Volunteer Applicant
Requirements:

Successfully pass a background check
Ability to volunteer a minimum of 12
hours per week and/or 6 months in
the program

Minimum age requirement of 16 years

Be a United States citizen or have a

valid Green Card

Our Mission:

Volunteers and interns serve with diligence,
pride, and dedication. They introduce new

ideas and perspectives to the department; a
fresh outlook, from civilians that invigorates

our workforce.

@, Montgomery County, Maryland

Department of Police

Interested in learning more about the
exciting ways you can become involved
and volunteer for the Montgomery

County Police Department?

You may request an application by

contacting:

Montgomery County
Department of Police
Volunteer Resources Section
100 Edison Park Drive
Gaithersburg, MD 20878

Email :

PoliceVolunteer.ResourcesSection@
montgomerycountymd.gov

Phone:

(240) 773-5625

Website:
www.MontgomerycountyMD.gov/POL

Applications are accepted on a continuing

basis

Interested in

Volunteering with
MCPD?

Become a
Volunteer In Policing

The Montgomery
County Police
Department Has
Exciting Volunteer
Opportunities




What is
Volunteers In
Policing? (VIP)

The Montgomery County Police Department
offers a volunteer program for civilians

known as the Volunteers In Policing.

Volunteers are involved in nearly all aspects
of the department’s operations from training
to patrol work. They work side by side in sup-
port of the police officers, command staff,
and civilian employees. Their contributions
are highly valued and greatly appreciated by
the Police Department and the community it

Serves.

Currently, our active and highly diverse volun-

teer corps numbers approximately 200 civil-

ians.

Our Vision Statement:

In keeping with our commitment to communi-
ty policing, it is the intent of the Montgomery
County Department of Police, Volunteer Re-
sources Section, to promote an environment
in which county residents are encouraged to
work in partnership with law enforcement
officers. This partnership educates

citizens and facilitates public support for the
police while expanding the scope and quality

of police services delivered to this communi-

ty.

VIP Goals:

1. Assisting in the performance of technical
and administrative non-enforcement
tasks. Volunteers enable sworn and civil-
ian employees to focus on the highest
priority department functions

2. To introduce new skKills, knowledge, and
specialized expertise throughout the de-
partment

3. Volunteer staff affords the opportunity for
expansion of police services being of-
fered to the community

4. To enhance the department by participat-
ing in a diverse corps of professional cali-
ber volunteers, with the capacity to make
positive and constructive contributions to
the delivery of police services

Areas of Contribution:

« Station Operations
¢ Records Management

¢ Crime Prevention & Analysis

o Translation/Interpretation

e Keeping Seniors Safe Program
e Police Investigations

« Traffic

« Patrol

e Trainings

e Media
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