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Montgomery 

County Council 

Staff: Blaise DeFazio, Senior Legislative Analyst  
Purpose: Receive briefing and have discussion –  no vote 
expected 
Keywords: #OLO, #Legislative Oversight, #Audit  

AGENDA ITEM #26 
April 28, 2020 
Worksession 

 

 

SUBJECT 

FY21 Operating Budget:  Office of Legislative Oversight and the Independent Audit Non-
Departmental Account 

 

EXPECTED ATTENDEE 

 Chris Cihlar, Director, Office of Legislative Oversight 
 Phil Weeda, Fiscal and Policy Analyst, Office of Management and Budget  

 

OFFICE OF LEGISLATIVE OVERSIGHT 

EXECUTIVE RECOMMENDATION 

FY21 Executive Recommendation $2,060,016 12.67 FTEs 

Increase over FY20 $182,505 (9.7%) 1.00 FTE (8.6%) 

 
COUNCIL STAFF RECOMMENDATION – CONTINUITY OF SERVICES BUDGET 

FY21 Council Staff Recommendation $2,033,718 12.67 FTEs 

Increase over FY20 $156,207 (8.3%) 1.0 FTE (8.6%) 

Decrease from CE FY21 Rec -$26,298 (-1.3%) 0.0 FTE (0.0%) 

 

EXECUTIVE RECOMMENDED ITEMS NOT INCLUDED IN CONTINUITY OF SERVICES   

• FY21 Compensation Adjustment – Increase of $26,298 

CONTINUITY OF SERVICES FROM FY20   

Legal/Mandatory Requirements 

• Create Racial Equity Legislative Analyst Position – Add $119,170 
Position required for Bill 27-19, Administration – Human Rights – Office of Racial Equity and Social 
Justice – Racial Equity and Social Justice Advisory Committee – Established.  This position will 
create and submit a racial equity and social justice impact statement to the Council for each Bill.  
This requirement becomes effective on 7/1/20.   
 

• Fund Performance Management and Data Analyst Position and Eliminate a Public 
Administration Associate – Net Increase of $31,987 
Position required for Bill 10-19, Legislative Branch – Economic Impact Statements – 
Amendments, which requires OLO to create and submit an economic impact statement to the 
Council for each Bill  before it is enacted.  In order to meet this Bill’s implementation date of 
3/1/20, these two actions occurred FY20; this net increase reflects those two changes in FY21.  
The addition  of the Performance Management and Data Analyst position ($119,170 and 1 FTE), 
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mostly offset by the removal of the Public Administration Associate position (-$87,183 and -1 
FTE), for a net increase of $31,987.  

Other 

• MLS Pay for Performance to Base Pay for FY20 Awards – Increase of $20,766 

• Annualization of FY20 Compensation Increases and Personnel Costs – Net Increase of $14,454 

• Print and Mail Adjustment – Increase of $754 

• Retirement Adjustment – Decrease of $27,426 

POTENTIAL REDUCTIONS 

• None identified. 

POTENTIAL ITEMS RELATED TO COVID-19   

• None identified.  

 

INDEPENDENT AUDIT NON-DEPARTMENTAL ACCOUNT 

EXECUTIVE RECOMMENDATION 

FY21 Executive Recommendation $427,008 0.33 FTEs 

Increase over FY20 $1,544 (0.4%) 0.0 FTE (0.0%) 

 
COUNCIL STAFF RECOMMENDATION – CONTINUITY OF SERVICES BUDGET 

FY21 Council Staff Recommendation $425,464 0.33 FTEs 

Increase over FY20 $0 (0.0%) 0.0 FTE (0.0%) 

Decrease from CE FY21 Rec -$1,544 (-0.4%) 0.0 FTE (0.0%) 

 

EXECUTIVE RECOMMENDED ITEMS NOT INCLUDED IN CONTINUITY OF SERVICES   

• FY21 Compensation Adjustment – Increase of $492 

• Multi-Program Adjustments – Increase of $1,052 

CONTINUITY OF SERVICES FROM FY20   

• No Changes – Council Staff recommends the FY20 Council Approved Budget 

This report contains:          
County Executive’s Recommended Budget        © 1 

 
 
 

Alternative format requests for people with disabilities.  If you need assistance accessing this report 
you may submit alternative format requests to the ADA Compliance Manager. The ADA 
Compliance Manager can also be reached at 240-777-6197 (TTY 240-777-6196) or at 
adacompliance@montgomerycountymd.gov 

https://gcc01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww2.montgomerycountymd.gov%2Fmcgportalapps%2FAccessibilityForm.aspx&data=02%7C01%7Csandra.marin%40montgomerycountymd.gov%7C79d44e803a8846df027008d6ad4e4d1b%7C6e01b1f9b1e54073ac97778069a0ad64%7C0%7C0%7C636886950086244453&sdata=AT2lwLz22SWBJ8c92gXfspY8lQVeGCrUbqSPzpYheB0%3D&reserved=0
mailto:adacompliance@montgomerycountymd.gov
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