East County Education Center

Dr. Kimberly McMair Mr. Marcus Peanant Ms. Katie Mount Dr. Alice Santoro Dr. Elizabeth Kirby

l l !

Ms. Janed McFadden

Director Director Associate Dean Acting Associate Dean Acting Associate Dean
_,® Arhiletics | & @ Student Financial Aid ,® Germantown Campus @ Rockville Campus @ Takoma Parks/Silver Spring
Ms. Tarlouh Gasgue M. Judith Taylor Ms. Amanda Darr M. Vincent Briley Mir. Lance White

Director, Records &

Directar
@ Student Affairs Frograms . @ Reqistration & College Registrar

Vacant Mr. Ernest Cartledge

Director, Achigving Collegiate ey, Diractor
\—«@ Excellence & Succass e College Access & Enrallment
Ms. Karen Callender-Price = Ms. Stacay Gustavson

ML Administratars Organiza
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M MONTGOMERY

COLLEGE

Division of Advancement & Community Engagement

Senior Vice President
Dr. Michelle Campbell

Agsociate Senior Vice President

Associate Senior Vice President
Advancement & Community

Vice President
Marketing & Communications

Executive Director

Development & Alumni Relations Pinkney Innovation Complex
Engagement for Science & Technology
Mr. Torey lan Powell Ms. Mary Deluca Ms. Bernadette Maldonado Mr. Thomas Luginbill

Director Exacutive Director L Executive Diractor
@ Grants & Sponsored Programs @ Brand & Craative @ Foundation Finance & Operations
Ms. Datty Waters M. Jodi Mea M=, Koki Hurley

Director Director
Advancement & Devalopmeant @ Strategic Communications
Ms. Karla Silvestre

Wacant

MC Administratars Organizatianal Chart
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Montgomery College collects and reports a range of data to comply with State and Federal requirements, to
assess and improve the effectiveness of the College’s programs, and to inform the community and local
policymakers of progress in meeting performance goals. The following selection of data and performance indicators
are provided to assist the County Executive and County Council with their annual review of the College’s operating
budget.

INPUT INDICATORS YR1 YR2 YR3I YR4 YRS CHANGE *~
FISCAL YEAR STUDENTS FY21 FY22 FY23 Fyaa Fyzs 'RIOVS YRSVS

YR 1 YR 4
Fiscal Year Unduplicated Credit Students 27,840 | 24085 | 23916 | 25,164 | 26,585 | -4.5% 5.6%
Fiscal Year Unduplicated Students in WD&CE 15,944 | 16,644 | 17 445 | 21624 [ 21,140 | 32.6% -2.2%
FY Unduplicated Credit + WD&CE Students at MC 42 915 39,757 | 40,342 | 45385 | 46,341 8.0% 21%
Fiscal Year FTEs for Credit Students 13,021( 10,939 | 10,936 | 11,748 | 12564 | -3.5% 6.9%
Fiscal Year FTEs for WD&CE Students 3432 | 3507 | 3597 | 4415 | 4,082 18.9% -7.5%

A . . ) ) A & i i A u u
( I I )24 [ s Q

Total fall semester enrollment 17284 | 17137 | 17,780 | 18,835 | 194972 15.6% 6.0%
MNew to College 2958 | 3260 | 3566 | 3718 | 4248 43.6% 14.3%
Recent MCPS Graduates 2047 | 2160 | 2393 | 2435 | 2650 20.5% 8.8%

FALL FALL FALL FALL FALL YRS5VS YRS5VS
2021 2022 2023 2024 2025 YR1 YR 4

Degree Seeking] 1,451 | 1619 | 1,855 | 1,900 | 1,610 11.0% -15.3%
Transfer] 96 114 30 36 24 -75.0% -33.3%
Early Placement] 347 321 404 469 971 179.8% | 107.0%

REASON FOR ATTENDING (recent MCPS grads)

Certificate Seeking 0 0 0 0 0 - =
Continuing Education] 103 57 51 0 0 -100.0% -
Personal Interest 2 5 0 1 2 0.0% 100.0%
MD Dream Act] 30 32 36 29 42 40.0% 44.8%
Other] 18 12 17 0 1 -94 4% -

Continuing/Returning] 12,158 | 11,459 | 11,263 11,734 | 12,093 | -0.5% 31%
Transfer-In or "Visiting"| 696 912 986 | 1,031 | 1,085 | 55.9% 5.2%
Dual Enrollment - MC and High School] 1,472 | 1506 | 1,965 | 2352 | 2546 | 73.0% 8.2%
Attending Full-Time| 5801 | 5620 | 6,123 | 6,546 | 6819 | 17.5% 4.2%
Average Hours Enrolled] &85 B.7T 9.00 9.00 3.97 1.4% -0.3%
Receiving Pell Grants| 4,304 | 4305 | 4801 | 5459 | 5308* | 233% -2.7%
Receiving any Financial Aid] 8348 | 7776 | 9,337 | 10,108 | 7,456 | -10.7% -26.2%
hy-Needing "Preparatory” Coursework] 1,000 | 1,217 | 1,284 | 1,196 | 1,684 | 684% 40.8%
- "Foreign” by NCES definitions| 1,668 | 1,799 [ 1,656 | 1,990 [ 2144 | 28.5% 7.7%
Asian] 2694 | 2652 | 2859 | 2998 | 3,191 18.4% 6.4%
Black] 5,238 | 5038 | 5227 | 5412 | 6,001 14.6% 10.9%
Hispanic] 5,245 | 5539 | 5840 | 6,398 | 6,766 | 29.0% 5.8%
White] 3,725 | 3529 | 3517 | 3672 | 3680 | -1.2% 0.2%

Multi-Race, Other, Unknown] 382 379 337 355 334 -12.6% -5.0%

* Figures are Preliminary
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PERFORMANCE MEASURES FOR MONTGOMERY COLLEGE

YR1 YR2 YR3 YR4 YRS CHANGE *

FALL FALL FALL FALL FALL YR5VS YRAHVS

201 2022 2023 2024 2025 YR1 YR 4
Fall Semester Course Enrollments| 48,167 | 47 571 | 50,676 | 53,696 | 57,151 | 18.6%
Fall - Number of Separate Courses| 663 634 623 693 695 4.8% 0.3%
Fall - Number of Course Sections | 2,850 | 2798 | 2,752 | 2,853 | 3,027 6.2% 6.1%

FALL FALL FALL FALL FALL YR3VS
2021 2022 2023 2024 2025 YR1

Administrators| 83 86 a0 89 a3 0.0%

Instructional Faculty] 1,211 | 1,362 | 1137 | 1417 | 1,209 -0.2% 24 6%

MNon-Instructional Faculty] 78 161 137 146 120 53.8% 6.6%

Professional, Technical, and Support Staff] 1,139 | 1,287 | 1,189 | 1,149 | 1,204 5.7% -3.4%
TOTAL] 2511 [ 2,896 | 2543 ] 2,801 [ 2616 [ 42% [ 10.1%

CREDIT COURSES AND ENROLLMENTS

EMPLOYEES

YR1 YR2Z YR3 YR4 YRS CHANGE *
WORKFORCE DEVELOPMENT & CONTINUING YR5VS YRS5VS

EDUCATION FY21 FY22 FY2Z3 FY24 FY2S

FY Unduplicated Students
Workforce Development courses] 5712 | 5938 | 5538 | 7487 | 7,783 | 36.3% 4.0%

Contract Training courses] 3075 | 3212 | 2818 | 4158 | 4290 | 395% 3.2%

Industry-Based Certification courses] 3,115 | 3,396 | 3,066 | 3,903 | 3686 | 18.3% -5.6%

Adult Basic Educ., ESOL, Literacy courses| 4,673 | 4384 | 4952 | 6,879 | 6,298 | 348% -8.4%

All Specifically Grant-Funded programs/courses] 5046 | 4788 | 5538 | 7.503 | 6,911 37.0% -7.9%
Apprenticeship Programs] 737 864 901 941 1,263 | 71.4% 34.2%

Allied Health/Health Careers courses] 683 804 794 §29 | 1,068 | 56.4% 28.8%

Number of Apprenticeship Program Graduates 160 156 138 193 160 0.0% -17. 1%

YR1 YR 4

OUTPUT INDICATORS (CREDIT PROGRAMS)
YR1 YR2 YR3 YR4 YRS CHANGE *

FALL FALL FALL FALL FALL YR5VS YRS5VS
2020 2021 2022 2023 2024 YR1 YR 4

FALL-TO-FALL NEW STUDENT RETENTION RATES

All New Students
Developmental Students] 55 6% | 54.7% | 57.2% | 58.0% | 63.6% §5.0% 5.6%
College-Ready Students] 63.2% | 68.9% [ 67.9% | 66.3% | 68.7% | 55% 2.4%

Pell Grant Recipients] 69.6% | 71.3% | 70.3% | 69.5% | 71.4% 1.8% 1.9%
Began as Full-Time] 716% | 746% | 77.7% | 748% | 759% | 43% 1.1%

Began as Part-Time| 458% | 54.1% | 494% | 51.7% [ 552% | 9.3% 3.4%

Asian| 72.29% | 739% | 7T47% | 723% | 743% | 21% 2.0%

Black] 59.2% | 65.6% | 63.2% | 60.6% | 66.1% 7.0% 5.5%

Hispanic] 61.3% | 66.5% | 65.5% | B4.6% | 67.0% | 57% 2.4%

White] 57.3% | 59.9% | 59.8% | 62.0% | 60.1% | 2.8% -1.9%

Multi-Race, Other, Unknown] 56.8% | 52.2% | 60.8% | 50.0% | 48.1% | -8.6% -1.9%
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PERFORMANCE MEASURES FOR MONTGOMERY COLLEGE

YR1 YR2 YR3 YR4 YRS CHANGE *

ENTER ENTER ENTER ENTER ENTER
FOUR-YEAR GRADUATION-TRANSFER RATES FALL FALL FALL FALL FALL

2016 2017 2018 2019 2020

YR5VS YRS5VS

YR 1 YR 4

All New Students|
College-Ready] 70.0% | 68.0% | 65.0% | 61.8% | 586% | -11.4% -3.2%

Developmental Completers| 49.1% | 51.7% | 48.8% [ 449% | 367% | -124% -8.2%
Developmental Non-Completers] 17.4% | 15.4% | 166% | 201% | 31.0% | 13.6% 10.9%
Pell Grant Recipients] 44.7% | 52.3% | 50.1% | 50.9% [ 55.0% | 10.2% 4.1%

Asian| 62.9% | 64.3% [ 66.2% | 69.4% | 69.0% 6.1% -0.4%

Black] 45.3% | 51.7% | 49.1% | 49.7% | 56.3% | 11.0% 6.6%

Hispanic] 41.7% | 46.3% | 43.1% | 475% | 46 7% 5.0% -0.8%

White] 60.9% | 57.8% [ 606% | 54.7% | 63.0% | 21% 8.3%

CHANGE "

YR5VS YRS5VS
GRADUATION / AWARDS / TRANSFERS YR 1 YR 4
Fiscal Year Graduates

Fiscal Year Awards| 3,136 | 2,992 | 2,874 | 2,760 | 3,025 -3.5% 9.6%

Associate Degrees| 2,937 | 2,790 | 2599 | 2464 | 2736 -6.8% 11.0%

Certificates] 198 202 275 296 289 46.0% -2.4%

TRANSFER TO FOUR-YEAR INSTITUTIONS
MC Graduate] 1,971] 16550 1,553] 1,765 1,838 -6.7% 41%

12+ Credits, but not Graduate®r] 2,529] 2,1248 1,986] 2,113 2,144| -152% 1.5%

YR2 YR3I YR4 YRS CHANGE *

FALL FALL FALL FALL YR5VS YRS5VS

LR D el T 2017 2018 2019 2020 YR1 YR4

Mew Students Needing Developmental
Asian 198 177 157 104 27| -B64% | -T40%

Black 811 690 B17 435 88 | -89.2% -79.8%

Hispanic| 1,005 856 719 590 193 | -80.8% -67.3%

White 407 386 304 217 44 | -89.3% -80.0%

Completed Developmental in Four Years] 1525 | 1,284 1,094 764 254 | -83.3% -66.8%
Mew Students Meeding Developmental Math| 2422 | 2044 | 1,705 | 2,259 941 | -61.1% -58.3%

New Students Completing Developmental Math in Year 1] 1,043 851 754 521 438 | -58.0% -15.9%
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PERFORMANCE MEASURES FOR MONTGOMERY COLLEGE

OUTPUT INDICATORS - WORKFORCE
DEVELOPMENT & CONTINUING EDUCATION
YR1 YR2 CHANGE *

COURSE / STUDENT SUCCESS RATES Y21 FY22 FY25 "'R\,I‘r; :’5 mﬂg :’s

Workforce Development Certificate Completers Students] 2,041 2,076 1,802 2813 2817 38.0% 0.1%
Course enrollments] 3,095| 3,276| 2950 4,070 4483 448% 10.1%

Selected Health Career Program Students Obtaining

L] 1] [« .
Certification-Percent Successful 97.8% | 99.0% | 92.4% [ 95.9% | 97.9% 0.1% 2.0%

Percent Selected [ Other Programs | Students Obtaining a916%| 89.0% | 89.5% | 86.4% | 88.3% | -3.3% 199

Certification
MNumber of WD&CE Students Subsequently Enrolled in
Credit Courses 2482 | 1615 | 2089 | 1637 | 2032 | -181% 24 1%
Percent Grant-funded Programs/Courses Sm:::e;:qspile'lta; 70.4%| 72 19 | 74.6% | 74 4% | 74.6% 4.9% 0.9%

F’ercentApprenhceshlp Program Course Completers] 99 1%| 98.8%| 99.1%| 87.3%| 97.5%| -1.6% 10.2%

=PercentApprenhceshlp Program Completerswir:g; 16%| 204%| 188%| 39.0%| 37 1% 335% 199

AMote on "Change™ Columns
For whole numbers, change = ((Year 5 - Year 1 or Year 4)/ Year 1 or Year 4))

For percentages, change = (Year 3 - Year 1, Year 3 - Year 4)
AiNote on "Transfers to Four-Year Institutions”

The operafional definifion of "transfer” has been clarified and sfandardized. Trend dafa have been revised accordingly fo ensure consistency
with these updated defimifions.

{a) MC Graduates: Transfer data includes students who were enrolied and graduated by the end of the specified fiscal year from MC and

fransfemad during the year.

(b) +12 Credits, Non-Graduafes. Transfer data includes students who did nof graduate but accumuwated 12 or more credit hours, up to their
last ferm at MC, and fransferred to a four-year institution during the specified fiscal year.
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