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Intrecluction

The agenda of the Montgomery County Commission for Women promotes the well-being of women and ultimately

their families and communities. Upon the occasion of the 35th anniversary of the Montgomery County Commission
for Women, we are proud to release the 2007 Status of Women in Montgomery County Report.

This report provides a compilation of objective data about the current status of Montgomery County women, with
implications for future policies, programs and legislation. It is our intention that the information presented in this

report will generate new directions for better policies and brighter futures for all county residents.

In 1997, the Commission undertook the first report of this kind in the county, which was instrumental in educating

government, legislators, advocates and the community on issues affecting women in Montgomery County.

During the past two years, the Commission collected, reviewed and synthesized data on women with the purpose of
informing policy makers, legislators, service providers, advocates and the public on key indicators of the socioeconomic
well-being of Montgomery County women. Throughout this report you will note comparisons of certain pertinent data
noting the changes over the last decade.

The 2007 Status of Women in Montgomery County Report describes women’s experiences through quantitative data,
measuring progress made by women and identifying obstacles and gaps that continue to create challenges for county

women.

Divided into six domains, the Report presents relevant data, key findings and recommendations. While the Report
cannot touch on every issue that affects women, it does address the fundamental subjects. It is our sincere hope this

report will serve as both an educational and a social action tool for the public as well as for policy makers.

The Commission for Women thanks the County Executive and the County Council for their support of this project,
including the allocation of funds.

tiioin & (pininh

Patricia E. Cornish, Commissioner and Chair

2007 Status of Women in Montgomery County
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ExelcuitiveISummalty;

Summary of Report

The mission of the Montgomery County Commission for Women is to advance women’s equal and full participation

in the benefits, responsibilities, and opportunities of society, and to enable women to participate as equals in the
community through the acquisition of skills and competencies, information and resources. The 2007 Status of Women
Report provides a collection of data that creates a snapshot of the current status of Montgomery County women,

enabling legislators and the community to form a strategic and informed agenda.

The information for this report was gathered from existing sources of data describing the county’s population. The terms
used in this report (African-American, black, Latina, Hispanic, for example) necessarily vary. In the interest of accuracy,
this report uses the terms in the original data source.

WoOMEN AND THE EcoNOMY

The economic data on women in Montgomery County reveal that women have made great strides in business and

careers. In fact, over the past decade fewer women have left the workforce than men, despite the continuing disparity
in wages. County women’s median earnings still lag nearly one-third behind that of the county’s male workforce.
Women are vastly over-represented among those living in poverty. This is especially true for elderly women and single
female heads of households. While the gap is smaller between the median incomes of single male- and single female-
headed families, single female-headed families represent a large percentage of families in poverty. Single female-headed

households, which are 15 percent of all county families, represent 47 percent of all families living in poverty.

WoMEN AND EDpucaTiON

In Montgomery County, girls’ high school graduation rates are equal to that of boys, but fewer women earn their college

diplomas. Girls outperform boys in school grades but still lag behind them on SAT scores, despite performing better
on the new writing section. Women make up the vast majority of public school teachers and now comprise 60 percent
of the public school principals. However, 67 percent of all women principals are in the elementary schools while 71
percent of all male principals are in the high schools. Girls also lag significantly in their enrollment in information
technology courses in high school and at Montgomery College. The women faculty at Montgomery College earn
almost $3000 less in average salary than the male faculty.

WoMEN AND HEALTH

Heart disease is the leading cause of death for county women regardless of race or ethnicity. Nonetheless, African-American,

white and Latina women face different health issues. White women are more likely to develop breast cancer but black
women are more likely to die from this disease. African-American and Latina women are at greater risk of contracting
HIV/AIDS and the rate of teen pregnancy among these two populations is higher than that of women of other races. In
Montgomery County, 16 of 1,000 babies born to African-American women die before their first birthday. This proportion
is higher than the national rate of 14 deaths per 1,000 African-American babies. Women of color, more often than white
women, must confront these serious health issues with limited access to health care and without the protection of health

insurance.

WOMEN AND IMMIGRATION
In the decade between 1990 and the year 2000, the immigrant or foreign born population in the U.S. grew from 19.7

million to over 31.1 million, an increase of more than 50 percent. According to the U.S. Census, in 2005, 12 percent of
the United States population was foreign born. Of all the intended destinations for immigrants in the country, the state

of Maryland ranks tenth. Twelve percent of Maryland’s population is foreign born.

In 2005 in Montgomery County, the percentage of foreign born residents was more than double that of the state.
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More than half (53%) of the immigrants in the county are women. Immigrant women face similar gender inequities
as the general population of women in the county. Immigrant women have the same income gap (34% less than for
immigrant men) as for all county women. Immigrant women have equal educational attainment levels as immigrant

men and are very likely to be employed, but also have a higher risk of poverty.

WOMEN AND THE Law

Women are more often the victims of crime than they are the perpetrators. In 2005 in Montgomery County, women

accounted for nearly half (45%) of the victims of murder, rape or aggravated assault. In the same year, of the 9,078
individuals arrested in the county, 17 percent were women. Women who appear before either civil or criminal court,
as defendants or as plaintiffs, are likely to face a male-dominated judiciary. The number of women masters and judges

serving Montgomery County has increased 7 percent since 1996, yet they still represent only 28 percent of the total.

WOMEN AND POLITICS
In 2005 and 2006, Maryland had the highest percentage of women serving in the state legislature of any other state in

the nation. Since the release of the 1997 Report, the number of women in the Maryland legislature had increased by

6 percent, from 56 (30%) to 67 (36%) women of the 188 members of the Maryland General Assembly. However, the
2006 elections reduced the number of women in the state legislature by almost 10 percent; 62 women now occupy state
seats. As a result, Maryland dropped from first to sixth in the ranking of states with the highest percentage of women

serving in the state legislature.

While fewer women than men sought elected office in Montgomery County, women consistently had a higher election
success rate, winning 79 percent of their races. The number of women on the County Council increased from two to
four as a result of the November 2006 elections. Women are the overwhelming majority on the Montgomery County
Board of Education.

County data show women are more likely than men to register and vote, yet women remain under-represented in elected

offices. They represent only 35 percent of elected officials in Montgomery County.
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Summary of Key Findings

WoOMEN AND THE EcoNOMY

Sixty-five percent of county women participate in the labor force, with African-American women’s participation
rate the highest, at 71 percent.

The average income of county women continues to be two-thirds that of men.

Eighty-two percent of single-headed households are headed by women.

Single female-headed households, which are 15 percent of county families, represent 47 percent of families
living in poverty.

For single females with children under age five, the risk of poverty is even greater. Nearly 30 percent of these
families have incomes below the federal poverty level, compared to less than 3 percent of all families in the

county.

Montgomery County women-owned businesses represent 23 percent (31,964) of women-owned business in the
state. These businesses employ 34,571 workers, generate annual payrolls of $1.1 billion, and generate over $4.4

billion in revenue.

Women represent the vast majority (73%) of the office and administrative support occupations. Nineteen
percent of women who reported an occupation hold a position in this category. Seven percent of men work in

office and administrative support positions.

WoMEN AND EDpucaTiON

Fifty-two percent of county women 25 years and older hold a bachelor’s degree or higher, an 8 percent increase
since the 1997 Report.

Montgomery County Public Schools (MCPS) students continue to outperform the state and national averages

on the SAT, but girls continue to receive lower scores than boys.

Of the 16 MCPS computer maintenance courses, there are nine classes with only boys enrolled. MCPS placed
64 high school students in technology-related internships and all were boys.

While women are now 60 percent of all principals in MCPS, they are distributed unevenly among the school
levels. Less than 30 percent of the MCPS high school principals are women, but 67 percent of elementary

school principals and 50 percent of middle school principals are women.

Of the 41 county public schools bearing an individual’s name, only seven of those are named in honor of a

woman, and all but one of those are elementary schools.

Nine of the 14 Montgomery College deans are women, a 16 percent increase since the 1997 report. However,

women faculty members earn nearly $3,000 less in annual income than male faculty.

WoMEN AND HEALTH

Heart disease is the leading cause of death for women in Montgomery County.
More than 27,000 women over 18 years of age in the county had no health insurance coverage at the end of 2004.

Hispanic and black women have the highest prevalence of single motherhood in the county; 45 percent of
Hispanic births and 40 percent of black births are to unmarried mothers.

Hispanic and black teens are ten times more likely to give birth than white or Asian teens.

Black women were diagnosed with AIDS at a far greater rate than women of any other race/ethnicity. In fact, in

2004 black women were diagnosed with AIDS at a rate six times that of all other women combined.
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White women are at greater risk of developing breast cancer. Black women are more likely to die from this disease.

The infant mortality rate for black babies is more than triple that for other races and more than double that for

the county as a whole.

Women die from Alzheimer’s disease at triple the rate of men.

WOMEN AND IMMIGRATION

There are more than 267,000 immigrants in Montgomery County (29% of the population), the largest

proportion in any county in the state. Fifty-eight percent of these immigrants are women.

Forty-nine percent of the immigrant population 25 years and older have a college or graduate degree. Women

make up 50 percent of this group.

Immigrant women, on average, earn $10,992 (34%) less per year than immigrant men, a gender-based wage gap

similar to that found in the general population.

WOMEN AND THE LAw

Women are far more often killed or raped by someone they know than by a stranger.

In 2005, 17 percent of the assailants in aggravated assault charges were women, yet women represent 31 percent

of the aggravated assault victims.

Of the 4,066 petitions for temporary protective orders filed in 2005, an estimated 85 percent were filed by
women. The number of petitions filed has nearly doubled since 1994 (2,101).

Women were only 17 percent of county adults arrested in 2005. Girls represent more than 30 percent of the

youth who become involved in the Juvenile Justice System.

The number of women masters and judges serving Montgomery County has increased 7 percent since 1996, yet

they still represent only 28 percent of the total.

WoMEN AND PoLrTIiCS

County data show women are more likely than men to register and to vote, but women remain under-
represented in elected offices. Women won 23 (35%) of the 65 elected offices on the county ballot in the 2006

elections.

In the 2006 elections, women won 4 of the 9 seats on the County Council, doubling the number from the

previous term.

Although fewer women than men sought elected office in Montgomery County, women consistently had a
higher election success rate. Women won the overwhelming majority of seats on the Montgomery County
Board of Education.

The number of women in Montgomery County registered as Democrats exceeds the total number of registered

Republicans, both male and female, by nearly 38,000.
In the 2006 elections, 21,732 more women than men voted in Montgomery County.

A higher percentage of women ran for county office than for state office. Thirty-three percent of the candidates

for county office were women, while 24 percent of the state office candidates were women.

The 2006 elections reduced the number of women in the state legislature by almost 10 percent.
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Summary of Recommendations
‘The Montgomery County Commission for Women (CFW) has carefully reviewed the findings of the 2007 Status of

Women in Montgomery County Report and makes the following seventeen recommendations:

R
0’0

R
0’0

R
L X4

R
L X4

R
L X4

R
L X4

The CFW recommends the continuance of the Maryland Equal Pay Commission and implementation of its

2006 recommendations, including further research and county-based data collection.

The CFW recommends that the Montgomery County Office of Economic Development, the Montgomery
County Chamber of Commerce and the Alliance for Workplace Excellence continue to work in collaboration
to develop incentives that encourage employers in Montgomery County to adopt more family friendly labor
practices. (Examples include: flexible schedules, dependent care benefits, telecommuting, paid sick leave, paid

sick leave for dependent care, health insurance coverage, and retirement plans.)

Given the significant relationship between single female parenthood and poverty, the CFW recommends that
a multidisciplinary task force be established with representatives from relevant service providers, advocacy
organizations and the public sector, to study the causes of this relationship, evaluate how well current programs

identify and address needs, and identify effective methods of intervention.

The CFW recommends the implementation of both the recommendations of the August 24, 2006 report of
the MCPS Girls in Information Technology Task Force, and the additional recommendations submitted by the
CFW to MCPS, to include:

* Communicate immediately and emphatically to MCPS faculty the priority to be placed on this issue, and
insist on educational equity for all students, with particular attention to the lack of enrollment of girls,

African-American and Hispanic students in the I'T classroom.

e Begin work immediately on the development of an IT unit/module or course for every student in every
grade, K-12, as recommended by the Task Force. It is the only way to ensure that every student has at least a
base level of exposure to, access to, and competence in Information Technology. Requiring IT as part of the
core curriculum in every grade will eliminate a huge part of the cultural barrier keeping most girls and many

students of color out of the IT classroom.

*  Begin work immediately on the Task Force’s recommendation to develop comprehensive pathway programs
that would integrate core academic classes with technology classes in multi-year programs.

The CFW recommends that MCPS assess why girls’ SAT scores are lower than boys” and develop measures to
eliminate the gender gap.

At the next opportunity to name a high school, the CFW recommends that the Board of Education select a
deserving woman. The CFW maintains an archive of the biographies of 30 women of historical significance
to Montgomery County and would recommend this as a starting point for the selection of such women. The
Montgomery County Women’s History Archives may be found at www.montgomerycountymd.gov/cfw.

The CFW recommends that Montgomery County increase efforts to educate the public on the risks of heart

disease for women and increase outreach to women.

Lack of equitable access to quality and affordable health care services is almost certainly linked to a number of
the key findings, including breast cancer mortality, infant mortality, low birth weight infants, and reproductive
health care. The CFW urges the Maryland General Assembly to immediately pass health care reform legislation
to cover more of the uninsured and to swiftly work toward passage of legislation that would provide health

insurance to everyone in the state.
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% The CFW recommends that Montgomery County strengthen public education programs on the dangers of
unprotected sex, especially targeting teens.

¢ The CFW urges strengthening collaborative efforts between appropriate county agencies and community
organizations to ensure that adequate resources are available to provide high quality, comprehensive and effective

AIDS prevention, diagnosis, and treatment programs to county residents.

% Inoculation for the Human Papilloma Virus (HPV) should be strongly encouraged and made available to every
girl in the county, regardless of ability to pay.

% Montgomery County has the largest population of immigrant women in the state. Because these women make
enormous contributions but also face specific problems, the CFW should continue its focus on the needs of

immigrant women.

¢ During the data collection process, the CFW noted the lack of comprehensive information on the foreign born
population. The CFW urges the U.S. Census Bureau to expand data collection on ethnicity and nationality to
include data on foreign born individuals in all major categories and at the county level.

% The CFW urges the Governor of Maryland to make a concerted effort to increase the number of women serving
on the bench.

% The CFW recommends that MCPS increase its education and prevention efforts addressing the issue of

relationship violence, specifically targeting both adolescent boys and girls.

% The county has recently established a Domestic Violence Coordinating Council (DVCC) charged with
coordinating the county’s services to victims of domestic violence and intimate partner violence. The CFW
encourages the DVCC to add the key findings of the Women and Health chapter to its agenda, including an
examination of the need to increase coordination of sexual and domestic violence prevention and intervention

efforts, and the recent state findings of a relationship between homicide and pregnancy.

¢ The CFW urges all political parties to increase efforts to recruit women candidates for office at every level, to

educate candidates on the issues affecting women, and to involve women in every aspect of the political process.
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Wermen In Meonteeormary CeOume;

According to the U.S. Census’ 2005 American Community Survey, 918,046 people reside in Montgomery County. This

represents an increase of more than 122,000 since 1994. The population of Montgomery County is the largest of any

county in Maryland and accounts for 17 percent of the state’s population.

PoruraTioN oF WOMEN

In 2005, there were 2,830,892 Persons by Sex and Age-2005

women and girls in Maryland, 70% <

comprising 52 percent of the total gg:ﬁ:: 67%
state population. The statistics 40% < 49% 53%

for Montgomery County mirror 30% <

the state with women and girls 20% <

accounting for 475,677 (52%) 123"

of the county population, "1 Under 20 Age 45 - 64 Age 85+
outnumbering men and boys by B W Male Femal o

33,308.

The age breakdown of women and girls in the county is similar to that of county men and boys, but there are more
women than men above 65 years of age. Girls 20 years and younger comprise 27 percent of the female population.
Thirty-three percent are between the ages of 21 and 44; 28 percent are between the ages of 45 and 64; and 11 percent are
between the ages of 65 and 84. Two percent of the county’s women are 85 years and older. The median age for county
women is 39.5, 5.6 years older than in 1990.

OLDER WOMEN

Persons age 65 and older represent 11 percent of the county population. This proportion echoes that of the state and

remains relatively unchanged since 1994, when people 65 and older represented 12 percent of the county population.
Women comprise the majority (58%) of this age group with nearly 60,000 women age 65 and older, 15,509 more than
men. By age 85, women outnumber men two to one. There are 8,873 women who are 85 years and older living in
Montgomery County.

PoruraTioN By RACE AND ETHNICITY
Female Population by Race & Ethnicity-2005 The foreign born' population (male and female)

Other represent 29 percent of the county’s total population.

2% WSI;I}/:! This is a significant increase since 1990 when the foreign

L&:t3l‘l)}? born represented 17 percent of the county population.

Among Montgomery County women, 55 percent are
white, 17 percent are African-American, 13 percent are
Asian and 13 percent are Latina. Since 1990, the Asian

and Latina female populations nearly doubled, from 8

African-American
17%

percent and 7 percent respectively. The proportion of

African-American women increased by 5 percent, while

the proportion of white women decreased by 25 percent.

1 According to the U.S. Census, the foreign born population includes all people who were not U.S. citizens at birth. Foreign born people
are those who indicated they were either a U.S. citizen by naturalization or they were not a citizen of the United States.
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MARITAL STATUS AND

CHILDBEARING PATTERNS

Fifty-three percent of county women 15 years and Widowed Sepgl‘;?ted
o -
older are married; 26 percent have never been married; Divorced 8% Mgr;(l’/ed
0,
10 percent are divorced; 8 percent are widowed and 10 /o\ ’

Marital Status of County Women-2005

3 percent are separated. There has been virtually no

change in women’s marital status pattern since 1990.

In 2004, there were 13,546 births in Montgomery

County. Approximately 4 percent (531) were born to

teen mothers, a decrease of almost 1 percent since 1994. Neve;sl\ﬁ/?rrled

Unmarried mothers represent 22 percent of women who
gave birth in 2004, indicating that one in five babies was

born into a single parent family.

LESBIAN POPULATION
There is limited data systematically collected on the county’s lesbian, gay, bisexual and transgender community.

According to the Census Bureau’s 2005 American Community Survey, there are 2,910 same-sex households in the

county. Of these households, 1,491 are lesbian couple households.

WoMEN AND DISABILITIES?
In Montgomery County, there are 82,392 people classified as disabled by the U.S. Census Bureau. Women represent 56
percent of these individuals. Of the 441,164 women and girls above the age of five, 45,889 (10%) have some form of disability.

HouseHoLDS? AND FAMILIES*
In 2005, there were 344,038 households and 238,293 families in Montgomery County. Single-headed families represent

15 percent of all county households and 21 percent of county families. Single women head 10 percent of county
households and 15 percent of county families. Of the 50,007 families headed by a single householder, 35,507 (71%) are
headed by single women, and 14,500 (29%) are headed by single men.

One in three African-American families is headed by a single woman, the highest proportion of single female-headed families
(33 percent). This is double the rate of the county as a whole. The Asian community has the lowest prevalence of single
female-headed families, with 8 percent of families headed by single women. Ten percent of all white families and 25 percent of

Latino families are headed by single women.

2 In the 2005 American Community Survey, the U.S. Census Bureau determined a person’s disability status by one of six disability con-
ditions: sensory, physical, mental, self-care, go-outside-home and employment disability. Disability status was determined for all civilian
non-institutionalized people over the age of five. People between 16 and 64 years of age were classified as disabled if they reported any of
the six disabilities listed above. People age 5 to 15 were classified as disabled if they reported either a sensory, physical, mental or self-care
disability. People 65 and over were classified as disabled if they reported any of the disabilities except employment disability.

3 According to the U.S. Census Bureau, a household includes all people who occupy a housing unit, regardless of relationship.

4 According to the U.S. Census Bureau, a family consists of a householder and one or more other people living in the same household
who are related to the householder by birth, marriage, or adoption.
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Percent of Families Headed by Single Males and Females
within each Race/Ethnicity-2005

Latino

H' .

Asian

White

African-American

All Families

:

| I
0% 5% 10% 15% 20% 25% 30% 35%

Single Female-Headed Families
Single Male-Headed Families

Chapter Sources

e U.S. Census Bureau; 2005 American Community Survey, Selected Social Characteristics; generated by Claudia Lujdn;

using American FactFinder; http://factfinder.census.gov; (18 August 2006).

e U.S. Census Bureau; 2005 American Community Survey, Table B01001; generated by Claudia Lujdn; using American
FactFinder; http://factfinder.census.gov; (18 August 20006).

e U.S. Census Bureau; 2005 American Community Survey, Table BO10011; generated by Claudia Lujdn; using American
FactFinder; http://factfinder.census.gov; (10 January 2007).

e U.S. Census Bureau; 2005 American Community Survey, Table B01001D; generated by Claudia Lujén; using American
FactFinder; http://factfinder.census.gov; (10 January 2007).

e U.S. Census Bureau; 2005 American Community Survey, Table BO1001B; generated by Claudia Lujdn; using American
FactFinder; http://factfinder.census.gov; (10 January 2007).

e U.S. Census Bureau; 2005 American Community Survey, Table B01002; generated by Claudia Lujdn; using American
FactFinder; http://factfinder.census.gov; (10 January 2007).

e U.S. Census Bureau; 2005 American Community Survey, Table B18002; generated by Claudia Lujdn; using American
FactFinder; http://factfinder.census.gov; (12 January 2007).

e U.S. Census Bureau; 2005 American Community Survey, Table B11009; generated by Claudia Lujdn; using American
FactFinder; http://factfinder.census.gov; (12 January 2007).

e U.S. Census Bureau; 2005 American Community Survey, Table 23007; generated by Claudia Lujdn; using American
FactFinder; http://factfinder.census.gov; (3 January 2007).

e U.S. Census Bureau; 2005 American Community Survey, General Demographic Characteristics; generated by Claudia
Lujdn; using American FactFinder; http://factfinder.census.gov; (8 August 2006).
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Weinen ancl ne Econeniyy

The economic data on women in Montgomery County reveal that women have made great strides in business and

careers. In fact, over the past decade fewer women have left the workforce than men, despite the continuing disparity
in wages. County women’s median earnings still lag nearly one-third behind that of the county’s male workforce.
Women are vastly over-represented among those living in poverty. This is especially true for elderly women and single
female heads of households. While the gap is smaller between the median incomes of single male- and single female-
headed families, single female-headed families represent a large percentage of families in poverty. Single female-headed

households, which are 15 percent of all county families, represent 47 percent of all families living in poverty.

WOMEN IN THE
WORKPLACE

Opver the past decade, women

Female Labor Force Participation and Employment by Race
(Females 16 Years and Older)

have consistently represented 2005
nearly half of the labor force® 0%

in the county. The 2005 70%

American Community Survey Al 64% | 65%

50%
reports that 48 percent of the

labor force (16 years and older)
in Montgomery County is
female. Of women 16 years

and older in Montgomery

30% s
Percentage of Those in Labor Force
Who Are Employed

B White M African-American B Asian [ Latina

Labor Force Participation

County, 65 percent are in the labor force, a 3 percent decrease since 1990. The proportion of men in the labor force has

decreased by 5 percent, from 84 to 79 percent in this same time period. In 2005, 4 percent of Montgomery County’s

labor force was unemployed; women represented 48 percent of that population.

The African-American and Latino communities in the county have the highest labor force participation rates among

females 16 years and older. In 2005, 71 percent of the African-American female population and 65 percent of the Latina

population 16 years and older was in the labor force. Labor force participation rates for Asian and white females were 64

and 62 percent respectively.

Sales & Office

(Incl. Administrative

Support) A

Female Occupational Participation by Category-2000
(Occupations with less than one percent not shown)

Production, Transportation
& Material Moving

OCCUPATIONS
Not surprisingly, from 1990 to 2000, the occupations

identified in the Decennial Census have changed
significantly. For example, the 1990 Census did not

include many of the computer and technology related

Management,
Professional,
A and Related

occupations that the 2000 Census captured. While some

comparisons can be made among occupational categories,
it is important to note that these comparisons do not take

into account the changes in specific occupations included

in each category. For this reason, this section will focus

on comparing gender related data within each data set

v

Service
and only compare trends between data sets. In this

section, the data set refers to the Decennial Census (1990
and 2000).

5 According to the U.S. Census Bureau, the labor force includes all people (16 years and older) classified as employed or unemployed, including mem-
bers of the U.S. Armed Forces. Individuals considered not in the labor force are individuals (16 years and older) who are not looking for work. This
includes students, retired workers, people taking care of home or family, and seasonal workers surveyed during the off-season.
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It is also important to note that the data was collected . L.
Male Occupational Participation by Category-2000

through self—rep orting, meaning that individuals (Occupations with less than one percent not shown)

identified themselves as holding such occupations.
Production, Transportation

Both the 1990 and the 2000 Census show that certain & Material Moving
. . P Construction, Extraction,
occupations are still largely segregated by gender. This is and Maintenance 4 Management,
especially true for the office and administrative support )4 Professional,
and Related

occupations where the number of women far exceeds that

Sales & Office
Of men. (Incl. Administrative > 1 70/0
Support)

This report looks at the following three 2000 Census

categories: 1) management, business, and financial

Service ’

operations occupations; 2) professional and related

occupations; and 3) office and administrative support
occupations. The first category includes business and financial operations occupations, management occupations and
farmers and farm managers. Women represent 45 percent of these positions. Twenty percent of women reporting

occupations hold these positions. Similarly, 22 percent of men hold the same positions.

The professional and related occupations category includes the following occupations: computer and mathematical,
architecture and engineering, social services, legal, healthcare practitioners, and educational positions. Women hold 45
percent of these occupations. Of the women reporting an occupation, 36 percent are included in this category, 1 percent

higher than the proportion of men who hold these positions.

Unlike the first two categories, women represent the vast majority (73%) of the office and administrative support
occupations. Nineteen percent of women who reported an occupation hold a position in this category while only 7
percent of men are in office and administrative support positions.

INCOME AND EARNINGS®
A significant income disparity continues 2005 Median Income
between women and men. Whether one Persons 15 years and over

is looking at earnings or total income,

women bring in far less money than men. $50,876
The median’ level for county women’s f

earnings is 31 percent lower than for

§30,0004 gl

men. The 2005 American Community

Survey reports that the median earnings
for women was $15,798 less than for Individual Single Headed Households

their male counterparts. The median for m @ Female Male

women’s earnings was $34,859 while for
men it was $50,657.

6 According to the U.S. Census Bureau, earnings is defined as the algebraic sum of wage or salary income and net income from self-employ-
ment. Earningsrepresent theamountofincome received regularly before deductions for personal income taxes, Social Security, bond purchases,
union dues, Medicare deductions, etc. Income is defined as the sum of the amounts reported separately for wages, salary, commissions, bonus-
es, or tips; self-employment income from own non-farm or farm businesses, including proprietorships and partnerships; interest, dividends,
net rental income, royalty income, or income from estates and trusts; Social Security or Railroad Retirement income; Supplemental Security
Income (SSI); any public assistance or welfare payments from the state or local welfare office; retirement, survivor, or disability pensions; and
any other sources of income received regularly such as Veterans’ (VA) payments, unemployment compensation, child support, or alimony.

7 Median is the point that divides the income or earning distribution into two equal parts, one part having income or earnings above
the median and the other having income or earnings below the median. The median is based on the distribution of the total numbers of
the income or earnings, including those with no income or earnings and those with negative income.
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For total income, the disparity was even greater. In 2005, the median total income from all sources for the female
population 15 years and older with income was $31,677. This is $19,190 (38%) less than the male median income of
$50,876 - a gap that remains essentially unchanged since 1995. The total income for county women continues to be

only two-thirds that for men.

Single women head 10 percent of the households and 15 percent of the families in Montgomery County, more than
double that of the single men who head 4 percent of households and 6 percent of families. Families headed by single
women have a median income of $49,205 whereas the median income for the single male-headed families is $60,356.
The difference of $11,151 (18%) is significant, but it is smaller than the gap between all working men and women.

EMPLOYED MOTHERS
In 2005, there were 238,293 families living in the county. Half (50%) of these families have children under the age

of 18. One in five (21%) of these families with children under 18 are headed by single parents. Single female-headed
families (with no husband present) constitute 77 percent of all single-headed families with children under 18. Of
these women, 86 percent are employed and 5 percent are unemployed. Among the single men who head families with
children under 18 and who are in the labor force, all are employed. Nine percent of both male- and female-headed

families are not in the labor force.

Of the 29,660 women?® whose children are under 6 years of age, 60 percent are employed and 5 percent are unemployed.
This is a decrease from the 1997 Status of Women in Montgomery County Report in which 67 percent of women with

children under age six were employed outside the home.

PovERTY

According to the U.S. Census’ 2005 American Community Survey, 5 percent of Montgomery County’s population lives
below the federally established poverty level. This is nearly double the percentage reported (3%) in the 1997 Report.
People between the ages of 18 and 44 represent nearly half (48%) of the poor in the county. Almost an equal proportion

Percentage of families in Montgomery County, MD,
whose income in 2005 was below the poverty level

30% «
25% <«
20% <«
15% <«
10% <«
5% <
0.9% 0.7%
0% <«
All families With related With related Married Married Married Families with  Families with  Families with
children under children under couple couple couple female female female
18 years 5 years only families families; With  families; With  h holder, h holder, h holder,
related related no husband no husbhand no husbhand
children under children under present present; With  present; With
18 years 5 years only related related

children under children under
18 years 5 years only

8 'This only includes women between 20 and 64 years of age.
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of the female and male populations live in poverty, 5 and 4 percent respectively, yet women represent 59 percent of the
poor. Single-headed families represent 21 percent of county families, but they are 57 percent of county families living in

poverty. Women head the majority (82%) of these households.

Distribution of Gender and Age Among the Poor-2005
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Data from the Montgomery County 2006 Self Sufficiency Standard, published by the Montgomery County Community
Action Board, emphasizes the significant risk of poverty faced by single mothers, especially those with young children.
Female-headed households with young children (under age five only) represent almost 30 percent of the families living
in poverty in Montgomery County. Less than 3 percent of county families have incomes below the federal poverty level.
Among the older population, women become the overwhelming majority of the poor. Women represent 57 percent of
the population living in poverty between the ages of 45 and 54; 60 percent of those between 55 and 64; 69 percent of
those between 65 and 74; and 74 percent of the population 75 and older.

Percent of Population Living in Poverty by Gender & Age-2004
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WoMmEN BusinEss OWNERS

In 2002, there were 31,964 women-owned businesses in Montgomery County. This figure represented firms’ with paid

employees and firms with no paid employees. These women-owned businesses employed 34,571 workers and generated
annual payrolls of $1.1 billion dollars. Montgomery County women-owned businesses produced more than $4.4 billion
dollars in revenue. According to the 2002 Economic Census, female-owned businesses or firms comprised 31 percent
of businesses in Maryland. Montgomery County women-owned businesses represented 23 percent (31,964) of women-
owned business in the state and 7 percent of Maryland businesses.

9 'The Census defines a firm or company as a business consisting of one or more domestic establishments that the reporting firm specified
under its ownership or control at the end of 2002.
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Key Findings

Sixty-five percent of county women participate in the labor force, with African-American women’s participation
rate the highest, at 71 percent.

The average income of county women continues to be two-thirds that of men.
Eighty-two percent of single-headed households are headed by women.

Single female-headed households, which are 15 percent of county families, represent 47 percent of families

living in poverty.

For single females with children under age five, the risk of poverty is even greater. Nearly 30 percent of these
families have incomes below the federal poverty level, compared to less than 3 percent of all families in the

county.

Montgomery County women-owned businesses represent 23 percent (31,964) of women-owned business in the
state. These businesses employ 34,571 workers, generate annual payrolls of $1.1 billion, and generate over $4.4

billion in revenue.

Women represent the vast majority (73%) of the office and administrative support occupations. Nineteen
percent of women who reported an occupation hold a position in this category. Seven percent of men work in

office and administrative support positions.

Recommendations

The CFW recommends the continuance of the Maryland Equal Pay Commission and implementation of its

2006 recommendations, including further research and county-based data collection.

The CFW recommends that the Montgomery County Office of Economic Development, the Montgomery
County Chamber of Commerce and the Alliance for Workplace Excellence continue to work in collaboration
to develop incentives that encourage employers in Montgomery County to adopt more family friendly labor
practices. (Examples include: flexible schedules, dependent care benefits, telecommuting, paid sick leave, paid

sick leave for dependent care, health insurance coverage, and retirement plans.)

Given the significant relationship between single female parenthood and poverty, the CFW recommends that
a multidisciplinary task force be established with representatives from relevant service providers, advocacy
organizations and the public sector, to study the causes of this relationship, evaluate how well current programs

identify and address needs, and identify effective methods of intervention.

June 7, 2007 17



Chapter Sources

U.S. Census Bureau; 2005 American Community Survey, Table B23002B; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 January 2007).

U.S. Census Bureau; 2005 American Community Survey, Table B23002D; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 January 2007).

U.S. Census Bureau; 2005 American Community Survey, Table B23002H; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 January 2007).

U.S. Census Bureau; 2005 American Community Survey, Table B23002I; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 January 2007).
U.S. Census Bureau; 2005 American Community Survey, Selected Economic Characteristics; generated by Claudia Lujén;

using American FactFinder; hetp://factfinder.census.gov; (3 October 2006).

U.S. Census Bureau; 2005 American Community Survey, Table B23001; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 October 2006).

U.S. Census Bureau; Census 2000, Summary File 3; Table P50; generated by Claudia Lujdn; using American FactFinder;
htep://factfinder.census.gov; (2 May 2006).

U.S. Census Bureau; 2005 American Community Survey, Table 19326; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 January 2007).

U.S. Census Bureau; 2005 American Community Survey, Table B20002; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 October 2006).

U.S. Census Bureau; 2005 American Community Survey, Table 23003; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 January 2007).

U.S. Census Bureau; 2005 American Community Survey, Table 23007; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 January 2007).

U.S. Census Bureau; 2005 American Community Survey, General Demographic Characteristics; generated by Claudia
Lujdn; using American FactFinder; http://factfinder.census.gov; (8 August 2006).

U.S. Census Bureau; 2005 American Community Survey, Table 17001; generated by Claudia Lujdn; using American
FactFinder; htep://factfinder.census.gov; (3 October 2006).

U.S. Census Bureau; 2002 Survey of Business Owners, generated by Claudia Lujdn; using American FactFinder; http://
factfinder.census.gov; (24 May 2006).

U.S. Census Bureau; 2005 American Community Survey, Montgomery County, Maryland General Demographic
Characteristics; generated by Alyssa Philipp using American FactFinder, http://factfinder.census.gov; (21 February 2007).

18 Report on The Status of Women in Montgomery County



Wemmenh anel Eclucatiom

In Montgomery County, girls’ high school graduation rates are equal to that of boys, but fewer women earn their college

diplomas. Girls outperform boys in school grades but still lag behind them on SAT scores, despite performing better
on the new writing section. Women make up the vast majority of public school teachers and now comprise 60 percent
of the public school principals. However, 67 percent of all women principals are in the elementary schools while 71
percent of all male principals are in the high schools. Girls also lag significantly in their enrollment in information
technology courses in high school and at Montgomery College. The women faculty at Montgomery College earn
almost $3000 less in average salary than the male faculty.

LEVEL OoF EDpUCATION
The 2005 American Community Survey shows that of the female and male population 25 years and older in

Montgomery County, 9 and 8 percent respectively have not graduated from high school. Women and men are almost
equal in their high school graduation rates, but fewer women than men have earned a bachelor’s degree<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>