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AGENDA ITEM #4A, B & C 
May 5, 2020 

Worksession 

SUBJECT 
Resolutions to Indicate Intent to Approve or Reject the County government collective bargaining 
agreements 
Lead Sponsors: County Council 

EXPECTED ATTENDEES 
Steve Sluchansky, Chief Labor Relations Officer 
Torrie Cooke, FOP President 
Gino Renne, MCGEO President 
Jeff Buddle, IAFF President 

COUNCIL DECISION POINTS & COMMITTEE RECOMMENDATION 
• To Review agreements – vote on resolution

DESCRIPTION/ISSUE  
Resolution to indicate the Council’s intent to approve or reject provisions of the Collective Bargaining 
Agreement with the Fraternal Order of Police (FOP) 

Resolution to indicate the Council’s intent to approve or reject provisions of the Collective Bargaining 
Agreement with the Municipal and County Government Employees’ Organization (MCGEO) 

Resolution to indicate the Council’s intent to approve or reject provisions of the Collective Bargaining 
Agreement with the Montgomery County Career Fire Fighters Association of the International Association 
of Fire Fighters (IAFF) 

SUMMARY OF KEY DISCUSSION POINTS 
Each provision of a collective bargaining agreement that requires an appropriation of funds for FY21 or a 
change in law must be approved or rejected by the Council. 

This report contains: 
Staff Report  Page 1 

Proposed FOP Resolution A-1
FOP Memo from County Executive  A-3
Summary of FOP Agreements  A-4
Fiscal Impact statement A-7
Proposed Police Uniform Salary Schedules A-8
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FOP Agreements A-9
Proposed MCGEO Resolution B-1

MCGEO Memo from County Executive B-4
Summary of MCGEO Agreements  B-5
Fiscal Impact Statement B-16
Proposed Salary Schedules  B-17
MCGEO Agreements  B-21

Proposed IAFF Resolution C-1
IAFF Memo from County Executive C-3
Summary of IAFF Agreement  C-4
Fiscal Impact Statement C-8
Proposed Salary Schedules  C-9
IAFF Agreements C-10

FY21 Council Decision Chart D-1

Alternative format requests for people with disabilities.  If you need assistance accessing this report 
you may submit alternative format requests to the ADA Compliance Manager. The ADA 
Compliance Manager can also be reached at 240-777-6197 (TTY 240-777-6196) or at 
adacompliance@montgomerycountymd.gov 

F:\LAW\TOPICS\Collective Bargaining\21colbar\Council Worksession-Action Cover Sheet For FOP, MCGEO, IAFF.Docx
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AGENDA ITEMS 4A, B & C 
April 30, 2020 

Worksession/Action 

M E M O R A N D U M 
April 27, 2020 

TO: County Council 

FROM: Robert H. Drummer, Senior Legislative Attorney 

SUBJECT: Resolutions to Indicate Intent to Approve or Reject the County government collective 
bargaining agreements1 

PURPOSE: Worksession/Action – Council to review agreements and vote on resolutions 

Expected attendees: 
Steve Sluchansky, Chief Labor Relations Officer 
Torrie Cooke, FOP President 
Gino Renne, MCGEO President 
Jeff Buddle, IAFF President 

 Under the County Employees Labor Relations Laws (Police: County Code §§33-75 through 33-
85; County employees: County Code §§33-101 through 33-112; Fire and Rescue employees: County Code 
§§33-147 through 33-157), the County Council must review any term or condition of each final collective
bargaining agreement requiring an appropriation of funds or enactment, repeal, or modification of a county
law or regulation.  On or before May 1, unless the Council extends this deadline, the Council must indicate
by resolution its intention to appropriate funds for or otherwise implement the agreement or its intention
not to do so, and state its reasons for any intent to reject any part of an agreement.  The Council is not
bound by the agreement on those matters over which the Council has final approval.  The Council may
address contract items individually rather than on an all-or-nothing basis.  See County Code §33-80(g);
§33-108(g)-(j); §33-153(l)-(p).

If the Council indicates its intention to reject or opts not to fund any item, it must designate a 
representative to meet with the parties and present the Council's views in their further negotiations.  The 
parties must submit the results of any further negotiations, or impasse procedures if the parties cannot 
agree on a revised contract, to the Council by May 10 (unless the May 1 date was extended).   

The agreements before the Council this year are with the Fraternal Order of Police (police 
bargaining unit), the Municipal and County Government Employees Organization (County employees 
bargaining units), and the International Association of Fire Fighters (fire and rescue employees).  Each 

1#ContractsFY2021 
Search terms: collective bargaining, police, fire rescue, county government employees and volunteer firefighters. 
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agreement was negotiated this year, takes effect on July 1, 2020.  The FOP and the MCGEO Agreements 
expire on June 30, 2023.  The IAFF Agreement expires on June 30, 2022.  The Council must review and 
act on each of the provisions of these agreements that requires an appropriation of funds for FY21 or 
requires a change in law or regulation.   
 
 These proposed resolutions will be amended to reflect the decisions of the Council before final 
Council action.  Each of the resolutions summarizes the provisions of each Agreement that the Council 
must act on.  The FY21 Council Decision Chart showing each provision that the Council must act on is at 
D-1. 
 

The Agreements 
 

A chart showing the provisions in each Agreement that requires Council approval for FY20 is at 
©D1-D3.  These provisions are described below.  
 

(1) General Wage Adjustment (GWA) 
A1 MCGEO – 1.25% on the first pay period beginning after October 1, 2020. The 

FY21 fiscal impact is $3,828,275.  The annual cost beyond FY21 would be 
$5,406,496. 

 
A2 MCGEO Additional GWA – 1% for employees not in County retirement plan 

with excess over maximum as lump sum.  The FY21 fiscal impact is $107,654. 
 
A3 MCGEO - $.50 per hour increase for seasonal employees.  The FY21 fiscal impact 

is $89,288. 
 

B FOP – 1% GWA on the first pay period beginning after July 1, 2020. The FY21 
fiscal impact is $1,166,707. 

 
C IAFF – 2.25% on the first pay period beginning after August 1, 2020.  The FY21 

fiscal impact is $2,106,304.  The annual cost beyond FY21 would be $2,289,461. 
 

The fiscal impact of these wage adjustments over time will be described in Deputy Director Craig 
Howard and Senior Legislative Analyst Aron Trombka’s staff report on Compensation and Benefits (all 
agencies) for a future meeting.  It is important to note that the GWAs for MCGEO and IAFF begin after 
the beginning of the fiscal year and that the annualized cost of these raises will be larger in FY22 and 
beyond.  
 

(2) Service Increments: Each of the agreements provides a 3.5% service increment in FY21 
on the employee’s anniversary date for any employee who is below the top of his or her 
grade.   

 
A MCGEO – 3.5% on anniversary.  The fiscal impact in FY21 is $4,163,636.  The 

annual cost beyond FY21 would be $7,869,507. 
 
B FOP – 3.5% on anniversary.  The fiscal impact in FY21 is $1,139,939.  The annual 

cost beyond FY21 would be $1,637,536. 
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D IAFF – 3.5% on anniversary.  The fiscal impact in FY21 is $810,408.  The annual 

cost beyond FY21 would be $1,546,588. 
 

(3) Additional Service Increments 
 

A MCGEO – 1.25% additional increment in for any employee who was eligible for 
a service increment in FY11 that was not funded by the Council.  The FY21 fiscal 
impact is $904,049. 

 
B FOP – 3.5% additional salary adjustment or service increment for employees who 

are not at top of grade.  The FY21 fiscal impact is $1,959,436. 
 
C IAFF – no additional increment in FY21.  IAFF members already received 3.5% 

additional service increments in FY14 and FY15 for the service increments that 
were not funded for any County employees by the Council in FY11,12, & 13. 

 
The Council did not fund service increments for any County employees in FY11, FY12, and FY13.  

IAFF members received additional service increments in FY14 and FY15 to make up for missed service 
increments in FY11 and FY12.  FOP members received an additional 1.75% service increment in FY14 
and an additional 1.75% service increment in FY15 to make up for one of the missed increments.  The 
Executive agreed to an additional 3.5% service increment to be paid in FY17 for both the FOP and 
MCGEO, but the Council rejected funding for both make-up increments.  MCGEO members at the 
top of grade received a .5% lump sum in both FY14 and FY15.  Unrepresented employees have never 
received any make-up service increments for the service increments missed in FY11, FY12, and 
FY13. 

 
Although the service increments for all employees were either rejected by the Council or simply 

not funded by the Council in FY11, FY12, and FY13 due to fiscal constraints, each collective bargaining 
agreement refers to these “missed” service increments as “deferred.”  The Council budget resolution for 
FY11 states that service and longevity increments for FOP and IAFF members are “rejected.”  The 
MCGEO Agreement for FY11 did not contain service or longevity increments and the Council budget 
resolution approved this lack of increments in the MCGEO Agreement.  The FY12 FOP Agreement 
contained a service increment that the Council “rejected.”  The FY12 MCGEO and IAFF Agreements 
contained no service or longevity increments and the Council approved that provision.  In FY13, none of 
the Agreements contained a service increment for FY13 and the Council approved no service increments 
in each Agreement.  

 
 For FY20, the Executive and MCGEO agreed to a 3.5% make-up service increment that the 
Council rejected.  The Council ultimately approved a 1% make-up step for FY11 payable in FY20. 

 
 
The following Table shows the additional service increments that were funded by the 
Council (or rejected) in FY14 through FY20. 
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Employee 
Group 

FY14 FY15 FY16 FY17 FY18 FY19 FY20 

FOP 1.75% 1.75% 0 3.5% 
rejected 

by 
Council 

0 $1,000 
lump 
sum 

3.5% 

IAFF 3.5% 3.5% 0 0 0 0 0 
MCGEO .5% at 

max 
.5% at 
max 

0 3.5% 
rejected 

by 
Council 

0 0 1% 

Unrepresented 0 0 0 0 0 0 0 
 
 

The FOP Agreement for FY19 included a $1,000 lump sum payment for FOP members “whose 
service increment was deferred during FY2012 and/or FY2013, has not yet received it, and who is 
otherwise eligible…”  Although eligibility for this lump sum is based on missing service increments in 
FY12 and/or FY13, the provision ends with the following statement: 

 
“This shall not replace the FY2012 and FY2013 service increment.” 

 
(4) Longevity Increments. 

 
A1 MCGEO – an employee eligible for a longevity increment in FY21 would receive 

a 3% or a 3.5% increment after 18 years of service.  The FY21 fiscal impact would 
be $258,430.  The annual cost beyond FY21 would be $546,327. 

 
B1 FOP – an employee eligible for a longevity increment in FY21 after 16 years or 20 

years would receive a 3.5% increment.  The FY21 fiscal impact would be $98,414.  
The annual cost beyond FY21 would be $144,760. 

 
C IAFF – an employee eligible for a longevity increment at 20 years or 24 years 

would receive a 3.5% longevity increment.  The FY21 fiscal impact would be $117, 
417.  The annual cost beyond FY21 would be $199,613. 

 
(5) Lump Sum Payments 
 

A MCGEO – an employee who is not eligible for a service increment in FY21 would 
receive a $1000 lump sum on July 1, 2020.  The fiscal impact in FY21 would be 
$1,923,238. 

 
B FOP – no lump sum payments in FY21. 
 
C IAFF – no lump sum payments in FY21. 
 

(6) Tuition Assistance. 
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A MCGEO – 65% (up from 50%) of all funds appropriated for tuition assistance that 
is not designated for another bargaining unit must be allocated for employees 
represented by MCGEO.   

 
B FOP - $135,000 is designated in FY21 for employees represented by the FOP.  This 

is the same as FY20.  
 
C IAFF – $65,000 dedicated to unit members.  In FY20, the Agreement did not 

designate a portion of tuition assistance for IAFF employees.  IAFF employees 
shared the $125,000 not otherwise designated for MCGEO or FOP employees with 
unrepresented employees and volunteer fire and rescue workers on a first come, 
first served basis. 

 
(7A, B, C) Group Insurance Benefits.   

 
In 2011, the Council rejected the provisions in each collective bargaining agreement providing for 

an 80/20 employer/employee cost share and changed it to 75/25 for all employees who do not select a 
health maintenance organization.  The collective bargaining agreements with the County’s three unions 
were never amended to reflect this change, but the Executive continued to include funding for the 75/25 
cost share in his recommended budgets for FY12-15.  Each union filed a prohibited practice charge against 
the Executive alleging that he was legally required to recommend approval of the collective bargaining 
agreement.  The Court of Special Appeals agreed and held that the Executive committed a prohibited 
practice by failing to recommend the 80/20 cost share to the Council.  However, the Council formally 
rejected the provisions in each agreement providing an 80/20 cost share and adopted the 75/25 cost share 
for FY12-15.  The FOP challenged the Council’s authority to reject the agreement, but the Maryland Court 
of Appeals upheld the Council’s rejection of the 80/20 cost share.  The Court held that the Council is not 
part of the collective bargaining process, is not bound by the collective bargaining agreement, and holds 
the ultimate power of the purse.   

 
For FY19, FOP Lodge 35 and MCGEO Local 1994 agreed in a side letter that they would not file 

a prohibited practice charge against the Executive if he included the 75/25 split in his recommended budget 
despite the contrary language of the collective bargaining agreement.  IAFF Local 1664 did not 
agree.  There are no side letters on this for FY21, but the Executive included funding for the 75/25 cost 
share for all employees in FY21. 

 
Although the Executive’s recommended budget includes funding for the same 75/25 cost 

share that was approved by the Council for all employees in FY20, all 3 collective bargaining 
agreements continue to require the 80/20 cost share.  Therefore, if the Council wants to continue to 
fund the same level of these benefits for all employees in FY21, the Council must formally indicate its 
intent to reject each of these provisions in each of the collective bargaining agreements.  The rejection of 
the benefit provisions in the 3 agreements would not reduce expenditures from the Executive’s 
recommended FY21 budget.   
 

(8) Increases in Special Pay 
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A1 MCGEO – increase the shift differential from $1.40/hour to $1.42/hour and from 
$1.56/hour to $1.87/hour. The cost of this increase in FY21 would be $576,434. 

 
A2 MCGEO – increase the positions eligible for field training pay. The cost of this 

increase in FY21 would be $19,522. 
 
A3 MCGEO – adjust holiday pay.  The FY21 cost would be $104,574. 
 
B FOP – none. 
 
C1 IAFF – add 2 additional assignments for assignment pay.  The cost of this increase 

in FY21 would be $31,561. 
 
C2 IAFF – add special duty differential to assignment to the Emergency 

Communications Center.  The cost of this increase would be $9,870 in FY21. 
 

(9) Increases in clothing, equipment, vehicle use, and transit subsidy 
 

A1 MCGEO - increase boot subsidy for highway services employees from $145 to 
$200.  The cost for this increase in FY21 would be $13,750. 

 
A2 MCGEO – increase the uniform allowance for DOCR Resident Supervisors.  The 

cost for this in FY21 would be $49,363. 
 

A3 MCGEO – increase the Get-In Program transit subsidy from $75/month to 
$265/month.  The cost for this increase would be $150,000 in FY21. 

 
A4 MCGEO – increase in DGS shoe allowance for Fleet Services.  OMB did not 

provide a fiscal impact for this. 
 
A5 MCGEO – increase uniforms for DPS.  OMB did not provide a fiscal impact for 

this. 
 
B1 FOP – provide cell phones for all police officers in unit.  OMB did not provide a 

cost for this because it is subject to appropriation and the Executive’s recommended 
budget did not fund it. 

 
B2 FOP – Police Vehicles – PPV can be used within 15 miles of County border and 

officer who lives within 15 miles of County border would be able to take the vehicle 
home.  OMB did not estimate the extra cost to operate County patrol vehicles over 
greater distances.  A similar provision in the FOP Agreement was rejected by 
the Council in 2009. 

 
C. IAFF – none. 

 
(10) MCGEO Retirement Plan Changes and Increases 
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10A1 Military Service Credit for Group E (Corrections Officers) – would provide up to 
24 months of credited military service at no charge to employee.  The cost in FY21 
would be $121,961. 

 
10A2 Add DOCR positions to Group E in the defined benefit plan and the DROP and 

create a new Group K for certain employees in the Emergency Call Center to the 
defined benefit plan.  The increased employer share to pay for these changes would 
be $200,000 in FY21.  It should be noted that the Emergency Call Center employees 
that would be added to the new Group K are currently in the RSP or GRIP.  The 
employer contribution last year for the RSP was 8% of salary, 6.1% for employees 
in the GRIP, and 19.88% of salary for the non-police, non-fire employees in the 
defined benefit plans. 

 
10A3 Increase County contribution for GRIP and RSP by 1% and reduce employee 

contribution by 1%.  This change would include non-represented employees in the 
GRIP or RSP.   

 
10A4 Reduce the employee contribution by 1% for Groups A, E, H, and J in the defined 

benefit plans.  OMB has not yet provided a fiscal impact statement breaking out 
these costs, but the budget indicates the changes in the County and employee 
contributions in all plans would be $1,389,781 for FY21.  These changes would 
also include non-represented employees, but not police or fire employees.  The 
employer contribution for these defined benefit plans last year was 19.88% of salary 
compared to 8% for the RSP and 6.1% for the GRIP.  The FY21 cost for this change 
and the 1% change described in 10A3 would be $1,389,781.  The annual cost of 
these changes beyond FY21 would be $3,364,607.    

 
10A5 Establish a new sick leave payout for employees in the GRIP or RSP upon leaving 

County service of either $5,000 or $10,000 depending on sick leave balance.  The 
FY21 cost would be $225,000. 

 
10A6 Eliminate certain income offsets for RSP or GRIP employees receiving long-term 

disability payments.  OMB did not provide a fiscal impact for this yet. 
 
10A7 Increase the age retirement benefits must begin from 701/2 to 72.  This would 

conform the retirement plans to a recent change in Federal tax law concerning the 
age of required minimum distributions.  This does not appear in the Agreements 
but was included in the bill to implement these changes.  This may not have a 
fiscal impact on the County. 

 
We do not know the long-term cost of the proposed changes to the defined benefit retirement 
plans because we did not receive an actuarial report estimating those changes. 

 
(11) MCGEO Miscellaneous Increases 
 

11A1 Establish a new $1500 stipend for HHS employees assigned to the Crisis Center.  
The FY21 cost would be $50,057. 
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11A2 Extra ½ hour pay for a DOCR Resident Supervisor who stays in facility during 

break.  The FY21 cost would be $171,634. 
 
11A3 Increase in meal allowance from $10 to $15.  The FY21 cost would be $5,000. 
 
11A4 Additional funding for the Labor Management Relations Committee from $100,000 

to $150,000.  The additional FY21 cost would be $50,000. 
 
11A5 Seven Locks Road DOCR facility upgrade – install cameras, intercom, and card 

readers.  The FY21 cost would be $6,289. 
 
11A6 Restrict the use of temporary employees and establish a new prohibited practice 

charge.  OMB did not provide a cost for this. 
 
This packet contains:  Circle # 
Proposed FOP Resolution A-1 
 FOP Memo from County Executive A-3 
 Summary of FOP Agreements A-4 
 Fiscal Impact statement A-7 
 Proposed Police Uniform Salary Schedules A-8 
 FOP Agreements A-9 
Proposed MCGEO Resolution B-1 
 MCGEO Memo from County Executive B-4 
 Summary of MCGEO Agreements B-5 
 Fiscal Impact Statement B-16 
 Proposed Salary Schedules B-17 
 MCGEO Agreements B-21 
Proposed IAFF Resolution C-1 
 IAFF Memo from County Executive C-3 
 Summary of IAFF Agreement C-4 
 Fiscal Impact Statement C-8 
 Proposed Salary Schedules C-9 
 IAFF Agreements C-10 
FY21 Council Decision Chart D-1 
 
F:\LAW\TOPICS\Collective Bargaining\21colbar\Council Worksession-Action Memo For FOP, MCGEO, IAFF.Docx 



Resolution No.: 
Introduced: April 14, 2019 
Adopted: 

COUNTY COUNCIL 
FOR MONTGOMERY COUNTY, MARYLAND 

Lead Sponsor: County Council 

SUBJECT: Collective Bargaining Agreement with Fraternal Order of Police 

Background 

1. Section 510 of the County Charter requires the County Council to provide by law for
collective bargaining with binding arbitration with an authorized representative of the
County police officers.

2. Chapter 33, Article V of the County Code implements Section 510 of the Charter and
provides for collective bargaining with representatives of certain police officers and for
review of the resulting agreement by the County Council.

3. On March 31, 2020, the County Executive submitted to the Council an agreement between
the County government and Fraternal Order of Police for the year July 1, 2020 through
June 30, 2023.  A copy of the Agreement is attached to this Resolution.

4. The County Executive outlined the terms and conditions of the collective bargaining
agreement that require or may require an appropriation of funds or changes in any County
law or regulation in FY21.

5. The County Council is scheduled to consider the Agreement at a worksession on April 23,
2020.

6. The County Council is required by law to indicate on or before May 1 its intention
regarding the appropriation of funds or any legislation or regulations required to implement
the agreement or to extend the time to do so.

(A-1)



Action 

The County Council for Montgomery County, Maryland approves the following 
resolution: 

The County Council intends to approve/reject the following provisions for FY2021: 

1. 1% GWA after July 1, 2020

2. 3.5% service increments for all eligible members on their anniversary date.

3. An additional 3.5% salary adjustment for employees who are not at the top of grade.

4. Tuition assistance cap at $135,000.

5. 3.5% longevity increments for eligible members.

6. Cell phones issued to all bargaining unit members.

7. Expansion of non-official use of personal patrol vehicles and to and from vehicles
to within 15 miles of a County border.

8. Group insurance provisions requiring a larger County share of costs than currently
provided.

This is a correct copy of Council action. 

Selena Mendy Singleton, Esq., Clerk of the Council 

F:\LAW\TOPICS\Collective Bargaining\21colbar\FOP\Resolution-FY21-FOP.Docx 
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Resolution No.: 
Introduced: April 14, 2020 
Adopted: 

COUNTY COUNCIL 
FOR MONTGOMERY COUNTY, MARYLAND 

Lead Sponsor: County Council 

SUBJECT: Collective Bargaining Agreements with Municipal & County Government 
Employees Organization 

Background 

1. Section 511 of the County Charter authorizes the County Council to provide by law for
collective bargaining, with arbitration or other impasse resolution procedures, with
authorized representatives of County Government employees.

2. Chapter 33, Article VII of the County Code implements Section 511 of the Charter and
provides for collective bargaining by the County Executive with the certified
representatives of County employees and for review of the resulting contract by the County
Council.

3. On March 31, 2020, the County Executive submitted to the Council a collective bargaining
agreement between the County government and Municipal and County Government
Employees Organization effective July 1, 2020 through June 30, 2023.  A copy of the
Agreement is attached to this Resolution.

4. The Executive has submitted to the Council the terms and conditions of the Agreements
that require or may require an appropriation of funds or changes in any County law or
regulation for FY2021.

5. The County Council is tentatively scheduled to consider the Agreement and make
recommendations on April 23, 2020.

6. The County Council is required by law to indicate on or before May 1 its intention
regarding the appropriation of funds or any legislation or regulations required to implement
the agreements unless the Council extends the date.

(B-1)



Page 2  Resolution No.:   
 
 
 

 
 

Action 
 
 The County Council for Montgomery County, Maryland approves the following 
resolution: 
 

The County Council intends to approve/reject the following provisions for FY2021: 
 

1. 1.25% general wage adjustment payable on the first pay period after October 1, 2020. 
 
2. 3.5% service increments for all eligible bargaining unit members on their anniversary date. 
 
3. 1.25% service increment for all eligible bargaining unit members who were eligible to 

receive a service increment in FY11 when the Council did not approve any FY11 wage 
increases for any County employees in May 2010. 

 
4. Longevity step increment of 2.5%, 3%, or 3.5% for eligible bargaining unit members. 
 
5. A $1000 lump sum payment on July 1, 2019 for each member who is not eligible for a 

service increment in FY21. 
 
6. An increase in shift differential based on shift time for employees who must work shifts 

beginning after noon or later. 
 
7. Increase in classifications eligible for field training differential pay.  
 
8. An increase to the Get-in Program Transit Subsidy from $75/month to $265/month for all 

unit members. 
 
9. An increase in the meal allowance from $10 to $15. 
 
10. Tuition Assistance overall maximum increases from 50% to 65% of unallocated funds. 
 
11. Adjustments to the requirements for Holiday Pay. 
 
12. Installation of cameras, intercom, and card readers at Seven Locks Road Detention Center.  
 
13. Raise funding for Labor Management Relations Committee from $100,000 to $150,000. 
 
14. Additional military service credit for Group E retirement plan participants. 

 
15. Additional $0.50 per hour for seasonal employees. 
 
16. Adding positions in DOCR to Group E in the defined benefit retirement plan and the 

DROP. 
 
17. Increase the County contribution from 8% of salary to 9% of salary for RSP and GRIP 

participants. 
 
18. Additional 1% service increment for employees not in any County Retirement Plan with 

the excess over maximum to be a lump sum. 

(B-2)



Page 3  Resolution No.:   
 
 
 

 
 

 
19. New sick leave payout program for employees who leave service. 
 
20. Increase uniform allowance for certain DOCR employees. 
 
21. Additional ½ hour pay for DOCR Resident Supervisors. 
 
22. New $1500 stipend for HHS employees in Crisis Center. 
 
23. Increase boot reimbursement from $145 to $200 for Highways Services workers. 
 
24. Increase uniforms for DPS employees. 
 
25. $200 shoe allowance annually for Fleet Services employees in DGS. 
 
26. Reduce the employee contribution by 1% for employees in Groups A, E, H, & J in the 

defined benefit plans. 
 
27. Eliminate certain income offsets to disability pension payments for employees in the RSP 

or GRIP. 
 
28. Increase the age retirement benefits must begin from 701/2 to 72 to mirror Federal tax law 

changes. 
 
29. Restrict the use of temporary employees and establish a new prohibited practice charge 

concerning the County’s use of temporary employees. 
 
30. Group insurance provisions requiring a larger County share of costs than currently 

provided. 
 
 
 
 
 
 
 

This is a correct copy of Council action. 
 
       
Selena Mendy Singleton, Esq., Clerk of the Council 
 
F:\LAW\TOPICS\Collective Bargaining\21colbar\MCGEO\Resolution-FY21-MCGEO V2.Docx 
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Memorandum of Understanding between 

UFCW Local 1994 MCGEO 

and 

Montgomery County Government 

Montgomery County Maryland 

This Memorandum of Understanding (MOU} between the Montgomery County Government 

(hereinafter, the "County") and UFCW Local 1994 MCGEO (hereinafter "MCGEO"} hereby memorializes 

the agreements between the parties, arising out of collective bargaining negotiations that occurred 

during November 2019 through February 2020. 

(a) The County and MCGEO agree as follows:

(1) The responsibilities of a Department of Correction and Rehabilitation Resident Supervisors

are sufficiently similar to other Uniformed Correctional Officers as defined by County Code

Section 33-38A{c}(1} to justify inclusion of Resident Supervisors in Retirement Group E and

in the Deferred Retirement Option Plan or DROP;

(2) The individuals serving as Public Safety Communication Specialists at the Emergency Call

Center (ECC) serve a vital function within the County. In an effort to encourage recruitment

and retention efforts for these positions, the County and MCGEO agree to incorporate

individuals in these positions in the County's integrated retirement plan (commonly referred

to as a "defined benefit" plan) as members of Group K; and

{3} It is in the interest of the County and the bargaining unit employees to adjust the 

contribution to the Employees' Retirement System (ERS), Retirement Savings Plan (RSP) and

the Guaranteed Retirement Income Plan (GRIP).

(b) By April 1, 2020, the County Executive shall propose legislation to modify the County Code as

necessary to effectuate this MOU.

(c) Upon the passage of the County Executive's proposed legislation, the CBA shall be amended as

follows:

41.4 Employees' Retirement System

* * * 

(a) Group E

(1) Non-Integrated Plan:

* * * 
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MOU - Retirement 

(B) CoRtrie1:1tiORS

For FReFReers of Gro1:1p e who are iR the OptioRal Retire me Rt PlaR, the
coRtrie1:1tioR is 8J4 perceRt.�

I 

(2) Integrated Plans (Optional and Mandatory):

* * * 

(B) Contributions

For gro1:1p e memeers of the IRtegrated RetireFReRt PlaR, the coRtrib1:1tioR is
4¾ perceRt 1:1p to the FRaMim1:1m Social Sec1:1rity '4'.'age base a Rel 8% i;,erceRt of
reg1:1lar eamiRgs that eMceeel the wage base."-See Article 43.

* * * 

(c) Group H - Integrated Plans (Optional and Ma_ndatory):

* * *

(2) Contributions (applicaele to SectioR 33 39(a)(2)(.'\)(i)&(vi))

Gro1:1p M 4 percent 1:1p to the maMiFR1:1m Social Sec1:1rity wage ease anel 6
perceRt of reg1:1lar eamiRgs that eMceed the wage ease.7 See Article 43.

{b) Group K 

(1) Establishment of Group K

Affected employees will retain their RSP or GRIP accounts and receive credited
service for vesting. Eligibility for early or normal retirement will be based on
credited service in Group K. All affected employees will enter Group K with
zero years of credited service for earnings calculations.

(2) Normal Retirement Date

Effective July 1, 2020, the normal retirement date for a member of the
bargaining unit in Group K will be when the member has met the following
requirements:

(A) has at least 5 years of credited service and has reached age 60, or

(B) has at least 30 years of credited service and has reached age SO.

(3) Pension Formula

For an K member in the integrated retirement plan who retires on a normal
retirement, the annual pension must be computed as follows:

2 of 6 
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MOU - Retirement 

(A) From date of retirement to the month of attainment of Social Security

retirement age: 2 percent of average final earnings multiplied by years of

credited service up to a maximum of 36 years, plus sick leave credits.

Credited service of less than one full year must be prorated.

(B) From the month of attainment of Social Security retirement age: 1¼

percent of average final earnings up to the Social Security maximum

covered compensation level at time of retirement, plus 2 percent of

average final earnings above the Social Security maximum covered

compensation level at time of retirement, multiplied by years of credited

service up to a maximum of 36 years, plus sick leave credits. Credited

service of less than one full year must be prorated.

(4) Cost-of-Living Adjustments

This amount is subject to the cost-of-living adjustment section of the 

Montgomery County Code, which can be found at Section 33-44(c)(6).

(5) Contributions

See Article 43.

* * * 

41.10 Deferred Retirement Option Plan (DROP) 

* * * 

(1) "Deferred Retirement Option Pl�n" or "Drop" means the DROP program for sworn deputy

sheriffs and uniformed correctional officers. Uniformed Correctional Officer includes only

the following positions: Correctional Officer I, Correctional Officer II, Correctional Officer

Ill, Correctional Dietary Officer I, Correctional Dietary Officer 11, Resident Supervisor I,

Resident Supervisor II, Resident Supervisor 111, and Correctional Supervisor-Sergeant.

* * * 

ARTICLE 43 - RESER�.Jl!ORETIREMENT PLAN CONTRIBUTIONS 

43.1 The contributions by the bargaining unit employees in the Integrated Retirement Plan 

shall be as follows: 

(1) Group E and J: 5¾ percent up to the maximum Social Security wage base and 9½

percent of regular earnings that exceed the wage base; and

(2) Group H and K: 5 percent up to the maximum Social Security wage base and 7

percent of regular earnings that exceed the wage base.

43.2 The contributions by the bargaining unit employees in the Optional Non-Integrated 

Retirement Plan shall be as follows: 
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MOU - Retirement 

(1) Group E: 9½ percent of regular earnings; and

(2) Group H: 7 percent of regular earnings.

43.3 The contributions by the bargaining unit employees in the Guaranteed Retirement 
Income Plan and the Retirement Savings Plan shall be as follows: 

(1) For non-public safety bargaining unit employees: 3 percent up to the maximum

Social Security wage base and 7 percent of regular earnings that exceed the wage

base;and

(2) For public safety bargaining unit employees: 2 percent up to the maximum Social

Security wage base and 5 percent of regular earnings that exceed the wage base.

43.4 The employer's contribution shall be as follows: 

(1) The employer contribution to the bargaining unit employees in the Integrated and
Optional Non-Integrated Retirement Plan shall continue to be actuarially

determined.

(2) The employer credit to the non-public safety bargaining unit employees in the

Guaranteed Retirement Income Plan shall be 9 percent.

(3) The employer contribution to the non-public safety bargaining unit employees in
the Retirement Savings Plan shall be 9 percent.

(4) The employer credit to the public safety bargaining unit employees in the

Guaranteed Retirement Income Plan shall be 11 percent.

(S) The employer contribution to the public safety bargaining unit employees in the

Retirement Savings Plan shall be 11 percent.

44.2 Contributions 

* * 

Employees must contributed 3 percent of base salary up to the FICA mm�imum, and 6 
percent of base salary above the FIG/\ ma1<imum. The Employer will contribute an 

amount equal to 6 percent of the eA1ployees' regular earnings. Effecti>,e the first full 
pay period follo·,ving July 1, 2008, eAlplovees must contribute 4 percent of base salarv 
up to the FICA maximum, and 8 percent of base salary abo·,e the FICA ma1<iRH.Jfl'I. The 
Em plover will contribute an amount equal to 8 percent of the emplo·1ee's regular 
earnings. 

Bargaining unit members participating in the RSP would be credited with the County 
contribution of 6% instead of 8% of employee's regular earnings for the July 1, 2011 

June 30, 2012 Fiscal Year. Flo·.♦1ever, RSP participants shall continue to pay their full 
contribution rate during the same period.wSee Article 43. 
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* * *

44.7 Guaranteed Retirement Income Plan 

Effectit.•e the first full pay perieel fellewing July 1, 2009, eFRple11ee acceunt balances shall 
ee creeliteel with an emple•;er centrieutien ef eight percent ef eFRpleyee's regular 
earnings. eFRployees must centrieute 4 percent ef ease salary up te the FICA rna*imum, 
anel 8 percent of ease salary aeeye the FICA ma*imum. The Board of Investment 
Trustees shall direct investments under the Plan per the ERS. The emple•••er sl'lall 
annually (effectii.•e the first full pa•t perieel felle1#ing Jul't' 1st) creel it eaeh acceunt with an 
inYestment creelit ef 7.25%.The employer shall credit each account with an investment

credit at an annual rate of 7.25% on a monthly basis as of the last day of the month. 

The employee will be 100% vested in the Employer contributions and investment credits 
after 3 years of participation. 

Emple11ees electing te participate in GRIP rather than RSP shall alse receiYe the eenefits 
listeel in 44.5 anel 44.6 ef this article. 

For employees hired on or after July 1, 2009, employees shall be offered a one-time 
irrevocable choice between the RSP with the contributions as enumerated in Article 
44.2 or the GRIP. Employees must make an election 150 days from the date of 
employment, to be effective as of the first full pay period following the 180 days. If the 
employee fails to make an election, the employee will automatically be enrolled in the 
H£P GRIP upon the expiration of the 180-day period. 

Bargaining unit memeers in the GRIP weulel ee creeliteel with the Ceunty centrieutien ef 
6% instead ef 8% ef eR'lpleyee's regular earnings fer the Jul•; 1, 2011 June 30, 2012 
13erieel. Hm•.ieYer, GRIP memeers weulel centinue te centrieute their full centriautien 
rate during the same perioel.11See Article 43 for contribution information.

(c) The parties shall incorporate the revised Articles 41.4, 41.10, 43, 44.2, and 44.7 in the next
collective bargaining agreement.

(d) The terms herein are effective upon the execution of this MOU.

IN WITNESS WHEREOF, the parties hereto have cau� their names to be subscribed hereto by their 
duly authorized officer and representatives, this 1__ day of February 2020. 

UFCW Local 1994, MCGEO: 

Gino Renne 
President 

Date 

Montgomery County, Maryland: 

2-/f2o"2-Q 
Date 
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For Form and Legality 
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Memorandum of Understanding between 

UFCW Local 1994 MCGEO 

and 

Montgomery County Government 

Montgomery County Maryland 

This Memorandum of Understanding (MOU) between the Montgomery County Government 

(hereinafter, the "County") and UFCW Local 1994 MCGEO (hereinafter "MCGEO") hereby memorializes 

the agreements between the parties, arising out of collective bargaining negotiations that occurred 

during November 2019 through February 2020. 

1. The County and MCGEO agree that it is necessary to review the use of temporary positions as

part of the County's overall personnel structure. Specifically, the parties agree that it is

important to identify those positions that have historically been classified as temporary

positions, but which have been filled in a manner to suggest the position should be a permanent

position.

2. The County Office of Human Resources (OHR) shall work with MCGEO to identify the universe of

temporary positions to be analyzed. Once the affected positions are identified, OHR shall

compile data to assess how many months in the preceding 3-year period the position was filled

by a temporary employee.

3. OHR shall undertake an assessment of any position identified as having been filled by a

temporary appointment for an aggregate of twenty-four {24) months with the preceding 3-year

period to determine if the position should be converted into a permanent position. Those

identified positions whose scope of duties have remained static over those twenty-four (24)

months shall be ·converted from temporary to permanent status.

4. OHR shall prepare a report to provide to MCGEO on or before July 1, 2020 identifying all

temporary employee positions, positions numbers, employees who have worked in those

positions, and the hours each employee has worked in that position.

5. OHR and MCGEO shall develop a written policy to provide guidance to affected employees.

6. The terms herein are effective upon the execution of this MOU.

The remainder of this page intentionally left blank. 
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Temporary Employee MOU 

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed hereto by their 
duly authorized officer and representatives, this __ day of February 2020. 

UFCW Local 1994, MCGEO: 

svclt.., � -z..)7/cP
Gino Renne Date 
President // 

Montgomery County, Maryland: 

, ;-' ✓----/
By(/ / ,,.. 
Steven Sluchansky / - -Chief Labor Relati��er

By

� 
Be� 
Dir tor 

For Form and Legality 
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Memorandum of Understanding between 

UFCW Local 1994 MCGEO 

and 

Montgomery County Government 

Montgomery County Maryland 

This Memorandum of Understanding (MOU) between the Montgomery County Government 

(hereinafter, the "County") and UFCW Local 1994 MCGEO (herein�fter "MCGEO") hereby memorializes 

the agreements between the parties, arising out of collective bargaining negotiations that occurred 

during November 2019 through February 2020. 

1. The County and MCGEO jointly identify the need to recognize the military service of employees

through retirement credit and that, to do so, legislation will be required.

2. By April 1, 2020, the County Executive shall propose legislation to modify Section 33-41 (e) of

the County Code as necessary to effectuate this MOU.

3. Upon the passage of the legislation the County Executive shall propose to modify Section 33-41,

Article 41.7 of the CBA shall be amended as follows:

41.7 Pension Credit and Contributions for Military Service 

The County shall submit legislation to accomplish the following: Amend County Code 

Section 33-41 and relevant personnel regulations. Active employees who are called to 

duty during employment shall be credited with up to five (5) years of services in the 

armed forces of the United States towards their County credited service if they return to 

County service or apply for reemployment and submit proof of military service within 

one year of leaving military service and without taking other employment. Upon return 

to County employment, the County agrees to make any required employer and 

employee contributions for the period of military service. In order for employees to be 

eligible for this credit, the military service must qualify under the Uniform Service Rights 

and Reemployment Acts (USERRA). 

(a) A Group E member with 5 years of membership in the Employees Retirement

System enrolled or re-enrolled on or after July 1, 1978, may elect to obtain

credited service for all or part of any military service in the uniformed services of

the United States up to a maximum of 48 months, up to 24 months of which

would be credited by the County Government at no cost to the employee. A

member exercising this option must pay, in a lump sum or on an extended

payment basis, the remaining actuarial cost for these service credits.
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Military Credit MOU 

4. The parties shall incorporate the revised Article 41.7 in the next collective bargaining

agreement.

5. The terms herein are effective upon the execution of this MOU.

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed hereto by their 

duly authorized officer and representatives, this __ day of February 2020. 

UFCW Local 1994, MCGEO: 

Gino Renne 

President 

Montgomery County, Maryland: 

For Form and Legality 
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MEMORANDUM OF AGREEMENT 

BETWEEN 

THE MONTGOMERY COUNTY GOVERNMENT 

AND THE 

MUNICIPAL & COUNTY GOVERNMENT EMPLOYEES ORGANIZATION 

UNITED FOOD & COMMERCIAL WORKERS, UFCW LOCAL 1994 

The Montgomery County Government (Employer) and the UFCW Local 1994, Municipal & County 
Government Employees Organization (Union) hereby agree that it is in our mutual interest to establish 
this 1 year pilot attendance policy for the Department of Public Libraries to ensure branch operations 
are not disrupted, the attendance pattern of one employee does not negatively impact other 
employees, and the policy is uniformly applied to all similarly situated employees. Regular and punctual 
attendance at work is required of all County employees (MCGEO Article 13.3) 
- --- ·-======

1. All staff ar� responsible for reporting to the branch or unit any late arrivals or unscheduled
abse�es, at least 1 hour before the beginning of your shift or as so.on as feasible. During
busiffess hours, call your branch or unit and ask to speak to the person in charge in order to
request unscheduled leave for your late arrival or unscheduled absence. Outside of business
hours (branch or unit open hours), call or text your manager's (or designee's) cellphone in order
to request unscheduled leave for your late arrival or unscheduled absence.

2. After 6 instances of late arrivals arid/or unscheduled ab�ences in a rolling 3-month period,
management wiil meet with the employee to dis�uss concerns with their attendance pattern
giving consideration to potential work/life issues and any other qualifying circumstances, in
accordance with guidelines for Coaching Appendix IX (2)(a) of the MCGEO Collective Bargaining
agreement.

3. After 10 instances of late arrivals and/or unscheduled absences in a rolling 3-month period, the
employee may be subject to disciplinary action, up to and including dismissal, in accordance
with Article 28 of the MCGEO Collective Bargaining Agreement.

4. The Department of Public Libraries agrees to adopt this policy for all employees in the
department, including employees not in the bargaining unit.

5. This MOU is effective March 1, 2020.

On or about March 1, 2021, the parties shall meet to discuss the effects of the implementation of this 
pilot policy. Changes to the policy can only be adopted by written consent of the parties. 
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IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed hereto by their 
duly authorized officer and representatives, 

t
his_ day of January 2020. 

FOR Tl:J.EiEMPLOYER: 

·1;LL---
/ Steve Sluchansky

l 
Chief :::C:S:: MCG

Date �.J·r�� 

FOR THE UNION: 

:::�R

e

_
25t

�n_P__,
�

_n_
t
_·· 

___ zJ __ .£/_c..._u_ 
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Memorandum of Understanding between 

UFCW Local 1994 MCGEO 

and 

Montgomery County Government 

Montgomery County Maryland 

This Memorandum of Understanding (MOU} between the Montgomery County Government 

(hereinafter, the "County") and UFCW Local 1994 MCGEO (hereinafter "MCGEO") hereby memorializes 

the agreements between the parties, arising out of collective bargaining negotiations that occurred 

during November 2019 through February 2020. 

1. The following equipment and uniform related issues are directed to the indicated Department

LMRC for review and recommendation to the County-wide LMRC:

a. Departm·ent of Environmental Protection: Expansion of the boot allowance to DEP field jobs.

b. Department of Transportation: Uniform and boot cleaning.

c. Department of Permitting Services:

i. Single checkpoint entrance for employees;

ii. Security, parking and other similar concerns;

iii. Safety equipment and warning lights for Fire Marshall and Field Inspectors;

iv. Fire Marshall warm-weather uniform assessment; and

v. Employee shuttle from Rockville to Wheaton facility. � .

d. Fire and Rescue Services:

i. Improved lighting in parts area/ LED lighting; and

. .

ii. Replacement of 30-year old lifts to remove tripping hazards.

e. Department of General Services:

i. Parking garage safety at MC311 locations, including additional cameras (in particular at

1401 Rockville Pike location); and

ii. Improved lighting at MC311 locations.

f. Department of Recreation:

i. Walkie-talkies for communication across facilities;
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Committee MOU 

ii. Clean water access at Aquatics; and

iii. Parking lot safety, including installation of cameras.

g. Department of Police: Speed camera installation in school zones.

The County-wide LMRC, upon receipt and review of the Department LMRC recommendations, 

may authorize the purchase of equipment or uniforms from the funds designated to the LMRC 

by Article 29 of the collective bargaining agreement. 

2. The County-wide LMRC shall establish a standing sub-committee composed of one (1)

representative each from MCGEO and the County per agency affected to address security,

parking, and other concerns associated with the opening of and relocation of County services to

the Wheaton facility. This sub-committee shall meet no later than by April 1, 2020 and, at that

time, shall develop a timeline for identifying and addressing issues related to the relocation.

The sub-committee shall disband upon the completion of the relocation. Any issues after the

sub-committee has disbanded shall be addressed to the County-wide LMRC.

3. A representative from MCGEO, the Office of Human Resources, the Office of Labor Relations,

and Alcohol Beverage Services shall meet by May 1, 2020 to confer regarding proficiency

advancement within ABS by warehouse employees. The purpose of t.he meeting will be to

ensure there is clarity for ABS warehouse employees regarding the promotion process.

4. The terms herein are effective upon the execution of this MOU.

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed hereto by their 

duly authorized officer and representatives, this __ day of February 2020. 

UFCW Local 1994, MCGEO: 

By;_�"&: 
Gino Renne 

President 

7=/!d_e,c 
Date 

Montgomery County, Maryland: 

Steven Sluchansky 

Chief Labor Relations 

For Form and Legality 
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Memorandum of Understanding between 

UFCW Local 1994 MCGEO 

and 

Montgomery County :G�vernment 
Montgomery co·unty Maryland 

Supersedes MOU signed on Febru�ry 6, 2020 

•t' 

f 

This Memorandu·m of Understanding {MOU) between the Montgomery County Government 
(hereinafter, the "County") and UFCW Local 1994 MCGEO (hereinafter "MCGEO") here�y memorializes 
the agreements be�een the parties, arising out of collective bargaining negotiations that occurred 
du�ing N(?V�m�er 201� throug�'..February �020_. 

i.--·-The County arid MCGEQ jointly retogniie the need to upda_te the long-term disability benefit for 
p�rtidpants of the RSP and GRIP �nd that, to· do so, legislation will. be .required. 

2. By Aprii 1, 2020, the Co�nty Executive shali°propose.legislation to modify Section 33-134{a) of
the County Code as necessary to effectuate this MOU.

3. Upon the passage of the legislation the County Executive shall propose to modify Section 33-
134, Articl� 44.5 of the CBA shall be amended as follows:

44;5 Long Term Disability Benefit
. 

. 
. 

The following constitute benefits provided under the long term disability component of 
the defined contribution plan: 

(a) Basic Benefit:

(1) Service connected: 52.5% (Partial} or 70% (Total) 66 2/3% percent of pay

{2) Non-service connected: 2 percent of pay x yrs. service, minimum 30 percent,
maximum 60 percent of pay. 7 

(b) Definition,of Disability:

(1) Service connected: your occupation for 3 years; after 3 years, �ny occupation
'Nith similar earnings commensurate witti the employee's training or.
retraining, education, and.experience. . . " . - .

. . 

(2) Non-s·ervice connected: your occupation for 1 year; any-occupation there'after
{see current LTD plan for longer definition).

(c) Date Payment Ends:
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(1) Service connected: life (or until recovered prior to age 70 �

(2) Non-service connected: age 70 �or until recovery.

(d) Eligibility:

All bargaining unit employees regularly scheduled to work 20 or more hours (.5

work year or more).An employee who:

. 
, 

(1) participates in the retirement savings plan under this Article or in the elected

officials' plan under Article Ill or the guaranteed retirement income plan under

Article Ill; and

(2) is regularly scheduled to work twenty (20) hours or more per week.

( e) Direct Offsets:

Offset is dollar for dollar for actual payments received from Social Security or

Workers' Compensation. Lump sum Workers' Compensation payments will be

annuitized as is currently done. Offsets also made for lifetime annuitized total

defined contribution account balances regardless of whether or not they are

annuitized or paid out.

(f) Earnings Offset: None.

Earnings reduce LTD benefits on a 1 for 3 basis. Earnings include "Incorporation"

income from a company controlled by a family member or due to work performed.

There is no specific limit to the sum of LTD benefit plus income.

4. The parties shall incorporate the revised Article 44.5 in the next collective bargaining
agreement.

5. The terms herein are effective upon the execution of this MOU.

IN WITNESS WHEREOF, the parties hereto have cauj� their names to be subscribed hereto by their 
duly authorized officer and representatives, this _--r:r_._1 day of February 2020.

UFCW Local 1994, MCGEO: 

Gino Renne 
President 

Montgomery County, Maryland: 
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... 

For Form and Legality 

Associate County A 
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Resolution No.: 
Introduced: April 14, 2020 
Adopted: 

COUNTY COUNCIL 
FOR MONTGOMERY COUNTY, MARYLAND 

Lead Sponsor: County Council 

SUBJECT: Collective Bargaining Agreement with Career Fire Fighters Association 

Background 

1. Section 510A of the County Charter authorizes the County Council to provide by law
for collective bargaining with binding arbitration with authorized representatives of
County career fire fighters.

2. Chapter 33, Article X of the County Code implements Section 510A of the Charter
and provides for collective bargaining by the County Executive with the certified
representatives of the County's fire fighters and for review of the resulting contract
by the Council.

3. On March 31, 2020, the County Executive submitted to the Council a collective
bargaining agreement between the County government and the International
Association of Fire Fighters, effective July 1, 2020 through June 30, 2022.  The
Agreement is attached to this Resolution.

4. The Executive has submitted to the Council the terms and conditions of the collective
bargaining agreement that require or may require an appropriation of funds or
changes in any County law or regulation for FY2021.

5. The County Council is scheduled to consider and made recommendations concerning
the agreement at a worksession on April 23, 2020.

6. The County Council has considered these terms and conditions and is required by law
to indicate on or before May 1 its intention regarding the appropriation of funds or
any legislation or regulations required to implement the agreement or extend the time
to do so.

(C-1)



Action 

The County Council for Montgomery County, Maryland, approves the following resolution: 

The County Council intends to approve/reject the following provisions for FY2021: 

1. 2.25% general wage adjustment for all bargaining unit members on the first
pay period after August 1, 2020.

2. 3.5% longevity increment for all eligible bargaining unit members with 20
or 24 years of service.

3. 3.5% service increments for all eligible bargaining unit members on their
anniversary date.

4. Dedicated $65,000 for tuition assistance.

5. Increase in extra assignment pay for certain positions.

7. Increase in special duty differential for members assigned to the ECC.

8. Group insurance provisions requiring a larger County share of costs than
currently provided.

This is a correct copy of Council action. 

Selena Mendy Singleton, Esq., Clerk of the Council
F:\LAW\TOPICS\Collective Bargaining\21colbar\IAFF\Resolution-FY21-IAFF.Docx 
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FY21 COUNCIL DECISION CHART FOR COLLECTIVE BARGAINING AGREEMENTS 

General Wage Adjustments 

Provision Agreement Council 
Decision 

FY21 Fiscal 
Impact 

1A1 MCGEO GWA 1.25% after 10-01-20 $3,828,275 

1A2 MCGEO Additional GWA 1% for employees not in County retirement plan – 
excess over max is lump sum 

$107,654 

1A3 MCGEO GWA Seasonal 
Employees 

$0.50/hour for eligible employees $89,288 

1B FOP GWA 1% on 7-1-20 $1,166,707 

1C IAFF GWA 2.25% after 8-1-20 $2,106,304 

Service Increments 

Provision Agreement Council Decision FY21 Fiscal Impact 
2A MCGEO FY21 Service Increments 3.5% - anniversary $4,163,636 

2B FOP FY21 Service Increments 3.5% - anniversary $1,139,939 
2C IAFF FY21 Service Increments 3.5% - anniversary $810,408 

Additional Service Increments 

Provision Agreement Council Decision FY21 Fiscal 
Impact 

3A MCGEO Additional FY21 Service 
Increment 

1.25% for FY11 $904,049 

3B FOP Additional FY21 Service 
Increment – salary adjustment 

3.5% for eligible 
employees 

$1,959,436 

3C IAFF Additional FY21 Service 
Increment 

None $0 

Longevity Increments 

Provision Agreement Council 
Decision 

FY21 Fiscal 
Impact 

4A1 MCGEO Longevity Increments of 2.5%, 3% or 
3.5% 

3% or 3.5% $258,430 

4B1 FOP Longevity Increments 3.5% after 16 or 20 
years 

$98,414 

4C IAFF 2 Longevity Increments 3.5% after 20 or 24 
years 

$117,417 

Lump Sum Payments 

Provision Agreement Council Decision FY21 Fiscal 
Impact 

5A MCGEO Lump Sum $1,000 on July 1, 
2020 if no service 

increment 

$1,923,238 

5B FOP Lump Sum None $0 
5C IAFF Lump Sum None $0 

(D-1)



 2 

Tuition Assistance 
 

 Provision Agreement Council 
Decision 

FY21 Fiscal 
Impact 

6A MCGEO Tuition 
Assistance – 

Individual Maximum 
raised to $2130 

65% of funds appropriated for employees 
other than FOP  

 ? 

6B FOP Tuition 
Assistance 

$135,000 cap  $135,000 

6C IAFF Tuition 
Assistance 

$65,000  $65,000 

 
Group Insurance Benefits 

 
 Provision Agreement Executive’s Budget Council 

Decision 
FY21 Fiscal 

Impact 
7A MCGEO Group 

Insurance 
80% County 

share 
75% County Share except HMO per 

side letter 
  

7B FOP Group Insurance 80% County 
share 

75% County Share except HMO per 
side letter 

  

7C IAFF Group Insurance 80% County 
share 

75% County Share except HMO   

 
Increases in Special Pay 

 
 Provision Agreement Council 

Decision 
FY21 Fiscal Impact 

8A1 MCGEO increase in 
shift differential 

$1.56 or $1.87/hour  $576,434 

8A2 MCGEO positions for 
field training pay 

Add classifications 
eligible 

 $19,522 

8A3 MCGEO adjust holiday 
pay 

Adjust Holiday Pay  $104,574 

8B FOP No change  $0 
8C1 IAFF increase in 

assignment pay 
Add 2 assignments  $31,561 

8C2 IAFF special duty 
differential pay 

Add assignment to 
ECC 

 $9,870 

 
Increases in clothing, equipment, vehicle use, and transit subsidy 

 
 Provision Agreement Council 

Decision 
FY21 Fiscal Impact 

9A1 MCGEO – Highway 
Services 

Increase boot subsidy 
to $200 

 $13,750 

9A2 MCGEO – DOCR 
uniform allowance 

Increase for Resident 
Supervisors 

 $49,363 

9A3 MCGEO – Transit 
Subsidy 

Increase to 
$265/month 

 $150,000 

9A4 MCGEO DGS shoe 
allowance – Fleet 

Services 

$200  ? 

9A5 MCGEO increase 
uniforms for DPS  

Increase  ? 

9B1 FOP – all police officers Provide cell phones  ? 
9B2 FOP – take home cars Allow take home cars 

outside County 
 ? 

9C IAFF No change  $0 
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MCGEO Retirement Plan Increases 
 

 Provision Agreement Council 
Decision 

TY21 Fiscal 
Impact 

     
10A1 Military service credit for Group E Add military service credit  $121,961 
10A2 DOCR Employees Add positions to defined benefit plan and 

DROP – New Group K 
 $200,000 

10A3 RSP & GRIP Increase County contribution from 8% to 9%  $1,389,781 
10A4 Reduce Employee contribution by 

1%  
Groups A,E,H, & J  ? 

10A5 Sick Leave Payout Establish Sick Leave Payout for RSP & GRIP  $225,000 
10A6 Income offsets for disability 

retirement pension 
Eliminate certain offsets to pension amount  ? 

10A7 Age retirement benefits must begin Increase from 70.5 to 72 to conform to change 
in tax law 

  

 
MCGEO Miscellaneous Increases 

 
 Provision Agreement Council 

Decision 
FY21 Fiscal 

Impact 
11A1 HHS Stipend $1500 stipend for HHS Crisis Center  $50,057 
11A2 DOCR Resident Supervisor Pay Extra ½ hour pay  $171,634 
11A3 Meal Allowance Increase from $10 to $15  $5,000 
11A4 Labor Management Relations 

Committee 
Increase funding from $100,000 to 

$150,000 
 $50,000 

11A5 DOCR – 7 Locks Rd Install camera, intercom, and card readers  $6,289 
11A6 Temporary Employees Restrict use and add new Prohibited Practice 

Charge 
 ? 
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