
HHS COMMITTEE #2
April 20, 2009

MEMORANDUM

April 16, 2009

TO:

FROM:

SUBJECT:

Health and Human Services Committee

Linda McMillan, Senior Legislative AnalystW01\w
Peggy Fitzgerald-Bare, Council Grants Advisor fJ8
Worksession: FYIO Recommended Operating Budget

Department of Health and Human Services
Administration and Public Health Services
Council Grants

This worksession is a continuation of the April 13th worksession. Attached at © A-N is
public hearing testimony regarding Montgomery Cares and certain Council grants that were
forwarded to the Montgomery Cares Advisory Board for comment. The original April 13th

memorandum is also attached.

• At the April 13 th worksession, the Committee deferred discussion of the Executive's
recommendation to eliminate existing contracts for primary health care services with
Mobile Medical Care, Inc. ($88,480) and Proyecto Salud ($93,850). Information on
these items is found on page 25 of the April 13th memo.

• The Committee also agreed to defer the discussion of the Council Grants referred to the
Montgomery Cares Advisory Board. Information on these grants can be found at pages
25-28 of the April 13th memo and © 54-56 from the April 13th memo.

• The Committee deferred making recommendations on Montgomery Cares. The April
13th packet includes information on the FYI0 recommendation for Montgomery Cares at
pages 11-15 ofthe staff memorandum and at © 47-53. Additional information is
included in the public hearing testimony.

At the April 13th session, the Committee also requested follow-up on the following items
from Administration and Public Health Services:



• The estimated cost for a 1% inflationary adjustment for eligible non-profit contracts in
DHHS;

• The numbers of persons served in the Public Health Hepatitis B immunization program
(including the duties of the Community Health Nurse in this regard) and the Tuberculosis
Program and asked the Department how expenditures might be reallocated from the
Minority Health Initiatives or other areas, or whether additional State dollars might be
found, to reduce the reduction in the Hepatitis B immunization program and reduce the
wait list for the Tuberculosis program;

• The grant proposal being prepared by the Department that relates to the Montgomery
Cares Behavioral Health Care Pilot;

• The $62 fee-for-service reimbursement;

• The Blue Ribbon Task Force on Mental Health (after budget);

• The schedule for licensing fees currently in place and when they were last adjusted;

• Cigarette Restitution Funds (impacts from State reductions); and

• A plan that would provide the Committee with information on how increased capacity at
the STD/HIV clinic might be achieved over the next few years so that the waiting list can
be sharply reduced or eliminated.
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Montgomery Cares Advisory Board
Presentation to County Council

April 13, 2009

Overview:

• The Montgomery Cares Advisory Board (MCAB) recognizes that the choices being made this budget
season are perhaps the most difficult our community has ever faced. There is no question that the direct
impact ofthose choices will affect the lives of some ofour County's most vulnerable populations.

• The Montgomery Cares Program (MC) provides primary health care to a vulnerable population group,
i.e. uninsured, low-income, adult residents ofour County. The network of safety-net clinics that serve
MC patients have been growing in ability and capacity in the past years. That, coupled with the increase
in demand, has the clinics on track to serve at least 23,000 people by the end ofFY 2009, with the
potential to serve at least 28,000 in FYI O.

Goals/Priorities:
• The MCAB has established the goal ofproviding access to a patient-centered health home for ALL

eligible County residents.

In support of this goal, the MCAB utilizes two priorities to guide its work:

1. Strengthen and expand the safety-net clinics ofMontgomery County so that the maximum
number of patients are served and served well; and

2. Foster partnerships that result in adequate access to appropriate specialty care services

Budget Recommendations:

• Maintain funding for essential primary care services. The County Executive's budget will not
adequately provide for the number ofpatients the program expects to serve in FY201 O. The CE has
budgeted for 22,500 patients, yet the MCAB projects the program will serve 28,000 patients.
Primary Care funding includes payment to the clinics for primary care encounters and
medications. We estimate that Montgomery Cares direct primary care services for 28,000 patients
will require $6.6 million dollars, while the County Executive's budget only allots $5.7 million for
these services. Montgomery Cares clinics cannot tum away the uninsured because there is not
enough money for direct care.

• Maintain adequate ancillary and support services, i.e. dental care, behavioral health care and
care coordination, to allow the MC Clinics to provide the uninsured access to services consistent
with the patient-centered health home concept. The County Executive's budget significantly
decreases the allotment of funds in these two categories from $950,000 in FY09 to only $880,000
in FYI O. Our concern in this area is that the funds available for these essential services have
remained constant even though the number ofpatients served has doubled over the past three years
(FY2006 - FY2009)

• Maintain funding for specialty care. At least 10%, or $660,000 of the amount supporting primary
care must be allocated for specialty care. This investment made by the County will continue to be



used to leverage private sector resources that result in specialty care services to the Montgomery
Cares population that will have an estimated total value of between $2,000,000 and $3,000,000.

• Continue to allocate dollars that support the infrastructure that enables the safety-net clinics to
grow in both ability and capacity, including support for facility expansion. Even though this
support is critical, we acknowledge that support ofdirect services is the first priority.

Montgomery Cares Program:
• The MCAB calculates the cost to the County of a year ofprimary care services for each patient seen

in a MC Clinic to be $257. The Federally Funded Health Centers estimate that a year of primary
care services for each patient seen is approximately $450, or $193 more than the County invests for
Montgomery Cares. With that in mind, for every public dollar spent on primary care to the
uninsured in Montgomery County, the MC Clinics leverage an additional seventy-two cents
through the support ofhospitals, volunteer services, state and federal grants, and community
donations, further supporting the strong success of the MC program.

While we appreciate the difficult financial position the County is dealing with, we hope that final actions
do not directly or indirectly compromise the ability ofthe MC to continue to bring essential and high
quality health services to some ofour County's most disadvantaged residents.
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I Cumulative FY09 Data - July 2008-February 2cr1)
I

FY09 Target Unduplicated % Target
Encounters Ratio

Clinic Patients Patients Met

Community Clinic, Inc. 3,250 2,696 83% 3,063 1.14
Holy Cross Hospital Health Center - SiI\er Spring 1,740 1,887 108% 4,062 2.15
Holy Cross Hospital Health Center - Gaithersburg 500 21 4% 21 1.00
Mary's Center 1,365 447 33% 699 1.56
Mercy Health Clinic 1,736 1,573 91% 3,777 2.40
Mobile Med 4,600 3,751 82% 7,262 1.94
Mobile Med Homeless 1,000 566 57% 1,545 2.73
Muslim Community Center Clinic 1,100 1,199 109% 2,919 2.43
Proyecto Salud 4,794 3,232 67% 6,736 2.08
Spanish Catholic Center 800 613 77% 1,272 2.08
The People's Community Wellness Center 902 653 68% 1,295 1.98
Under One Roof 500 597 131% 1,222 2.05

Medical Clinic Totals 22,287 17,235 77% 33,873 1.97
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Percent of Target Met: February FYO], FY08, FY09
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Montgomery Cares Specialty Care - FY09

Appointment FY09 FY09 Cumulative
Source Q1 Q2 Jan Feb Total

AHCN 293 287 136 229 945
Project Access 285 297 164 152 898
MM Heart Clinic 89 94 28 40 251
Podiatry Clinic 13 39 18 14 84
MC Clinics On-Site 1,119 1,113 344 311 2,887
Other
TOTAL 1,799 1,830 690 746 5,065
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Montgomery Cares FY08 Patient Population
by County Council District

Map includes data from all 10 Montgomery Cares-participating clinics. 2,032 patients are not included on this map because mappable addresses
were not provided.
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District 1 - 670 patients - Roger Berliner
District 2 - 2,368 patients - Mike Knapp
District 3 - 3,436 patients - Phil Andrews
District 4 - 3,361 patients - Vacant
District 5 - 4,906 patients - Valerie Ervin
At Large - 14,741 patients - Marc Eirich
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PRIMARY CARE
COALITION 0 p"
MONTGOMERY COUNTY

TO: The Honorable Phil Andrews, President
Members of the Montgomery County Council

FROM: Roberta 1. Milman, Board Chair, Primary Care Coalition

DATE: April 13, 2009

«Building a
'-lealthy Community"

RE: Montgomery County FY 2009 DHHS Public Health Operating Budget

The Centers for:

Heal th Care Access

Medicine Access

Cornrnunity-Based
Health Informatics

Health Improvement

Children's Health

CFC #14000

The Primary Care Coalition of Montgomery County (PCC) is pleased to comment on
the Department of Health and Human Services, Public Health FY 2010 budget as
proposed by County Executive Leggett. The PCC fully appreciates the difficult task of
reducing the budget to match anticipated revenues, and believes that adjustments to the
Public Health budget were carefully and thoughtfully crafted. We are grateful that this
County Council and County Executive have supported and continue to support access­
to-care programs like Montgomery Cares and Care for Kids.

As you know, the Primary Care Coalition administers the Montgomery Cares and Care
for Kids programs on behalf of the County. Our staff works closely with DHHS and
clinic staff to ensure that County resources are being utilized efficiently and effectively.
Montgomery Cares funding is applied uniformly and transparently among the ten
nonprofit clinic providers who participate in the program. In order to provide an
objective analysis of the Montgomery Cares system of care, the PCC engaged the
services of the Rand Corporation to conduct an in-depth evaluation of the program,
which is available to the Council members and other interested parties. The PCC also
secures complementary funding in the form of public and private grants, currently in
the amount of $3.0 million, to supplement the resources provided by the County for the
Montgomery Cares and Care for Kids programs.

A snapshot look at the Rand Corporation's evaluation of Montgomery Cares indicates
steady growth in numbers served, expansion of capital and human resource capacity,
and increased patient satisfaction since the advent of Montgomery Cares. Specifically,
there are now 14 fixed primary care clinics and 20 mobile sites for Montgomery Cares
patients to access. The system includes two federally qualified health centers, two
hospital-supported health centers, and an expansion of capacity in the up-county region
where demand for services is increasing. The report reveals the addition of some 200
full-day equivalents in staff hours worked each week between 2006 and 2008, and an
increase in weekly operating hours across Montgomery Cares participating clinics from
321 in 2006 to 602 in 2008. Montgomery Cares will service approximately 20,000
people in FY 2009, and the proposed 2010 funding will provide primary and specialty
care visits and medication for 22,500, an increase of 16 percent.

Care for Kids providers will serve approximately 3,200 children and provide 4,000
primary care visits for children whose families are below 250 percent of the federal

-------------------------------------------/-~...
8757 Georgia Avenue, 10th Floor • Silver Spring, Maryland 20910 • Phone (301) 628-3405 • Fax (301) 608-2384



poverty guidelines and who do not qualify for any other health care coverage; these
families are among the most vulnerable living in our community.

Comments regarding the proposed FY 2010 budget, Montgomery Cares: The
Primary Care Coalition is pleased that funding for primary and specialty care visits and
medication for 22,500 patients is included in the proposed Montgomery Cares
operating budget. Based on anticipated increased need for services, particularly from
recently unemployed worker, we strongly recommend that County government
monitors need and program financial capacity.

The PCC is concerned that funding for behavioral health services is underfunded,
particularly in light of the fact that 30 percent of all Montgomery Cares patients suffer
from depression, anxiety, and/or PTSD. We recommend that the Behavioral Health
Pilot be made a permanent component of the Montgomery Cares program, and that it be
expanded to 1-2 additional clinics in FY 2010.

We are also concerned that efforts to improve clinic quality and efficiency are not
supported. We recommend that an additional $120,000 be added to the Montgomery
Cares budget to support quality improvement activities, participation of four clinics in
the Primary Care Redesign Collaborative; customer services and cultural competency
training for clinic associates; reprinting of the Montgomery Cares brochure to include
new clinics; and a study of clinic financial sustainability including full cost recovery.

The Primary Care Coalition would like to take this opportunity to acknowledge not
only the elected officials who have distinguished themselves in support of the County's
most vulnerable residents, but the other partners whose work is essential in making
health care services available to these individuals. They are the County's Department
of Health and Human Services; the 12 non-profit clinics, the five County hospitals; the
health care providers working at the clinics and in their and the many foundations and
individuals who support the work of the clinics, DHHS, and the PCC.



MOBILE MEDICAL CARE
ROBERT SPECTOR, EXECUTIVE DIRECTOR

MONTGOMERY COUNTY COUNCIL:
FY 2010 BUDGET TESTIMONY

APRIL 13, 2007

I'm Bob Spector, Executive Director of Mobile Medical Care. As you know, MobileMed has,
for more than 40 years, delivered award winning primary health care to the uninsured, working
poor, and homeless in Montgomery County. This has been made possible not only with the
support of the County, but equally by our many partners including the Asian, Hispanic, Farsi,
French West African, Ethiopian, and African-American communities. We also partner with
many in the Faith Community, the military, the J'illI, the hospitals, and the public schools. It is
on their behalf as well as the more than 7,000 patients than we serve each year that I speak
tonight.

First, I thank you for your long-term support ofMobileMed and of those we seek to serve ­
together. Indeed, with your help, MobileMed has been able to increase the number of patients
served, the inventory of services provided, and the quality of those services for each of the last
seven years - even as the percentage of county funding to MobileMed has decreased. We
applaud your commitment to ensure that critical services such as food, shelter, and health care
are preserved - and even expanded. MobileMed is unique in that we understand the dynamic
relationship between shelter, food, and health care and are involved in addressing all three of
these needs as the County's prime provider of health care to the homeless, our expanding role in
working with Manna food center, and, of course, as the largest provider of service within
Montgomery Cares.

For all this, thank you.

However, these are trying times for everyone. As I speak, MobileMed is facing budget cuts from
the County Executive and HHS of $318,485.

1. $130,000 cut will eliminate our Volunteer Coordinator and Specialty Care Coordinator­
Under their watch, MobileMed has opened it's internationally renowned Heart Clinic,
dramatically increased the number of volunteer doctors, and provided badly needed
specialty care to not only our own patients but those of other clinics as well. During that
time, the value of in-kind services provided to our patients has grown to approximately $4
million dollars (more than half of our budget). That's the best way to leverage County
dollars! What a tragedy to have it disappear.

2. $100,000 cut will eliminate a NP from seeing 1,000 patients in our Germantown clinic.
These dollars pay only for salary and benefits. MobileMed covers all other costs
associated with serving those patients.



3. $88,485 cut in general operating costs simply avoids a cut in HHS administrative dollars
in favor of a cut in front line service to patients thus eliminating another 1,000 patients
served.

Regrettably, all I can do tonight is thank you for past support and remind you of what's at stake.

If these funds are not restored:
1. MobileMed will be forced to close clinics and will serve 2,500 patients less in 201 O!
2. 4 valuable staff will lose their jobs!
3. Specialty Care, perhaps our community's greatest challenge, will be greatly reduced!
4. Montgomery Cares, as a whole, will serve 10% fewer patients not more as is planned.

We know dollars are tight, but we ask you to consider carefully the impact of allowing these cuts
to stand.

Thank you.



Martha L. Piedrasanta

MONTGOMERY COUNTY COUNCIL
FY 2010 OPERATING BUDGET TESTIMONY

APRIL 13, 2007

Good evening. My name is Martha Piedrasanta and I am the Development and Volunteer
Coordinator of Mobile Medical Care. Although I have only lived in Montgomery County for two
years, I am keenly aware of the fact that this County is an area where service to community is a
priority. This is apparent through the existence of the expansive Montgomery County Volunteer
Center as well as countless other opportunities to "make a difference through giving to others".
MobileMed, as you know, is one such organization that provides the opportunity to give to the
medically indigent among us - the uninsured, working poor and homeless. Founded by two
volunteer doctors more than 40 years ago, MobileMed maintains a rich tradition ofvolunteerism.
A cadre of more than 300 volunteers, who come from many countries and are conversant in
multiple languages, enables MobileMed to reach out and provide quality primary and specialty
health care to the unique multicultural population of Montgomery County. With the support of
the County, over the past year MobileMed has been able to serve approximately 7,000 of our
community's most vulnerable and isolated residents, and ultimately it is on their behalf that I
speak to you tonight.

Again, I thank you for your support of volunteerism throughout the County and for your support
of the volunteers at MobileMed. The County Council's support, since last year, has been key in
the unbelievable success of the professionally run volunteer program at MobileMed. While
volunteers donate their time, it is not free to run a volunteer program. In the case of MobileMed,
the more than lOO volunteers who provide direct clinical services comprise the largest
percentage of the County's malpractice coverage program. As such, they must be properly
recruited, credentialed, trained, managed and supported. During FY'08 the number of volunteers
grew at a rate of close to 30%, with approximately 40 - 50% of all patient care being provided
by volunteer doctors and nurse practitioners. The recruitment, incorporation and management of
greater numbers of volunteers are critical to leveraging County funds in providing much-needed
services to those who do not have access to health care. MobileMed has opened it's
internationally renowned Heart Clinic, dramatically increased the number of volunteer general
and specialty care providers, and expanded the provision of much-needed specialty care to not
only our own patients, but to those of other safety net clinics as well.

As a result of the ongoing economic downturn, the number of medically indigent in Montgomery
County is growing dramatically, their medical needs are becoming more acute and the demands
for both primary and specialty care are increasing. While health care is a basic need that must be
met, many of the people who are heavily affected by the current economy are faced with the
dilemma of prioritizing their basic needs and find that they no longer have the means to cover
their own health care. While many clinics have limited capacity and extremely long waiting lists,
MobileMed, via its expanded volunteer base, has been able to increase its capacity by at least
20% in primary and specialty care as well as walk-in services.



If funding to support the MobileMed volunteer program is not continued, volunteers will not be
recruited, credentialed, trained or managed, resulting in potentially thousands of patients going
without much-needed primary and specialty health care.

It is understandable that funds are tight, but it is counterintuitive to discontinue financial support
of volunteer programs such as the one at MobileMed and to not expand such support to volunteer
programs at other safety net clinics. The community's need is so great and the economic
backdrop is such that if we have any hope of responding to the exploding need, it will only be
possible through the inclusion of greater numbers of volunteers.

Thank you.
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ffiIS COMMITTEE #1
April 13, 2009

MEMORANDUM

April 9, 2009

TO:

FROM:

SUBJECT:

Health and Human Services Committee

JAlv1A ,'1 /

Linda McMillan, Senior Legislative Analyst !JPJII!~

Worksession: FYIO Recommended Operating Budget
Department of Health and Human Services
Overview, Administration, and Public Health Services
Council Grants - Public Health/Montgomery Cares

Those expectedfor this worksession:

Uma Ahluwalia, Director, Department of Health and Human Services
Corrine Stevens, Chief Operating Officer, DllliS
Dr. Ulder Tillman, Montgomery County Health Officer
Trudye Ann Hunter, Office of Management and Budget
Pooja Bharadwaja, Office of Management and Budget

Committee Schedule

At this session, the HHS Committee is scheduled to review overview information on the
Department of Health and Human Services' recommended operating budget as well as the
County Executive's recommendations for two service areas: Administration and Support and
Public Health Services. On April 23rd the Committee is scheduled to review the
recommendation for Children, Youth, and Family Services that are not being jointly reviewed by
the HHS and ED Committees (on April 16th and 17th

) and Behavioral Health and Crisis Services.
On April 27th

, the HHS Committee will meet jointly to review FYI 0 recommendations regarding
the Housing First Initiative. The joint meeting is immediately followed by a HHS Committee
session to review the recommendations for Special Needs Housing and Aging and Disabilities.



The Executive's recommended budget for DHHS overview, Administration and Support
and Public Health is attached at © 1-23.

1. Overview
(Please note that this overview is based on the March Recommended Budget and may need to be
revised based on budget actions by the State.)

For FYI0, the County Executive is recommending a 0.7% reduction in the overall
expenditures for the Department of Health and Human Services. The overall reduction reflects a
2.5% decrease in county General Funds and assumes a 4.2% increase in funds appropriated in
the Grant Fund. Starting in FY09, the Grant Fund includes revenues and expenditures associated
with HB669 which provides the County with the State funds that would be required if the County
did not have an integrated local department of health and human services.

There is a proposed reduction of 43 full-time positions and an addition of 3 part-time
positions for a net decrease of 40 positions overall. Workyears are reduced by 31.5 or 2.0%.

DHHS FY07 FY08 FY09 FY10 % Change
(in $OOOs) Actual Actual Approved Recommended FY09-FY10

Expenditures:
General Fund 195,682 218,259 201,256 196,250 -2.5%
Grant Fund 40,784 38,910 72,257 75,275 4.2%

Total Expenditures 236,466 257,169 273,513 271,525 -0.7%

Positions:
General Fund FT 1,185 1,230 845 807 -4.5%
General Fund PT 322 317 299 303 1.3%
Grant Fund FT 159 179 568 563 -0.9%
Grant Fund PT 32 32 49 48 -2.0%

Total Positions 1,698 1,758 1,761 1,721 -2.3%

Workyears 1,506.0 1,758.0 1,609.0 1,577.5 -2.0%

The following two tables provide infonnation on changes in the combined General Fund and
Grant Fund expenditures and workyears by service area.

DHHS (General and Grant Funds) FY07 FY08 FY09 FY10 % Change
(in $OOOs) Approved Approved Approved Recommended FY09-FY10

Expenditures by Service Area:
Aging and Disability 35,600 38,410 40,389 38,689 -4.2%
Behavioral Health & Crisis Srvs 54,103 40,770 41,736 40,010 -4.1%
Children, Youth, and Families 59,860 65,476 68,657 69,939 1.9%
Public Health Services 64,418 72,954 72,970 72,684 -0.4%
Special Needs Housing NA 17,885 20,924 21,041 0.6%
Administration and Support 25,410 27,207 28,837 29,161 1.1%

2



DHHS (General and Grant Funds) FYD7 FYD8 FYD9 FY1D % Change
Approved Approved Approved Recommended FYD9-FY10

Workyears by Service Area:
Aging and Disability* 170.4 187.6 198.2 163.9 -17.3%
Behavioral Health & Crisis Srvs 271.4 238.9 226.6 209.4 -7.6%
Children, Youth, and Families 439.4 456.3 461.1 457.1 -0.9%
Public Health Services* 493.6 535.2 536.9 565.9 5.4%
Special Needs Housing NA 54.7 57.5 56.4 -1.9%
Administration and Support 131.2 131.8 128.7 124.8 -3.0%

*in FY10 Aging and Disability Community Nursing Home Medical Assistance and Outreach transferred from Aging
and Disability to Public Health Services

Department-wide adjustments with "no service impact"

The Executive recommended budget document includes a "crosswalk" or listing of
changes from FY09 to FYIO. The Committee will discuss most of these changes in each of the
services areas. However, many are spread across the "miscellaneous changes" in the service
areas. The following table highlights some of the larger expenditure changes that are identified
as not having a service impact that are spread across the service areas.

FY10 Adjustments to DHHS BUdget

General Fund:
Service Increments 666,410
Appropriation for General Fund cost of HB669 positions -
increments, health + retirement 630,000
Annualization of FY09 Personnel Costs 510,250
Retirement Adjustment 381,350

---

Group Insurance Adjustment 159,040
Technical Group Adjustment 117,000
Motofl:>oof Rate Adiustment 24,190
Annualization of FY09 Lapsed Positions 21,540
Risk ManaQement Adiustment 9,930
Elimination of FY09 One-time Items (434,830)
Retirement Incentive Program SavinQs (2008 RIP) (1,219,340)

Grant Fund:
Increase in HB669 Grant 826,100

Note: The increase in the HB669 Grant IS budgeted In the "IIllscellaneous adJustment" category in the Office of the Director.

2008 (FY09) Retirement Incentive Program

As noted in the above table, the DHHS budget includes about $1.2 million in General
Fund savings that comes from the abolishment of positions where the employee chose to retire
under the RIP offered in 2008. The position report provided to the Council from the Office of
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Management and Budget on March 3, 2009 shows the following positions as being abolished.
Three ofthe abolished positions are shown as being non-tax supported (Grant Fund).

Abolished per Retirement Incentive Program:
Principal Administrative Aide 1 General
Community Services Aide III 1 General
Community Services Aide III

I
1 Grant

IDental Hygienist 1 General
ICommunity Health Nurse 1 General
Supervisory Therapist =t= 1 General
Therapist II 1 General
Program Specialist I 1 Grant
Program Specialist II 1 Grant
Program Specialist II 1 General

Vacancies

The Committee will be reviewing the Executive's recommendations to abolish positions
both vacant and filled throughout the service areas. Currently, the County has about 130 vacant
positions, 22 of those positions are recommended to be abolished. About 55 positions are being
held vacant as possible positions for both DHHS positions and positions throughout County
Government as a part of the reduction in force process. About half of these positions are funded
by the General Fund. It is important for DHHS to hold positions vacant both to accrue savings
and to hold jobs where employees may be placed; however, the Committee should recognize that
some ofthe service areas are operating with less staffing resources than the budget would
indicate.

FY09 Savings Plan

The FY09 savings plan for DHHS consists of $2.825 million in reductions. Many of
these reductions are carried into FYlO. They will be noted as the Committee reviews the
specific item. The 2nd quarter analysis indicates that the Department will end the year with
$3.020 million in savings to the General Fund.

2. Administration and Support

A summary of base funding for major programs in this service area is attached at © 24.

A. Office of the Director

1. Casey Grant Funds $250,000

On November 25, 2008, the County received a [mal award agreement from Casey Family
Programs to assist the County in implanting a Teaming for Excellence service model (also
referred to as an Integrated Practice Model). The award is for four calendar years. The Council

4



awarded the FY09 fimding of$310,000 on December 9, 2009. The measurable outcomes from
this effort are:

• Reduce the number of youth entering foster care by 15%
• Increase the munber of youth in relative care by 15%
• Increase the munber of youth exiting foster care by 15%

The baseline measure will be data from July 2007 throllgh June 2008 and the target date for
achieving the outcomes is 2012.

Process outcomes during the grant period include:
• Redesigning the current practice approach by assessing DHHS's recent Integrated

Practice Model pilot.
• Implementing the Integrated Practice Model approach countywide. Implementation will

include specialized training and evaluation.
• Assessing and enhancing interoperable information systems.
• Developing a continuous quality assurance process.
• Reducing disproportionality and disparity, which will include engaging stakeholders,

community partners, communities of color, and immigrant communities.

The County expects to receive an additional $250,000 in grant funds in FYIO. This
item appropriates that expected amount. The Department has abolished a county-funded
Program Manager position and created a grant funded Planning Specialist position as a
part of the budget actions related to this grant. Council staff recommends approval.

2. Update on Integrated Case Management

Since January 2008, the Department has been working to implement an Integrated Case
Management pilot. The Department has previously told the Committee that there are six core
outcomes from case integration: (1) needs will be identified earlier, (2) services will be delivered
more quickly, (3) client/families will achieve individual outcomes identified in respective plans,
(4) cooperation among staff will increase, (5) client functioning will improve, and (6) client
satisfaction will improve.

A progress report on this effort is attached at © 25-34. Included in the progress report is
a summary version of the Quality Service Review Protocol (© 29-34). As noted in the cover
sheet from the consultant, the protocol is used for (1) appraising the current status of a focus
individual having special needs in key life areas, (2) status of the individual, and (3) performance
of key system of care practices for the focus individual.

One ofthe points in the progress report is that the single screening tool will also be used
by the Neighborhood Safety Net sites. This is critical because many of those identified through
the "door-knocking" process are likely to have multiple needs and it is important that there be
consistency in the evaluation and referral process whether the person comes through a DHHS
service site or through one of the partners assisting in the Neighborhood Safety Net Initiative.
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3. Abolish Program Manager II Position ($123,580)

This vacant position previously supported the Social Services Officer and the Board of
Social Services. The Chief Administrative Officer and the Department of Human Resources are
currently discussing changes to the Social Services Officer position for Montgomery County to
better align it with operational responsibilities. Council staff recommends approval.

4. Abolish Vacant Office Services Coordinator ($53,410)

The Executive recommends abolishing this vacant position for fiscal reasons. Work has
been reallocated to other positions. Council staff recommends approval.

5. Conservation Corp Lease Costs $15,600

The Conservation Corp was expected to move out of leased space but will need to
continue its current location. Lease costs are required for FYIO. Council staff recommends
approval. Other Conservation Corp costs are budgeted in Children, Youth, and Family
Services.

6. Reduce Temporary Office Clerical
Reduce Professional Services

($84,780)
( 40,000)

The Department expects to be able to reduce temporary clerical and other professional
services. Both of these areas were reduced in FY09 as a part of the savings plan. Council staff
recommends approval.

7. Inflationary Adjustment for Contractors

The Executive is not recommending any blanket inflationary adjustment for contractors
because of the fiscal situation. Generally for the past several years, the Executive has
recommended a 1% adjustment which the Council has generally increased to a 2% adjustment.

B. Minority Health Initiatives

The Executive's recommended budget presents the Minority Health Initiatives under the
heading Office of Disparities Reduction. This office was proposed by the Executive as a part of
the FY09 Budget but the additional position requested was not approved by the Council. The
Initiatives continue to be housed under the Director's Office within the Office of Community
Affairs.
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For FYlO, the Executive is recommending a series of small reductions for each of the
Initiatives. The following tables show the total amount recommended by the Executive for each
ofthe Initiatives and the specified reductions included in each recommendation. A summary of
the components in each Initiative is attached at © 35.

African American Health Program:
FY10 Personnel Costs (2 workyears) $ 212,863
FY10 Operating Expenses $ 1,348,121
FY10 Recommended Total Expenditures $ 1,560,984

Reductions included in CE Recommendation:
Reduce Professional Services Funds $ (55,600)
Reduce Operating Expenses $ (14,290)

Shift $14,290 from the Grant Fund to the General Fund
for diabetes education

It is not expected that the reductions proposed for the African American Health Program
will have a direct service impact based on historical expenditures in the categories where costs
are proposed to be reduced.

Asian American Health Initiative:
FY10 Personnel Costs (1 workyear) $ 105,545
FY10 Operating Expenses $ 613,870
FY10 Recommended Total Expenditures $ 719,415

Reductions included in CE Recommendation:
Reduce Professional Services Funds $ (10,500)
Reduce Operating Expenses $ (16,270)

The recommended reductions for the Asian Health Initiative are a continuation of the
FY09 savings plan. While printmg and translation of educational materials costs will continue at
a reduced level, the reduction is not expected to impact direct services.

Latino Health Initiative:
FY10 Personnel Costs (5 workyears) $ 461,508
FY10 Operating Expenses $ 1,107,078
FY10 Recommended Total Expenditures $ 1,568,586

Reductions included in CE Recommendation:
Reduce Contract for Youth Wellness $ (5,000)
Reduce Contract for System Navigator $ (5,000)
Reduce Ama Tu Vida Health Fesitval $ (10,000)
Reduce Contract for Career Transition Center $ (23,100)
Reduce Operating Expenses $ (36,450)
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The proposed reductions are expected to have a small impact on the System Navigator
and youth wellness programs but new contracts will be negotiated at the reduced cost.

The Department is hopeful that the $23,100 in reductions to the Career Transition Center
program to facilitate the Maryland licensure process for individuals trained outside the United
States can be shifted to a grant that will be provided to the Department of Economic
Development. It is not clear at this time whether the grant will indeed be available in FY10 or
what the amount of the grant will be. However, the DHHS funded contract to the Career
Transition Center will be reduced by $23,100.

C. Office of the Chief Operating Officer
1. Financial Programs Manager

Operating Expenses for Contract Monitoring
Contract Monitoring - Community Grants
Abolish Vacant Admin Aide - Contract Management
Abolish Vacant Office Clerk - Contract Management
Abolish Vacant Manager III - Fiscal Team
Abolish Vacant Administrative Specialist - Support Srvs

$147,250
59,690
25,000

(28,650)
(29,280)

(175,000)
(57,010)

For about the past year and a half, DHHS has been working to strengthen their contract
monitoring function, particularly as it relates to the monitoring of fiscal and payment issues. A
summary of the Department's efforts is attached at © 36-37 and includes requiring contract
monitors to be up-to-date with the County's Contract Administration Class, development and
implementation ofall internal training program, and collaboration with the Department of
General Services to streamline the non-competitive grants process. The summary also notes that
starting this past March, DHHS instituted a Contract Monitoring Review Committee and that
beginning in the 4th quarter ofFY09 the CMRC will conduct random audits each quarter. A staff
member from the Department ofFinance has also been detailed to DHHS until June 30 to assist
with this effort.

The budget highlights the net changes to the Chief Operating Officer's section. There
has also been a reorganization that has pulled together the functions of contract monitoring,
fiscal services, and cost allocation and claiming. For FYIO, the Executive is recommending that
a new Financial Programs Manager position be created and that additional operating funds be
provided to support the contracting process. The four positions to be abolished are all currently
vacant.

Council staff recommends approval of these changes. Council staff suggests that the
Committee schedule a session in the fall to learn about the results of the CMRC and the
random internal auditing being undertaken.
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2. Decrease Miscellaneous IT Expenses
Decrease IT Equipment Purchases

($175,000)
(45,000)

The Department believes that it can reduce IT costs in FYIO by reducing the use of
consultant services and reducing the amount of IT equipment purchased. The Department has
reduced the number of data systems throughout the Department and has strengthened staff
support for the systems currently in place; therefore, it is expected that less consulting services
will be required. As positions are abolished, some equipment can be reassigned within the
Department. A $60,000 reduction in IT expenses is being achieved in FY09 as a part of the
savings plan actions. Council staff recommends approval.

3. Decrease Miscellaneous Operating
Decrease Broker Contract Services

($ 20,000)
( 101,350)

The Department is proposing a reduction in the use of the broker contract and in
miscellaneous operating expenses in order to meet budget targets. A reduction in miscellaneous
expenses was also a part of the FY09 savings plan. Council staff recommends approval.

D. Office of Community Affairs
Note: Items related to Head Start will be reviewed jointly by the HHS and ED Committees.

1. Abolish Community Services Aide III position ($80,470)

This is a filled position that is currently assigned to the East County Regional Services
Center to provide intake services. The Department has concluded that the workload does not
justify the assignment ofa full-time position. An Emergency Services Worker and Housing
Opportunities case worker will still provide services at the Center. Additional staff is available
at the Silver Spring and Mid-County Services Center. Council staff recommends approval.

2. Rent and Utilities for ESOL sites no longer needed
Adult ESOL classes (upcounty)
Silver Spring Team for Children and Families contract

($65,520)
( 3,070)
( 10,000)

DHHS previously assisted in covering the cost for rent and utilities in school facilities
used for community based ESOL classes. These funds are no longer needed. Council staff
recommends approval of this reduction. Council staff also recommends the reduction of
$3,070 to the funding for upcounty adult ESOL and the $10,000 provided to the Silver
Spring Team for ESOL but recommends that the remaining $20,000 recommended in the
Department for the upcounty contract and the $23,000 in the Silver Spring Team ·contract
not be appropriated in DHHS but be provided to MCAEL which is coordinating
community based ESOL classes. MCAEL would then determine how the services are best
provided through their grant process. Council staff also believes if there are other
contracts for ESOL services in DHHS, the associated funding should be moved to MCAEL.
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3. Case management and support services contract
Leadership Training Program

($10,000)
($22,980)

The Executive is recommending reductions to two contracts. The first is for a contract
that assists families in crisis with case management, support groups, and referrals. About
$180,000 would remain in the FY10 budget for this purpose. The contract was not fully
expended in FY08, thus the Department believes there will be not direct impact from this
reduction. The second contract is for the Leadership Training Program which is a 9 month
program provided by IMPACT Silver Spring. FY10 funding would be about $93,000. Council
staff recommends approval of both reductions.

E. Neighborhood Safety Net

The Executive is recommending funding to implement the Neighborhood Safety
Network, which is a partnership with Community Foundation, the City of Gaithersburg, and non­
profit organizations that will focus efforts in highly impacted neighborhoods to assist vulnerable
residents with services and referrals. The Executive has recommended funding in two places in
the FY10 budget (1) $291,210 and 7.1 workyears in DHHS in Children, Youth, and Family
Services, and (2) $252,000 in the Community Grant NDA to be awarded to IMPACT Silver
Spring.

The Committee will be asked to make its recommendation on April23 rd as a part of the
Children, Youth, and Families Service worksession; however, the Director would like to use this
opportunity to provide the Committee with an update on the Initiative. A recent e-mail and flyer
about the Initiative is attached at © 38-41.

3. Public Health Services

A summary of base funding for major programs in this service area is attached at © 42-46.

A. Office of Health Partnerships and Health Planning

1. Care for Kids - savings from lapse of vacant position
Care for Kids - Spanish Catholic Center contract
Care for Kids - vacant contract Community Services Aide

($12,600)
( 53,600)
( 65,000)

The Care for Kids program provides health care services to children if their family's
income is below 250% of the Federal Poverty Level and they do not qualify for the Maryland
Children's Health Insurance Program. It is administered through a contract with the Primary
Care Coalition (PCC). The PCC 2008 Annual Report notes that 43% of children enrolled come
from families with incomes below 100% of the Federal Poverty Level. For the first time in five
years enrollment declined in 2008. In 2008 the number of children enrolled was 3,81 0 (down
from 4,277), however, the number of visits to primary care providers increased from 4,290 to
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4,519. Through a variety of partnerships, Care for Kids also provides access to dental service,
specialty care, and treatment for chronic medical conditions.

The $12,600 is savings that would come by requesting the Primary Care Coalition lapse a
vacant Client Services Specialist for the first four months ofFYIO. This is a continuation of the
FY09 Savings Plan. The vacancy does increase the time it takes to enroll children in the
program.

The Executive is proposing eliminating a stand alone contract with the Spanish Catholic
Center that has been in place for several years. The elimination ofthe $53,600 contract with the
Spanish Catholic Center is not expected to impact services in the Care for Kids program as the
Spanish Catholic Center may continue to provide services as subcontractor on the fee-for-service
basis that applies to other participants in the program.

Council staff recommends approval of both of these reductions with the
understanding that the Spanish Catholic Center wiU be able to continue to provide services
through the same agreement that is in place for other providers.

2. Montgomery Cares - facility grants for clinic expansion ($277,300)
Montgomery Cares - clinic start up grants ( 100,000)
Montgomery Cares - miscellaneous operating expenses ( 130,000)
Montgomery Cares - reduce pharmacy costs ( 165,000)
Montgomery Cares - PCC administrative costs ( 25,000)
Montgomery Cares - HealthCare for Homeless position (92,700)
Montgomery Cares - HealthCare for Homeless vacant PAA ( 48,320)
Montgomery Cares - contract for Behavioral Health Pilot ( 70,000)

The Executive is recommending a reduction of $908,320 to the Montgomery Cares
program for FYlO. A majority of the expenditures are used for primary care services, pharmacy
services, dental, and mental health pilot programs, and previously for new facility
construction/expansion.

As a part of the FY09 Savings Plan, the Committee agreed to a $510,000 savings with the
understanding that monies would be reallocated to ensure that primary care was provided to all
patients seeking services. The Department shared a proposed reallocation and to date there has
been no problem with providing reimbursement to the clinics for primary care. The table on the
following page shows the FY09 original, FY09 reallocated, and FYIO proposed budget for
Montgomery Cares.

Attached at © 47-53 is data on the trends in patient growth, the number of patient
encounters, and the location ofpatients and clinics in the County. The number of patients has
grown substantially and it is expected that Montgomery Cares could have about 22,400 patients
by the end ofFY09. It should be noted that while the savings plan sharply reduced the funding
for new facilities, there is additional capacity in the system in FY09. Montgomery Cares has
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increased capacity through the addition of two clinics: Proyecto Salud opened a satellite facility
in Olney in partnership with Montgomery General Hospital and Mobile Med opened a
freestanding clinic in Gennantown in partnership with Shady Grove Adventist Hospital. Two
additional clinics have been awarded funds to expand: Community Clinic, Inc. for a new clinic in
Gaithersburg and the Muslim Community Center Medical Clinic for expansion of their existing
site. COlmnlli-uty Ministries of Rockville has been awarded planning monies for a clinic in
Rockville.

cE Rec
Totallnc/Dec

FY09
Reallocation

Reductions FY10 Budget
including

Approved shown in CE Rec
DESCRIPTION . book Reallocation

Enrollment 19,430 3,070 22,500 3,070
Number of Primary Care
Encounters: based on 2.7
encounters per user 52,461 8,289 60,750 8,289
SUPPORT FOR PRIMARY CARE
VISITS 3,253,182 513,918 -100,000 3,667,100 413,918
COMMUNITY PHARMACY
MEDBANK 1,975,021 276,300 -165,000 2,086,321 111,300
CULTURAL COMPETENCY 97,000 0 -47,000 50,000 -47,000
PILOT PROGRAMS 950,000 0 -70,000 880,000 -70,000
SPECIALTY SERVICES 562,077 51,392 0 613,469 51,392
PROGRAM DEVELOPMENT 344,000 -44,000 -56,000 244,000 -100,000
INFORMATION AND
TECHNOLOGY 375,000 0 -27,000 348,000 -27,000
PCC-ADMINISTRATION 524,070 0 0 524,070 0
HHS-ELIGIBILITY
DETERMINATION 184,014 0 184,014 0
HHS-ADMINISTRATION 509,313 -45,862 -5,000 458,451 -50,862
NEW FACILITY ESTIMATE 1,502,818 -818,708 -277,300 406,810 -1,096,008
HEALTH CARE FOR THE
HOMELESS 793,822 66,960 -161,020 699,762 -94,060

TOTAL MONTGOMERY CARES
BUDGET 11,070,317 ° -908,320 10,161,997 -908,321

In the most recent quarterly report from the Montgomery Cares Advisory Board the
Board included the following budget priorities for FY10:

• Maintain all available funding for essential primary care service. This includes payments
to the clinics for primary care encounters and medication. The Board expects
Montgomery Cares to serve 28,000 patients in FYlO, which would require $6.6 million.

• Provide funding for specialty care at $660,000. The Advisory Board estimates that
because this money is used to leverage private resources the value will be $2 to $3
million.
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• Maintain funding for ancillary care such as dental, mental health, substance abuse, and
eligibility services.

• Continue to allocate dollars to support infrastructure. The Advisory Board says that
while this support is critical, they acknowledge that support of direct service is the first
priority.

While the Executive's recommendation shows substantial reductions in many areas, the
question is, is it sufficient to address the expected growth in patient and patient visits?

Council staff was very concerned that the FY10 budget is based on 22,500 patients. This
is clearly too few patients as this number is likely to be reached or exceed in FY09. However,
the Executive's assumption is that there will be 2.7 encounters per patient or 60,750 in a year.
At $62 per encounter a total of$3,766,100 would be needed in the primary care visit category
and the Executive's budget would be $100,000 short. However, to date the encounter per patient
for FY09 is 1.97. The average for FY07, FY08, and FY09 is 2.1.

If one accepted the Advisory Board's recommendation that the budget assume
28,000 patients in FYI0 and they had 2.1 patient encounters then funding would be needed
for 58,800 primary visits. This amount is $3,645,600 (at $62 per visit) or about the amount
the Executive has proposed. Therefore, Council staff recommends the Committee agree to
the amount of funding for primary care with the understanding that it is not limited to
22,500 patients. The Committee should schedule an update in the fall to review the number
of patients and encounters to see if the current trends are holding.

The Executive has also recommended a reduction in pharmacy costs that it expects to
realize from referring patients to low cost pharmacy programs available in many stores. Council
staff is recommending approval at this time, but again recommends that this be part of an
update in the fall in case this reduction does not come to fruition.

The reduction associated with the Health Care for Homeless position is a continuation of
a reduction that is part of the FY09 Savings Plan. The position is no longer needed because the
work has been absorbed by a Program Manager in DHHS. This is a continuation of the FY09
Savings Plan. Council staff recommends approval.

The Executive is recommending a $70,000 reduction in the Behavioral Health Care Pilot,
which was implemented in three clinics. The Department notes that there has been some
difficulty in implementing the model and stafftumover, which has resulted in the full amount not
being expended. The Department expects the delivery model to be adjusted and there may be a
reduction in some clinic hours, however, there is not expected to be a reduction in the currently
delivered level of service. The Primary Care Coalition's 2008 Annual Report says that in 2008,
491 uninsured patients were able to receive care that they were unable to afford or access
through the public mental health system. They also note that the goal for FY09 is to improve
efficiency and increase the capability of primary care providers to recognize and address
behavioral health concerns. Council staff recommends the Committee discuss the expected
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impact of this reduction with the Department. Council staff is unable to estimate whether
there will be a direct service impact or whether the suggestion that efficiencies can be
found will offset the dollar loss.

No change is rerommended to the Oral Health Pilot. The PCC Annual Report notes
that the Spanish Catholic Center served 625 patients (average 2 visits per patient) and the DHHS
adult dental services clinic served 251 patients (308 visits) in the three months it was opened.
The combined wait list is about 150 people.

The largest reduction from the FY09 original budget to FYI0 is the $1.1 million
reduction in facilities development. The question facing the Committee is, given the
current budget shortfall, is it appropriate to take a break in funding the development of
new facilities? As noted, there is still some new capacity coming into the system and it is
possible that some Federal stimulus monies might become available, but it is clear that
capacity growth will not occur in FYI0 as it did in FY08 and FY09.

Reimbursementfor Services:

As a policy question, the Committee may want to discuss whether there should be a
common co-pay policy for Montgomery Cares patients as there is a common policy for
reimbursement. If some patients are able to assist the program through a co-pay this could assist
in making sure future funding is available to serve a growing number of patients.

DHHS has provided information that the Federal government does not have a single
universal sliding fee scale for federally qualified health care centers. However, there are the
following guidelines:

• Prepare a schedule of fees or payments for the provision of services that is:

Consistent with locally prevailing rates or charges and designed to cover the
reasonable costs of operation.

Make all reasonable effort to obtain reimbursement from third party payors ­
either public (Medicaid, SCHIP, Medicare and any other public assistance program)
or private health insurance (for patients who are eligible for coverage). These third
party payors should be billed on the basis of the full amount of fees and payments for
such services without application of any discount.

Prepare a corresponding schedule of discounts (or sliding fee scale) to be applied to
the payment of such fees, in which discounts are adjusted on the basis of the patient's
ability to pay. The Schedule of discounts must:

1. Be made available for all individuals and families with an annual
income below 200% of the poverty guidelines.
2. Provide for a full (100%) discount for all individuals and
families with an annual income below 100 percent of the poverty
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guidelines.
3. Nominal fees may be collected from individual or families with an
annual income at or below 100% of the poverty guidelines when imposition of
such fees is consistent with project goals.
4. The health center's governing board must approve the fee
schedule and schedule of discounts. The board should review and
update the fee and discount schedule on a regular basis.

Community Clinic, Inc. (CCl), recently underwent an extensive effort in revising
their sliding scale. As is required by the regulations, their fee scale is consistent
with community rates, and has been approved by their board. Base payments on a
percentage ofthe actual cost (schedule of discounts) based on income and family
size. For example, a household earning less than 100% of Federal Poverty Level
is responsible for a $10 co-pay on all services. A household earning between
200% and 250% of FPL would pay $26 for a focused office visit or $44 for an
expanded office visit.

B. Communicable Disease, Epidemiology, and Lab Services

1. Abolish Community Health Nurse - Immunization
Hepatitis B Immunization Action Plan Grant

($105,330)
( 161,000)

Funding for the Hepatitis B Action Plan is expected to be reduced from $475,500 to
$314,500. The Community Health Nurse position that is proposed to be abolished oversees the
immunization program and entries into the State registry. The position is also involved with
monitoring the program for children exposed to lead. The Department acknowledges that there
will be service impact from this reduction in the Nurse position and the shortfall in funds from
the State.

Infonnation on the State's webpage notes that the risk of developing Hepatitis B virus
infection is age dependent and is greatest risk for infants who have a 90% chance of developing
chronic infection if infected at birth. The DHMH program calls for testing of pregnant women at
an early prenatal visit or at delivery if the status is unknown. There are recommended protocols
for the treatment of infants born to positive mothers which includes a series of immunizations.

Hepatitis B is a major concern of the Asian American Health Initiative (AAHI). The
AAHI Priorities Report notes that half of the chronic Hepatitis B cases in the United States are in
the Asian American community. The AAHI has a Hepatitis B Program to increase awareness
and improve access to preventive measures.

Council staff is concerned about these reductions and the impact on the County's
immunization efforts. While the reductions are in response to a shortfall from the State,
Council staff questions whether there is some portion of the reduction that might be offset
by reprioritizing monies, possibly from the Minority Health Initiatives, to the
immunization program.
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C. Community Health Services

The budget document identifies a net addition of $2,621 ,940 to this program area that is
the transfer of 32.9 workyears from the Aging and Disability's program for Community and
Nursing Home Medical Assistance and Outreach, 4 workyears from System Planning and
Management in Behavioral Health and Crisis Services, and a reduction of 3 workyears associated
with positions that were reduced under the 2008 (FY09) Retirement Incentive Program.

1. Maryland Kids Count Grant $113,500

This is the second year of the Governor's efforts for Medicaid expansion. The funds will
be used to create 3 new term positions to provide screening and determine eligibility for health
care programs funded by the State or the County. If the funds are not available, the additional
positions will not be added or retained.

2. Abolish Office Services Coordinator ($93,890)

This position is currently filled and provides support services. The work will be
distributed to other employees in the program area. Council staff recommends approval.

3. Abolish Community Services Aide III ($96,790)

This position is currently filled and provides a variety of county-funded health promotion
and prevention services including assisting with the car seat program and Safe Kids Coalition.
There will be service impacts from the reduction of this position. Council staff recommends
approval.

D. Dental Services

The budget document notes that the miscellaneous adjustments include the reduction of a
Dental Hygienist position that was reduced under the 2008 (FY09) Retirement Incentive
Program.

1. Eliminate Denture Services ($ 40,000)

The current budget includes $40,000 to provide a maximum of34 clients in the senior
dental program with services to fit and provide a first pair of dentures. The program has been
able to serve about 33 clients per year for the past several years. There is currently a wait list for
this service. The Department is proposing eliminating this program both for fiscal and
operational reasons. The Department feels that this is a specialty service that is difficult to
provide. DHHS is only able to fit the first pair of dentures and is unable to make adjustments or
provide replacement dentures to clients. There are low cost denture programs at Howard
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University and the University ofMaryland but they have wait list and require the client to travel
a longer distance. The full senior dental program sees over 700 clients per year for restorative,
therapeutic, and emergency care.

Council staff recommends approval of the elimination of this program because the
Department has assessed that they are not the best provider of this specialized service. The
inability to make adjustments and provide replacement dentures result in some clients having
poor fitting dentures and complaints. Council staff recognizes that this does create a service
impact for the seniors that would have been served in FY10 if the program remains in place.

2. Decrease enrollment - Maternity Partnership Program ($140,000)

As noted later in this memo in the section on Women's Health Services, the Department
is projecting reduced enrollment in the Maternity Partnership program based on the current usage
ofthe program. Dental services are available to women in the Maternity Partnership Program. If
the Committee agrees with the reductions in the Maternity Partnership Program, then the
Committee should also approve this reduction.

Eo Environmental Health RegUlatory Services

1. Abolish vacant Office Services Coordinator ($ 53,240)

This position has been vacant and is proposed to be abolished for fiscal reasons. The
position assisted in processing applications which have now been assigned to other staff.

Council staff recommends approval for fiscal reasons but notes that the Committee
has previously heard from the Department about the heavy workload and shortage for
staff for licensing and inspections. Last year, the Committee discussed with the Department
whether fees should be increased to cover the cost of additional staff and/or to more fully cover
the cost of current staff. The Executive has decided not to increase fees at this time as it would
place an additional financial burden on many small businesses during the economic downturn.

F. Health Care and Group Residential Facilities

The Executive is not recommending any changes, other than $23,290 in miscellaneous
adjustments for this program which inspects and licenses nursing homes, domiciliary care
facilities (assisted living), adult day care, and group homes.
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G. Health Promotion and Prevention

1. Eliminate Traffic Safety Grant ($265,000)

The Traffic Safety and Education Grant is a regional grant that was awarded to
Montgomery County in FY09. The focus ofthe grant was pedestrian safety and car restraint.
For FYlO the State is awarding the regional grant to Prince George's County and there should
still be some funding available to Montgomery County through the regional effort. Because it is
a regional award, it is not yet clear what the service impacts will be. Council staff recommends
approval of this item which reflects the change in State funding.

2. Substance Abuse Public Education and Prevention Grant
Eliminate ATOD High Risk Kids Grant

$279,290
($144,580)

The Alcohol, Tobacco, and Other Drug (ATOD) High Risk Kids Grant which has been a
resource for many years (at least back to FY03) is being eliminated in FYI 0 because the State
has decided that it will be folded into the Substance Abuse and Prevention Grant provided to the
County through the Alcohol and Drug Abuse Administration. Council staff recommends
approval of these items which reflect changes in State funding.

3. Abolish Community Health Nurse (promotion and planning)($120,870)
Abolish PAA (promotion and prevention) ( 36,970)
Operating expenses reduction (promotion and planning) (13,000)

The Community Health Nurse position that is recommended for abolishment is a county
funded position that focused on injury prevention, especially injury prevention for children.
There will be a service impact from the reduction but it is hoped that the remaining Nurse can
take on some of the duties. The responsibilities of the Principal Administrative Aide will be
assigned to other staff in the program area. Miscellaneous operating expenses will also be
reduced. Council staff recommends approval.

4. Reduce Under-21 Mini Grants
Reduce contract out-of-school time activities

($11,360)
( 4,060)

Under-2l Mini Grants provide up to $1,500 for Under-21 activities sponsored by
community groups. A 30% match is required. In FY08, 41 groups provided Under-21 activities
and 36 schools participated in Project Prom. Ifthe reduction is taken, $45,500 will remain
available for grants. It is expected that there would be a reduction of about 10 awards. Council
staff is concerned about this reduction as after prom and after graduation activities have been
very helpful in reducing a variety of problems that teens can get into on these dates. While this
was a part of the FY09 Savings Plan, Council staff suggests the Committee reject this

18



reduction for now and determine whether there is an offsetting reduction that can be found
somewhere else in the Department.

A $4,060 reduction in the DHHS funds provided to the YMCA for the Carroll
Avenue/Quebec Terrace Community Center is also included in the budget recommendations.
This would leave about $36,000 in DHHS funding for this effort. A majority of the funding
for this Center comes from other sources. The Council has received a grant request from
the YMCA for operating of this center. Council staff suggests approval of this $4,060
reduction at this time but notes that this issue may need to be revisited based on
recommendations regarding the Council grant.

H. Cigarette Restitution Fund Programs

The Executive included $2,022,520 in program funding based on earlier expectations
regarding the availability of Cigarette Restitution Funds. At the time of this memo, there was no
certainty about the level of funding available. Council staff and DHHS staff recommend the
Committee return to this issue once the State has concluded its budget actions.

I. STDIHIV Prevention and Treatment

The budget document notes that the miscellaneous adjustments include the mid-year
creation of a grant funded Behavioral Health Associate Counselor.

The monthly management reports indicate that from March 2008 to February 2009, an
average of 337 persons were turned away each month due to capacity scheduling with the low
being 286 in July 2008 and a high of 362 in February 2009. Last year's 12 month average (from
March 2007 to February 2008) was 284 with a low of216 (July 2007) to a high of398
(December 2007).

1. Increased Cost for HIVISTD Services
Decrease AIDS Diagnostic and Evaluation Grant
Increase Ryan White II Consortia Grant
Decrease Washington AIDS Partnership Grant

$ 85,000
( 85,280)

49,000
( 23,700)

The Ryan White II Consortia Grant provides case management and out-patient services
for HIVIAIDS patients and works in coordination with the AIDS Diagnostic Evaluation Unit.
The grant revenues provided for the AIDS Diagnostic and Evaluation Unit are expected to
decline from $238,788 (FY08 and FY09 amounts) to $153,510 in FYlO. Some of this reduction
is offset by shifting positions to the Ryan White grant. The budget also includes an increase of
$85,000 to maintain a same services level for lab costs.

DHHS notes that while services will remain intact for FY10, a continued shortfall will
jeopardize the unique comprehensive nature of these services.
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The Washington AIDS Partnership Grant was available in FY09 but is not expected to be
available in FY10.

Council staff recommends approval of the recommended funding changes.

J. Tuberculosis Services

The Executive is not recommending any changes other than ($47,260) in miscellaneous
adjustments for this program. Council staff notes that the DHHS management data shows that
from March 2008 to June 2008 there were an average of 60 people per month awaiting
appointments for the treatment oflatent TB infections. In July 2008 there was no wait list. For
the last seven. months the wait list has varied between 32 and 77 patients.

K. Women's Health Services

1. Abolish vacant Administrative Specialist ($ 34,590)

This position was assigned to contract monitoring and support but has been vacant for
over one year and the work has been assigned to other personnel. Half the position's cost was
assigned to Women's Health and one-half was assigned to Behavioral Health and Crisis
Services. Council staff recommends approval.

2. Decrease Project Deliver based on usage
Maternity Partnership - decrease based on enrollment,
increase in co-pay, and provide 2% inflation adjustment
Maternity Partnership - increased cost

($660,000)
( 512,290)

89,250

The Maternity Partnership Program provides prenatal care to uninsured women at clinics
sponsored by three County hospitals through contracts with the County. For FY09, the Council
approved the Executive's recommendations to provide the hospitals with a 4% inflationary
adjustment to the reimbursement from the County (FY09 = $968) and to increase the co-pay
from the clients by $100. The co-pay is collected directly by the hospital so the net FY09
reimbursement is $868. The Committee was assured that if a client could not pay the higher co­
pay they would not be denied enrollment into the program. The FY09 budget assumes
enrollment of 2,550. The FY08 actual enrollment was 2,372.

For FYlO, the Executive is recommending three changes: (1) assume enrollment of
2,286, (2) increase the co-pay by another $100 to $450, and (3) provide a 2% inflationary
adjustment to the reimbursement to hospitals rather than the historical 4% adjustment. The
Department has told Council staff that there has not been a problem with clients paying the
higher co-pay. Enrollment continues to be at a lower level than expected. It is unclear why this
is occurring. Changes in the CHIP program may have made more women eligible to seek
services through CHIP. The Department has asked the hospitals for information on the numbers
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of women who are showing up for delivery that have had no prenatal care and whether they can
ascertain the reason why the woman did not seek or obtain prenatal care.

Council staff recommends approval of these recommendations, but suggests that the
Committee schedule a worksession in the fall to discuss with both DHHS and the
participating hospitals how this downward trend compares to the overall trends in births,
the numbers of women delivering without prenatal care, and what the reasons might be for
not seel~i.ngprenatal care. Council staff also makes this recommendation with the
understanding that no client will be turned away for inability to pay the full co-pay.

3. Increase Reproductive HealthlFamily Planning Grant $349,190

$327,000
$185,000
$ 33,000

The Department of Health and Mental Hygiene has added monies to the grant for family
planning services. In FY09, $197,600 was available for these services. In FYI 0, $546,790 is
expected. The services are provided through contracts. The Department has provided the
following information about reproductive health services.

The DHHS Reproductive Health Program provides clinical reproductive health services,
including family planning, through three contractual clinic providers, for 4,954 teenage females
and uninsured women who have family incomes equal or less than 100% of the federal poverty
level (FPL). The three reproductive health contractors also provide services, without County
reimbursement, to additional low income uninsured women, up to 250% FPL, on a reduced
sliding fee schedule. Clinic services include a physical examination, pelvic exam, Pap smear,
breast exam, STD screening, family planning counseling and provision of birth control products.

A request for proposals (RFP) process was recently completed, resulting in the awarding of
three contracts. The FY10 funds available for these services total $545,000 and will be
encumbered in each contract as follows:

• Teen and Young Adult Connection, Inc. (TAYA):
• Planned Parenthood of Metropolitan Washington, D.C., Inc.:
• Mary's Center for Maternal and Child Care, Inc.:

The funding for contractual services comes from a combination of County General Funds for
Women's Health and the DHMH Reproductive Health/Family Planning Grant. The
Reproductive Health Family Planning Grant, expected to be level funded in FY 10, totals
$546,790. In addition to contractual services, the grant also covers personnel, operating and
indirect costs for one full time merit Office Services Coordinator and a contractual Program
Assistant.

Additional Related DHHS Reproductive Health Services

• Teen Pregnancy Prevention and Parenting programs are coordinated by School Health.
• Northwood School-Based Wellness Center provides well wo"man exams for Teens.
• STD-HIV Clinic, located at Dennis Avenue Health Center, provides screening and

treatment.
• Women's Cancer Control Program provides breast and cervical cancer screening.
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• Maternity Partnership Program provides prenatal care through three hospital sponsored
prenatal clinics for 2300 women. The Project Deliver Program covers the cost of the
delivery of the baby. County dental services are provided for the pregnant women.

• Seven Montgomery Cares clinics provide pelvic exams, Pap tests and breast exams,
and five of the clinics provide birth control methods for those who choose them.

• DHHS area health centers provide pregnancy tests and referrals to prenatal programs or
Reproductive Health contractors.

• The Improved Pregnancy Outcome Grant Program includes the Fetal and Infant
Mortality Review Board and its Community Action Team to identify systemic issues and
solutions.

• The SMILE program provides nurse case management for Black/African American
pregnant women under the African American Health Program.

• Community Health and School Health nurses case manage pregnant teens, women and
infants.

• Public Health staff provides eligibility determination and care coordination for pregnant
women with Medical Assistance.

• The Safety Net Project with Family Services will include a Teen and Young Adult
Connection reproductive health clinic in Gaithersburg.

4. Eliminate Crenshaw Perinatal Health Grant
Reduce CDC Breast and Cervical Cancer Grant
Reduce Cancer Outreach and Case Management Grant

($46,920)
( 27,920)
( 9,460)

The County received funding for the Crenshaw Perinatal Health Initiative, but no funds
are expected in FY10.

The funding provided to the County for breast cancer outreach and case management is
expected to be reduced by $9,460. The total grant available for FYI0 is expected to be
$258,720.

A reduction in the grant funds from the Center for Disease Control for breast and cervical
cancer services is expected to decline by $27,920. The total grant available in FYlO is expected
to be $555,160.

Council staff recommends approval of these reductions which reflect the available
of continued grant funding.

L. Public Health Emergency Preparedness and Response

The Executive has recommended no changes, other than $75,000 in miscellaneous
adjustments, to this program area. Total funding for FYI0 is recommended to be $2,052,230 and
11.2 workyears. Previously the Committee has expressed an interest in understanding what
responsibilities/services are mandated and what is discretionary. DHHS has provided the
following information.

22



Mandated
1) CDC Emergency Preparedness Base Grant:

• All hazard Planning
• Planning/Hazard and vulnerability Analysis
• Epidemiological Surveillance & Investigation
• Emergency Response Communications
• Emergency Public Health Information and Warning
• Responder Health and Safety
• Isolation & Quarantine
• Mass Prophylaxis and Vaccination
• Medical and Public Health Surge
• Citizen Evacuation and Shelter-in-place
• Environmental Health and Food Safety
• Community Recovery
• Planning/Exercise after action reports and implementation

2) Cities Readiness Initiatives Critical Capacities and SNS Functions Grant
• SNS plan development and update
• Command and Control
• SNS asset requesting and controlling SNS inventory
• Management of local SNS functions
• Tactical Communication
• Public Information
• Security Support
• Dispensing oral medications to entire population within 48 hours of the decision to do so
• Treatment Center Coordination
• Train, exercise and evaluate

3) National Association of City and County Health Officials (NACCHO) Grant:
Advance Practice Center for Public Health Preparedness:

• CDC funds through NACCHO, seven Advance Practice Centers (APCs) to advance
public health emergency preparedness at the local health department level. This is
accomplished by the development, distribution and marketing of APC tools and
resources. This years outcome objectives are as follows:

• Collaborate with several county and community partners to provide consultation and
guidance on emergency preparedness issues.

• Collaborate with the Washington Metropolitan Council of Governments (COG), in
particular with the regional Cities Readiness Initiative (CRJ) plans.

• Collaborate with other APCs to improve the Clinic Planning Model Generator, the
Re-Supply Planning Model and eMedCheck.

• Collaborate with other APCs to enhance, improve and/or modify: the Plan to Be
Safe Campaign, the Emergency Response Planning for Child Care Providers, the
Stay at Home Toolkit, and the Emergency Preparedness Curriculum for Latino
Health Promoters.

• Collaborate with other local health departments to receive gUidance and input on
APC tools and resources.

• Montgomery APC in collaboration with the University of Maryland will continue to
enhance the Clinic Planning Model Generator software (web version) and to improve
the user interface.
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• Montgomery APC in collaboration with the University of Maryland will develop an
updated Clinic Re-Supply Planning Model (formally the Logistics Planning computer
model) along with a User's Guide.

• Montgomery APC in collaboration with the University of Maryland will enhance and
improve eMedCheck (a medial screening software program for PDAs) for PODs.

• Montgomery APC in collaboration with the University of Maryland will develop an on­
line report that describes the modeling framework and how computer models can
benefit public health emergency planners.

• Montgomery APC wm refine, enhance and improve the Plan to Be Safe Campaign
Materials.

• Montgomery County will develop a modifiable on-line Jow-Iiteracy version of the Plan
to Be Safe Materials and Stay at Home Tool Kit

• Montgomery APC will refine, enhance and improve the Stay at Home Toolkit for
Influenza (currently not an APC product).

• Montgomery APC will refine, enhance and improve the Emergency Response
Planning for Child Care Providers.

• Montgomery APC will refine, enhance and improve the Emergency Preparedness
Curriculum for Latino Health Promoters.

• Montgomery APC will participate in at least four promotional and communication
activities at the local, regional, state, or national level.

• The Montgomery APC will develop a Montgomery APe Electronic Network. This
network will include members from local health departments, community
organizations, APCs, and others to help promote Montgomery APC's tools.

County Funded
Note: Much of what this program implements in the above "mandatory" list spills over to many
staff who are not funded under the grants, other programs and other service areas/departments.
Also, the regional planning both at the State level and at COG are not grant funded, but require
our participation. Listed below are activities that are not mandated under grants, but are still
essential activities for Public Health emergency planning and response.

• Regional Planning Efforts through COG
• Participation in State, Regional, and Federal work groups on Public Health

Emergency Preparedness
• Advanced epidemiological surveillance in conjunction with Johns Hopkins University

Applied Physical Lab and partners
• Special Needs population activities
• Significant administrative grant management activities
• Significant fiscal requirements and audit response capabilities (grants are frequently

audited)
• Response to county emergency events such as water main breaks
• Management of Public Health Information Line when emergency events require

activation
• County-wide exercise participation
• Emergency Preparedness integration into other county departments, service areas

and divisions
• Community Outreach activities on public health emergency preparedness
• Training of county staff on public health emergency preparedness
• Pandemic flu emergency preparedness and plan development and implementation
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Comments:
The County provides no operating funds for the program;

CDC base grant and CRI grant do not provide adequate funding to meet requirements
so county positions partially help with meeting the requirements.

M. Service Area Administration

1. Congregational Health Outreach Services
Health and Wellness Coordinator

($49,190)

The Executive is recommending elimination of the contract with Catholic Charities to
provide a community outreach and health coordination services as a part of the Wellness Works
program. Council staff recommends approval.

2. Contract for primary care - Mobile Medical Care, Inc.
Contract for primary care - Proyecto Salud

($88,480)
( 93,850)

The Department is recommending the elimination of these two contracts, which pre-date
the Montgomery Cares program and the current fee-for-service reimbursement. The Department
argues that it no longer equitable for these two clinics to receive monies in addition to the fee
paid per visit to all the participating clinics.

Council staff agrees with this recommendation. In the next section of this memo, the
Committee will discuss Council grant requests from clinics and mayor may not choose to
recommend funding for them. However, Council staff believes that continuing an annual
additional appropriation in the base of DHHS for primary care services is no longer
appropriate now that the fee for service system is established.

4. Council Grants - Public Health Grants referred to the Montgomery Cares
Advisory Board (prepared by Peggy Fitzgerald-Bare)

The Council received seven grant applications from primary health care providers that are
to be reviewed as part of the Committee's discussion of the Montgomery Cares program. One of
the purposes of the Montgomery Cares program is to develop a coordinated and more systematic
delivery of primary health care to uninsured individuals. In order for the Council and the
program itself to be able to assess clinic provider needs, system needs, and set funding priorities,
clinic provider funding requests should be considered through the Montgomery Cares program.

As in prior years, staff forwarded the applications to the Department of Health and
Human Services for review by the Montgomery Cares Advisory Board. The Board's
recommendations are contained on © 54-56. The clinic grant requests, Advisory Board, and
Council staff recommendations are listed below:
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1. Community Ministries of Rockville: $46,928 for part time staff for wrap-around and
health promotion services. The Montgomery Cares Advisory Board (MCAB) does
not recommend funding ofthis request. They note that the Board's primary priority is
to add primary (;are capacity, and while the proposal is beneficial to patients, in a time of
limited resources, priority should be given to proposals that increase primary care for the
uninsured.

Council Staff recommendation: Concur with MCAB and do not fund, for reasons
cited by Board.

2. Mary's Center for Maternal and Child Care: $50,000 for mental health counseling.
MCAB does not recommend funding this proposal. They agree the proposal would
increase capacity but they oppose funding of individual clinical positions. They note that
the Montgomery Cares program provides all clinics with a $62 per patient encounter
payment. Funding of personnel is essentially double payment. They also comment that
all clinics could benefit from a mental health counselor and that funding only one is not
equitable. They note that the proposal states that the position will be funded via
Medicaid when the grant term is over and do not understand why Medicaid funding could
not begin prior to the second year. Finally, they note that Mary's Center is a Federally
Funded Health Center and believe Federal grant resources should be able to be utilized to
support mental health services.

Council Staff recommendation: Concur with MCAB and do not fund, for reasons
cited by Board.

3. Mercy Health Center: $50,000 for clinic expansion of 1800 square feet. Mercy Clinic
already operates a health clinic in adjacent space that is leased from the County. (The
County in turn leases the space from a private landlord). The expansion of this adjacent
space would permit the clinic to serve an additional 576 patients. The funds would be
used for build-out of the space, equipment, and the first year's rent. The clinic will pay
for rent costs in future years. MCAB recommends funding of this proposal. They
note that it clearly meets the Board's priorities of increasing Montgomery Cares capacity.
They also note that the Clinic will use County funds to leverage funding from other
sources. With respect to these other funding sources, staffhas learned that the Clinic
expects to receive some, but not all, of the requested funds from the City of Gaithersburg
($10,000 of $25,000 requested), and the County Executive did not recommend the
$50,000 requested by the Clinic to assist with build-out.

Council staff recommendation: Assuming the build-out of the space would be
completed by the end of the third quarter of next fiscal year, and the clinic would be
ready to see additional patients during the last quarter of FYIO, determine from
DHHS whether there would be sufficient funds in the Montgomery Cares program
to provide the per encounter payment for the additional patients. If so, Council
staff concurs with MCAB and recommends placing $50,000 on the Council
Reconciliation list for the clinic expansion.
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Mobile Medical Care Clinic Grant Requests

Mobile Medical Care has submitted four grant requests: two are for continuation of
previously funded requests, twe are new requests. They are listed below with the MCAB
recommendations.

Before making a recommendation on the four requests, staff believes the Committee
should discuss some of the policy issues raised by the crganization's request for
continuation of funding of individual positions. Staff provides a brief summary of
these issues after the description of the four proposals. For reasons discussed below,
staffhas somewhat different recommendations than the MCAB.

4. Mobile Medical Care: $50,000 to assist in the purchase of a fully equipped van-clinic to
serve Upcounty residents. MCAB conditionally supports this request noting that it
will serve an underserved population and potentially increase capacity. MCAB's New
Facility Policy states the program should only support larger clinics. MCAB supports
this proposal as long as the organization ensures that patients who initially use the mobile
van are linked with a fixed medical home and are connected to Mobile Med's
Germantown clinic. Additionally, MCAB believes that the organization should provide
assurances that the proposed private match of $150,000 can be met.

5. Mobile Medical Care: $130,000 for continuation of a Volunteer Coordinator and a
Specialty Care Coordinator. MCAB does not support this request. MCAB notes this is
the third year Mobile Med has requested funds for the Volunteer Coordinator and the
second year for the Specialty Care Coordinator. While they believe the positions are
worthwhile, MCAB believes all clinics could benefit from these positions and prefers to
see funding that would offer this support to the program in its entirety. (The Board also
refers to Council guidelines that funding is only for one-time requests. Staff has clarified
to Montgomery Cares staff that while Council grant funding is for one year only,
organizations are permitted to request funds for the same program or service in
subsequent years.)

6. Mobile Medical Care: $100,000 for continuation of funding for Nurse Practitioner at
Germantown clinic. MCAB does not support this request. They note this is the second
year Mobile Med has requested funds for this position. As previously noted, they do not
believe the County should fund individual clinical positions as the clinics are supported
for clinic work via the per encounter proposal.

7. Mobile Medical Care: $50,000 for a new community liaison/patient outreach advocate
to help reach unserved Asian Americans as part of the organization's Pan Asian Clinic.
MCAB does not support this request. They do not believe it meets MCAB priorities
and that the proposal does not provide adequate data to make a compelling argument of
need.

Discussion: As MCAB has noted, the Montgomery Cares program provides all clinics
with $62 per patient encounter. The Board, DHHS, and the Primary Care Coalition, with
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input from clinic stakeholders, spent significant time developing the per encounter
approach as the fairest way to assist all clinics with the cost of care. Payment for
individual clinical positions does not seem consistent with that approach.

At the same time, the largest clinic provider, Mobile Med, is indicating that the per
encounter payment is not sufficient to permit the organization to provide care that would
otherwise be possible. The organization has stated that elimination of funding of the
previously funded positions will result in fewer patients served.

In addition, in staff s view, in the current very difficult fiscal climate, recruitment of
additional volunteer medical personnel may be the only realistic way to be able to serve
the increasing numbers of uninsured residents seeking care at all of the clinics. Staff for
medical volunteer recruitment and management is a means to increase this capacity.

Finally, there is the issue ofthe relative merits of expanding capacity versus funds to
sustain existing operations.

Staff offers the following recommendations:

• For FY10 only, place $130,000 on Reconciliation List for funding of
Volunteer and Specialty Care coordinators as they help provide the capacity
to recruit, maintain, and manage the volunteer medical personnel critical to
provision of medical care to the uninsured. Ask the Department and MCAB
to develop a proposal for FYll that would provide for these functions to
serve all clinics, utilizing appropriate criteria.

• Do not fund Nurse Practitioner ($100,000) as individual clinical care
positions should be covered by the per encounter payment.

• Do not fund new Community liaison ($50,000) for reasons cited by MCAB.

• Do not fund mobile van-clinic ($50,000). In staff's view, if any additional
resources can be allocated to Mobile Med, the higher priority is to sustain
existing operations.

f:\mcmillan\fy2010opbud\dhhs apr 13 admin pubhealth hhs.doc
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MISSION STATEMENT
The Department of Health and Human Services assures delivery of a full array of services to address the somatic and behavioral
health, economic and housing security and other emergent needs of Montgomery County residents. To achieve this, the Department
(directly and/or via a network of community partners) develops and implements policies, procedures, programs and services that: I)
offer customer-focused direct care and supports; 2) maximize fmancial and staffmg resources to deliver services through effective
management, coordination and pursuit of strategic funding opportunities; 3) pilot and evaluate innovative approaches to service
delivery and systems integration; and 4) develop, enhance, and maintain a broad network of community-based organizations, public,
and private agencies to promote and sustain partnerships, which increase the availability of needed services.

BUDGET OVERVIEW
The Department facilitates much of the delivery of direct services through partnerships with private providers. Approximately 80
percent of the Department's General Fund operating expenditures consist of contracts with service providers.

ORGANIZATION

The Department of Health and Human Services provides an array of public health and human services that address the needs of
children, families, individuals, and seniors. At its core, the Department's nllssion, responsibility, and focus are: the provision of
public health programs that protect the health of the general public and address the health care needs of specific populations; the
administration of protection programs and systems that provide for the safety and well-being of children and vulnerable adults; and
the provision of programs and services that meet basic needs including food, shelter, and personal care.

The Department also provides supportive services that include intervention programs, including psychosocial, behavioral and
,lhysical health services, early intervention and prevention, and self-sufficiency that assist individuals and families in achieving their

maximum level of readiness and self-reliance. These programs and services are designed to assist families to be healthy, safe, and
strong.

As a Department that provides services to clients across the lifespan, it is imperative to have a strong focus on integrating practice
and supporting a seamless continuum. Clients, both as individuals and as families, have multiple needs and often access multiple
services through the Department. Building a "No Wrong Door" approach will provide services to customers in a seamless and
integrated way to minimize duplication and improve outcomes.

The Department's FYIO budget reflects the critical resources necessary to implement the core goals identified in the strategic plan
and to maintain the broad range of services and programs administered by the Department.

ACCOMPLISHMENTS AND INITIATIVES

To assure healthy and sustainable communities, the FYI 0 budget provides:

Funding to increase the number of patients served in the Montgomery Cares Program from 19,430 to 22,500. The program
increased the number of patients served by 29% in FY08.

Enhanced County funding for the meal subsidy program for seniors to provide the same level of service due to cost increases for
the meals.

Additional funding for lab services for sexually transmitted diseases and HIV.

Continued funding for outreach efforts to the County residents 60 or older. Outreach efforts included the publication of a "Guide
to Living and Thriving in Montgomery County", and an event for 235 seniors entitled "Aging in Place: Your Home, Your
Community."

Funding of the Health Care for the Homeless program. During FY08, this program increased the number of Montgomery County
homeless seen by Mobile Medical Care's Health Care for the Homeless by 57% from 480 patients to 756 patients.

To assure affordable housing in an inclusive community, the FY I0 budget::-p",r:...:o--,v-=-id",e:..:s-=-: (j)
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Continued funding for the Supportive Housing Rental Assistance Program (SHRAP), a County funded permanent supportive
housing program providing deep housing subsidies to special needs renter households.

Continuation of the Housing First Program. The program began in FY09 as a partnership among the Departments of Health ar
Human Services, Housing and Community Affairs, the Housing Opportunities Commission, the Cities of Gaithersburg a.
Rockville, and private sector service providers. The goal of Housing First is to rapidly place homeless individuals and families in
permanent housing and reduce the time spent in homeless shelters.

To assure vital living fur all of our residents the FYlO budget provides:

Funding for the Emergency Safety Net Proposal to address the growing needs of residents, in response to the downturn of the
economy. Staff will assist county residents with applications and review the required documentation for fmancial assistance and
inform the residents about additional programs available through HHS and the community partners, making referrals as
appropriate.

Additional funding for the Senior Transportation Program due to increased costs.

Continued funding to provide all day services at the Gude Men's Shelter.

Continued funding for a Certified Diabetes Nurse Educator to the African American Health Program. This position has enabled
the program to provide the needed individualized, one-on-one education and support, as well as referrals and consultation with
private providers.

Continued funding of the Adult Day Care Subsidy Program (ADC) for frail and/or disabled adults, whose family caregivers
often are experiencing acute stress and burden. ADC funding allows these individuals to remain safely in the community with
maximum independence and safety.

Continued funding of the Customized Employment Public Intern Project. This project provides part-time employment for 25
people with significant disabilities for up to two years per person. There are 25 interns currently working in County departments,
with 15 County divisions participating in the project.

Continued funding for an occupational therapist (OT) to staff the Better Living at Home program. This program provid,
detailed home assessments, as well as assistive devices and home modifications to help seniors and disabled adults remam
independent in the community.

Continued funding of the Adult Behavioral Health program. This program added a component to their services in FY08 to
provide the full range of outpatient mental health services for low income uninsured clients with serious mental illness needing
treatment services while they are residents of the Pre Release Center.

Enhanced funding for providers of services to the developmentally disabled.

Continued funding to participate in the State's Medicaid Waiver for long-term care services, which permits the frail elderly to
remain independent through the provision of a variety of community based services.

Continued funding to address health disparities through the African American Health Program, the Asian American Health
Initiative and the Latino Health Initiative.

To assure that children are prepared to live and learn, the FYIO budget provides:

Additional funding to open the New Hampshire Estates School Based Health Center in August 2009. The existing School Based
HealthlWellness Center programs offer health, mental health, social services and youth development opportunities to over 3,400
students.

Full year funding for an early childhood education program in Takoma Park.

Additional funding from the State Department of Education for the Infants and Toddlers Program. This funding will reinstate
services lost in prior years due to budget cuts; will allow for expansion of mental health and family support network services to
children and families; and will provide infrastructure support to enable the program to address expanded State and County d~

requests and accountability processes.

Additional funds to provide school health services at Clarksburg Elementary School.
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Continued funding of the Head Start Program. In FY08, Head Start served 648 young children from low income families with
educational, health, nutritional, social, and other services.

Continued funding of The Child Assessment Center (Treehouse), a part of Child Welfare Services, to provide multidisciplinary
assessments for children who have been maltreated. The Treehouse gained national accreditation in FY09 from the National
Children's Alliance.

Continued funding for Linkages to Learning (L1L). In FY08, the program served more than 750 families with Thanksgiving
assistance and 2,000 children in the LTL Holiday Exchange Program, a 33% increase over FY07.

Continued funding to participate in the State's Medicaid Autism Waiver, which allows children with autism to remain in their
homes and communities by providing supportive services.

To assure safe streets and secure neighborhoods, the FYIO budget provides:

Continued funding of the Adult Drug Court Program. Through FY08, 97 individuals have been served in the Adult Drug Court
program; 33 of those individuals had successfully completed the program, and 53 were enrolled at the end of the fiscal year. In
FY09, the addition of the Substance Abuse and Mental Health Services Administration (SAMHSA) Capacity Expansion Grant,
will allow program capacity to be expanded from 60 to 90 and approximately 30 additional offenders will be able to be enrolled
in the Adult Drug Court Program.

Continued funding of the Juvenile Drug Court to provide case management services to adolescents who are under the
jurisdiction of the Juvenile Drug Court.

Continued funding for the Positive Youth Development Initiative.

To provide a responsive and accountable county governrnent, the FY10 budget provides:

Enhanced funding for contract monitoring.

One-time only grants for non-profit organizations to help achieve a safe, healthy, and self-sufficient community (See
Non-Departmental Accounts - Community Grants).

Continuation of the Latino Health Initiative's (LHI) Foreign-Trained Nursing Professionals program. This program, L'1
partnership with the Montgomery County Workforce Investment Board, provides financial assistance to participants to cover
training expenses including English as a Second Language (ESL) courses, nursing refresher courses, nursing board exam
reviews, nursing licensure related fees, and stipends for child care and public transportation expenses.

Continued efforts to increase grant awards. In FY08, the Department and its partners were awarded 21 grants totaling $17.6
million in grant dollars to provide additional services to DHHS customers, including $700,000 in new funding for the
department and $16.9 million in new funding for our partners. Grant awards reflect applications submitted in FY07 and FY08,
and received in FY08.

Continuation of the customer service initiative to improve the intake and screening process resulting in better customer access to
a range of services and improved customer satisfaction.

Continued collaboration between the Linkages to Learning program, the Montgomery Coalition on Adult English Literacy
(MCAEL), the MCPS 21st Century Learning Centers grant, and partners from Community Ministries in Rockville to provide
adult English as a Second Language services.

PRODUCTNITY ENHANCEMENTS

Administration and Support

In FY08, over 1600 DHHS employees completed legally mandated information security training within six weeks using a new
computer based training platform. This new system enables the employee to complete the training at their workstation, gives test
results immediately and documents training completion. Ongoing compliance with these mandatory trainings can be efficiently
monitored using reports from this system.

In March of 2008, DHHS and the Office of Procurement worked out a procedure to allow inflationary adjustments to be
processed concurrently with extensionslrenewals. This change resulted in a decrease of approximately J00 contract actions and
significantly improved timeliness of inflationary adjustments for our vendors.
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The volunteers of Montgomery County Community Action Agency's Voluntary Income Tax Assistance (VITA) Program
contributed 619 hours during the tax season at Progress Place and TESS Community Services Center. The VITA program also
served 676 residents who received approximately $1,000,000 in Federal, State and Earned Income Tax Credit (EITC) credits.

Children, Youth, and Family Services

Child Welfare Services

The number of children placed in group homes was reduced by 15%'during the past year in large part because of a strong focus
on family centered practice. Many of the children returned home or were placed with extended family members. The focus on
relatives was also evident in the increased number of children placed with kinship providers who were moving toward custody
and guardianship of these children.

Child Care Subsidies

As the result of recommendations made by a stakeholders' workgroup formed in late FY07, the Child Care Subsidy Program
was challenged to increase enrollment through improved outreach and program access efforts. In FY08, the program staff
continued their outreach efforts by attending thirty events promoting the availability of the subsidy programs. The Program
Manager also made twenty visits to partner organizations to strengthen collaborative efforts to increase program enrollments.
Finally the program managed a grass roots campaign to go to churches and apartment complexes which serve predominately
Latino populations to promote the programs. These efforts resulted in 12.5% increase in the average number of families served
and a similar increase in the number of families who are seeking access to the program as measured by the number of
applications filled in the program.

Aging & Disability Services

Consumer Directed Care

Several years ago, the In Home Aide Services implemented a Consumer Directed Care (CDC) initiative that allows consumers to
select and hire self-employed personal care individual providers of their own choosing at half of the normal contractor ra'
Savings realized enabled the program to serve an additional 31 clients in FY08. In FY09, the program expects approximately
clients will select CDC with an expected cost savings of approximately $471,550. These savings will allow the program to serve
35 additional home care clients. In FYIO, the program projects that 60 clients will select CDC. This enhancement will continue
in future fiscal years.

Improvements to Senior Resource Line (7- 3000)

In November 2008, the Senior Resource Line's voicemail system was changed to ring to available staff first, so that the welcome
message is triggered only when all responders are busy. The result is that 90% of calls are answered by a live person (a 10%
improvement), and callers reaching the voicemail now wait less than 20 seconds (compared with between 30 and 40 seconds)
which has resulted in fewer callers hanging up as a result of reaching the voicemail. The impact is faster and higher quality
service to clients in Aging and Disability Services.

Public Health Services

The Montgomery Cares Dental program increased patients receiving dental services by 150% in FY08. Dental Clinic services
expanded as a result of going from a one day per week clinic to five clinic days per week and the addition of a Dental site in
Gaithersburg, co-located with the Mercy Medicai clinic.

The "Integrated Vaccine Surveillance System (lVSS) is a system being tested in local health departments that will let the public
report any vaccine side effect from the seasonal flu vaccine. The study will test a system to monitor vaccine side effects with the
vision of having such a system in place should a more serious influenza pandemic occur in the future.

Behavioral Health and Crisis Services

The Victim Assistance and Sexual Assault Program (VASAP)'s Volunteer Component staffs a 24/7,365 days per year Crisis
Outreach to rape and sexual assault victims. For FY08, this corps of volunteers donated a total of 12,082 hours of serv;
providing crisis intervention at hospitals and police stations and linking victims and their loved ones to essential VASA
services. This translates to a savings to the County of 5.81 workyears.

Special Needs Housing
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Participants in the Employment Initiative Program operated by Montgomery Works, and students from the Ivy Mount School
have contributed an average of fifty (50) hours a week to the Rental and EnergyAssistance Programs (RAP/OHEP). These
volunteers perform routine administrative tasks, including mass mailings, filing and data entry services for the RAP/OHEP
program. The work of these volunteers has allowed case workers to spend more of their time determining eligibility and
certifying clients for rental and energy assistance benefits.

In addition, this department's Capital Improvements Program (eIP) requires Current Revenue funding.

LINKAGE TO COUNTY RESULT AREAS
While this program area supports all eight of the County Result Areas, the following are emphasized:

.:. A Responsive, Accountable County Government

.:. AHordable Housing in an Inclusive Community

.:. Children Prepared to Live and Learn

.:. Healthy and Sustainable Neighborhoods

.:. Vital Living for All of Our Residents

DEPARTMENT PERFORMANCE MEASURES

93

44

::124

43

94

93

TBD

24

94

43

93

TBD

94

42

93

NA

919

92

41

NA

NA

713

Percentage of households that received emergency financial assistance
that sou ht additional assistance within 12 months 2

New cases of Chlamydia per 100,000 population among County
residents 15-24 1

Percentage of households remaining housed at least 12 months after
locement in ermanent su ortive housing

Percentage of senior and/or disabled clients who avoid instiMional
lacement after receivin case mana ement services

Percentage of clients with active infectious tuberculosis who receive
Directly Observed Therapy and successfully complete the treatment
re imen

Percentage of uninsured individuals that are either enrolled in a medical
entitlement program or have hod a HHS rima or renatal care visit

This table presents the departmenrs headline measUres or submeasures that relate to multiple programs including projections
from FY09 through FYll • These estimates reflect funding based on the FY09 savings plan, the FYl0 budget, and funding for
com arable service levels in FYll.

Percentage of offenders under age 18 who are diverted to substance
abuse education or mental health treatment programs who do not
re-enter the correction s stem within twelve months of ossessment3

99 TBD 98 98

Average 12 month earnings gain rate for current and former Temporary
Cosh Assistance CA reci ients that are laced in ·obs %
Average 12 month job retention rate for current and former TCA
reci ients who are laced in ·obs %
Percentage of family-based child care students who demonstrate "full
readiness" upon entering kindergarten
Percentage of Head Start students who demonstrate "full readiness" upon
enterin kinder orten"

51

80

63

59

NA

NA

66

64

50

75

69

67

50

75

69

70

69

70

Percentage of licensed child care center students who demonstrate "full
readiness" u on enterin kinder orten

69 76 78 78 78

Percentage of client cases reviewed that demonstrate beneficial impact
from services received 5

NA 80 90 90 90

Percentage of HHS Information and Referral customers who report
satisfaction with the assistance received

NA 91 91 91 91

Percentage of customers identified as needing language assistance who
receive lin uistically appropriate services6

Percentage of client cases needing assistance within three or more
Service Areas for which effective team functioning is documented
Percentage of new Request for Proposals (RFPs) that include performance
measures related to beneficial impact and customer satisfaction?
Percentage of HHS Request for Proposals (RFPs) that are sent to

I Procurement by established deadlines
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NA

NA

NA

NA

97

30

NA

84

97

58

97

50

97

60



Percentage of individuals served by the continuum of behovioral health
services that demonstrate a higher degree of Social Connectedness and
Emotional Wellness 8

Percentage of client cases needing assistance or more NA 50 67 60
Service Areos for which effective team formotion is documented
1 Chlomydia data is for the calendar year in which the fiscol yeor began. This measure represents one ot the four age cohort components to this

measure.
2 Under construction. Baseline numerator data to be established FY09.
3 The correction system refers to the juvenile justice or adult correction systems. Assessment is done to determine compliance with requirements.

loss of a Therapist position in FY10 will result in 100-150 fewer youth being served.
-'Full Readiness is defined as consistently demonstrating skills, behaviors, and abilities needed to meet kindergarten expectations successfully.

There are three components of this measure.
5 Figures shown are based on a qualitative assessment by experienced reviewers of a small sample of HHS cases, and are not representative of

HHS as a whole. This measure also has composite quantitative submeasures.
6 Measure under construction. Data shown are from a small sample of respondents to annuall&R Customer Satisfaction Survey who

self-identified as having needed and received language assistance.
7 Beneficial impact will be specific to the program and will focus on risk mitigation, greater independence, and improved health.
8As demonstrated by: Increased/retained employment; increased success in school; increased stability in housing; increased outcomes for those

receiving evidence-based practices; or decreased arrest rates.

PROGRAM CONTACTS
Contact Corinne Stevens of the Department of Health and Human Services at 240.777.4521 or Trudy-Ann Hunter of the Office of
Management and Budget at 240.777.2778 for more information regarding this department's operating budget.
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BUDGET SUMMARY
Actual Budget Estimated Recommended %Chg

- FYOS FY09 FY09 FY10 Bud/Rec

COUNTY GENERAL FUND
EXPENDITURES
Salaries and Wages 92,475,045 81,803,110 78,871,120 79,710,800 -2.6%

Employee Benefits 30,324,921 28,132,120 27,556,850 27,779,390 -1.3%
County G",neral Fund Personnel Costs J22,799,966 109,935,230 J06,427,970 J07,490, 190 -2.2%
Operatinq Expenses 95,400,082 91,320,900 90,422,810 88,759,560 -2.8%

Capital Outlay 59,028 ° ° 0 -
County General Fund Expenditures 2J 8,259,076 201,256, J30 J96,850,780 J96,249,750 -2.5%

PERSONNEL
Full-Time 1,230 845 845 807 -4.5%
Part-Time 317 299 299 303 1.3%
Workyears 1,406.0 1,155.9 1,155.9 1,129.5 -2.3%

REVENUES
Purchase of Care - MSDE 6,815,798 6,766,000 7,100,000 7,100,000 4.9%
Health Clinic Fee - Adult Immunizations 51,476 47,000 47,000 47,000 -
STD Clinic Service Fee/Donation 13,908 12,060 12,060 12,060 -

I Adult Mental Health Clinic Fee 72,289 78,670 40,850 40,850 -48.1%
Miscellaneous 1,192 ° ° ° -

Marriage licenses-Battered Spouses 287,172 300,000 300,000 300,000 -
Core Health Services Funding 4,780,024 6,268,420 6,079,800 6,079,800 -3.0%
Medicaid Reimbursement: Child & Adolescent Service 257,353 250,000 250,000 250,000 -

I Medicaid Reimbursement: Child Special Services 2,978 ° ° ° -
Medicaid Reimbursement: School Health 61,821 62,000 62,000 62,000 -
FFP: MA Hospital Reimbursement 500,662 473,600 428,080 ° -
STEPS 68,210 60,000 120,000 80,000 33.3%
MA Reimbursement: LTC Waiver AERS 155,065 167,180 167,180 167,180 -
MA Crisis Center: ACT 418,458 240,000 220,000 ° -

Medicaid Reimbursement: Obstetrics 870,902 850,000 850,000 850,000 -
Nursinq Home Reimbursement 600,765 267,790 500,000 500,000 86.7%1
Medicaid Reimbursement: Behavioral Hlth Case Mon. 22,096 50,000 ° ° -
Medicaid Form Distribution 9,524 9,520 9,180 9,180 -3.6%
Health Inspedions: Swimminq Pools 443,138 440,000 440,000 440,000 -
Medicaid Reimbursement: Outpatient Addidions Svc 33,758 80,000 80,000 80,000 -
Medicaid Reimbursement: TASC Assess. & Urinalysis 168,171 167,000 167,000 167,000 -

Health Inspections: Restaurant 1,427,245 1,400,000 1,400,000 1,400,000 -
Health Inspec: Living Facilities - Environmental 75,675 75,770 75,770 75,770 -

Health Inspedions: living Facilities - licenses 210,622 179,390 180,690 180,690 0.7%
Federal Financial Panicipation - Healthy Stan 536,202 683,170 ° 197,080 -71.2%
Federal Financial Panicipation (FFPI 13,469,337 11 ,205,760 13,109,890 12,923,090 15.3%
Health Inspedions: Miscellaneous 34,195 32,610 30,030 30,030 -7.9%
FFP - Adult Mental Health 59,079 69,390 36,050 ° -
Medicaid & Medicare Reimb: Mental Health 128,564 110,000 120,000 120,000 9.1%
Social Services State Reimbursement (HB6691 32,037,046 ° ° ° -
MA Lonq Term Care Waiver 427,256 422,410 422,410 475,870 12.7%
Federal Financial Particpation: Public Health 1,208,267 977,230 1,208,000 1,672,130 71.1%
Electronic Amusement licenses 43,670 45,430 45,430 45,430 -
Conservation Corps Fees 86,996 80,000 80,000 50,000 -37.5%
Child and Adolescent-Outpatient Programs 7,150 3,500 3,500 3,500 -

Birth Search Adoption Fee 335 ° ° ° -

MA Hospital Fees 488,131 637,330 525,620 525,620 -17.5%
In-Home Aide Service Fees 9,622 8,100 8,100 8,100 -
Death Cenificate Fees 263,312 275,000 250,GOO 250,000 -9.1%
Statement of Age Card 416 410 410 410 -
HIV Clinic Service Fees/Donations 14,306 13,600 13,600 13,600 -
Health Clinic Fees - School Health Services Center 13,160 16,250 16,250 16,250 -

TB Testing Donations 36,022 32,490 32,490 32,490 -

Health Clinic Fees 2,197 ° ° ° -
Health Clinic Fees - Pregnancy Testing 760 500 4,500 4,500 800.0%
Health Clinic Fees - Dental 40,512 45,980 45,980 45,980 -
Rabies Vaccine Fee 67,827 80,000 80,000 80,000 -
Sexual Assault Victim Counseling 14,168 13,500 13,500 13,500 -
Panner Abuse Program 16,439 18,000 14,000 14,000 -22.2%
Outpatient Addiction Service Fees 9,499 2,000 2,000 2,000 -
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Adult Mental Health Fees 7,628 5,230 5,000 5,000 -4.4%
Addictions Services Coordination Fees 20,900 22,000 22,000 22,000 -

Autism Assessment Fee 405,225 422,400 395,800 459,600 8.1'
County General Fund Revenues 66,796,523 33,466,690 35,014,170 34,851,710 4.i.

GRANT FUND MeG
EXPENDITURES
Salaries and Wages 12,762,439 31,611,640 31,689,390 32,532,300 2.9%
Employee Benefits 4,371,239 10,153,410 10,174,280 10,406,360 2.5%
Grar.: Fund MCG Personnel Costs 17,133,678 41,765,050 41,863,670 42,938,660 2.8%
OperatinCl Expenses 21,776,795 30,491,970 31,935,020 32,336,660 6.0%
Capitol Outlay ° ° ° ° -
Grant Fund MCG Expenditures 38,910,473 72,257,020 .73,798,690 75,275,320 4.2%

PERSONNEL
Full-Time 179 568 568 563 -0.9%
Port-Time 32 49 49 48 -2.0%
Workyears 198.5 453.1 453.1 448.0 -1.1%

REVENUES
Parent locator - FFS ° ° 52,000 ° -
Child Assessment: VOCA 16,670 ° ° ° -
Under One Roof 179,956 ° 0 ° -
Social Services State Reimbursement (HB669) 0 32,593,410 32,593,410 33,518,630 2.8%
Sofe Kids ° 0 12,000 ° -

AddressinCl Cancer Hlth Disparities - CDBG 33,604 ° ° ° -

HOC For Persons WI AIDS (HOPWA) 388,252 452,220 452,220 452,220 -
Cosey Grant ° ° ° 250,000 -
Gudelsky Foundation Grant ° ° 15,000 15,000 -
Adult Drug Court Capacity Expan ° ° ° 300,000 -
Infants and Toddlers (CLIG Parll B 619) ° ° ° 9,000 -
Infants and Toddlers ClIG (Medicaid Revenue] ° ° ° 250,000 -
Disparities Self-Assesment Project ° ° 25,000 ° -
Infants and Toddlers ClIG (Impact Aide) ° ° ° 25,000 -
Administrative Core Coordination (EPSTD) 705,000 705,000 705,000 705,000
AIDS Diaanostic and Evaluation Unit 238,788 238,790 238,790 153,510 -35.7~,

Alcohol and Drug Abuse Block Grant 3,118,764 3,367,760 3,367,760 4,768,060 41.6%
Area Agency on Aging: III 2,510,739 2,303,180 2,685,000 2,730,270 18.5%
Asthma ManaClement Grant 20,000 20,000 20,000 20,000 -
ATOD Hiah Risk Kids 147,469 144,580 144,580 ° -
Breast Cancer Outreach and Ox. Case MClt. 268,044 268,180 268,180 258,720 -3.5%
CDC Breast and Cervical Cancer ScreeninCl 604,121 583,080 583,080 555,160 -4.8%
Child Core Resource and Referral 462,393 384,000 384,000 448,000 16.7%
Childhood Injury Prevention 3,950 3,000 3,000 3,000 -
Children With Special Core Needs 15,297 80,930 80,930 74,920 -7.4%
Communitv Mental Health 5,207,827 5,397,100 5,458,540 5,458,540 1.1%
Communitv Action Agency 451,175 446,790 446,790 446,790 -
Community Services Block Grant: State Funds 4,329 4,330 4,330 4,330 -
Community Supervision Program 143,863 143,870 143,870 143,870 -

Crenshaw Perinatal Initiative 6,434 46,920 46,920 0 -

CRF: Cancer Prevention, Educ., Screen, Training 818,975 883,450 883,450 883,450 -
CRF: Tobacco Prevention and Education 1,032,493 1,100,330 1,100,330 1,050,900 -4.5%
CRF: Addictions Treatment 1,249,683 1,260,000 1,260,000 ° -
DJJ Day Treatment 103,810 103,810 103,810 103,810 -
Domestic Violence Grant 180,408 182,000 182,000 182,000 -

Emergencv Shelter & Nutrition: Homeless 269,893 269,900 269,900 269,900 -
Fan:.ily Plannina 276,126 197,600 197,600 546,790 176.7%
Foster Core Court Improvement 3,379 ° ° ° -
Federal Block Grant Homeless 733,217 801,770 791,770 596,790 -25.6%
Geriatric Evaluation 2,852 2,860 2,860 2,860 -
Head Start: DFR and Health 1,031,718 1,100,790 1,100,790 1,100,790 -
Head Start: Extended Year Summer 105,410 128,830 128,830 91,640 -28.9%
Hepatitis B Immunization Action Plan 465,059 475,500 475,500 314,500 -33.9%
HIV local Prevention Initiative 224,070 230,000 230,000 230,000
HIV Positive Women's Health Program 120,786 128,910 128,910 128,910 -

HIV/STD Minoritv Outreach 220,228 262,210 262,210 262,210 -=1
Improved Preanancv Outcome 75,751 139,440 139,440 139,540 0.1%
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Infants and Toddlers Mead Family Grant 1,400,889 1,145,320 2,083,620 2,083,610 81.9%
\, Infants and Toddlers State Grant 929,559 911 ,530 911,530 959,100 5.2%

IT Grant 3,534 3,540 3,540 3,540 -
Judith P Hoyer Module One Enhancement 27,427 30,000 0 0 -

lead Poisonin~ Prevention 17,943 15,000 15,000 15,000 -

SR Ombudsman Grant 263,334 263,350 263,350 263,350 -
MA Waiver Admin and Case Management 215,868 215,870 215,870 215,870 -

McKinney III: Public Housing 35,580 51,720 51,720 0 -
McKinney: PATH 110,931 115,590 115,590 115,590 -
MD Children's Health Pro~. Outreach & Eli~ibility 1,211,147 1,240,150 1,353,550 1,353,650 9.2%
Medicaid Fraud and Abuse Education (CAMM) 16,037 16,040 15,630 15,630 -2.6%
Nutrition: Risk Reduction 38,120 49,500 49,500 45,130 -8.8%
Oral Cancer Prevention 1>1,051 15,000 15,000 15,000 -
Refugee Resetllement: MONA 182,462 179,990 179,990 179,990 -
Ryan White I: Emergency AIDS Services 1,598,006 1,578,610 1,578,610 1,578,610 -

, Ryan White II: Consortia Services 744,915 762,010 762,010 811,010 6.4%
State Homeland Security Grant 14,869 0 0 0 -
Senior Care Grant - Gateway II 613,250 620,620 620,620 620,620 -
Senior Group Assisted Housin~ 339,507 364,040 325,360 325,360 -10.6%
Senior Guardianship Program 43,902 43,910 43,910 43,910 -
Senior Health Insurance Counseling {SHICAPI 53,103 62,380 67,070 66,460 6.5%
Senior Information and Assistance 88,663 88,670 88,670 88,670 -
Senior Outreach Team rSORn 1,267,437 1,432,300 1,432,300 1,432,300 -
Seniors State Nutrition Proaram (Meals Grant) 123,960 123,960 123,960 123,960 -
Service Coordination 3,439,462 3,951,520 3,951,520 4,010,800 1.5%
Sexual Assault: Rape Crisis Service 145,000 145,000 145,000 145,000 -
Stop Domestic Violence Now 32,930 27,190 42,050 29,430 8.2%
Substance Abuse Prevention (ADM-Public Health) 209,679 204,100 204,100 483,390 136.8%
Surplus Food Distribution (TEFAP) 46,820 35,000 35,000 35,000 -

TCA Substance Abuse Assessment 203,048 204,030 204,030 ° -
TB Control: Nursing 331,930 331,930 331,930 331,930 -

Teenage Pregnancy & Parentinq 14,671 12,000 27,000 15,000 25.0%
Tobacco Use Prevention & Cessation 10,814 43,000 43,000 0 -

Traffic Safety Education and Prevention 30,329 265,000 265,000 0 -
Victims of Crime: VOCA 362,052 327,520 327,520 327,520 -
Vulnerable Elderly Initiative VEPI 53,627 53,630 53,630 53,630 -
Grow Up Great Head Start 16,908 0 0 0 -
Sexual Assault: Prevention & Awareness 23,000 23,000 23,000 23,000 -
Early Childhood Mental Health 159,875 0 0 0 -
SS Courthouse Victim Assistant Proiect 2,069 17,300 17,300 0 -

Model Programs Initiative -10 0 0 0 -
NACCHO Advanced Practice CTR Grant 444,973 450,000 450,000 450,000 -

~"rgency Preparedness - PH (CDC) 963,834 895,060 895,060 929,340 38%1
Washington AIDS Partnership 1,621 23,700 23,700 0 -
Silver Spring Senior Source -518,000 0 0 0 -

Univ MD Cntr for Health Disp Research 12,000 0 0 0 -
School Based Health Center 283,222 193,750 193,750 193,750 -
Perinatal Disparities Nurse Case Management 2,798 0 0 0 -
Victims of Crime / Children's Service 50,560 0 0 0 -
Gan~ Prevention Initiative 382,870 0 '0 197,360 -
Senior Health Mana~ement 39,263 37,750 25,000 0 -

Early Childhood Mental Health Consultant 0 150,000 150,000 150,000 -
Civic Justice Grant 124,038 0 0 0 -
Children of Addicted Parents Prevention 118,641 0 0 0 -
School A~ed Childre" Influenza Prevention 10,000 0 0 0
Junvenile Drug Court 50,000 0 0 0 -
Adult Drug Court 72,899 89,780 89,780 89,700 -0.1%
Pre-Trial DV Offenders 55,311 0 0 0
Gang Prevention Coordination Assist 8,720 0 0 0 -

Northwood HS - Teen Pregnancy 96,528 0 0 0 -
Komen-PCC Quality Improvement Mini-Grant 599 0 0 0 -

Grant Fund MeG Revenues 38,910,473 72,257,020 73,798,690 75,275,320 4.2%

DEPARTMENT TOTALS
Total Expenditures 257,169,549 273,513,150 270,649,470 271,525,070 -0.7%
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Total Full-Time Positions
Total Port-Time Positions
Total War ears
Total Revenues

FYl0 RECOMMENDED CHANGES

COUNTY GENERAL FUND

FY09 ORIGINAL APPROPRIATION

Changes (with service impacts)
Enhance: New Hampshire Estates School Based Health and unkages to Learning Center - Operating

Budget Impact [School Health Services]
Add: CentroNia for early childhood education in Takoma Pork [Quality Enhancement of Early Childhood

Services]
Enhance: Additional funding for Developmental Disability (DD) provider supplement [Community Support

Network for People with Disabilities]
Enhance: Contract monitor support [Office of the Chief Operating Officer]
Add: Latin American Youth Center, Inc. - Support for the Maryland Multicultural Youth Centers [Child and

Adolescent Services]
Add: School Health Services - School Community Health Nurse/School Health Room Aid School Coverage

for Clarksburg Elementary School [School Health Services]
Add: Asian American LEAD - Provides after school academic enrichment programs to low-income Asian

American residents [Child and Adolescent Services]
Add: Community Bridges, Inc. - Leadership and empowerment programs for immigrant and low-income

adolescent girls [Child and Adolescent Services]
Add: Alzheimer's Disease and Related Disorders Association, Notional Capitol Chapter, Inc. - Program for

frail seniors, families and caregivers [Senior Community Services]
Add: Maryland Vietnamese Mutual Association, Inc. - Support for the Vietnamese American Community

[Child and Adolescent Services]
Add: latin American Youth Center, Inc. - Program to maintain safety and security for at-risk youth by

gang prevention and intervention with families [Child and Adolescent Services]
Add: Mental Health Association, Inc. - Support N*COMMON Multicultural Mental Health Initiative [Child

and Adolescent Mental Health Services]
Add: Potomac Community Resources, Inc. - Persons with developmental disabilites [Community Support

Network for People with Disabilities]
Enhance: Contract Monitoring [Office of the Chief Operating Officer]
Add: Top Banana Home Delivered Groceries, Inc. - Provides food, protects the health of vulnerable adults

(Senior Food Program]
Add: Community Grant Contract Monitoring [Office of the Chief Operating Officer]
Add: Food and Friends, Inc. - Provides clinical nutrition to residents living with HIV/AIDs, cancer and other

life-challenging illnesses [Senior Community Services]
Add: Bethesda Cores, Inc. - Program to provide eviction/utility shut off prevention [Shelter Services]
Reduce: Contract for out-of-school time activities [Health Promotion and Prevention]
Reduce: Outpatient Addiction Services (OAS) Acudetax Contract [Outpatient Addiction Services (OAS)]
Reduce: Under 21 Mini-Grants Substance Abuse Prevention [Health Promotion and Prevention]
Reduce: Primary Core Coalition - Core For Kids program savings from lapse of a vacant contractual

position [Office of Health Partnerships and Health Planning]
Reduce: Contract for Nurse Practitioner for services at the School Based High School Wellness Center at

Northwood [School Health Services]
Reduce: Services to 15 Hearing Impaired clients [Mental Health Svcs: Seniors & Persons with Disabilities]
Reduce: Contract Nurse Pr"c:titioner hours from 24 to 18 at the Gaithersburg Elementary School (ES) and

Summit Hall ES School Based Health Centers [School Health Services]
Reduce: Contract services for parent and child bonding [System Planning and Management]
Reduce: Contract for Family and Caregiver Support Services [Child and Adolescent Mental Health Services]
Reduce: School-based pr".,.e,.tion and community-based smoking cessation activities in the Cancer

Restitution Fund Program [Cigarette Restitution Fund Programs]
Eliminate: Denture Services for a maximum of 34 Seniors [Dental Services)
Reduce: Eliminate the contract for Congregational Health Outreach Services - Health and Wellness

Coordinator [Service Area Administration]
Reduce: Collaboration Council Wrap-Around Funding and serve four (4) fewer clients [Juvenile Justice

Services]
Reduce: Abolish a vacant Office Services Coordinator (OSC) Position [Office of the Director]
Reduce: Miscellaneous operating expenses and outreach activities for the School Based Health/Wellness

Centers [School Health Services]

-

Expenditures WYs

201,256,130 1155.9

353,000 1.9

340,000 0.0

157,790 0.0

147,250 1.0
140,000 0.0

125,790 1.6

125,000 00

117,600 0.0

92,200 0.0

70,000 0.0

60,000 0.0

60,000 0.0

60,000 0.0

59,690 0.0
51,740 0.0

25,000 0.0
20,000 0.0

15,000 0.0
-4,060 0.0
-6,250 00

-11,360 0.0
-12,600 0.0

-15,000 0.0

-17,600 0.0
-26,000 0.0

-28,900 0.0
-30,960 0.0
-32,000 0.0

-40,000 0.0
-49,190 0.0

-50,000 0.0

-53,410

-l~J-61,550 0.0
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Reduce: Contract unding or Levell Outpatient Treatment Services and serve approximately 84 ewer
dients [Behavioral Health Community Support Svcs]

Reduce: Child and Adolescent Mental Health Service Care Coordination funds and serve approximately
12 to 15 fewer children [Child and Adolescent Mental Health Services]

Reduce: Supported employment services and reduce the total contracts from three to one and replace with
Customized Employment [Community Support Network for People with Disabilities]

Reduce: Abolish on existing Community Services Aide III Position [Office of Community Affairs]
Reduce: Abolish Outpatient Addiction Services (OAS) Vocational Services Program Specialist [Outpatient

Addiction Services (OAS)]
Reduce: Abolish a vacant Social Work IV Position in Child Welfare Services (CWS) [Child Welfare Services]
Reduce: Abolish a filled Community Services Aide III Position in the Health Promotion & Prevention

Program [Community Health Services]
Reduce: George B. Thomas learning Academy Saturday School Funding [Child and Adolescent Services]
Reduce: School Health Services coverage of the Extended School Year (ESY) Summer School [School

Health Services]
Reduce: Abolish a filled Community Health Nurse II Position in Communicable Disease & Epidemiology

-Immunization Program [Communicable Disease, Epidemiology, & lob Ser!ices]
Reduce: learning Parties Coordination--Abolish a filled Program Specialist II Position [Quality

Enhancement of Early Childhood Services]
Reduce: Abolish a filled Community Health Nurse II Position in Health Promotion & Planning Program

[Health Promotion and Prevention]
Reduce: 8ehavarial Health Community Support Services- Therapist in Program Monitoring Unit

[Behavioral Health Community Support Svcs]
Reduce: Abolish on existing Therapist" Position in Screening and Assessment Services for Children and

Adolescents (SASCA) Program; and serve 100 to 150 Fewer Clients [Juvenile Justice Services]
Reduce: Respite Hours From 164 Per Fiscal Year Per Individual to 139 Hours Per Fiscal Year Per Individual

[Respite Core]
Reduce: Conservation Corps--Eliminate a filled Human Service Specialist Position and reduce the number

of Conservation Corps m.ember slots from 42 to 36 annually [Conservation Corps]
Eliminate: The Chore Services Program (services to approximately 48 dients for 4 hours per week)

[In-Home Aide Services] .
Reduce: SHARP Suspension Program Funding [Child and Adolescent Services]

Other Adjustments (with no service impacts)
Increase Cost: Service Increment
Restore: Additional Appropriation Needed Due to HB669 Transfer Issue in FY09
Increase Cost: Annualization of FY09 Personnel Costs
Increase Cost: Retirement Adjustment
Increase Cost: Emergency Safety Net Program for two sites in Gaithersburg and Wheaton [Income

Supports)
Increase Cost: Group Insurance Adjustment
Increase Cost: Program Transportation [Senior Community Services]
Increase Cost: Senior Nutrition Meals - Increased Cost [Senior Food Program]
Technical Adi: Group Adjustment
Increase Cost: Maternity Partnership Program [Women's Health Services]
Increase Cost: STD/HIV Services [STD/HIV Prevention and Treatment]
Increase Cost: Washington Youth Foundation [Child and Adolescent Services]
Increase Cost: Gude Men's Shelter - Daytime Hours [Shelter Services]
Replace: Grant funding with general fund support in Senior Program Services for portions of five positions.
Increase Cast: SuperNofa - Home First III (Samaritan) [Shelter Services]
Increase Cost: Printing and Mail Adjustments
Replace: Grant Funds with general fund support to cover a grant shortfall in SORT- Senior Mental Health

and preserve services for 35 clients [Mental Health Svcs: Seniors & Persons with Disabilities]
Increase Cost: Motor Pool Rate Adjustment
Increase Cost: Annualization of FY09 lapsed Positions
Increase Cost: FY09 Midyear Miscellaneous Personnel Changes
Increase Cost: Conservation Corps lease Cost [Office of the Director]
Replace: Grant funding with general fund support for the Police Safety Grant IF64038J [Office of

Disparities Reduction]
Increase Cost: SuperNofa - Rapid Rehousing [Shelter Services]
Increase Cost: Risk Management Adjustment
Increase Cost: Victims Compensation Fund Match [Victims Assistance and Sexual Assault Services]
Increase Cost: Annualization of FY09 Operating Expenses
Decrease Cost: Adult English for Speakers of Other languages (ESOl) classes [Office of Community

Affairs]
Decrease Cost: Contract for the latino Youth Wellness Program (latino Health Initiative) [Office of

Disparities Reduction]
. I Decrease Cast: lotino Health Initiative - System Navigator and Interpreter Program [Office of Disparities

Reduction]
Decrease Cost: Occupational Medical Services Adjustment

-73,000 0.0

-80,000 0.0

-80,470 -1.0
-84,360 -1.0

-93,830 -1.0
-96,790 -1.0

-100,000 0.0
-102,650 0.0

-105,330 -1.0

-111,820 -1.0

-120,870 -1.0

-124,850 -1.0

-126,650 -1.0

-135,000 0.0

-136,830 -4.0

-150,000 0.0

-342,980 0.0

666,410 0.0
630,000 0.0
510,250 0.0
381,350 0.0
291,210 7.1

159,040 0.0
154,010 0.0
134,000 0.0
117,000 0.0
89,250 0.0
85,000 0.0
70,000 0.0
55,560 0.0
48,950 0.5
33,860 0.0
30,470 0.0
25,430 0.0

24,190 0.0
21,540 0.4
18,700 1.0
15,600 0.0
14,290 0.1

10,290 0.0
9,930 0.0
7,990 0.0
1,250 0.0

-3,070 0.0

-5,000 0.0

-5,000 0.0

-5,450 0.0
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Decrease Cost: Advertising expenses in SHCS Chie 's budget [Service Area Administration]
Decrease Cost: Lab Services based on historical spending [System Planning and Management]
Decrease Cost: Consumer Affairs Fund [System Planning and Management]
Decrease Cost: "Ama Tu Vida" Media Campaign in the Latino Health Program [Office of Disparities

Reduction]
Decrease Cost: Case Manogement and support groups services contract [Office of Community Affairs]
Decrease Cost: Eliminate CC:1!ract for Tuition Assistance [Community Support Network for People with

Disabilities]
Decrease Cost: Foreign trained health professionals in Latino Health Initiative to grant [Office of

Disparities Reduction]
Decrease Cost: Silver Spri"g Team for Children & Families Contract [Office of Community Affairs]
Decrease Cost: Temporary Services Budget in Behavior Health and Crisis Services [Service Area

Administration]
Decrease Cost: Professional purchase of service funds in the Asian American Health Initiative [Office of

Disparities Reduction]
Decrease Cost: Child and Adolescent Mental Health Care Coordination Operating Budget [Child and

Adolescent Mental Health Services]
Decrease Cost: Training in Systems Planning and Management (System Planning and Management]
Decrease Cost: Operating expenses for temporary, interpreter and translation services in Health Planning

& Promotion program [Health Promotion and Prevention]
Decrease Cost: Latino Health Intiative - Career Transition Center Contract [Office of Disparities Reduction]
Decrease Cost: Operating Expenses for the African American Health Program [Office of Disparities

Reduction]
Decrease Cost: Facility Maintenance Funds in Addiction Shelters [Behavioral Health Community Support

Svcs]
Decrease Cost: Professional purchase of service funds for planning accountability and customer service

[Office of the Director]
Decrease Cost: General Fund Operating Expenses for Asian American Health Initiative [Office of

Disparities Reduction]
Decrease Cost: Central Duplicating Deficit Recovery
Decrease Cost: Operating budget for supplies [24-Hour Crisis Center]
Decrease Cost: level III Addiction Treatment Services Contract (Behavioral Health Community Support

Svcs]
Decrease Cost: Miscellaneous Operating Expenses (HIPPA/ADA Compliance) [Office of the Chief

Operating Officer]
Decrease Cost: Professional purchase of service funds for the African American Health Program [Office of

Disparities Reduction]
Decrease Cost: leadership training program [Office of Community Affairs]
Decrease Cost: Eliminate training incentives for New Child Care Providers [Quality Enhancement of Early

Childhood Services]
Decrease Cost: linkages to Learning New Site Start-Up Funding [linkages to Learning]
Decrease Cost: Montgomery Cares - Primary Care Coalition contract administrative costs [Office of Health

Partnerships and Health Planning]
Decrease Cost: Unencumbered professional services funds [Office of the Director]
Decrease Cost: Dedicate savings from eliminated contract {Affiliated Sante} to caver the grant shortfall in

SORT-Sr. Mental Health [Mental Health Svcs: Seniors & Persons with Disabilities]
Decrease Cost: Broker Contract Services [Office of the Chief Operating Officer]
Decrease Cost: Abolish a vacant Administrative Aide Position in Contract Management Team [Office of

the Chief Operating Officer]
Decrease Cost: Abolish a vacant Office Clerk Position in Contract Management Team [Office of the Chief

Operating Officer]
Decrease Cost: Unencumbered professional services funds for African American Health Initiative [Office

of Disparities Reduction]
Decrease Cost: Abolish vacant Administrative Specialist II Position - Public Health Services (1/2 of

position is in PH) [Women's Health Services]
Decrease Cost: Abolish vacant Administrative Specialist II Position -Behavioral Health & Crisis Services

{1/2 of position is in BHCS} [System Planning and Management]
Decrease Cost: Residential Supplement based on historical spending [System Planning and Management]
Decrease Cost: General Fund Operating Expenses for latino Health Initiative [Office of Disparities

Reduction]
Decrease Cost: Abolish a filled Principal Administrative Aide Position in the Health Promotion &

Preve"tion Program [Health Promotion and Prevention]
Decrease Cost: Pharmacy Assistance Services [System Planning and Management]
Decrease Cost: Transitional Housing Services for Mentally III Offenders as the program was not

operational [Criminal Justice/Behavioral Health Services]
Decrease Cost: Information Technology (IT) eguipment [Office of the Chief Operating Officer]
Decrease Cost: Montgomery Cares - Abolish a Vacant Principal Administrative Aide Position in Health

Care for Homeless Services [Office of Health Partnerships and Health Planning]
Shift: Respite Care expenses to available grant funding [Respite Core]
Decrease Cost: Assisted living Services subsidy based on historic actuals (Senior Group Assisted Housing

Subsid Assisted Livin Services

-10,000 0.0
-10,000 0.0

-10,000 0.0

-10,000 0.0
-10,000 0.0

-10,500 0.0

-10,810 0.0

-11,540 0.0
-13,000 0.0

-13,100 0.0
-14,290 0.0

-15,000 0.0

-15,000 0.0

-16,270 0.0

-18,390 0.0
-19,890 0.0
-20,000 0.0

-20,000 0.0

-22,080 0.0

-22,980 0.0
-25,000 0.0

-25,000 0.0
-25,000 0.0

-25,000 0.0
-25,430 0.0

-28,640 0.0
-28,650 -0.5

-29,280 -0.5

-33,520 0.0

-34,590 -0.5

-34,590 -0.5

-35,000 0.0
-36,450 0.0

-36,970 -0.5

-40,000 0.0
-40,000 0.0

-45,000 0.0
-48,320 -1.0

-48,950 0.0
-50,000 0.0
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Decrease Cost: linkages to leorning Contrador Vacancies [linkages to learning]
Decrease Cost: Early Childhood Services--Abolish a vacant Part-Time Therapist II Position [Quality

Enhancement of Early Childhood Services]
Decrease Cost: Abolish a vacant Office Services Coordinotor Position in Environmental Health Regulatory

Services [Environmental Health Regulatory Services]
Decrease Cost: Abolish a vacant Office Services Coordinator Position in Income Supports and Child Care

Subsidy Programs [Child Care Subsidies]
Decrease Cost: Spanish Catholic Center contrad for Care For Kids services [Office of Health Partnerships

and Health Planning]
Decrease Cost: Shift contrad Outpatient juvenile sex offender services to County clinics [Juvenile Justice

Services]
Decrease Cost: Abolish a vacant Administrative Specialist I Position in Support Services [Office of the

Chief Operating Officer]
Decrease Cost: Operating Expenses in the Handicapped Rental Assistance' Program [Rental & Energy

Assistance Program]
Decrease Cost: Abolish a vacant Program Specialist II Position [Community Support Network for People

with Disabilities]
Decrease Cost: Care For Kids - Abolish vacant contradual Community Services Aide Position [Office of

Health Partnerships and Health Planning]
Decrease Cost: English for Speakers of Other languages (ESOl) utilities and rent no longer needed

[Office of Community Affairs]
Shift: Funding for a vacant Program Manager II Position, from General Funds to Grant Funds [Office of

the Diredor]
Decrease Cost: Montgomery Cares - contrad for Behavioral Health Pilot [Office of Health Partnerships

and Health Planning]
Decrease Cost: Broker Contrad Services [Office of the Chief Operating Officer]
Decrease Cost: Contrad for Mental Health Services for Persons with Developmental Disabilities andlor

Mental Retardation based on historic aeluals [Mental Health Svcs: Seniors & Persons with Disabilities]
Decrease Cost: Temporary Office Clerical Funding in the Office of the Diredor [Office of the Diredor]
Decrease Cost: Mobile Medical Core, Inc. contrad for primary care services for uninsured adults [Service

Area Administration]
Decrease Cost: Montgomery Cares - Health Care for the Homeless contradual position [Office of Health

Partnerships and Health Planning] .
Decrease Cost: Proyeelo Salud contrael for primary care fo'r uninsured adults [Service Area Administration]
Decrease Cost: Abolish a filled Office Services Coordinator Position in Community Health Services ­

administrative and interpretive support [Community Health Services]
Decrease Cost: Montgomery Cares - Clinic start up funds no longer needed due to encounter based

payment [Office of Health Partnerships and Health Planning]
Decrease Cost: Abolish a vacant Supervisory Therapist Position in the Abused Persons Program (APP)

[Partner Abuse Services]
Decrease Cost: Abolish a filled Program Specialist II Position at the Access to Behavioral Health Program

(ABHS) [Behavioral Health Specialty Services]
Decrease Cost: Mental Health Outreach Services to the Homeless [Shelter Services]
Decrease Cost: Abolish a vacant Manager III Position in Fiscal Team [Office of the Chief Operating Officer]
Decrease Cost: Abolish Program Manager II Position [Office of the Diredor]
Decrease Cost: Montgomery Cares - Miscellaneous operating expenses [Office of Health Partnerships and

Health Planning]
Decrease Cost: Abolish a vacant Manager /I Position in Housing Stabilization Services [Housing

Stabilization Services]
Decrease Cost: ContraduoI dental services for the Maternity Dental Program based on 250 decreased

enrollment projedions [Dental Services]
Decrease Cost: Montgomery Cores - Pharmacy costs and refer patients to low cost retail pharmacy

program [Office of Health Partnerships and Health Planning]
Decrease Cost: Miscellaneous Information Technology (In expenses [Office of the Chief Operating Officer]
Decrease Cost: Rental Assistance Program (RAP) and offset with Housing Initiative Fund (HIF) [Rental &

Energy Assistance Program]
Decrease Cast: Montgomery Cares - Facility grants for clinic expansion [Office of Health Partnerships and

Health Planning]
Decrease Cost: Elimination of One-Time Items Approved in FY09
Decrease Cost: Projeded Client Enrollment in Maternity Partnership from 2,550 to 2,286; decrease

County Contribution per patient and increase Client's co-pay from $350 to $450; and change
inflationary adjustment from 4% to 2% [Women's Health Services]

Decrease Cost: Projed Deliver based on historic aduals [Women's Health Services]
Shift: Crisis Center - Assertive Community Treatment {Acn Team [24-Hour Crisis Center]
Decrease Cost: Retirement Incentive Program (RIP) Savings

FY10 RECOMMENDED:

-53,240 -1.0

-53,410 -1.0

-53,600 0.0

-54,450 0.0

.57,010 -1.0

-60,000 0.0

-64,600 -1.0

-65,000 0.0

.65,520 0.0

-66,060 -0.5

-70,000 0.0

-72,710 0.0
-76,500 0.0

-84,780 0.0
-88,480 0.0

-92,700 0.0

-93,850 0.0
-93,890 -1.0

-100,000 0.0

-100,770 -1.0

-105,740 -1.0

-111,860 0.0
-115,280 -1.0
-123,580 -1.0
-130,000 0.0

-130,280 -1.0

-140,000 0.0

-165,000 0.0

-175,000 0.0
-252,920 0.0

-277,300 0.0

-434,830 0.0
-512,290 0.0

-660,000 0.0
-899,800 -5.5

-1,219,340 -6.0

196,249,750 1129.5
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GRANT FUND MeG

FY09 ORIGINAL APPROPRIATION

Changes (with service impacts)
Enhance: Infants & Toddlers Program Grant-Thornton [Services to Children with Special Needs]
Add: Montgomery County Adult Drug Court Capacity [Outpatient Addiction Services (OAS)]
Enhance: Substance Abuse Public Education & Prevention Grant [Health Promotion and Prevention]
Add: Cosey Grant Funds [Office of the Director]
Add: Infants and Toddlers Consolidated loon Implementation Grant (ClIG) (Medicaid Revenue) [Services

to Children with Special Needs]
Add: Gong Prevention Coordination Assistance Program Grant [juvenile justice Services]
Enhance: PWC/Maryland Kids Count Grant [Community Health Services]
Add: HB669
Enhance: Child Core Resource and Referral Grant [Quality Enhancement of Early Childhood Services]
Add: Infants and Toddlers Consolidated local Implementation Grant (ClIG) (Impact Aide) [Services to

Children with Special Needs]
Add: Gudelsky Foundation [Portner Abuse Services]
Add: Infants and Toddlers Consolidated local Implementation Grant (ClIG) (Port B 619) [Services to

Children with Special Needs]
Enhance: Teen Pregnancy Prevention Grant [School Health Services]
Add: Benefits adjustment
Reduce: Cancer Outreach & Case Management Grant [Women's Health Services]
Eliminate: Silver Spring Courthouse Victim Assistance [Victims Assistance and Sexual Assault Services]
Eliminate: Washington AIDS Partnership Grant [STD/HIV Prevention and Treatment]
Reduce: Center for Disease Control (CDC) - Breast & Cervical Cancer Grant [Women's Health Services]
Eliminate: judith P. Hoyer Enhancement Grant Module I [Quality Enhancement of Early Childhood

Services]
Eliminate: Senior Health Self Management Grant [Senior Community Services]
Reduce: Group Senior Assisted Housing Grant [Assisted living Services]
Eliminate: Crenshaw Perinatal Health Grant [Women's Health Services]
Reduce: Tobacco Prevention & Education Grant [Cigarette Restitution Fund Programs]
Eliminate: Transitional Housing (McKinney III) [Supportive Housing Services]
Eliminate: Alcohol, Tobacco, and Other Drugs High Risk Kids Grant [Heolth Promotion and Prevention]
Reduce: Hepatitis B - Immunization Action Plan Grant [Communicable Disease, Epidemiology, & lob

Services]
Eliminate: Traffic Safety Grant [Health Promotion and Prevention]

Other Adjustments (with no service impacts)
Increase Cost: Alcohol and Drug Abuse Administration (ADM) Block Grant [Behavioral Health

Community Support Svcs]
Increase Cost: HB669 Grant
Increase Cost: Older Americans Act [Senior Food Program]
Increase Cost: Reproductive Health & Family Planning Grant [Women's Health Services]
Technical Adj: Miscellaneous Grant Adjustments
Increase Cost: Ryan White II - Consortia Grant [STD/HIV Prevention and Treatment]
Decrease Cost: Administrative Core Coordination Grant [Community Health Services]
Decrease Cost: Cigarette Restitution funds Grant [Cigarette Restitution fund Programs]
Decrease Cost: Retirement Incentive Program (RIP) Savings
Shift: Federal Head Start Grant [Office of Community Affairs]
Shift: Senior Outreach (SOR1) [Mental Health Svcs: Seniors & Persons with Disabilities]
Decrease Cost: Motor Pool Rate Adjustment
Decrease Cost: State Head Start Supplemental Grant (Office of Community Affairs]
Decrease Cost: Medicaid Waiver for Older Adults Grant [Senior Community Services]
Decrease Cost: AIDS Diagnostic & Evaulatian Grant [STD/HIV Prevention and Treatment]
Shift: Temporary Cosh Assistance Substance Abuse [Behavioral Health Community ·Suppart ·Svcs]
Decrease Cost: Federal Block Grant [System Planning and Management]
Shift: CRF for Addictions Treatment [Behavioral Health Community Support Svcs]

FYl0 RECOMMENDED:

72,257,020 453.1

938,290 0.0
300,000 0.0
279,290 0.0
250,000 0.5
250,000 0.0

197,360 0.0
113,500 3.0
99,120 0.0
64,000 0.0
25,000 0.0

15,000 0.0
9,000 0.0

3,000 0.0
10 0.0

-9,460 -1.3
-17,300 -0.7
-23,700 0.0
-27,920 0.5
-30,000 0.0

-37,750 0.0
-38,680 0.0
-46,920 0.0
-49,430 2.3
-51,720 -0.5

-144,580 0.0
-161,000 -1.0

-265,000 - 1.4

1,400,300 2.9

826,100 -1.0
427,080 1.2
349,190 0.0
192,680 0.9
49,000 0.7

0 -0.8
0 -2.8
0 -2.5
0 -0.5
0 -1.0

-10 0.0
.37,180 0.2
-74,680 0.0
-85,280 -0.9

-204,030 -2.2
-204,980 0.0

-1,260,000 -0.7

75,275,320 448.0
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FUNCTION SUMMARY
. FY09 Approved . FYl0 Recommended .

. Program Name -Ex enditures WYs , Ex enditures 'WYs .

Aging and Disability Services
Behavioral Health and Crisis Services
Children, Youth, and Family Services
Public Health Services
Special Needs Housing
Administration and Support
Total

CHARGES TO OTHER DEPARTMENTS

40,388,680 198.2 38,689,900 163.9
41,736,410 226.6 40,010,250 209,4
68,657,090 461.1 69,939,280 457.1
72,970,220 536.9 72,684:180 565.9
20,923,790 57.5 21,040,780 56,4
28,836,960 128.7 29,160,680 124.8

273,513,150 1609.0 271,525,070 1577.5

FY09 FYl0
Charged Department Charged Fund Total$ WYs Total$ WYs

COUNTY GENERAL FUND
Intergovernmental Relations
Sheriff

L Total

County General Fund
Grant Fund MCG

60,000
49,050

109,050

0,4
1.0
1.4

60,000
o

60,000

0,4
0.0
0.4

FUTURE FISCAL IMPACTS
CE REC. . . ($OOO's)

Title FYl0 FYll FY12 FY13 FY14 FY15. '
-

This table is intended to present significant future fiscal impacts of the department's programs.

COUNTY GENERAL FUND
-~

Expenditures
FY10 Recommended 196,250 196,250 196,250 196,250 196,250 196,250

No inflation or compensation change is included in outyear projections.

Annualization of Positions Recommended in FYl0 0 11 11 11 11 11
New positions in the FY10 budget are generally lapsed due to the time it takes a position to be created and filled. Therefore, the amounts
above reflect annualization of these positions in the outyears.

Elimination of One-Time Items Recommended in FYl0 0 -14 -14 -14 -14 -14
Items recommended for one-time funding in FY1 0, including infrastructure cost for Clarksburg ES and Victims Compensation (YC) match,
will be eliminated from the base in the outyears. The VC match is recalculated each fiscal year.

Labor Contracts 0 328 328 328 328 328
These figures represent the estimated cost of service increments and associated benefits.

High School Wellness Center - Operating Budget 0 0 625 687 1,375 1,375
Impact (CIP)
School Based Health & Linkages to Learning Centers - 0 15 222 522 575 575
Operating Budget Impact (CIP)

These figures represent the operating budget impact for the School Based Health and Linkages to Learning Centers in the Capital
Improvement Program. The Approved FY09-14 CIP assumes centers opening at New Hampshire Estates, Rolling Terrace, and
Highland Elementary Schools.

Subtotal Expenditures 196,250 196,590 197,422 197,784 198,525 198,525

ANNUALIZATION OF PERSONNEL COSTS AND WORKYEARS

Enhance: New Hampshire Estates School Based Health and Linkages to
Learnin Center - Operating Budget Impact [School Health Services]

Total 172,680 1.9 183,560 2.0
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FUNCTION
The function of Administration and Support Services is to provide overall leadership, administration, and direction to the Department
of Health and Human Services (HHS), while providing an efficient ~ystem of support services to assure effective management and
delivery of services.

PROGRAM CONTACTS
Contact Corinne Stevens of the HHS - Administration and Support at 240.777.4521 or Trudy-Ann Hunter of the Office of
Management and Budget at 240.777.2778 for more information regarding this service area's operating budget.

PROGRAM DESCRIPTIONS

Office of the Director
The Office of the Director provides comprehensive leadership and direction for the Department, including policy development and
implementation; planning and accountability; service integration; customer service; and the formation and maintenance of
partnerships with non-governmental service providers. Further, the Office of the Director facilitates external liaison and
communications, provides overall guidance and leadership of health and social service initiatives.

FYJO Recommended Changes' Expenditur!'!s 'WYs ",-

FY09 Approved 2,734,280 22.2

Add: Casey Grant Funds 250,000 0.5
Increase Cost: Conservation Corps lease Cost 15,600 0.0
Decrease Cost: Professional purchase of service funds for plannino accountability and customer service -15,000 0.0
Decrease Cost: Unencumbered professional services funds -25,000 0.0
Reduce: Abolish a vacant Office Services Coordinator (aSCI Position -53,410 -1.0
Shift: Funding for a vacant Program ManaGer II Position, from General Funds to Grant Funds -66,060 -0.5
Decrease Cost: Temporary Office Clerical FundinG in the Office of the Director -84,780 0.0
Decrease Cost: Abolish Proqram Manager II Position .123,580 -1.0
Miscellaneous adjustments, including negotiated compensation changes, emplayee benefit changes, changes 925,230 0.0

due to staff turnover, reorGanizations, and other budget changes affecting more than one program
FY10 CE Recommended 3,557,280 20.2
Notes: MIscellaneous adlustments Includes HB669 grant dollars pending d,stnbutlon throughout the Department.

Office of the Chief Operating Officer
This Office provides overall administration of the day-to-day operations of the Department, including direct service delivery, budget
and fiscal management oversight, contract management, logistics and facilities support, human resources management, information
technology and compliance with relevant laws and regulations including the Americans with Disabilities Act (ADA) and the Health
Insurance Portability and Accountability Act (HIPAA).

FYJO Recommended Changes - Expenditures WYs<
.. --x'_{

FY09 Approved 18,661,780 85.1

Enhance: Contract monitor support 147,250 1.0
Enhance: Contract MonitorinQ 59,690 0.0
Add: Community Grant Contract Monitoring 25,000 0.0
Decrease Cost: Miscellaneous Operatinq Expenses (HIPPA/ADA Campliancel -20,000 0.0
Decrease Cost: Broker Contract Services -28,640 0.0
Decrease Cost: Abolish a vacant Administrative Aide Position in Contract Manaaement Team -28,650 -0.5
Decrease Cost: Abolish a vacant Office Clerk Position in Contract Manaqement Team -29,280 -0.5
Decrease Cost: Information Technaloqy (In equipment .45,000 0.0
Decrease Cost: Abolish a vacant Administrative Specialist I Position in Support Services -57,010 -1.0
Decrease Cost: Broker Contract Services -72,710 0.0
Decrease Cost: Abolish a vacant Manager III Position in Fiscal Team -115,280 -1.0
Decrease Cost: Miscellaneous Information Technoloav (In exoenses -175,000 0.0
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Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes
due to staff turnover, reorganizations, and other budget changes affecting more than one prog"-_r:..:a::m"--- _

FY10 CE Recommended 18,282,010
Notes: Miscellaneous adjustments include annualization of FY09 new positions.

Office of Disparities Reduction
The Office of Disparities Reduction is responsible for the Department's comprehensive approach to addressing disparities across the
different systems of care within DHHS. The Office will capitalize on the program expertise of the three Minority Health Programs;
the African American Health Program, Latino Health Program, and the Asian American Health Program, to assist in the internal
assessment, planning, and development of strategies that will reduce disparities, promote equity, and improve the total well-being of
the diverse communities the Department serves.

Notes: Miscellaneous adlustments Includes a Program Manager I pos.lton reassigned from Public Health.

-
FYJO Recommended Changes Expenditures WYs

-
FY09 Approved 3,856,870 6.5

Replace: Grant fundin!=! with !=!eneral fund support for the Police Sofety Gront (F64038) 14,290 0.1
Decrease Cost: Contract for the Latino Youth Wellness Pro!=!ram (Latino Health Initiative) "5,000 0.0
Decrease Cost: Latino Health Initiative - System Navi!=!ator and Interpreter Prowam -5,000 0.0
Decrease Cost: "Ama Tu Vida" Media Campa;!=!n in the Latino Health PrO!=lram -10,000 0.0
Decrease Cost: Foreign trained health professionals in Latino Health Initiative to !=!rant -10,000 0.0
Decrease Cost: Professional purchase of service funds in the Asian American Health Initiative -10,500 0.0
Decrease Cost: Latino Health Intiative - Career Transition Center Contract -13,100 0.0
Decrease Cost: Operatin!=! Expenses for the African American Health Program -14,290 0.0
Decrease Cost: General Fund Operating Expenses for Asian American Health Initiative -16,270 0.0
Decrease Cost: Professional purchase of service funds for the African American Health Program -22,080 0.0
Decrease Cost: Unencumbered professional services funds for African American Health Initiative -33,520 0.0
Decrease Cost: General Fund Operatin!=! Expenses for Latino Health Initiative -36,450 0.0
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes 122,630 0.9

due to staff turnover, reorqanizations, and other bud!=!et chan!=!es affectin!'! more than one proqram
FY10 CE Recommended 3,817,580 7.5

. .

Office of Community Affairs
This office develops and implements outreach strategies and initiatives targeted to ethnically and culturally diverse populations, who
are disproportionately underserved by health and human services, and fosters empowerment and leadership in low-income
communities through the work of the Community Action Agency. It develops strategies for service delivery that meet specific
regional needs shaped by the size, diversity, and economic conditions of populations in different areas of the County. The Office also
monitors and assures department-wide compliance with Limited English Proficiency (LEP) requirements, and has responsibility for
the Head Start grant. This program is a collaborative effort of DHHS, Montgomery County Public Schools (MCPS), and contracted
community-based child care centers to provide comprehensive pre-kindergarten services to Federally eligible three and four year old
children.

. .
FYJ 0 Recommended Changes Expenditures WYs :lo-

FY09 Approved 3,584,030 14.9
Shift: Federal Head Start Grant 0 -0.5
Decrease Cost: Adult En!'!lish for Speakers of Other Languages (ESOl) classes c3,070 0.0
Decrease Cost: Case Mana!,!ement and support !=!roups services contract -10,000 0.0
Decrease Cost: Silver Spring Team for Children & Families Contract -10,000 0.0
Decrease Cost: Leadership training program -22,980 0.0 I

Decrease Cost: State Head Start Supplemental Grant -37,180 0.2
IDecrease Cost: English for Speakers of Other Languages (ESOLl utilities and rent no longer needed -65,520 0.0

Reduce: Abolish an existin!l Community Services Aide III Position -80.470 -1.0
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes 149,000 -0.2

due to staff turnover, reorganizations, and other budget changes affecting more than one program
FY10 CE Recommended 3,503,810 13.4
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FUNCTION
The functions of the Public Health Services programs are to protect and promote the health and safety of County residents. This is
accomplished by monitoring health status and implementing intervention strategies to contain or prevent disease (including
bio-terrorism and emerging diseases), fostering public-private partnerships which increase access to health services, developing, and
implementing programs and strategies to address health needs, providing individual and community level health education,
evaluating the effectiveness of select programs and strategies, and licensing and inspecting facilities and institutions affecting the
public health and safety.

PROGRAM CONTACTS
Contact Dr. Ulder Tillman of the HHS - Public Health Services at 240.777.1741 or Pooja Bharadwaja of the Office of Management
and Budget at 240.777.2751 for more information regarding this service area's operating budget.

PROGRAM DESCRIPTIONS
Office of Health Partnerships and Health Planning
This program coordinates health planning and population based epidemiology functions, medical quality assurance, Memorandum of
Understanding, grant, and contract development. This program oversees Montgomery Cares and Care for Kids programs through
public-private partnerships to provide comprehensive health care services for low-income uninsured, adults and children, using the
resources of private pediatricians and health provider organizations. This program also provides administrative support for Project
Deliver and assists with emergency preparedness activities as needed. This office coordinates development and tracking of Public
Health Services' program measures and coordinates relevant lnformation Technology (IT) systems development with the
Department's IT program.

P P
~ M '- .' Actual Actual Estimated Projected . Projected

rogram enormance easures . ., - FY07 FYOS FY09 FY10- FYt1

Montgomery Cares enrollment
Percentage of newly referred children linked with a provider within 30
days of referral from the County Service Eligibility Unit
Percentage of uninsured individuals that are either enrolled in a medical
entitlement program or have had a HHS primary or prenatal care visit

13,019
61

41

16,773
59

42

19,430
46

43

22,500
54

43

25,875
54

44

~r0 Recommended Ch~nge~
,

Expenditures WYs'.

FY09 Approved 12,675,980 16.6
Reduce: Primary Care Coalition - Care For Kids pro!'!ram savin!,!s from lapse of a vacant contradual position -12,600 0.0
Decrease Cost: Montgomery Cares - Primary Care Coalition contrad administrative costs .25,000 0.0
Decrease Cost: Montgomery Cares - Abolish a Vacant Principal Administrative Aide Position in Health Care -48,320 -1.0

for Homeless Services .
Decrease Cost: Spanish Catholic Center contrad for Care For Kids services -53,600 0.0
Decrease Cost: Care For Kids - Abolish vacant contradual Community Services Aide Position -65,000 0.0
Decrease Cost: Montgomery Cares - contrad for Behavioral Health Pilot -70,000 0.0
Decrease Cost: Montgomery Cares - Health Care for the Homeless contradual position -92,700 0.0
Decrease Cost: Montgomery Cores - Clinic stor! up funds no longer needed due to encounter based putment -100,000 0.0
Decrease Cost: Montgomery Cares - Miscellaneous operating expenses -130,000 0.0
Decrease Cost: Montgomery Cares - Pharmacy costs and refer patients to low cost retail pharmacy program -165,000 0.0
Decrease Cost: Montgomery Cares - Focility grants for clinic exponsion -277,300 0.0
Miscelloneous adjustments, including negotiated compensation changes, employee benefit changes, changes 71,070 0.0

due to staff tumover, reorganizations, ond other budget changes affeding more than one prO!lram
FY10 CE Recommended 11,707,530 15.6

Communicable Disease, Epidemiology, & Lab Services
.'his program involves investigations, management, and control of the spread of over 65 infectious diseases as stipulated by

. Maryland law, including: rabies; hepatitis A, B, and C; salmonellosis; measles; cholera; legionellosis; and lyme disease. Emerging
pathogens, such as West Nile Virus, avian flu, and others are addressed with aggressive surveil1ance efforts and collaboration with
State agencies of Agriculture, Health, a.l1d the Environ..rnent. Control measures for disease outbreaks in high-risk populations, such as
long-term care facilities are implemented to prevent further spread of diseases to others. Educational programs are rovided to rou i'Q \
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who serve persons at-risk for infectious diseases (homeless shelters, nursing homes, day care centers, etc.). The program also
provides vital record administration (death certificate issuance, and birth verification) Immunizations, outreach and education is
available to residents, private medical providers, schools, childcare providers and other community groups.

, '.

FY09 Approved
Reduce: Abolish a filled Community Health Nurse II Position in Communicable Disease & Epidemiology

-Immunization Program
Reduce: He atitis B - Immunization Action Plan Grant -161,000 -1.0
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes

due to staff turnover, reor anizations, and other budget chan es affectin more than one ro rom
FYl0 CE Recommended

-39,080

1,444,210

0.0

12.2

Community Health Services
Community Health Services provides preventative health access services to at-risk uninsured and underinsured populations, from
newborns to the elderly. Services include dental and women's health services in regional sites, adult and child primary care health
services through public-private partnerships, and case management of targeted populations such as pregnant women, children up to
two years of age, and vulnerable clients in the Medicaid managed-care system. This program also provides care coordination to
uninsured children and adolescents with chronic or handicapping conditions needing specialty diagnostic, medical and surgical
treatment. This program now includes the CommunitylNursing Home Medical Assistance and Outreach program (formerly in Aging
and Disability Services) in addition to the regional service eligibility units, to provide a single point of entry for eligibility screening,
access and assignment to Federal, State, or County health programs. Other services include immunizations and conducting pregnancy
testing in regional sites.

Enhance: PWC/Maryland Kids Count Grant 113,500 3.0 I
Decrease Cost: Administrative Ccce Coordination Grant 0 -0.8 I
Decrease Cost: Abolish a filled Office Services Coordinator Position in Community Health Services - -93,890 -1.0 I

administrative and interpretive support
Reduce: Aboiish a filled Community Services Aide III Position in the Health Pramotion & Prevention Program -96,790 -1.G-
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes 2,621,940 32.7 '1

due to stoff turnover, reorganizations, and other budget changes affeding more than one program
FYl0 CE Recommended 12,982,520 133.3 I
Notes: Miscellaneous adjustments includes the shift of 32.9 positions from Aging and Disability Community/Nursing Home Medical Assistance
and Outreach, 4 workyeafS from System Planning and Management in Behavioral Health and Crisis Services, and 3 RIP abolishments

Dental Services
This program provides dental services to promote oral health. Services include teaching of preventive health practices, primary
assessments, targeted dental services, and emergency services. Services are provided to income-eligible Montgomery County
children, pregnant women, adults and seniors. This program provides oral hygiene education to MCPS 2nd grade classes. This
program also includes an HIV Dental Program, which provides comprehensive oral health services to HIV-infected clients.

Notes: MIscellaneous adlustments Include a Rellrement Incentive Program abolishment of a Dental Hygen,st pOSItIon.

FY.JO Recommended ,Changes Expenditures wy~'.:

FY09 Approved 2,254,850 15.1
Eliminate: Denture Services for a ma"imum of 34 Seniors -40,000 0.0
Decrease Cost: Contractual dental services for the Maternity Dental Program based on 250 decreased -140,000 0.0

enrollment projections
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes -94,460 - 1.1

due to stoff turnover, reorQanizations, and other budQet chanQes affedinQ more than one program
FYl0 CE Recommended 1,980,390 14.0. .

Environmental Health Regulatory Services
This program involves issuing permits for and inspection of, a variety of activities in order to protect the public health by ensurip"
that sanitation standards are met and maintained, and that there is minimal risk of injuries or spread of vector, food, and water bo:
diseases in facilities licensed by the program. This program also enforces nutritional restrictions on trans fat in foods. Food servi,-~

establishments, swimming pools, health-care facilities, group homes, private educational facilities for children and adults, hotels,
motels, massage establishments, and a variety of other facilities used by the public, are inspected and licensed. Inspections are
conducted for compiiance with healtb and safety standards established by the County and by State of Maryland laws and regulations.
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The County's Rat Control Ordinance and smoking prohibitions and restrictions are enforced under this program. Complaints made
by the public are investigated and orders for correction are issued as appropriate.

. - .
i="lIO Recommended Changes . Expenditures WYs .

< • ~ _, _"!.. ~ " _ • "

FY09 Approved 3,140,490 30.8

Decrease Cost: Abolish a vacant Office Services Coordinator Position in Environmental Health Regulatory
Services

-53,240 -1.0

Miscellaneous adjustments, includ,ing negotiated compensation changes, empioyee benefit changes, changes
due to staff turnover, reor!janizations, and other bud!jet changes affecting more than one program

FYl0 CE Recommended

27,450

3,114,700

0.0

29.8

Health Care and Group Residential Facilities
This program inspects and licenses nursing homes, domiciliary care homes (large assisted living facilities with less intensive care
than nursing homes), adult day care centers, small assisted living facilities and group homes serving children, elderly, mentally ill,
and developmentally disabled to ensure compliance with County, State, and Federal laws and regulations. Staff respond to
complaints and provide advice and consultations to licensees to maintain high standards of care.

FYIO Recommended Changes Expenditures WYs

FY09 Approved 1,331,640 10.7

Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes
due to staff turnover, reorganizations, and other budget changes affecting more than one program

FYl0 CE Recommended

23,290

1,354,930

0.0

10.7

Health Promotion and Prevention
This program provides a combination of planning training, consultation, coalition building, and health information to community
groups to help change attitudes and behaviors related to nutrition, physical activity, and strategies to help prevent obesity, alcohol,
tobacco, and other drug use. The program also administers grants to community groups for substance abuse prevention, injury
prevention programs for various target groups; coordinates the Fetal and Infant Mortality Review Board (FIMR), provides shaken
baby and other family violence prevention and parenting programs for high-risk parents and providers. The program provides a

.' -bealth information and outreach program targeting faith-based communities to help reduce health disparities.

.
FYIO Recommended Changes Expenditures . WYs

FY09 Approved 1,368,460 7.7
Enhance: Substance Abuse Public Education & Prevention Grant 279,290 0.0
Reduce: Contract for out-of-school time activities -4,060 0.0
Reduce: Under 21 Mini-Grants Substance Abuse Prevention -11,360 0.0
Decrease Cost: Operating expenses for temporary, interpreter and translation services in Health Planning & -13,000 0.0

Promotion program
Decrease Cost: Abolish a filled Principal Administrative Aide Position in the Health Promotion & Prevention -36,970 -0.5

Pro!'jram
Reduce: Abolish a filled Community Health Nurse II Position in Health Promotion & Plonning Program -120,870 -1.0
Eliminate: Alcohol, Tobacco, and Other Drugs High Risk Kids Grant -144,580 0.0
Eliminate: Traffic Safety Grant -265,000 -1.4
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, chonges 215,150 1.4

due to staff turnover, reorgonizations, and other budget changes affecting more than one program
FYl0 CE Recommended 1,267,060 6.2

..
Notes: Mlscelloneous adlustments mclude two mid-year position shifts to thiS program area from Cigralte RestitutIOn Fund Program, and
Community Health Services.

Cigarette Restitution Fund Programs
Tobacco Use Prevention and Cessation Program and the Cancer Prevention, Education, Screening and Treatment Program are two
major programs funded through the State Cigarette Restitution Funds. The State funding allows for administering grants to
community groups for outreach, screenings, education, and treatment. Each program has established coalitions consisting of public
health partners, community based organizations, hospitals, and other existing resources that work collaboratively to implement the

'. statewide goal of early detection and elimination of cancer disparities, whether based on race, etbnicity, age or sex, as well as the
lstablishment of comprehensive tobacco-control programs.

Public Health Services
~~
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n " ... ~ ,". • _. ,~_ " _. _ • __. ~,

fYlO'Recommended Changes - , ', Expenditures' wYs ':
---.----.----~-------------------------------------------

pp
Decrease Cost: Cigarette Restitution Funds Grant
Reduce: School-based prevention and community-based smoking cessation activities in the Cancer Restitution

Fund Pro!'1ram

°-32,000
-2.8 I
0.(

Reduce: Tobacco Prevention & Education Grant -49,430 2.3 I

Miscellaneous adjustments, including negotiated compen'':!''",n changes, employee benefit changes, changes -136,870 0.5 I'

due to staff turnover, reorganizations, and other budget changes affectina more than one program
FYl0 CE Recommended 2,022,520 7.0
Notes: Miscellaneous adjustment includes mid-year shift of Program Manager from Mental Health Services for Seniors to Cigarette Restitution.

STD/HIV Prevention and Treatment
The SID Program provides diagnosis and treatment to those who have contracted sexually transmitted diseases (STDs). Contacts of
infected patients are confidentially notified and referred for treatment. HIV counseling and testing is provided, with referral for
medical and psychosocial support services if the test is positive. The HIV program provides primary medical care through all stages
of HIV/AIDS, medication, as well as a broad spectrum of case management support services, Other services include home/hospice
care, coordination of a regional HIV dental clinic, and housing services through the Housing Opportunities for People with AIDS
(HOPWA).

New cases af Chlamydia per 100,000 population among County
residents 15-24'
1 Chlamydia data is for the calendar year in which the fiscal year began, This measure represents One of the four age cohort components to this

measure.

fYJ 0 Recommended Changes Expenditures Wvs. '
FY09 Approved 6,295,600 41.7

Increase Cost: STD/HIV Services 85,000 0.0
Increase Cost: Ryan White II - Consortia Grant 49,000 0.7
Eliminate: Washington AIDS Partnership Grant
Decrease Cost: AIDS Diagnostic & Evaulation Grant
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes

due to staff turnover, reoraanizations, and other bud!'1et chances affedinc more than one proQram

-23,700
-85,280

-155,660

0,0,

0.7 I

FY10 CE Recommended 6,164,960 42.2 I

Notes: Miscellaneous adjustment includes the mid-year creation of a grant funded Behavioral Health Associate Counselor.

School Health Services
This program provides health services to the students in Montgomery County Public Schools. These services include: first aid and
emergency care; health appraisal; medication and treatment administration; health counseling, consultation and education; referral for
medical, psychological and behavioral problems; case management for students with acute and chronic health conditions, and
pregnant and parenting teens. Hearing and vision, screenings are provided to students in Ist and 8th grade, new entrants, and by
teacher referral. Immunizations and tuberculosis screenings are administered at the School Health Services Centers, primarily to
international students enrolling in MCPS. Primary health care, provided by nurse practitioners and physicians, is provided, in
addition to routine health services to students enrolled at the County's four School Based Health Centers and one High School
Wellness Center.

Head Start-Health Services is a collaborative effort of HHS, Office of Cornrnunity Affairs, School Health Services, Montgomery
County Public Schools (MCPS), and contracted community-based child care centers to provide comprehensive pre-kindergarten
services to Federally eligible three and four year old children, School Health Services provides a fulJ range of health, dental, and
social services to the children and their families.

FY09 Approved
Enhance: New Hampshire Estates School Based Health and Linkages to leam:~g Center - Operating Budget

1m ad
Add: School Health Services - School Community Health Nurse/School Health Room Aid School Coverage for

Clarksburg Elementary School
Enhance: Teen Pregnancy Prevention Grant
Reduce: Contrad for Nurse Practitioner for services atlhe School Based High School Wellness Center at

Northwood

125,790

3,000
.15,000

1.6

0.0
0,0
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Reduce: Contract Nurse Practitioner hours rom 24 to 18 at the Gaithersburg Elementary School (ES) and
Summit Hall ES School Based Health Centers

Reduce: Miscellaneous operating expenses and outreach activities for the School Based Health/Wellness
Centers

Reduce: School Health Services coverage of the Extended School Year ESY Summer School
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes

due to staff turnover, rear anizations, and other bud et chon es affectin more than one ro ram
FY10 CE Recommended

-61,550

-102,650
219,460

21,316,740

0.0

0.0
0.0

240.9

Tuberculosis Services
This program involves testing persons for exposure to Tuberculosis (TB), treating active cases, identifying persons at risk of
developing TB, performing contact studies to determine who may have been exposed to an infectious person, and the supervision of
therapy. Each patient is diagnosed, has a treatment plan developed, and has supervised medication therapy. Special programs are
provided to high-risk populations, such as the homeless, addicted persons, incarcerated persons, and persons living in high-density
areas of foreign-born populations.

The Refugee Health Program, organizationally placed in TB control, involves screening all persons who enter the county with
refugee status for communicable diseases. Refugees are medically assessed and are either treated or referred to the private sector.
The Migrant Health Program is also provided in compliance with Federal laws governing migrant laborers.

The Refugee Health Program., organizationally placed in TB control, involves screening all persons who enter the County with
refugee status for communicable diseases. Refugees are medically assessed and are either treated or referred to the private sector.
The Migrant Health Program is also provided in compliance with Federal laws governing migrant laborers.

Percentage of clients with active infectious tuberculosis who receive
Directly Observed Therapy and successfully complete the treatment

FYl0 Re~ominendedChanges -. _. Expenditure~ WYs: ."
FY09 Approved

Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes
due t<;> stoff turnover, reor!1anizations, and other budClet chan!1es affectin!'! more than one prO!1rom

FY10 CE Recommended

2,198,680

-47,260

2,151,420

19.9

0.0

19.9

Women's Health Services
This program provides services for women, including clinical prenatal health care and family planning services through
public/private partnerships. Referral services are provided for individuals with specific health issues (i.e., sexually transmitted
diseases). Newborn delivery services are provided through participating hospitals. Nursing case-management services are provided
for pregnant women, high-risk infants, and children birth to two years of age as well as dental services, prenatal classes, and
orientations to the three participating hospitals. Gynecological examinations, clinical breast examinations, mammograms, ultrasounds
of the breast and related case-management services are offered through the Women's Cancer Control Program (WCCP) to eligible
women aged forty years and older.

" rf," • M" Actual Actual Estimated Projected Projected -.~
Program Pe ormance easures FY07 FY08 FY09 FYl0 FYl1: ~~

Number of re nant women enrolled in the Materni Partnershi
Percentage of healthy birth weigh! babies (= or > 2,500 grams) born to

re nant women in the Matemi Partnershi Pro ram

2,323
95%

2,372
94%

2,400
94%

2,286
94%

2,300

94%

'"'0 Reco-';'mended·Ch,!ng~s. Expenditures
-l..- .- ;.'i- - . WYs;~:

_::.: .:
FY09 Approved 5,106,620 17.6
"Increase Cost: Reproductive Health & Family Planning Grant 349,190 0.0
Increase Cost: Maternity Partnership Program 89,250 0.0
Reduce: Cancer Outreach & Case ManoClement Grant -9,460 -1.3
Reduce: Center for Disease Control (CDC) - Breast & Cervical Cancer Grant -27,920 0.5
Decrease Cost: Abolish vacant Administrative Specialist II Position - Public Health Services (1/2 of position is -34,590 -0.5

in PH)
Eliminate: Crenshaw Perinatal Health Grant -46,920 0.0
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Decrease Cost: Projected Client Enro Iment in Maternity Partnership rom 2,550 to 2,286; decrease County
Contribution per patient and increase Client's co-pay from $350 to $450; and change inflationary
od·ustment from 4% to 2%

Ool

0.0

16.3

-12,270
.660,000

4,241,610

Decrease Cost: Pro'ect Deliver based on historic actuals
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes

due to staff turnover, rear anizotions, and other budget chan es affectin more than one ro ram
FY10 CE Recommended

Public Health Emergency Preparedness & Response
This program is responsible for the planning and readiness to identify a bio-terrorism threat and to respond immediately if a disaster
occurs. Planning efforts are in collaboration with the County Emergency Management Group, the Office of Emergency Management
and Homeland Security, the Departments of Fire and Rescue Service, and Police, the Volunteer Center, hospitals and a variety of
other County, State, Regional, and Federal agencies. Efforts are targeted at training and staff development; communication strategies;
emergency response drills; partnerships; resources and equipment; the establishment of disease surveillance systems; mass
immunization! medication dispensing sites, and readiness.

FYIO Recommended Changes Expenditures WYs

FY09 Approved
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes

due to stoff turnover, reoroanizations, and other budoet chanoes affectino more than one program

1,977,230
75,000

11.2
0.0

FY10 CE Recommended 2,052,230 11.2
Nates: Miscellaneous adjustments include an increase to Emergency Preparedness Grant.

Service Area Administration
This program provides leadership and direction for the administration of Public Health Services.

FYI-O Recommenpec! Change~ - ---- - - - -- - Expenditures - WYs~'
- --~

FY09 Approved 1,371,780 6.6
Reduce: Eliminate the contract for Congregational Health Outreach Services - Health and Wellness -49,190 0.0

Coordinator
Decrease Cost: Mobile Medical Care, Inc. contract for primary core services for uninsured adults -88,480 0.0
Decrease Cost: Proyecto Salud contract for primory core for uninsured adults -93,850 0.0
Miscellaneous adjustments, including negotiated compensation changes, employee benefit changes, changes .256,900 0.0

due to staff turnover, reoroanizations, and other budoet chanoes affectino more than one program
FY10 CE Recommended 883,360 6.6
Notes: MIscellaneous adlustments ,nclude ellmlnot,on of one lime only ,terns for MobIle MedIcal Core, Inc.
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110ftlce of fhe Director Information & Referral 431,499 6.00 352.543 5.31 384,355

This program provides information and referral services
for all programs of the department to the community;
provides cross-agency and resource information to

5.31 linternal customers.

I

la"" H.all" ""a"" ~5'4621----"001-

31 Minority Health Initiatives

2 1Minorlty Health Initiatives
_._~-_._----~--------

I

The LHI is composed of staff representing DHHS and a
Steering Committee (SC) of 14 community leaders with
vast experience in health issues at the national. state

-- and local levels. In February 2001. the LHI and SC. under

t
the auspices of the County Executive. released the
Blueprint for Latino Health in Montgomery County, 2002-

1.504.972 4.00 I 1,446,990 4.00 2006.
-------- -- The mission of this program is to identify the health care

needs of the Asian American Community; develop.
educate, and implement quality and timely services

~
I t- ~ that are accessible and available for all Asian

~~a...'l..Health Inltl~t~__ I 729,408 _ -1.00 742,043 _~ 7~9,41~_ 1.00 Americans in Montgomery County. _
AAHP's goal is to eliminate disparities between the

African American Health ~ health status of African Americans and other groups in
__"±'IMlr~orlty He~ltl1._ll·dtlatlves IProgram 1_~89'309 -1.00 _ 1.523.004 _-..J..9~ 1,560,984 2.00 Montaomery Countv ,

This is a training program to enable Spanish speaking
health promoters to disseminate specific health

S!Minorlty Health Initiatives IHealth Promoters Program 110.932 1.00 118.245 I 1.00 121,596 1.00 information in the community.

610fllcE! of Community Affairs

Develops and implements outreach strategies and
initiatives targeted to ethnically and cUlturally diverse
populations who are disproportionately underserved by
health and human services. The Office is also
responsible for the department's compliance with
federal LEP requirements, cultural competency of

Of~~!..~LCommu,:!,!yAffairs L __~~~ __~...cL-__549,6P-J_~I ~O,735J-- _l~!!....Jservices, and depar!ment-wide disparities assessment...

731,160745,721 I 2.00

1.888.356

Provides services that empower low-income
communities through programs such as VITA, EITC. Head
Start. food. clothing. Adult ESL. job training. after school
programs. leadership development. rent and utilities
assistance. The Community Action Board advocates

7lCommunltlf.Ac~cmA~__~~_J~~mmu':llty Action Agency-J--- 510,23~_~ __1.940.~_1 1,883.516+-- 5.40 land raises awareness of poverty in the County.
TESS is a store front office located in the
racially/ethnically diverse. high traffic Long Branch
neighborhood. Program staff help low income a ,d
immigrant clients access vital health and human
services by naVigating the complex systems for county

7.001 347.8363
1-- 4.50 1--~38,4"t00 __~.50 residents. _ _ __

The Community Action Agency (CAAJ, the grantee for
r the Head Start program. is responsible for the grant
I management and monitoring of the comprehensive

child development program in Montgomery County.

I

serving 648 children and their families. the Head start
program prepares young children for success in school.

1.70

81Communlty Action Agency ITess Center
-------

Head start· Community
91Communlty Action Agency IAction
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PROGRESS REPORT ON HHS SERVICE INTEGRATION EFFORTS

HHS has been involved in service integration efforts for over 18 months. During this
time we have continued to make steady progress. Back in the summer of last year we
reported to the Committee on our efforts and the reports from our various work groups.
Since then we have engaged in the following activities:

1. Developed our Confidentiality agreement to share information with partners
within HHS to help with case assessment, planning and treatment activities

2. We have administered several Quality Service Reviews to baseline our
performance on indicators such as team-work, collaboration and shared outcomes

3. Developed a single screening tool for needs and services for our clients coming in
the door - this is now being universally applied in all of the HHS service sites ­
Silver Spring, Rockville and Germantown and is now also being used in our
Neighborhood Safety Net Sites

4. We have developed our electronic appointment scheduling tool for services within
HHS

5. We are currently finalizing our practice model that clearly lays out the service
integration model, standards and practice expectations for all staff to understand,
adopt and implement universally

6. We have piloted in all service areas a sampling of new and existing cases where
multiple services are needed and provided to identify opportunities and
challenges.

The biggest challenge for us remains with changing culture and changing organizational
behavior. We have identified a champion/change manager who will continue to drive the
initiative through our Office of Performance, Accountability and Customer Service. This
will support our efforts and help speed it up. In addition, we are trying to identify training
around team based planning and intervention. This training would be very helpful and
will truly begin to build system changes as identified in all of our visioning and planning
documents around Service Integration.



DHHS Teaming for Clients Conceptual Framework

Goals:
1. Address the complex needs of the clients served by the department in a

comprehensive and effective manner

2. Reduce delays in service delivery

3. Eliminate conflicting service plans

4. Increase empowerment of clients and families in the acquisition of services

5. Achieve effective resource alignment and efficiencies

6. .Building a seamless continuum where gaps are mitigated and resources
developed when necessary.

7. Ensure continuous quality improvement

Model for Practice
Tools: Consolidated screening tool

Unified Assessment tool with specialized addenda
Automated case plan (universal access to team members)
Tracking/reminder mechanism for key milestones and deadlines
Measurement tools to identify and track trends

Values:

Behaviors:

Shared decision making
Family and Individual self determination
Cross functional team approach to problem solving and management
Strengths-based focus
Adhere to highest ethical standards
Client and family focused
Accountability as a team and as individuals
Linguistic and cultural competence
Ongoing and open feedback
Practice to evidencelEvidenced based practice

Share information, follow through and meet deadlines
Model behaviors of a well functioning team
Share responsibility as well as success
Demonstrate creativity in problem solving and planning



Outcomes
• Clients' needs will be identified earlier
• Clients will acquire service more quickly
• Clients/families will achieve individual outcomes identified in respective plans
• Cooperation among staff will increase
• Clients functioning will be improved
• Client satisfaction will be improved

Issues
• Who would take lead role in each case?
• Technology requirements to share and update information (no duplicate data

entry)
• How early/quickly do we get people into team?
~ Need to formalize current efforts that are working
• Address documentation needs re: RMTS and claiming
• Who is the client?
• What if client wants only one service?
• Does screening tool include family questions?
• Should core services be considered for every client (basic needs)?
• Must deal with training needs of staff to ensure abilities in team
• Requirements of other organizations re: plans and documentation
• Time and staffing demands
• Skill levels required to carry out assessment
• Need to agree on definition of terms (assessment, case management, etc.)
• Should their be tiers of case management dependent on acuity
• Role of private partners in team and planning process
• Establishment of business process

Next Steps
• Establish teams to research/determine the best approach on:

o Intake and Screening (already convened for Piccard Pilot group) Sponsors:
JoAnne Calderone and JoAnn Barnes

o Assessment tools: Sponsors-Jay Kenll.ey and Dick Kunkle
o Case planning: Sponsors- __ and Kate Garvey
o Client engagement: Sponsors-Ulder Tillman and Betty Lam
o Single case record: Sponsors-Nadim Khan and Jon Frey

All information will be brought back to SLT: Corinne and Traci to track and
monitor progress



• A future group may look at the role of non-profit partners in process and impact
on contracting

• Review staffing needs
• Determine business process for information sharing, planning and follow-up
• ID current models operating in the department
• Develop plan to address IT issues
• Develop chartering documents for entire effort as well as each group
• Define terms, using existing document (Jon Frey) and further work by Muriel

Hesler
• Determination on case record
• Establish method to ask staff about key policy questions
• Need to review previous document done in HHS re: definition of terms
• Need to select pilot areas to begin in September and October
• Work plans should include: Chartering, data sources, activities,

recommendations, identification of resources, schedule, persons responsible
• June 15t h, next date for addressing issues and key steps
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THE QUALITY SERVICE REVIEW PROTOCOL

This protocol is designed for use in an in-depth case-based quality review process developed
by Human Systems and Outcomes, Inc. (HSO).lt is used for: (1) appraising the current status
of a focus individual having special needs in key life areas, (2) status of the individual, and (3)
performance of key system of care practices for the focus individual. The protocol examines
recent results for focus individuals with special needs and their caregivers and the contribu­
tion made by local service providers and the system of care in producing those results. Review
findings will be used by local agency leaders and practice managers in stimulating and
supporting efforts to improve practices used for individuals who are receiving services in a
local system ofcare.

These working papers, collectively referred as the Quality Service Review Protocol, are used
to support a professional appraisal of the current status and system of care performance for
individual persons and their caregivers in a specific service area and at a given point in time.
This protocol is not a traditional measurement instrument designed with psychometric prop­
erties and should not be taken to be so. Localized versions of such protocols are prepared for
and licensed to human service agencies for their use. These tools and processes, often
referred to as the Quality Service Review or QSR are based on a body of work by Ray Foster,
PhD and lvor Groves, PhD of HSO.

This Quality Service Review Protocol and other QSR processes requires reviewer training,
certification, and supervision. Supplementary materials provided during training are necessary
for reviewer use during case review and reporting activities. Persons interested in gaining
further information about this process may contact an HSO representative at:

Human

Systems and

2107 Delta Way

Tallahassee, Florida 32303·4224

Phone: (850) 422-8900
Fax: (850) 422-8487

http://www.humansystemsandoutcomes.com

/11111111/11111111111111/1111111111/1111111111111111111111 © HUMAN SYSTEMS AND OUTCOMES, INC., 2009 • PAGE 2 1111111111111111111111111111111111111111111111111111111111'
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Quick Study
Job Aid for
Reviewers

QSR PROTOCOL:
Listing of Status and

Practice Indicators

7. RELATIONSHIPS: Extent to which the social and emotional needs (e.g.,
nurturance, gUidance, protection, supervision, companionship) of the
focus individual are met through supportive, endUring relationships with
caregivers and other significant members ofhis;1Jer social network.

QSR PROTOCOL INDICATORS

Presented below is the set of status indicators contained in the QSR Multi­
Program Protocol. These indicators represent common sense questioI15 used
to determine the current status of the focus individual. Reviewers using this
list of indicators are directed to the QSR Protocol for further guidance.
Status is determined for the most recent 30-day period. The QSR status indi­
cators follow:

STATUS INDICATORS

1. SAFElY: Extent to which the focus individual is free from external
risks, inclusive of such factors as abuse, neglect, and/or exploitation by
others.

2. BEHAVIORAL RISK: The degree to which the focus individual avoids
self-endangering situations and refrains from using behaviors that may
put him;1Jer or others at risk of harm. [Does not apply to children
under36 months ofage.J

3. HEALTII: The degree to which the focus individual is achieving and
maintaining his;1Jer optimal level of health. If the individual has a
serious or chronic physical illness, coIl5ider whether or not the indi­
vidual is achieving his/her best attainable health status given any disease
diagnosis and prognosis.

4. EMOTIONAL STATUS: Degree to which the focus individual's behav­
ioral functioning and emotional development are adequate for
successful daily functioning in normal, age-appropriate activities and
settings. [Does not apply to children under two years ofage].

5. LIVING SITUATION· APPROPRIATENESS: Extent to which the focus
individual is living in the most appropriate living arrangement that is
coIl5istent with his;1Jer physical and emotional needs, age, ability,
special needs, family/social relationships, and peer group affiliation.
• STABII11Y: Extent to which the stability of the living situation meets
the focus individual's ongoing needs for continuity in connectioI15 to
his!her language and culture, community, faith, extended family, social
activities, and peer group.

6. RESOURCES AND BASIC NECESSITIES: The degree to which:
• The focus individual has sufficient resources (earned income and/or
other supports) to cover basic living requirements (e.g., housing, utili­
ties, food, clothing, transportation, health care/medicine, child care).•
The focus individual is receiving education or training that enables him/
her to meet current or future developmental and resource needs.•
The focus individual (or caregiver) is accessing, receiving, and
adequately managing the resources for which he/she is eligible.• The
focus individual's (or caregiver's) procurement of food, shelter,
clothing, transportation, health care, and dependent care are meeting
daily requirements on a consistent basis.

8. QUAIJ1Y OF LIFE: The extent to which the lOcus individual is engaged in
daily activities that enhance the quality ofhis;1Jer life, as appropriate to age
and ability. Depending on age/dbility, activities can be interpreted as: interac­
tiOI15 with other people, self-development, wOlk/school, leisure or recovery.
Activities enhancing quality of life can give a seIl5e of purpose, accomplish­
ment, and success. Such activities include fulfilling valued soda! roles in the
family, soda! network, culture or community.

9. OVERALL STATUS: • Based on the review findings determined for
Status Reviews 1-8 above, how well is the focus individual presently
doing?

PRACTICE PERFORMANCE INDICATORS

Presented below is a set of questions used to determine the performance of
practice (essential system functioIl5) for the individual in a review. Practice
performance is measured over the most recent 90 days of service.

1. ENGAGEMENT: The degree to which: • Service providers are using
effective outreach and engagement strategies to increase the focus indi­
vidual's partidpation in the service process. • Service providers are
building and maintaining a trust-based working relationship with the
focus individual, and/or others to support ongoing assessment, under­
standing, and service dedsions.

2. TEAMWORK· TEAM FORMATION: The degree to which: (1) Agroup
of motivated, qualified people, with skills and knowledge appropriate
to the needs of this focus individual, have formed a highly-functiOning
working team that meets, talks, and plans together; (2) The collective
team has the ability to organize and execute effective services for this
focus individual, given the level of complexity and cultural background
reqUired. • TEAM FUNCTIONING: The degree to which: (1)
Leadership is used effectively in facilitating intervention planning and
service decision processes for the focus individUal; (2) Effective coordi­
nation, integration, and continuity are being used in the assessment,
planning, organization, and provision of services to the focus indi­
vidual; (3) Members of the team collectively participate in planning
services and evaluating results; (4) ActiOI15 of the team reflect effective
teamwork and collaborative problem solving that supports the focus
individual's capacities and aspiratiOI15 for independence.

3. ROLE &VOICE: The degree to which the focus individual is an active
ongoing participant (e.g., having a significant role, voice, and influ­
ence) in dedsioI15 made about intervention strategies, services, and
results.

4. ASSESSMENT & UNDERSTANDING: The degree to which formal and
informal assessments are conducted and used to form a broad-based
understanding of the focus individual's situation, strengths, challenges,
and aspiratiOIl5. Assessments can uncover underlying issues that should
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be addressed to help the focus individual achieve adequate functioning
and well-being. They also clarify what changes need to be made to
promote the focus individual's well-being.

5. LONG-TERM GOALS & OBJECITVES: The degree to which dearly
stated, well-informed, carefully reasoned, and agreed-upon long-term
goals and objectives guide the intervention planning process toward
attainment of desired outcomes.

6. PlANNING OF INTERVENTIONS: The degree to which the team of
service providers has established dearly specified interventions (i.e.,
strategies with actions, resources, schedules) detailed in written plans
and used to guide the process for assisting the focus individual in
attaining desired outcomes for well-being and functioning.

7. INTERVENTION ADEQUACY: The degree to which implementation of
planned interventions is sufficient and effective in helping the focus indi­
vidual reach the levels ofwell-being, functioning, and supports defined in
the long-term goals and objectives set for himlher.

8. TRACKING AND ADJUSTMENT: The extent to which the case
manager and/or team of service providers are: • TRACKING:
Maintaining awareness of the focus individual's situation, including the
emergence of new needs; monitoring the delivery of planned
interventions; monitoring the quality and consistency of
communication with the focus individual and among team members;
monitoring progress made toward desired outcomes; and evaluating
the effectiveness of strategies to determine what best benefits the focus
individual. • ADJUSTING: Making adjustments in planned goals,
strategies, actions and resources to keep plans relevant to the focus
individual's current situation and assist himlher in achieving desired
outcomes.

9. OVERALL PRACTICE PERFORMANCE: Based on the review findings
determined for Service Reviews 1-8, how well is the service system func­
tioning for the focus individual now?

RATING SCALES USED IN THE QSR

The QSR protocol uses a 6-p0int rating scale as a "yard stick" for measuring
the situation observed for each indicator. [See the tlVO rating scale displays
presented on page 4.] The general timeframes for rating indicators are: (1)
for status indicators, the reviewer focuses on the past 30 days, and (2) for
system performance indicators, the reviewer focuses on the past 90 days.

STATUS INDICATOR RATINGS

Presented below are general definitions of the rating levels and timeframes
applied for status indicators. The general interpretations for these ratings are
defined as follows:

• Level 6 • Optimal and Enduring Status. The individuallcaregiver
status situation has been generally optimal [best attainable taking age

and ability into account) with a consistent and enduring high quality
pattern evident, without being less than good Oevel 5) at any point or
any essential aspects. The situation may have had brief moments of
minor fluctuation, but functioning in this area has remained generally
optimal and endUring, never dipping below level 5 at any moment.
Confidence is high that long-term needs or outcomes will be or are
being met in this area-perhaps reaching the level indicated for step­
ping down services in this status area.

• Level 5 - Substantially Good and Stable Status. The individual!
caregiver status situation has been substantially and consistently good
with indications of stability evident, without being less than fair Oevel 4)
at any moment or in any essential aspect over that time period. The situa­
tion may have had brief moments of minor fluctuation, but functioning in
this area has remained generally good and stable, never dipping below
level 4 at any moment. This status level is consistent with eventual satis­
faction of major needs or attainment oflong-term outcomes in the area.

• Level 4 • Minimally Adequate to Fair Status. The individual!
caregiver status situation has been at least minimally adequate at all times
over the past 30 days, without being inadequate at any point or any
essential aspect over that time. The situation may be dynamic with the
possibility of fluctuation or need for adjustment within the near term.
The observed pattern may not endure or may have been less than mini­
mally acceptable in the recent past, but not within the past 30 days.

• Level 3 • Marginally Inadequate Status. The individual!caregiver status
situation has been somewhat limited or inconsistent over the past 30 days,
being inadequate at some moments in time or in some essential aspect(s)
over this time period. The situation may be dynamic with a probability of
fluctuation or need for adjustment at the present time. The observed
pattern may have endured or may have been less than minimally accept­
able in the recent past and somewhat inadequate.

• Level 2 • Substantially Poor Status. The individuallcaregiver status
situation has been substantially limited or inconsistent, being inadequate
at some or many moments in time or in some essential aspect(s). The
situation may be dynamic with a probability of fluctuation or need for
improvement at the present time. The observed pattern may have
endured or may have been inadequate and unacceptable in the recent
past and substantially inadequate.

• Levell- Adverse or Poor and Worsening Status. The individual!
caregiver status situation has been substantially inadequate and poten­
tially harmful, with indications that the situation may be worsening at the
time of review. The situation may be dynamic with a high probability of
fluctuation or a great need for immediate improvement at the present
time. The observed pattern may have endured or may have recently
become unacceptable, substantially inadequate, and worsening.
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SERVICE SYSTEM PERFORMANCE INDICATOR RATINGS

The same general logic is applied to performance indicator rating levels as is
used with the status indicators. The general interpretations for performance
indicator ratings are defined as follows:

• level 6 . Optimal and Enduring Performance. The service system
practice/system performance situation observed for the individuailcaregiver
has been generally optimal [best attainablegiven adequate resources} with
a consistent and endUring pattern evident, without ever being less than
good Oevel 5) at any point or in any essential aspect The practice situation
may have had brief moments of minor fluctuation, but performance in this
area has remained generally optimal and stable. This excellent level of
performance may be considered "best practice" for the system function,
practice, or attribute being measured in the indicator and worthy ofsharing
with others.

• Level 5 . Good and Stable Performance. The service system practice/
system perforinance situation observed for the individuailcaregiver has
been substantially and consistently good with indications of stability
evident, without being less than fair Oevel 4) at any moment or in any
essential aspect. The situation may have had some moments of minor
fluctuation, but performance in this area has remained generally good
and stable. This level of performance may be considered "good practice
or performance" that is noteworthy for affirmation and positive reinforce­
ment.

• Level 4 . Minimally Adequate to Fair Performance. The service
system practice/system performance situation observed for the indi­
vidual/caregiver has been at least minimally adequate at all times over the
past 30 days, without being inadequate Oevel3 or lower) at any moment
or in any essential aspect over that time period. The performance situa­
tion may be somewhat dynamic with the possibility of fluctuation or need
for adjustment within the near term. The observed performance pattern
may not endure long term or may have been less than minimally accept­
able in the recent past, but not within the past 30 days. This level of
performance may be regarded as the lowest range of the acceptable
performance spectrum that would have a reasonable prospect of helping
achieve desired outcomes given that this performance level continues or
improves. Some refinement efforts are indicated at this level of perfor­
mance at this time.

• Level 3 . Marginally Inadequate Performance. The service system
practice!-;ystem performance situation observed for the individual/
caregiver has been somewhat limited or inconsistent, being inadequate at
some moments in time or in some essential aspect(s) over this time
period. The situation may be dynamic with a probability of fluctuation or
need for adjustment at the present time. The observed pattern may have
been less than minimally acceptable Oevel 3 or lower) in the recent past
and somewhat inadequate. This level of perfonna.r;ce may be regarded as
falling below the range of acceptable performance and would not have a
reasonable prospect of helping achieve desired outcomes. Substantial
refinement efforts are indicated at this time.

Level 2 . Substantially Poor Performance. The service system
practice/system performance situation observed for the individual/
caregiver has been substantially limited or inconsistent, being inade­
quate at some or many moments in time or in some essential aspect(S)
recently. The situation may be dynamic with a probability of fluctuation
or need for improvement at the present time. The observed pattern
may have endured for a while or may have become inadequate and
unacceptable in the recent past and substantially inadequate. This level
of inadequate performance warrants prompt attention and improve­
ment.

• Levell· Absent, Adverse, or Poor Worsening Performance. The
service system system performance situation observed for the individual!
caregiver has been missing, inappropriately performed, and/or substan­
tially inadequate and potentially harmful, with indications that the
situation may be worsening at the time of review. The situation may be
dynamic with a high probability of fluctuation or a great need for imme­
diate improvement at the present time. This level of absent or adverse
performance warrants immediate action or intervention to address the
gravity of the situation.
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QSR Interpretative Guide for Status Indicator Ratings

Maintenance
Zone: 5-6

Status is favorable. Efforts
should be made to

maintain and build upon
apositive situation.

6= OPTIMAL & ENDURING STATUS. The best Qr most favorable status presently
~ for this individual in this area [taking age and ability into account]. The
individual is continuing to do great in this area. Confidence is high that 1Q!!9:lerrn
needs or outcomes will be or are being met in this area.

5= GOOD & CONTINUING STATUS. SUbstantially and dependably positive status
for the individual in this area with an onoQing positive pattern. This status level is
generally consistent with attainment of long-term needs or outcomes in area.
Status is 'looking good' and likely to continue.

Acceptable
Range: 4-6

Refinement
Zone: 3-4

Status is minimum or margi­
nal, may be unstable. Fur­
ther efforts are necessary

to refine the situation.

4 = FAIR STAlUS. Status is at least minimally or temporarily sufficient for the indi­
vidual to meet short-term needs or objectives in this area. Status has been no
less than minimally adequate at any time in the past 30 days, but may be short­
term due to changing circumstances, requiring change soon.

3= MARGINAL INADEQUATE STATUS. Status is mixed limited or inconsistent
and not gUite sufficient tQ meet the individual's short-term needs or objectives
now in this area. Status in this area has been somewhat inadequate at points in
time or in some aspects over the past 30 days. Any risks may be minimal.

2= POOR STAlUS. Status is and rnaycontinue to be poor and unacceptable. The
individual may seem to be 'stuck' or 'lost' with status nQt improving. Any risks
may be mild to seriQus.

1 = ADVERSE STATUS. The individual's status in this area is poQr and worsening.
Any risks of harm, restriction, separation, regression, and/or other poor out­
comes may be substantial and increasing.

QSR Interpretative Guide for Practice Indicator Ratings

Maintenance
Zone: 5-6

Performance is effective.
Efforts should be made to
maintain and build upon a
positive practice situation.

6=OPTIMAL & ENDURING PERFORMANCE. Excellent consistent effective orac­
~ for this individual in this function area. This level of performance is indicative
of well-sustained exempla[y practice and results for the individual.

5=GOOD ONGOING PERFORMANCE. Al this level, the system function is~
ing deoendably for this individual, under changing conditions and over time. Ef­
fectiveness level is consistent with meeting long-term needs and goals for the in­
dividual.

Acceptable
Range: 4-6

r:m 'm

Refinement
Zone: 3-4

Performance is minimal
or marginal and maybe
changing. Further efforts

are necessaIy to refine the
practice situation.

4 =FAIR PERFORMANCE. This level of performance is minimally or temporarily
sufficient to meet short-term need or objectives. Performance in this area may
be no less than minimally adegyate at any time in the past 30 days, but may be
short -term due to change circumstances, requiring change soon..

3= MARGINAL INADEQUATE PERFORMANCE. Practice at this level may beUlt
der-cowered inconsistent or not welHnatched to need. Performance is insuffi­
cient for the jndividualtp meet short-term needs or objectives. With refinement,
this could become acceptable in the near future.

2=POOR PERFORMANCE. Practice at this level is fragmented incQnsistent lack­
ing necessary jntensitv or Qff-target. Elements of practice may be noted, but it is
incomplotolnQt Qperative Qn aconsistent basis.

1= ADVERSE PERFORMANCE. Practice may be absent or not ooerati!lll. Perfor­
mance may be missing (not dQne\. - OR - Practice strategies, if occurring in this
area, may be contra-indicated or may be performed inappropriately Qr harmfully.
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DHHS 06108

Needs Questionnaire

Please check services that you or someone in yourfamily needs.

STAFF USE ONLY

Date: _

STAFF USE ONLY
Needs Referred To:

Financial Services
0 Burial Assistance

0 Cash Assistance (TCA -TDAP)

0 Food Assistance

0 Food Stamps

0 Emergency Prescription Assistance

0 Housing - Eviction or Foreclosure
Assistance

0 Housing - Homeless Services

0 Housing - Moving Help or Security
Deposit

[i Housing - Rental Assistance

0 Medical Assistance - Coverage for
Adults

0 Medical Assistance - Coverage for
Children and Families

0 Personal Finances and Budgeting
Assistance

0 Utilities Assistance

Health Services
0 Alcohol/Drug Treatment

o Cancer Screening and Treatment

0 Birth Control/

o Medical Care for Adults

o Medical Care for Child

IJ Dental Services

0 HIV/STD Testing

IJ Mental Health Services - Adult

o Mental Health Services - Child

0 Immunizations (vaccinations)

0 Pregnancy/Prenatal Services

[1 Vision/Hearing Services

Needs Referred To

Family Services
0 Child Care - Help Finding Child

Care
[I Child Care - Help Paying for Care

0 Child Support Payments

1

0 Counseling (need someone to talk
with)

o Day Care - Adult

/0 Disability Support Services

0 Domestic Violence

0 Gang Prevention

0 Physical Abuse or Neglect - Adult

o Physical Abuse or Neglect - Child

o Services for Children ages 0-5
years - Early Childhood

o Senior Services

o Transportation Information

[I Victim of Crime and Sexual Assault

Other Services
o Clothing

o Furniture

IJ Employment - non TCA

0 Immigration

0 Legal

0 Social Security

IJ Other:

IJ Other:

0 Other:

IF~ODk. u~ o./y

HHS Worker/Phone

If YOU would like more information before applyin~ for services, please call the DHHS information and Referral line, 240-777-1245.

I Intake Summary/Referral Notes: I

I understand this information may be shared for referral or management purposes. DHHS staff may call me for follow-up

purposes at (phone #) and leave a message: on voice mail Y N or with a person Y N.

Customer Name (please printi Customei Si9natuie @



307,120.00
373,930.00
144,128.00
126,000.00

10,000.00
74,000.00
5,000.00

10,000.00
36,899.00
20,000.00

FY100E
- ---,,-- '-.'...."." .._,

Minority Health Initiatives Progrcffllf~(

!IIEjfth~;H'e~ltRtJi1~ti~tJyf:fl~~1)1ii!~~1Itf~r1f;~:~"Et'~'t~~!~12:)i!ilt~'ft5::i~~;i~,~fl~f'&;i~t~'~~l~~;l~;;:!ii~I~;~~ji1,B/f;€,,~;~[ft,)t:i:5s,,;;·~';:;:'.,":'fi!J!~;::~1~',~~;~~'::,;r5X'.·
Bilingual Line/ Interpreters Program (Contract CASA of Maryland)
Latino Youth Wellness Program (Contract Identity)
Foreign-Trained Health Professionals Program (Contract Career Transition Ctr.)
Health Promoters Program (Contract PCC 92K) (County 34K)
Ama Tu Vida Health Festival
Asthma Program (Contract with Primary Care Coalition)
Smoking Cessation Counseling
Steering Committee & Workshops
General Expenses (supplies, equipment, printing, travel, grant development)
Asthma Manaaement Grant '

.African' American Health·Program {AAHP)···.
AAHP Program Administration (Contract BETAH Associates)
Sneakers and Pearls Programs (Contract Crittenton Svs. Of Greater Washington)
Data Manager/20 hours per week (Contract Family Services)
General Expenses (supplies, phones, copiers, travel, training)
Increase Data Mgr. hours OR fund Hypertension Education & Awareness Link
Community Program OR 29% of Diabetes Program Manager if grant funding is not
continued.
TOTALAAHPFY1oOperating Expenses

1,213,708.00
10,404.00
45,292.00
32,500.00

46,217.00
1,348,12~.OO '

Asian American Health Initiative (AAHI)
Administration/Program Coordination (Contract Primary Care Coalition)
Outreach Coordinator (Contract Primary Care Coalition)
Cancer Program Coordinator (Contract Primary Care Coalition)
Patient Navigator Program ( Contract Cross Cultural Info Tech
General Expenses (supplies, printing, travel)
TOTAL AAHI FY10 Operating Expenses

200,213.00
48,672.00
46,800.00

299,510.00
18,675.00

613,870.00
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DHHS Contract Monitoring Improvement Initiatives

Since the fall of 2007 DI-llIS senior management has been in ongoing dialogue with our vendors,
DI-llIS staff, and the other County Departments involved in Procurement to define the issues
relating to the contract monitoring process and to devise more effective and comprehensive
strategies to address the challenges and barriers to strengthening and improving our processes.

• In June 2008 all DI-llIS contract monitors were mandated to take the County's Contract
Administration Class every three years. To date over 60 monitors have completed the
training. Additional training sessions are available in April and are being scheduled in
September 2009. We expect that by the time the fall training is completed, nearly 100% of
DI-llIS contract monitors will have completed the required training.

• During the summer of 2008 an internal DI-llIS training program was developed. This
training, initiated in September 2008, is required for all DI-llIS contract monitors. To date
five sessions have been held. In March of 2009, DI-llIS provided training to over 120
contract monitors, supervisors, and managers on issues relating to support documentation
for contract payments.

• During January-February 2009, DI-llIS worked collaboratively with the Department of
General Services (DGS), Office of Procurement, the Department of Finance, Office of Risk
Management and the County Attorney's Office (CAO) to review and streamline processes
associated with the non-competitive County Council grants. As a result of these
discussions, we have agreed on a process to prioritize activities associated with summer
programs, conduct an advance review of insurance requirements, and execute contracts
which will allow a full 12 twelve months of funding.

• In March 2009 DI-llIS instituted a Contract Monitoring Review Committee (CMRC) to
conduct audits ofat least one contract Iservice area each quarter. The first group of reviews
will be initiated in the fourth quarter of FY09.

• In March 2009 DI-llIS initiated a 100% contract review to assure that DI-llIS is receiving
appropriate back-up payment support documentation from our vendors. The file review
will be completed in mid-April and DI-llIS will work with our vendors to provide guidance
on County requirements.

• Starting July 1,2009, I-llIS will support program monitoring functions with the creation of
a focused team of fiscal monitors. This team will conduct audits and build capacity both
within I-llIS and with our vendor partners to comply with contract requirements.

Over the next six months, DI-llIS will continue to work collaboratively with the Departments of
Finance and DGS, Office of Procurement, and OCA as well as our vendors to:

• Restructure DI-llIS monitoring practices by reducing the number of monitors and enhancing
the involvement of the DI-llIS fiscal and compliance teams in the monitoring process.

• Revise the DI-llIS Monitoring Guidelines to strengthen the fiscal component of the
monitoring plan. (March-August 2009)

1



• Develop a standard training plan for contract monitors, supervisors, and managers. (March­
August 2009)

• Develop, in collaboration with the Department of Finance, OCA and, DGS, Office of
Procurement, several 'brown-bag' training presentations on the County's Regulations,
policies, and procedures for DlffiS vendors. (August/September 2009)

• Continue discussions with OCA, Department of Finance, DGS (Office of Procurement) and
OMB on streamlining the contracting process. This will become increasingly important as
the County's Enterprise Wide Project (ERP) moves forward and business processes are
developed for the new system.

2 @



-----Original Message-----
From: Khan, Trudye On Behalf Of HHS Director's Office
Sent: Monday, April 06,20099:35 AM
To: #HHS.ALL
Subject: Neighborhood Safety Net Site Opened
Importance: High

Dear HHS Colleagues:

I am writing to inform you of a unique partnership aimed at bringing much needed emergency food
and housing stabilization services to neighborhoods most impacted by the current economic
downturn. As you know, Montgomery County is not immune to the deepening economic crisis. Many
neighborhoods have been hit hard by rising unemployment, hunger, evictions and foreclosures. Our

service statistics are consistently showing higher rates of evictions, emergency assistance requests as
well as increased reports on child neglect and domestic abuse, increased calls to the suicide hotline
and other troubling indicators of need.

Since September of 2008, our department has joined forces with Family Services, Inc., IMPACT Silver
Spring, Interfaith Works, Emergency Assistance Coalition, Montgomery Community Foundation, the
City of Gaithersburg and the County Executive's Office of Community Partnership in raising awareness
of the increasing number of individuals and families falling into hard times, using data to tell the stories
of economic insecurities, strong advocacy to protect the safety net for our vulnerable residents, as well
as to think outside ofthe box to ensure access to government services and private resources.

4/6/2009



Page 2 of2

The planning and discussions have resulted in the launch of the first Neighborhood Service Center,
serving Gaithersburg families in zip code 20877 with Family Services, Inc., as our lead non-profit
agency. The Center is staffed by "community connectors" and a triage worker who have been trained
by HHS to assist residents with information and referral resources, applications and documentation
collection for many of our benefit assistance programs and program grants. These include Income
Support Services (Temporary Cash Assistance, Food Stamps, Medical Assistance, Temporary Disability
Assistance Program and Child Care Subsidy Programs), Public Health Services (MCHP, Prenatal, Care for
Kids, and Dental), and Emergency Services for the prevention of eviction and utility disconnections,
Home Energy and County Rental Assistance Programs. The Center will also use the HHS I\leeds
Assessment Screening Tool to determine if our customers have other needs for which HHS can assist.
In summary, these staff will connect the community to HHS services!

IMPACT Silver Spring with their staff and volunteers have already begun to knock on doors within this
zip code to alert residents to this new resource and to build the capacity for self-empowerment and
self advocacy among these vulnerable individuals.

Once a week, the HHS Safety Net Team comprised of selective Housing Stabilization managers and
Income Support managers will go to the site to review difficult cases with the lead non-profit agency to
see if other resources or alternative interventions might be available to help the client. On that same
day, a Housing Stabilization case manager will also be on site to conduct interviews that have been
scheduled through the neighborhood center.

Attached is the flyer with location, hours of operation and phone number for the Gaithersburg
Neighborhood Service Center. Please help us spread the word to your constituents and let those who
reside in the 20877 area know about the availability of this site to serve them closer to where they
live.

Another neighborhood site is scheduled to open in late April in Wheaton, with Catholic Charities as the
lead non-profit agency. We will send you more information for the second site when it gets closer to
the opening date.

I am deeply appreciative ofthe efforts the HHS Core Planning Team has expended to make this new
center a reality. The members of the Core Planning Team are JoAnn Barnes, Sue Gordon, Felicia
Turner, David Carter, Vera Johnson, Diane Horning, Jon Frey and Betty Lam. Please feel free to contact
me or anyone ofthe staff on the HHS Core Planning Team if you are interested in finding out more
about this initiative.

Thank you and I sincerely hope that you too will spread the message about the neighborhood based
service center and work with your colleagues to make this initiative a success.

Best Regards,
Uma

4/6/2009
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Need Help with...

Utility Bills, Rent, Food, Health Care,
Foreclosure Prevention?

Conte to New Neighborhood Service Site
Nearest You

Neighborhood Service Cellter
602 E. Diamond Avenue,

Gaithersburg (20877)
Monday - Friday 2-5:30 p.m.

301-840-4080

Bilingual staff 011 site to assist with
applications and referrals to emergency
services and other resources.

Site Sponsored by the following Neighbors Campaign partners:
Family Services, Inc., Montgomery County Department of Health
and Human Services, City of Gaithersburg, Impact Silver Spring,
Interfaith Works, Community Foundation



Necesita Ayuda COll •••

Los pagos de gas 0 electricidad, con la
renta, comida, servicios medicos, 0 la
prevenci6n de un juicio hipotecario?

Venga al Nuevo "Centro de Servicio en su
Vecindario" mas cercano a usted

"Centro de Servicio en su Vecindario"
602 E. Diamond Avenue,

Gaithersburg (20877)
Lunes a Viernes - 2 - 5:30 p.m.

301-840-4080

Empleados bilingiies Ie ayudaran con las
solicitudes, y a obtener referencias para
servicios de emergencia y otros recursos.

Este centro es auspiciado por las siguientes agencias que trabajan
en la Campana de Vecinos: Family Services, Inc., El Departanlento
de Salud y Servicios Humanos del Condado de Montgomery, la
Ciudad de Gaithersburg, Impact Silver Spring, Interfaith Works,
Community Foundation



I ~nlldrens Dental Services ­
(Appropriation lor 1.B7 WYs
shown in Community

11 Dental Services Partnership 646010)--1-------------- ----- -~-" ..~---~---
21Dental Services IMalernlty Dental Services

______0. __• __..------ . _

31 Dental Services ISenior Dental Services

I

J:::;"::,;",oti_,,"-". Substance Abuse Prevo
-----

192.4671 1.3~r--~-I·T-..303,42£1 1.35

153,6751 1.701 106,106 I 1.70 I 113.002 I 1.70

Health Promotion & II
___5JF'.~l:',,~~tlon l~!~,~ann'I1~~~romotlon - -.-- , -----+-_

I

Health Promotion &
6 Prevention I InJury Prevention

I
Communicable 1
Disease,
Epidemiology & lab Disease Control/Outbreak

Ilgerv;ces I ~ llnveStlg(J~Cl."l. , , I
ommun ca "e

, ~~~~~::'OI09y& lab ~. Education/Perlntal Hep B
8 Services Program

- COiilmiinlcaDle ----,----- ----\-----------+--

Disease,

j
EPIdemiOl09y & lab

9 Services ~Care lor Robles
- Conimu'nlcable -------

Disease,
Epidemiology & lab

10 Services IVltal Records
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This program determines which bites have potential rabies virus risk.
Community Health Nurses counsel the individual and ensure that the
proper medicines and treatment are given.
This program provides registration and issuance of death certificates for
30 days after the date of filing in Montgomery County and also provides
information to the public on how to obtain birth certificates and other
vital record documents.



Tuberculosis control protects the public health by treating tuberculosis
disease and by decreasing the reservoir of passible infection by treating
latent TB infection in people at highest risk of the disease. Montgomery
County has the highest rate of TB infection in the state.

The goal of the program is to assist refugee in attaining maximum level of
health. assist in the acculturation process and to promote self sufficiency.
This is accomplished by coordination of care and social needs within the
department with other volunteer agencies serving this population.

-----::-,------------,---:---,---::------
This program provides the medical case management for children under
the age of 6 with reported elevated lead levels. Case management
includes patient history and assessment, a joint environmental inspection
with Maryland Department of the Environment and Montgomery
County's Dept of Housing and Community Affairs.

5.00

15,000

5.00 t-__5..1~-!20

I15,000

464,188

15,000

Tuberculosis Program

Lead Poisoning Prevention
Grant

I

~.__ ~~04'987 1_1~:9~__1219,487

I

Refugee Health J 430,630 I 1.75---.-------. -I------~_····_-~--

Tuberculosis

_l1..I~~§l!am__~.---

__13j~~~;~~:s _

I

I

TUbercUloSiS
13 Program

This program provides case management and support services to
eligible HIV+ person that residence in Montgomery County.STD1HIV Prevention ~ I~ 12~

.....!.~~~~.I1.!!'!ogr~~_ HIV Case Management _ 1,488,6'2ti- 24.64 1,699,813 24.64 1,664,539 25,1,'1.
STD/HIV Clinical Services I The mission of the STD/HIV clinical services is to protect the pUblic from
(Appropriation IncludElS PC for the risks and threats associated with HIV and other sexually transmitted
1.87WYs shown and diseases and to assure treatment and other necessary services to

STDIHIV. Prevention &..•1''''''00'"' ,. 00.'01 S."'''' I I I i.dl,idcol, o"o<'.d by 'h... di..o,.,. Appm,imol.ly o.e,'o"'h. of 0[1
15IT"!~tme_~t~_r~§lram 1.6~~005) _3,6~~~~ _1~jr2~~Q~~ 15]l~4'130'523 15.32 the clients are teenagers. __~ _

iSTD/HIV Prevenllon &

STDIHIV Prevention &iTreatment Prgm - I I
16 1Treatment Program [Administration 330,801 1.71 I 377,736 1.71 369.898 1.71

<,.,----- ...._......•....~.,,- --~----_ ... _.. -
,'. , .:': "

IThe Montgomery County Department~fHealth and Human Services
(DHHS). service area of Public Health Services (PHS) is advancing bio­
defense through a variety of efforts. Highlighting our effort> has been the
development of partnerships. both internal cmd external to the
Montgomery County Government.
'. ' ., ' . .' '. ~. ,.' ,

l

iThe nursing home and domiciliary core homes are inspected by
Licensure & Regulatory nurses to ensure residents receive the quality of
care required by the various laws and regulations. These vulnerable

1.70 adults are frail or disabled and require complex health care,

~ nursing home and domiciliary care homes are inspected by
I~;~"ensure & Regulatory nurses to ensure residents receive the quality of
care required by the various laws and regulations. These vulnerable

6,37 ladults are frail or disabled and require complex health care.

I

The nursing home and domiciliary COle homes a'e inspected by
Licensure & Regulatory nurses to ensure resident~, receive the quality of
care required by the various laws and regulations, These vulnerable

1.13 ,adults are frail or disabled and require complex health care.

11.21

265,023

137.502

2,052.231

1.13

11.21

135,693

1,977.232

2,54

I

11.591

275,062

1.982,862
Emergency Preparedness &
Response Program

Emergency
Preparedness &

171 Response Program .J I

Health Care & Group1..8~~~~~en~~~se~I.<:~.!.jGrOuE~~~I'1!P~~~~~--L--170'276 l__I.34 __ 2~cJ --"'Q

II.'" C,.. & Gm": IN ~ I J I
l~reSi_~~tilI'-S.__!rviceTurSlng H~~':..I.I1.s':l!.ctlo~s I 720,404, ~ ~~.350 1~~.L__7~J>31

IHealth Care & Group ILarge Assisted Living Facllllles
20 IResidential Services Inspections
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The nursing home and domiciliary care homes are inspected by
licensure & Regulatory nurses to ensure residents receive the quality of

Health Care & Group I Small Assisted Living Facilities

1 144.0801 1.331 181.1051 1.501 193,7771

Icare required by the various laws and regulations. These vulnerable

211 Residential Services Inspections 1.50 adults are frail or disabled and require complex health care.

'This program involves the issuing of licenses for, and inspection of. a

Food Establishment

____2~,.83'-_"231_ 2,67",,,1
variety of activities to protect the public's heallh. Environmental Health

Inspectlons/ Inspectors conduct routine and complaint investigations to ensure that

Environmental Health IFoodborne Disease &Illness sanitation standards are met and maintainE'd, and there is minimal risk of

221 Regualtory Services Investigations 25.28 2,736,399 25.28 injuries and the spread of diseases.
This program involves the issuing of licenses for and inspections of
swimming pools, group homes, private educational facilities, hotels,
motels, health-care facilities. massage establishments, and a variety of
other facilities used by the public are inspected and licensed.

l & R - 8uslness Facilities

687.3131 6.441 469.160 I 5.50 I 378,3021

I'nspections are conducted for compliance with health and safety

Environmental Health Iinspecllons standards established by the County and the State of Maryland laws and

231 Regualtory Services (Massage, Video. Camps) 4.50 regulations.

The Cancer Prevention, Education, Screening and Treatment Program is
funded through the State Cigarette Restitution Funds. The funding allows

Cigarette Restitution ICRF·Cancer Prevenllon &
I 1.424.2431 ___ ~~5~L_ .__ 1.66~_243

for administering grants to community groups for the early detection and

241 Funds Treatment elimination of cancer disparities.
The Tobacco Use Prevention and Cessation Program is fundedfhrough -.
the State Cigarette Restitution Fund. This program warks collaboratively
with public health partners; community based organizations, hospitals.

Cigarette Restitution I I 335,6141 1.501 575,5751 1.001 552,690 I
land other existing resources in establishing a comprehensive tobacco

251 Funds CRF-Tobacco Use Prevention 2.90 control programs.

d Parenthood ta provide well-women
g a comprehensive exam, Pap test.
ry fees, medications and GYN
e, uninsured women wha are not

gram provides breast and/or cervical
ents aged forty and over.

oss Hospital ta pravide comprehensive
nsured women wha are not eligible for
f 1200 pregnant wamen are served by
am is a program were the County has

abies it to reimburse private sector
Maternity Partnership Program's clients.

The County contracts with Holy C
prenatal care to low income, uni
Medical Assistance. A minimum (
this program. Project Deliver Pro~

a special arrangement which en
OB/GYN physicians to deliver the

) 3,135,270 7.60 2,131,897 7.60
Tile County cantracts with Planne
reproductive health care includin
family planning services, laborata
consultation services ta low incon

) 759.118 1.90 1,036,550 1.90 eligible for Medical Assistance.
-f-------, --

The Women's Cancer Cantrol Pr(
) 1,212.236 8.08 1,073,165 6.78 cancer screening to caunty resic

6.8

803.7571 1.9

1.359,646f 9.2

3,471,552

Womens Cancer Control

Maternity Program Partnership

Womens Health IReproducllve/,GYN Health
27 1Services Servl~:~_______ I

Womens Health '
281Servlces

Womens Health

261 Se_~~_~c:~

Community Health
291 Services

Community Health Nursing
Case Mgmt.

6.046,708 60.24 6,437,125 60.02 5,993,475

The purpose of this program is to reduce infant mortality and morbidity
by identifying women and infants at risk for poor outcomes and
providing necessary support services during the pregnancy and during

56.20 Ithe first 2 vears of life.
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32~_--,,"5773913290 - ~
--"'~705000~-'65 I _'05,000 ~<90

Community Health ~Children w/Speclal Care

::~;;~;~:H:"~ I:~:~~,~:"' I-~:::1]-

The Medical Assistance Long Term Care and Outreach units determine
eligibility for the Maryland Medical Assistance Program. 10 positions fully
funded by facilities and FFP. For FY10 this program was moved in the
budget from Aging & Disability to Public Health - Community Health
Services and combined with the Service Eligibility Unit.

Provides follow-ups on HealthChoice recipients who either fail to keep
appointments with their primary care providers ar do not follow-up with
the recommended treatment plan. This office also is a local extension of
the Department of Health and Mental Compliant Resolution Unit.

----;--,---------,---,-----------------
This program provides comprehensive nursing case management to
approximately 125 low income county children who are uninsured and
in need of Specialty Medical services (Cardiology, Neurology,
Orthopedics,etc). The children are not technically eligible for
MCHP/Medicaid and are enrolled in the Care For Kids Program for their
primary medical needs.
This program was elimina':::-t'-:e--:d"f"'o-'-r"'Fy"'0"'9'.""Th::-:e=-A'udiology clinic provides --­
comprehensive Hearing evaluations for children from the Infant and
Toddlers Program (ages 18 months through 2 years) the DESC Progrom
(ages 2-5 years) and MCPS children who are referred d

IThe Service Eligibility Units (SEU's) determine eligibility for County Heolth
Care Services, Pregnant Women and Children, Medicaid, and other
community health programs availat·le to low-income families in
Montgomery County. For FY1 0 Ihe Medical Assi~,tanceprogram formerly
located in Aging & Disability and 4.0WY from Behaviorai Health - Systems
Plonning Mentai health Clinics are functioning as part of Ihis program in

70.~

74,920

6,209,12232.77

80,930

3,214,70634.04

705,000

2,456,714

Community Health

3~ice~ u_lservlce Eligibility_Unit ~ _]~?2~6~ __1
Community/Nursing
Home Medical
Assistance - MOVED
for FYTO to Public
Health Services·
Community Health

311Servlces IMedlcar Assistance
--------- ----------

Community Health
321Services lAdmin Care Coord Grant

School Health
I 351servlces ISChOOI Health Services ------J __l!.,607,678~ 224_551 19,168,696 ,

School Health --i :::: I ~36I,~ervlce~____ S~~o-,--~ealt~_~ub~tute Pool ~~1.516 __3~~~
School Health

37 IServices School Health Summer School 155,598 I 0.81

487,791

125,359

I

'25,44L',76',','

4.14 I 575,192

0.64 I 22,724

Provides first aid, emergency, health interventions, immunization
compliance, vision-hearing-scoliosis screenings, medication & treatment
administrations for children w/chronic medical conditions & disabilities,
health education/promotion, case management & referral services in
MCPS school health rooms, school based health centers and

228.90 [irJiernational Student Office
Sub coverage is provided for merit school nurses (CHNs) and cerlified
nursing assistants (school health room aids) in schools with exclusive
and/or large special needs populations, students with behavioral risks
and/or special needs placement issues, certain children having .health
needs which require a registered nurse. and where there is absence of a
SCHN merit emplayee for more than 2 weeks. Nurse sub coverage is also
provided at the School Health Services Center which provides
immunizations to children required for school entry during peok months

4,14 ~JUIY-Sept., Jan.).
Provides health room coverage during the Extended Learning

0.64 Opportunities (ELOI summer school IJul-Au

® FIMCMILLANIFY20100pBudlDHHS Admin Public Hlth FY10 Charts McMillan edits.xls/6460



School Health
381 Services Head Start (Health) 2,140,496 9.22 1,038,847 7.22 950,713

Provides health, mental health, family supports, including assisting
families meet their basic needs, and early intervention/prevention to our
lowest-income, at-risk four year old children and their families. (FY08
Head Start Appropriation in Public Health includes both Health and
Community Action portions of the grant. For FY09 and beyond it has
been broken out and shows the allocations for Health in Public Health
and Community Action in the Office of Community Affiairs.)

7.22

Provided through a County contract with the non-profit organization
called the Primary Care Coalition, the Care for Kids Program (CFKj
provides primary health care services to low income, uninsured children,
from birth to 19 years of age, who are not eligible for the Maryland
~bBQrlO~~althprogr--ca",m__.=--,--:;-_,-::-_

Funded by a grant, the FIMR staff and Board review and anolyze fetal
and infant mortality events in order to identify gaps in the system of care.

1.06
Rewarding Work provides funds for primary medical care for low-income
(below 250% FPL) uninsured adults at one of six nonprofit safety net clinics
in the county. DHHS contracts with the Primary Care Coalition of
Montgomery County, Inc.. which manages the contracts with each of

9.00 Ithe providers.

This program coordinates health planning and epidemioiogy, medical

I

quality assurance, grant and contract development; promotes public­
private partnerships to provide comprehensive health care services for

5.52 uninsured medically indigent children and adults.
. . '.

39,540

841,925

244,222

481,842

Care far Kids 1,246,835 J 973,I~ -----------_._-- -----_.. _--

Fetal & Infant Mortality Review
Board 139,440 1.06 139,440 1.06

---~ 1------

Montgomery Cares·
Rewarding Work-Uninsured
Medical Care 11,442,810 6.10 11,070,317 10.00 10,

- ----'-""~--'----'-'._-- .. "-------_..- -_.._.-

Partnerships & Health Planning 834,267 8.10 493,093 5.52

Office of Health
Partnerships and

411 Health Planning

Office of Health
Partnerships and

421 Health Planning

Ofllce of Health
Partnerships and

_~~LH.~~_~~~annln~__
Office of Health
Partnerships and

40lHealth Planning

®
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Montgomery Cares Patients by Month: FY07-FY09
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Montgomery Cares Encounters by Month: FY07-FY09
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I-+-FY07 2,662 2,930 2,807 3,315 2,736 2,901 2,524 2,840 3,659 3,526 3,888 2,781
--1---- ----1-------f----

I_ FY~ 3,496 3,965 3,475 4,103 3,652 3,177 3,655 3,625 3,861 4,093 4,058 4,064
----------I---- r------ --~---

®
FY09 4,208 3,758 4,254 4,528 3,935 4,213 4,214 4,763 ~



Montgomery Cares Utilization by Month: FY07-FY09
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FY07 FY08 FY09
Patients Encounters Patients Encounters Patients Encounters

July 2,289 2,662 2,958 3,496 3,643 4,208
Aug 2,484 2,930 3,018 3,965 2,964 3,758
Sept 2,320 2,807 2,785 3,475 3,187 4,254
Oct 2,633 3,315 3,333 4,103 3,867 4,528
Nov 2,446 2,736 3,056 3,652 3,474 3,935
Dec 2,442 2,901 2,767 3,177 3,629 4,213
Jan 2,843 2,524 3,215 3,655 3,700 4,214
Feb 2,491 2,840 3,119 3,625 4,180 4,763
Mar 2,991 3,659 3,428 3,861
Apr 2,845 3,526 3,448 4,093
May 3,152 3,888 3,467 4,058
June 2,540 2,781 3,449 4,064
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FY09 Montgo111ery Cares
Utilization Data - February 2009

March 25, 2009

Montgomery Cares Advisory Board Meeting
Sharon Zalewski, Director, Center for Health Care Access

lisa Wald, Montgomery Cares Program Coordinator

~
PRIMARY CARE

. COALITION OF
,. HONTGO"..ERY COUNTY

Cumulative FY09 Data - July 2008-February 2009

Clinic

Community Clinic, Inc.
Holy Cross Hospital Health Center- Siller Spring
Holy Cross Hospital Health Center - Gailhersbu
Mary's Center
Mercy Health Clinic
MobileMed
Mabile Mel! Homeless
Muslim Community Center Clinic
proyecto Salud
5 Ish Catholic Center
The People's Community Wellness Center
Under One Roof
MedIcal Clinic Totals

FY09 Target Undupllcated % Target En Ie Ratio
Patlen1s Patients Met coun IS

3,250 2,696 83% 3,063 1.14
1,740 1,88 108% 4,062 2.15

500 21 4% 21 1.
1,365 447 33% 699 1.56
1,736 1,513 91% 3,m 2.40
4,600 3,751 82% 7,262 1.
1,000 566 51% 1,545 2.73
1,100 1,199 109% 2,919 2.43
4,794 3,232 61% 6,136 2.08

800 613 71% 1,272 2.08
902 653 68% 1.295 1.98
500 597 131% 1,222 2.05

22,287 17,235 33,873 1.97



PRIl\:iARY CARE
COALmONor-
MO"'TCiOMF,RY CoVllT'(

Montgomery Cares Patients FY08 &
Census Tracts by Household Federal Poverty Level

o 4 8 16 Miles
I I I I I I I I I

Map includes data from all 10 Montgomery Cares-participating clinics.
2,025 patients are not included on this map because mappable addresses

were not provided. Federal poverty level data is from the 2000 U.S. Census.
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Patients

-- Interstates

* Clinic Locations District 1+ Hospitals 1;;'?';'1" District 2
_ District 3

IBIDistrict4

District 5
--' US Routes

-- State Routes

-- Other

District 1 - 670 patients - :
District 2 - 2,368 patients ­
District 3 - 3,436 patients ­
District 4 - 3,361 patients­
District 5 - 4,906 patients ­
At Large - 14,741 patients - -

~- - - -.J

o 3 6 1:2 Miles
I I I I I I I I I

® Map includes data from all 10 Montgomery Cares-participating clinics. 2,032 patients are not included on this map because mappable addresses
were not provided.



~
.I'RIM,\RY CARE
COALlTION OF
MrN'Tr..o.\IHtYC..oli1-oT'f

Montgomery Cares Clinics &
Montgomery County Hospitals

a 3 6 12 Miles
I I I I I I I I I

@ 'ederal poverty level data is from the ;000 U.S. Census.



MONTGOMERY CARES ADVISORY BOARD

April I, 2008

The Honorable George Leventhal
Montgomery County Council
100 Maryland Avenue
Rockville, MD 20850

Dear Mr. Leventhal,

Thank you very much for providing the Montgomery Cares Advisory
Board with the opportunity to review the safety-net related County Council Grant Applications. The
Board discussed each of the applications at length at our March 25,2009 Board meeting and came to
consensus on our recommendations. While the Board attempted to develop a structured process for
reviewing the applications (see attachment A), they still brought up ma.11Y policy and programmatic
questions that will be reflected in the following recommendations and will be the focus of future
Board discussions.

1. Organization: Community Ministries ofRockville (CMR) - Part-time stafffor wrap­
around and health promotion services
Amount Requested $46,928
MCAB Recommendations: Do Not Fund

=--"~=-=-~=------------------

The proposal did not meet the Montgomery Cares Advisory Board's primary priority of
adding primary care capacity. It is of good purpose and will admirably support CMR's
clientele, but in this time of limited resources, the Board believes priority should be given
to grants that will increase primary care for the uninsured.

2. Organization: Mary's Center for Maternal and Child Care, Inc. - mental health
counselor
Amount Requested: $50,000
MCAB Recommendations: ~D,-"o,--,N,-,-",o.o...t"'-.F=un""d::....- _
The MCAB agreed that although this proposal would meet the primary priority of adding
capacity. County Government should not fund clinical positions. The Montgomery Cares
Program provides all clinics with $62 payment per patient encounter. Funding personnel
would essentially be double payment. Additionally. all Montgomery Cares clinics are in
need of a Mental Health Counselor and to fund in only one clinic is not equitable.

Department of Health and Human Services, Public Health Services
Montgomery Cares Program

11 North Washington ~ Rockville, MD 20850
240-777-1278 Office • 240-773-0369 Fax @
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In addition, the proposal states that the position will be funded via Medicaid when the
grant term is over and the Board did not understand why Medicaid funding could not
begin prior to the second year. Finally, Mary's Center is a Federally Funded Health
Center that should be able to use Federal Grant resources to support mental health
servIces.

3. Organization: Mercy Health Center- clinic expansion of 1,800 sq. ft.
Amount Requested: $50,000
MCAB Recommendations: ",-F~u",",n-",d _
This proposal is to pay for clinic expansion. It clearly meets the MCAB's priorities of
increasing Montgomery Cares capacity. Additionally, Mercy Health Center will use the
County funds to leverage funding from other sources.

4. Organization: Mobile Medical Care- a fully equipped van-clinic
Amount Requested: $50,000
MCAB Recommendations: ",-F-",un""d~C"-,o~n""d"-it,,-io,,,n,,,a~I~IYL- _
The Advisory Board agrees that this is a good proposal and is consistent with the MCAB
priorities and will serve an underserved population and potentially increase capacity.
That said, the Board's "New Facility Policy" states t.~at the program will only support
larger clinics. Although a mobile clinic has merit. the Board believes the mobile van
should operate in a manner that ensures the patients who initially use the mobile van are
linked with a fixed medical home. The Board recommends funding conditionally on the
assurance that the MobileMed van would connect patients to their Germantown Center.
Additionally, the proposal discussed a $150,000 match, but did not indicate the source of
those [rods. The MCAB recommends that County Council not fund the proposal without
assurance ofthe match.

5. Organization: Mobile Medical Care- Volunteer Coordinator and a Specialty Care
Coordinator
Amount Requested: $130,000
MCAB Recommendations: ~D,-"o,--,N,--,--",o~t"'-F-"'un""d::-- _
The Montgomery Cares Advisory Board believes this is proposal out ofcompliance with
the County Council's stated guidelines that this funding is for one-time only requests.
This is the third consecutive year that MobileMed has requested this grant for the
Volunteer Coordinator and the second for the Specialty Care Coordinator. Although the
Board feels both are worthwhile positions, it cannot support the funding. Additionally,
the Board believes all Montgomery Cares clinics could benefit from both positions and
would prefer to see funding that would offer this support to the program in its entirety,
not a single clinic. The Board feels regret that elimination of the grant may result in the
elimination oftwo positions. IfCounty Council chooses to fund the proposal for this
reason, the Board respectfully requests that they are not asked to review the proposal
again next year.
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6. Organization: Mobile Medical Care- Nurse Practitioner
Amount Requested: $100,000
MCAB Recommendations: ""D,--"o,-,N,--,--"o~t",-F-=un~d=-- _
The Montgomery Cares Advisory Board believes this proposal is out ofcompliance with
the County Council's stated guidelines that this funding is for one-time only requests.
This is the second consecutive year that MobileMed has requested funding for this
position. Although the Board feels it is a benefit to the program and the loss of the nurse
practitioner may decrease the clinic's capacity to serve patients, it cannot in good faith
support the funding. Additionally, the MCAB has stated that County Government should
not fund clinical positions, as the clinics are supported for clinic work via the per
encounter payment method. As with the previous proposal the Board is concerned that
elimination of the grant may mean the elimination of a position. IfCounty Council
chooses to fund the proposal for this reason, the Board respectfully requests that they are
not asked to review the proposal again next year.

7. Organization: Mobile Medical Care- Outreach! MobileMed Pan Asian Clinic
Amount Requested: $50,000
MCAB Recommendations: ""D'-"o'--'N'-='-ot"-'F"-.un=d"----- _
The reviewers felt this was a weak proposal. It does not meet MCAB priorities.
Additionally, the proposal does not provide adequate data to make a compelling
argument ofthe need.

Consistent with the Board's comments from the past two years of reviews of these applications,
there continues to be strong consensus that funding used to support these grants should not come out
of the existing request by the County Executive for Montgomery Cares funding for FY201 O.

We hope our recommendations are helpful, and thank you again for the opportunity to provide
input. I can be reached at 301-347-0400 to discuss further, or contact our staff member, Becky Smith
at 240-777-1278 for more information.

Sincerely,

~d-6ob/td
Richard Bohrer, Chair
Montgomery Cares Advisory Board

RB:rs

cc: /Peggy Fitzgerald-Bare, Montgomery County Council
Linda McMillan, Montgomery County Council
Vma Ahluwalia, DHHS
Dr. Ulder Tillman, DHHS
Becky Smith, DHHS


