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I.
Policy


The purpose of this directive is to establish policy and procedure for medical examinations for employees of the department in accordance with Administrative Procedure 4-13 dated 1/15/79.  The medical examination program, which includes the “Physical Fitness Testing Program,” ensures that each employee is physically able to perform the duties and responsibilities of the position assigned with the least possible risk to safety.  As a preventive program, it is designed to detect early medical problems at no cost to the employee and provide management with a medical opinion when it appears an employee’s medical condition is adversely affecting job performance.  (CALEA 22.3.1, 22.3.2)


Bargaining Unit Members 


This directive merely attempts to clarify the FOP and MCGEO contracts.  For any questions that arise, the contracts will always supersede the directive.  

II.
Medical Groups

A.
All positions covered by the Classification and Compensation Plans are assigned specific medical standards and requirements based upon the physical and mental demands of the job.

B.
Medical groups are defined as follows:


1.
Core I - Positions that require an extraordinary degree of physical fitness and mental health.  Public Safety employees comprise this group.


2.
Core - Positions which require moderate-to-considerable physical labor or exertion, or which require the use of machinery and heavy equipment; or which have requirements for significant exposure to environmental extremes.


3.
Limited Core - Sedentary positions that:



a.
Require driving as a recurring and significant part of duties.



b.
Require preplacement drug screening.



c.
Are at a significant risk for communicable disease exposure in the workplace.



And individuals scheduled by Occupational Medical Services (OMS) for further medical evaluation of significant findings on the medical history questionnaire.


4.
Medical History Review - Positions which are sedentary or which do not require significant or unusual physical exertion or exposure to environmental factors.

III.
Periodic Medical Examinations

A.
Employees in Core I will be given periodic medical examinations according to their age:


1.
Age 40 and older - not less than one complete physical every year.


2.
Age 31-39 - not less than one complete physical every two years.


3.
Age 30 and under - not less than one complete physical every three years.

B.
Employees in Core, Limited Core, and Medical History Review are not required to have periodic medical examinations.

C.
Treadmill stress testing will be done the same day as the periodic physical examination.  Officers scheduled for a periodic medical examination should bring exercise clothing and a snack with them on the day of the appointment. 

IV.
Hearing Examinations

A.
Hearing tests will be conducted at the same time officers undergo their physical examinations.  Hearing tests are no longer required on an annual basis.

B.
Officers have the option of undergoing a hearing examination annually.  An officer desiring a hearing exam in the year(s) between scheduled physical examinations is responsible for arranging the appointment with OMS.

C.
There will be annual employee training conducted either at the academy during in-service or in roll call on the effects of noise on hearing, the proper use of hearing protection devices, and the purpose of the audiometric (hearing) tests.

D.
All employees, while on ranges, shall utilize hearing protection devices (HPD).  At the range, the department must make available three types of HPDs that meet Occupational Safety and Health Administration (OSHA) standards.

E.
A copy of the OSHA hearing standards will be posted at employee work sites. 

V.
Additional Testing/Vaccinations

A.
The following tests are conducted for officers in specialized units on a voluntary basis.


1.
Rabies Vaccines - Rabies vaccines are offered to canine officers and animal control officers.


2.
Lead and Protoporphyrin Level Tests - Tests for lead and protoporphyrin levels are offered to firearms instructors.

B.
Tests for Communicable Diseases

1.
Employees shall receive medical testing for AIDS, tuberculosis, hepatitis, and any other communicable diseases when they believe they have been exposed to such diseases on the job.  


2.
The costs for such tests shall be payable by the county or otherwise compensable in accordance with existing workers’ compensation benefits. 


3.
OMS will be responsible for coordinating the testing which may occur at hospital emergency rooms, private physicians, or OMS.

C.
Flu and Hepatitis Shots

The county will provide hepatitis and flu shots to FOP members desiring them.

VI.
Notification of Employees


A medical examination schedule will be sent from OMS to the Personnel Division for dissemination and notification.

VII.
Rescheduling


An employee unable to keep a scheduled examination appointment will contact OMS via telephone to request a new date.  Except in emergency situations, all notifications of anticipated inability to keep a scheduled appointment will be made at least 72 hours in advance of the appointment.

VIII.
Missed Appointments


Personnel Division will notify the employee and the employee’s unit commander when an employee fails to appear for a scheduled appointment.  The employee must contact OMS, reschedule the appointment, and submit a memorandum to the Personnel Division, via the chain of command, explaining the circumstances and advising the new appointment date.  Appointments missed because of inexcusable circumstances will be reviewed by the unit commander, who will take whatever disciplinary action is appropriate within the Law Enforcement Officers’ Bill of Rights.

IX.
Medical Exams Scheduled During Off-Duty Hours


An employee scheduled for a medical examination and/or a Physical Fitness Testing Program appointment during off-duty hours shall:


1.
Submit an MCP 44, “Overtime Pay/ Compensatory Leave Request,” requesting compensatory leave and indicating that a medical examination took place while in an off-duty status.

2. Compensation shall be in the form of two hours of compensatory leave.  In the event an employee remains longer than two hours for a medical examination, a written explanation will be obtained by the employee from the medical personnel.  The explanation will be attached to the overtime request form supporting any additional compensatory leave requested in excess of the two hour limit.

X.
Proponent Unit:  Personnel Division

XI.
Cancellation


This directive cancels Function Code 335, dated 07-17-98.


Charles A. Moose, Ph.D.

Chief of Police
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