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Summary: This regulation amends Section 32 of the Personnel Regulations to reduce the time
which employees or applicants are given to request a split specimen drug test following

a positive drug test.

Address for  Office of Human Resources, Executive Office Building, 7th Floor
comments 101 Monroe Street, Rockville, Maryland 20850

Staff contact: Darryl Gorman, 240-777-5026, or darryl.gorman@montgomerycountymd.gov

Please use the key below when reading this regulation:

Boldface Heading or defined term.
Underlining Added to existing regulation by proposed regulation.
[Single boldface brackets] Deleted from existing regulation by proposed regulation.
%k * ®
SECTION 32. EMPLOYEE DRUG AND ALCOHOL USE AND DRUG AND
ALCOHOL TESTING

* * *




| 32-3. Prevention of Prohibited Drug Use and Alcohol Misuse by County Employees
under County Regulations.

(h) Drug and alcohol testing of job applicants and employees.

%* * *

(20) Rights of job applicants and employees subject to drug or alcohol
testing.

© ) If the MRO has verified a drug test result as positive or as a
refusal to test because of adulteration or substitution, the MRO
must notify the applicant or employee of the applicant’s or
employee’s right to have a test conducted on the split specimen,
as appropriate, by a different laboratory at the employee’s
expense.

(i) The MRO must tell a DOT covered applicant or employee how
to request the split specimen test and give him or her at least 72
hours to request the test. Applicants or employees not covered
by U.S. DOT regulations are given [10] 5 calendar days to
request the test.
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